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Identifying Employee Number/Name of Applicant or other 

Identifying Information for Past Employer 

 

*Information obtained through the use of this Release will be used only for the purpose of evaluating the 

qualifications of the Applicant for employment. This information will not be disclosed in any manner other than 

as provided by Statute. 

 

*A copy of this Release and all information obtained through use of this Release will be placed into the 

Applicant’s Personnel File with the District upon employment of the Applicant, if any. 

 

*An Applicant’s failure to disclose any former School District employer, whether within or outside of the State 

of Idaho, will serve as the basis for immediate termination and, for certificated personnel, may also result 

in the District’s reporting of the individual to the Idaho Professional Standards Commission for a potential 

violation of the Code of Ethics for Professional Educators. 

 

*By accepting an  executed copy of  this form, the hiring  School District makes no guaranty or promise of 

employment to the Applicant. Further, the hiring School District may employ the Applicant on a conditional 

basis pending review of information gathered pursuant to this Release. Such conditional employment is not a 

guarantee or promise of continued employment with the hiring School District for any length of time or 

pursuant to any additional conditions. 
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