
 

EQUAL EMPLOYMENT/EDUCATION OPPORTUNITY SCHOOLS 

 

**** JOB OPENING ANNOUNCEMENT **** 
Kansas School for the Deaf 

 
POSITION TITLE:   Blended Learning Instructor 

SALARY: Placement made within agency guidelines on salary schedule depending upon 

professional background and experience.  Excellent benefits. Experience 

SCHEDULE:     190 School Days / 2020/2021  

EMPLOYMENT DATE: Open Until filled 

JOB DESCRIPTION:  Work as a member of a multi-disciplinary team to serve parents, families, 

professionals, school districts, and community partners in working with children who are deaf/hard 

of hearing (DHH) to promote academic achievement, independent functioning, and social-

emotional growth.  

Licensed teacher of the deaf (TOD) required as well as direct experience working with children 

who are DHH. Candidate must be fluent in English and American Sign Language (ASL); fluency 

in Spanish is a plus. Candidate must possess excellent interpersonal skills and ability to work 

independently as needed. This position requires occasional travel, including possible overnights 

and weekends. Job duties may evolve with the continued expansion of KSD Outreach 

Duties may include, but are not limited to, the following: • Conduct trainings & distance learning 

opportunities – this could include in-person, live broadcasts, webinars, online classes, and more; 

• Possess knowledge and evaluation skills of distance learning technologies, multimedia learning 

tools and blended learning programs; • Develop lesson plans that are delivered via distance 

learning; • Possess knowledge of how to assess student learning via distance technologies; • 

Collaborate with schools/networks to ensure student has equitable access to education and 

language; • Coordinate family and community events both on- and off-site to educate the public 

about KSD, deaf education, and resources available. 

Additional preferred, but not required, competencies: • Collaborate with districts and schools 

throughout the state to serve students who are DHH at multiple ages; • Conduct evaluations with 

the Outreach Team & Language Assessment Program (LAPDHH); • Provide resources and 

support to schools and parents with children ages 0-21; • Support families, networks, and districts 

in transitioning children from Part C to Part B services and school-age to post-secondary. 

MINIMUM REQUIREMENTS: Qualify for Kansas certification by KSDE. Applicants must be pre-

approved for certification via KS Dept. of Education, Certification Department, prior to the issuing 

of a contract.  ASL and writing skills will be assessed prior to the interview session.  



 

 
SPECIAL REQUIREMENTS:  Upon offer of employment a background check will be conducted 
via the KS Bureau of Investigation, Backgrounds Plus consents, Kansas Department of Children 
and Family Services, Sex Offender Listing, and Work Reference consent. Also a Tuberculosis 
test & Health Certificate must be passed upon offer of employment (cost borne by employee). 
 
APPLICATION DEADLINE: Open Until Filled.  Send resume and copies of all college transcripts.  
For consideration request an official KSD application or go to our website and submit application 
for KSD review. 
 
CONTACT:  Michele Golden, Human Resources Office; VP: 913-324-5865 and/or E-Mail: 
mgolden@kssdb.org; Fax: 913-791-0557 
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