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***¥*Notice to the Public*****

In compliance with the Executive Order 11246: Title Il of the Education Amendments of 1976: Title VI of the Civil R

ights

Act of 1964, as amended bye Equal Employment Act 1972; Title IX Regulation Implementing Education Amendments of 1972:

Section 504 of the Rehabilitation Act of 1973; and all other Federal, State, School Rules, laws, regulations and policies, th
Georgetown County School Distridtal not discriminate on the basis of sex, race, color, gender, national origin, religion, age,
disability in the educational programs or activities which it operates.

It is the intent of Georgetown County School District to comply with both the bttbspirit of the law in making certain
discrimination does not exist in its policies, regulations, and operations. Procedures have been established sodbat,any stu
parent/guardian or employee who believes discrimination has taken place mayfitplaint.

, Or

Complaints alleging discrimination based on sex under Title IX or based on disability under Section 504 may be addresse

to the following persons:

Dr. Marthena Grate Morant Mr. Michael Caviris

District Title IX Coordinator District Section 504 Coordinator
2018 Churd Street 2018 Church Street
Georgetown, SC 29440 Georgetown, SC 29440

Email: tmorant@gcsd.k12.sc.us Email: mcaviris@gcsd.k12.sc.us
Telephone: 843436-7065 Telephone: 8434367125

All other complaints of discrimination may be filed as specified in Board Policy. The Board Policy Manual may be acomssed fr

the District website.

Complaints of discrimin&in can also be filed with:
Office for Civil Rights
US Department of Education
400 Maryland Avenue, SW
Washington, DC. 20204475
Email: OCR.DC@ed.gov
Telephone: 2024536020 Fax: 2024536021

All students attending Georgetown County Schools may participate in educational programs and activities, includin
limited to health, P.E., music, vocational ed., homemaking and consumer ed., trades and industrial ed., businesséifficéless,
of race, color, national origin, religion, gender, disability or sex

***Notice for Reporting Abuse***

All employees of the Georgetown County School Distiiet required by law to report immediately any suspicions of chi

abuse, neglect, or molestation of a child at home to DSS.

All employees of the School District are required by law to reiportediately to law enforcemeathy suspected criminal
behaviorat school or schoedponsored activities.
There are no exceptions to this legal requirement.

Georgetown DSS 5465134
Georgetown Sheriff 5465102

g butr

d

Georgetown Police 527-4454
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EstimadosEstudiantes yadres

Este manual ha sido disefiadogayudar a familiarizar a cada uno deedss con las directricele la escuela. No se
pretende tener todo incluido, regulaciones y cambios en la politica pueden hacerse durante el afio escolar a la discrecién de
administracion @l Consejale Educaion. Si tiene alguna preguntaguietud o necesita cualquier informacién adicional, no dude en
comunicarse con la escuela.

Es nuestro sincero deseo de brindar a los nifios una educacién de calidad que le ayudaran a prepararse para sus actividz
futuras.Consite la pagina web de la escuela frecuentempata obtener informacion sobre las actualizacicireaformacion
pertinente. Mis mejores deseos de una experiencia positiva este afio escolar.
"Si tienes dificultad con esta traduccion o comprender el idioma Inglés, usted puede, gratuitamente”, solicitar los
servicios de asistencia de idioma llamando al 843436-7000.

*xxeeAVISO AL PUBLICO *ss

En cumplimiento a la Orden Ejecutiva 11246: Titulo Il de Las Enmiendas de Educacién de 1976: Titulo Mydddderechos
Civiles de 1964, modificada por la Ley de Igualdad en el Empleo 1972; el Reglamento de Aplicacién Titulo IX de las Edenigndas
Educacion de 1972: Seccion 504 de la Ley de Rehabilitacion de 1973; y todas las demas leyes Federales |&stdtataas
Escolares, los reglamentos y las politicas, el Distrito Escolar del Condado de Georgetown no seran discriminatoriasgmdenoti
sexo, raza, color, sexo, nacionalidad, religion, edad, o discapacidad en los programas de educacion ctidalkdea que dirige.

Es la intencion del Distrito Escolar del Condado de Georgetown cumplir tanto con lo escrito y con el espiritu de la ley
asegurandose de que no existe discriminacién en sus politicas, normas y las operaciones. Se han estatédaitentos para
que cualquier estudiante, padre/tutor o empleado que cree que ha ocurrido un acto de discrimina@dmeserdar una queja.

Las quejas alegando la discriminacién basadas en sexodbdjitulo IX 0 basado sobre la discapacidad bajeséecion 504 pueder
ser dirigidas a las siguientes personas:

Dr. Marthena Grate Morant Sr. Michael Caviris

Coordinadora del Distrito Titulo IX Coordinador del Distrito Seccion 504

2018 Church Street 2018 Church Street

Georgetown, SC 294 Georgetown, SC 29440

Correo Electronicotmorant@gcsd.k12.sc.us Correo Electronicomcaviris@gcsd.k12.sc.us
Teléfono: 843436-7065 Teléfono: 843436-7125

Todas las demas quejas de discriminacién se pueden presentar como se egpekiffealitica del Consejo. El Manual de Normas
se puede acceder desde la pagina web del Distrito.

Las quejas de discriminacién también pueden presentarse con;

Office for Civil Rights (La oficina para los Derechos Civilps

US Department dEducation (Departamento de Educacion de los Estados Unidos)
400 Maryland Avenue, SW

Washington, DC. 20202475

Correo Electronico: OCR.DC@ed.gov

Teléfono: 202453-6020 Fax: 2024536021

Todos los estudiantes que asisten a las escuelasodela@o de Georgetown pueden participar en programas educativps y
actividades, incluyendo pero no limitado a la salud, educacién fisica, masica, educacion vocacional, educacién doméstica y de
consumoeducacion industrial y comercialeducacion de negoci@dicina, sin importar raza, colgrnacionaldad, religion, género,
discapacidad o sexo.

*** Aviso Para Denunciar Los Abusog**

Todos los empleados del Distrito Escolar del Condado de Georgetown estan obligadatesymoiformar de inmediato
cualquer sospecha de abuso infantil, negligencia o abuso saxuatifio(a) en el hogar al DSS (Departamento de Servicio Socjal).
Todos los empleados del Distrito Escolar estan obligadola ey a informar de inmediato a la autoridaalicial de
cualquier comportamiento sospechastictivo en las actividades escolares o patrocinadas por la escuela.
No hay excepciones a este requisito legal.

Departamento de Servicio Social de Georgetown 5465134
Oficina del Jefe de Policia de Georgetown 5465102
Policia de Georgetown 527-4454




Student Complaints, Harassment, Intimidation, Bullying
and Sex/Gender Discrimination

From Policy JICFAA; Policy JFH; Policy JICFB: The board prohibits acts of discrimination,
harassment, intimidation, or bullying of a student by students, staff, and third parties that

i nterfere with, or disrupt a sitespahsghiity o educate i | i
its students in a safe and orderly environment whether in a classroom, on school premises,
on a school bus or other school-related vehicle, at an official school bus stop, at a school-
sponsored activity or event whether or not it is held on school premises, or at another
program or function where the school is responsible for the student. While the district
generally does not have jurisdiction to respond to acts of discrimination, harassment,
intimidation or bullying of a student by another student or group of students that occurs at
times or in places other than those indicated above, the board encourages students and
parents/legal guardians to report such incidences to law enforcement.

For purposes of these policies harassment, intimidation, or bullying is defined as a gesture,
electronic communication, or a written, verbal, physical, or sexual act reasonably perceived
to have the effect of either of the following: harming a student physically or emotionally, or
damagingastudent 6 s property, or placing a student
property damage; insulting or demeaning a student or group of students causing substantial
disruption in, or substantial interference with, the orderly operation of the school.

Any student who feels he/she has been subjected to discrimination, harassment, intimidation,
or bullying is encouraged to file a complaint in accordance with procedures established by
the superintendent. Complaints will be investigated promptly, thoroughly, and confidentially.
All school employees are required to report alleged violations of these policies to the
principal or his/her designee. The principal or his/ her designee will handle any violations by
complying with the Level Ill, Criminal Conduct consequences listed in the district discipline
code of conduct. Reports by students or employees may be made anonymously.

The district prohibits retaliation or reprisal in any form against a student or employee who has
filed a complaint or report of discrimination, harassment, intimidation, or bullying. The district
also prohibits any person from falsely accusing another as a means of harassment,
intimidation, or bullying.

Procedures that are set forth in the policies above will be used to process student/parent
complaints of discrimination based upon alleged violations of Title VI (race); Title IX (gender);
Section 504 (disability) or alleged discrimination based on religion, national origin or color. If
a student/parent complaint alleges discrimination, the principal will notify the appropriate
school/or District coordinator, who will be involved in the investigation and resolution of the
complaint.

Policy location: GCSD website



GBAA

SEXUAL HARASSMENT
Issued: 01/07

Rescinds: GBAA
Issued: 5/97

Page 1 of 1

The School District of Georgetown County respects the worth and dignity of each
student and employee and will not tolerate or condone any type of sexual
harassment in the work and school environment. The district will not permit sexual
harassment of an employee or a student by another employee, student, non-
employee, or non-pupil. The Schoo! Board considers sexual harassment to be a
major offense which may result in disciplinary action against any employee or
student involved, including possible termination of the employee and expulsion of
the student. Supervisors who fail to follow the policy or fail to investigate
complaints may also be disciplined, up to and including termination.

LEGAL REFERENCES:
TITLE VIl OF THE CIVIL RIGHTS ACT OF 1964, 42USC.2000E

Georgetown County Board of Education



GBAA-R

SEXUAL HARASSMENT
Issued: 01/07

Rescinds: GBAA-R
Issued: 05/97

Page 10f 2

Administrative Implementation Procedures;

1. Sexual harassment may include, but is not limited to:

a.

h.

Sexually oriented communication, including sexually oriented verbal
“kidding” or harassment or abuse.

Subtle pressure or requests for sexual activity.

Persistent unwelcome attempts to change a professional relationship into a
personal, social-sexual relationship.

Creating a hostile work or learning environment, including the use of
innuendoes or overt or implied threats.

Unnecessary touching of an individual, e.g., patting, pinching, hugging,
repeated brushing against another person’s body.

Requesting or demanding sexual favors accompanied by implied or overt
threats concerning an individual's employment or a student’s status.

Requesting or demanding sexual favors accompanied by an implied or overt
promise of preferential treatment with regard to an individual's employment
or a student's status.

Sexual assault or battery as defined by current law.

Any sexual relationship between a student and an employee of the District.

2. Employees who believe they have been subjected to sexual harassment should
discuss the problem with their immediate supervisor. Students should discuss
the problem with their principal or other certified staff members.

3.

If an employee’s immediate supervisor is the object of a harassment
complaint, the employee may bypass the supervisor and report directly to

Georgetown County Board of Education
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SEXUAL HARASSMENT
Issued: 01/07

Rescinds: GBAA-R
Issued: 05/97

Page 2 of 2

the Executive Director for Human Resources or the district’s Title IX Officer.
If a student’s principal is the object of a harassment complaint, the student
may bypass the principal and report directly to the Executive Director for
Human Resources. Complaints against the Superintendent shall be directed
to the Board. An employee who feels that he or she is being harassed
should immediately report such incident to his or her immediate supervisor
by filing a complaint in accordance with Board Policy GBK. If the employee
feels his or her immediate supervisor is the source of, contributes to or
condones the sexual harassment, they may proceed to the next level
administrator or the district Title IX Officer as the first step in the grievance
process.

All complaints of harassment or of inappropriate conduct of a sexual nature
will be investigated promptly and appropriate steps will be taken to comect or
rectify the situation.

Individuals who file a complaint of harassment or inappropriate conduct of a
sexual nature will not be subject to retaliation in any form.

It is a violation of this policy to knowingly report false allegations of sexual
harassment. Persons found to knowingly report or corroborate false
allegations will be subject to appropriate discipline.

There will be publication of information to all Georgetown County School
District employees and students that will inform them of the sexual
harassment policy.

Information may be disseminated in a variety of ways, including, but not
limited to:

Announcements;

Palicy postings;

Students/Employee Handbook; and

District Website

Other communications, as determined appropriate by the District.

Georgetown County Board of Education
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STAFF CONDUCT
{ssued: 2/10
Rescinds: New
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Purpose: To establish the Board's expectations for Georgetown County School District
staff conduct, .

The Board reaffirms the belief that one of the best methods of instruction is that of setting
a good example. Therefore, District staff members are expected to set the kind of
example that will serve students well in managing their own conduct and behavior and
subsequently, will contribute to an appropriate school atmosphere.

Staff members are expected to present a professional appearance, dressing in accordance
with safety regulations and in a manner appropriate for the work assigned. To that end,
in dress, conduct and interpersonal relationships, all staff should recognize that they are
being observed continuously by students and that their actions and demeanor will be
reflected in the conduct of the students.

The personal life of an employee will be the concern of and warrant the attention of the
District if the employee’s conduct impairs his/her ability to effectively perform his/her
job responsibilities; if it casts the District in a negative light, or if the conduct violates
Federal law, State law, and/or Board policy.

No employee will commit or attempt to induce students or others to commit an act or acts
of immoral conduct or criminal conduct. If it appears an employee may have violated the
law, the district will cooperate with law enforcement agencies.

Employees of the District who are in the presence of students while on duty will not use
profanity, will not consume alcoholic beverages and will not use tobacco in any form.

All employees will maintain professional and appropriate relationships with students at
all times, both inside and outside of school. No employee may engage in any conduct of
a sexual nature with students at any time. This includes any action or conduct
communicated or performed in person, in writing or electronically.

The following list, though not all-inclusive, includes some of the conduct that will subject
an employee to disciplinary action:

o possessing, using, selling, manufacturing, distributing or dispensing any illegal drug
or alecholic beverage while on duty or on any District property

¢ fighting or deliberately harming another person
¢ being absent without approval
o refusing to follow a supervisor's instructions and directions

o failing to adhere to safety and health rules as established by Federal law, State law
and/or District rules and regulations

e intentionally damaging or destroying District property
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STAFF CONDUCT
Issued. 2/10
Rescinds: New
Page 2'0f 2

. usirig profane or obscene language which is inappropriate in the school setting
o having any interaction/activity of a sexual nature or intent with a student

* possessing weapons on District property unless otherwise authorized by law

¢ using District property without prior authorization

¢ behaving in an inappropriate manner to the extent that the employees ability to
perform his/her work is adversely affected

o harassing, intimidating or bullying a student, coworker or member of the public

* posting inappropriate personal information or pictures on any social networking
website which results in disruption of the school environment or which impairs the
employee’s credibility or performance.

Any violation of the staff conduct policy by an employee will be grounds for immediate
disciplinary action as determined appropriate by the District, including unpaid suspension
and possible termination of employment. In such cases, an employee will be informed of
histher right to any hearing or due process procedure that may be applicable under State
law or Board policy.

Arrest of an employee

The Board delegates specific authority to the Superintendent to take appropriate
employment action with regard to an employee who has been arrested for any reason.
The nature of the offense, whether a misdemeanor or a felony, and any possible danger or
perceived danger to students coworkers or the District will be considered in determining
the most appropriate dlSClpllnary sanction or employment action. An employee is
expected to notify the District administration within 24 hours of any arrest and to keep
the administration informed of the continuing status of any criminal charges filed against
the employee.






