AGENDA
SPECIAL SCHOOL &OA. . M siinss
GADSDEN COUNTY SCHOOL BOARD
MAX D. WALKER ADMINISTRATION BUILDING
35 MARTIN LUTHER KING, JR. BLVD.
QUINCY, FLORIDA
May 16, 2019

Immediately Following Executive Session at 10:00 A.M.

THIS MEETING IS OPEN TO THE PUBLIC

1. CALL TO ORDER

2. AGREEMENTS / CONTRACTS
a. Beamon v. Gadsden County School Board
b. Morris v. Gadsden County School Board

C. St. John Elementary School Property Commercial Contract with American
Advanced Senior Care, LLC — SEE PAGE #2

ACTION REQUESTED: The Superintendent recommends approval.

d. 2018 — 2019 School Safety Officer Agreement with the City of Quincy
SEE PAGE #11

ACTION REQUESTED: The Superintendent recommends approval.

€. 2018 — 2019 School Safety Officer Agreement with the City of Gretna
SEE PAGE #15

ACTION REQUESTED: The Superintendent recommends approval.
3. EDUCATIONAL ITEMS BY THE SUPERINTENDENT
4. SCHOOL BOARD REQUESTS AND CONCERNS

5. ADJOURNMENT
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2018-2019 SCHOOL SAFETY OFFICER AGREEMENT

THIS AGREEMENT is made by and between the School Board of Gadsden County, Florida (hereinafter referred
to as the BOARD) and City of Quincy (hereinafter referred to as the OFFICER).

WHEREAS, the BOARD is mandated by SB 7026 to have alaw enforcement official assigned to schools within

Gadsden County, Florida and each OFFICER shall be known as a Safe Schools Officer (hereinafter referred to as
OFFICER);

NOW .....REFORE, in consideration of the mutual promise to the parties hereto, and of the mutual covenants and
conditions hereinafter expressed, the parties hereto covenant each with the other as follows:

1.1

2.1

22

2.3

2.4

25

3.1

3.2

4.1

4.2

SECTION ONE: TERM

The term of this Agreement shall commence on the 29th day of April 2019 and end on the 31st
day of May 2019.

SECTION TWO: SCOPE OF SERVICE-BOARD

For the 2018 - 2019 school year, the School BOARD of Gadsden County will pay for:
Two (2) School Safety Officers @a rate of $30.00 per hour each.
Actual payment will be based on monthly time and attendance sheets submitted by the 10th day of the

month following the services. Invoices, after being approved, will require a minimum of seven days to
be processed for payment.

The BOARD agrees to provide the Officer of each assigned school the following materials and facilities
which are deemed necessary for the performance of the Officer's duties:

Access to an air-conditioned and properly lighted office. This office shall contain a telephone, computer,

School District assigned email address and Internet access, which may be used in accordance with the
Gadsden County School Board’s Policy.

Theschool principal (or his/her designee) acting as the designee of the BOARD agrees to notify the Officer
as soon as possible should any other law enforcement agency take action on a school campus.

The School Board will pay a Coordinator one (1) hour per week at the rate of $30.00 per hour for scheduling. The
Coordinator will be selected by the Police Chief.

SECTION THREE: SCOPE C™ “ERVICE-OFFICER

The OFFICER shall work no more than eight (8) hours per day at an hourly rate of $30.00, to the
following school

3.1.10 Gadsden Elementary Magnet School Grades PreK - 8
3.1.11 Gadsden Technical Institute (GTI)

The OFFICER agrees to produce a monthly Report of Services and Criminal Incidents concerning all
school related functions.

SECTION FOUR: REGULAR DUTIES HOURS OF THE OFFICER

The OFFICER will report to their assigned school at a pre designated time or at least thirty (30) minutes
before school starts.

The OFFICER shall record his/her time and submit the same to the school principal weekly. The

BOARD shall be charged only for the time the OFFICER is on campus or performing school or
BOARD related functions or activities.

Page 11 of 19



5.1

5.2

5.3

5.4

5.5

5.6

5.7

5.8

6.1

6.2

6.3

6.4

6.5

7.1

SE " LFIVE: MISCELLAI"™ "™ S DUT iR

The OFFICER shall coordinate his/her activities with the principal and staff members.
The OFFICER shall become familiar with all community agencies, which offer assistance to youth and their families.

The OFFICER shall make referrals to such agencies when necessary thereby acting as a resource to the student,
parents, faculty, and staff of the school. However, the OFFICER will not replace the function of school
Guidance Counselors.

If it becomes necessary to conduct formal interviews with the student, the OFFICER shall inform the principal or
his/her designees and adhere to all legal requirements with regard to such interviews.

The OFFICER shall take law enforcement action asrequired. The OFFICER shall advise the principal or histher
designee of such action as soon as possible. The OFFICER shall take appropriate law enforcement action against
intruders and unwanted guests who may appear at the school and related school functions,

The OFFICER shall give assistance to other law enforcement officers in matters regarding his or her school assignment

whenever necessary.

The OFFICER shall maintain detailed and accurate records of his or her activities. A weekly report will be
provided to the District School Superintendent or his designee.

The OFFICER shall not act as a school disciplinarian. School personnel shall handle school discipline.

If the incident isa criminal violation, the OFFICER will determine whether law enforcement action is appropriate.
An OFFICER isnot to be used for regularly assigned lunchroom and bus duties, hall monitors, or other monitoring
duties. If there is a problem area, the OFFICER shall assist the school until school personnel resolve the problem.

SECTION SIX: »rrr »vrenT STATUS OF OFFICER

The parties agree that the OFFICER is an employee of City of Quincy Police Department and are not
employees of the BOARD.

The parties also agree that the OFFICER who shall uphold the law under the direct supervision and control of
the Police Chief.

The parties agree that nothing in this Agreement shall not be construed to create an agency relationship, an
employer/employee relationship, a joint venture relationship or any other relationship allowing the BOARD to
exercise control of direction over the manner or method by which the City of Quincy, its employees, agents,
assignees perform hereunder.

The Police Chiefshall be solely responsible for recruiting, interviewing, and evaluating the applicants for the
position of OFFICER. An OFFICER shall serve at the pleasure of the Police Chief. The school
Superintendent shall have meaningful input with respect to the assignment of an OFFICER.

Notwithstanding any other provisions contained within this Agreement, the BOARD acknowledges and agrees
that should the Police Chief determine that an OFFICER is needed to resolve a law enforcement emergency
somewhere otherthan the school where the OFFICER is assigned, the Police Chief retains the authority and the
right to utilize the OFFICER for the law enforcement emergency on a temporary basis. Such temporary utilization
shall not affect Section 2.1 of this Agreement.

The BOARD acknowledges that in the event of unforeseen circumstances or illness, the Police Chief will make
every effort to cover the shift of a scheduled OFFICER.

SEVEN: REASSIGNMENT OF OFFICER

In the event the principal of the school to which the OFFICER is assigned feels that the particular OFFICER

is not effectively performing his/her duties and responsibilities, the principal shall state the reasons in writing
to the Superintendent or his designee. Within reasonable time after receiving the recommendation from the
principal, the Superintendent or his designee shall advise the Police Chief or his designee of the principals
concerns.

2

Page 12 of 19



If the Principal so desires, the Superintendent and the Police Chief, or their designees, shall meet with the
C______tand principal to mediate or resolve any problems of the school which the OFFICER is assigned.

If, within a reasonable amount of time the problem cannot be resolved, then the OFFICER shall be reassigned

7.2

7.3

8.1

82

83

9.1

9.2

9.3

9.4

9.5

9.6

from the O. . . ER program at the school and a replacement shall be obtained.

The Police Chief retains the express right to reassign or dismiss an OFFICER based upon a violation of the
Rules, Regulations and/or General Orders of the City of Quincy Police Department.

Inthe event of reassignment, resignation, or dismissal of an OFFICER, or in the case ofabsences by an OFFICER, the
Police Chief agrees to provide a temporary replacement for the OFFICER as soon as possible and within thirty (30)
school days of receiving notice of such reassignment, resignation, dismissal, or absence a replacement will be
assigned.

ECTION EIGHT: INDEMNIFICATION AND HOLD HARMLESS

The School BOARD acknowledge the waiver of sovereign immunity for liability in tort contained in
Florida Statutes Section 768.28, the State of Florida's partial waiver of sovereign immunity, and
acknowledge that such statute permits actions at law to recover damages in tort for money damages up to
the limits set forth in such statute for death, personal injury or damage to property caused by the negligent
or wrongful acts or omissions of an employee acting within the scope of the employee's office or
employment. The School BOARD agree to be responsible for all such claims and damages, to the extent
and limits provided in Florida Statutes Section 768.28, arising from the actions of their respective
employees. The parties acknowledge that the foregoing shall not constitute an agreement by either party
to indemnify the other, nor a waiver of sovereign immunity, nor a waiver of any defense the parties may
have under such statute, nor as consent to be sued by third parties

The City of Quincy shall have no obligation to provide legal counse! or alegal defense to the BOARD inthe event

that a suit, claim or action of any character or nature is brought by any person not a party to this Agreement against
BOARD as aresult of or relating to either parties duties, obligations and performance pursuant to this Agreement.
The City of Quincy has no obligation for the payment ofany judgment or the settlement of any claims made against
the BOARD as aresult of or relating to the parties obligations, duties and performance pursuant to this Agreement.

The City of Quincy shall list the BOARD as an additional insured on its insurance policy.

eroTINN NIN E - MISCELLANT '@ PROVISIONS

The parties their agents and employees agree to cooperate in good faith in fulfilling the terms of this Agreement.
The parties agree that unforeseen difficulties or questions will be resolved by negotiation between the
Superintendent and the Police Chief or their designees.

This document constitutes the full understanding of the parties, and no terms, conditions, understandings or
agreements purporting to modify or vary the terms of this document shall be binding unless hereafter made in writing
and signed by both parties.

A waiver by either party of a breach or violation of any provision of this Agreement shall not operate, or be
constructed to be, a waiver of any subsequent breach of the same or other provision hereof.

In the event any provision of this Agreement is held to be unenforceable or void, in whole or in part, the offending
term or provision shall be construed as valid and enforceable to the maximum extent permitted by law and the
unenforceability thereof, shall not affect the remainder of the Agreement which shall remain in full force and effect
and enforceable in accordance with its terms.

The performance of either party of any ofthe obligations under this Agreement, shall be subject to and contingent
upon, the availability of funds budgeted and allocated by that party's funding source, or otherwise lawfully
expendable for the purpose of this Agreement for the current period.

This Agreement constitutes and contains the entire agreement and understanding between the Parties with respect
to the subject matter herein and supersedes and replaces all prior negotiations and proposed agreements, written or
oral. The Parties acknowledge that no representations, inducements, promises, or agreements have been made by
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or on behalf of any Party, except those covenants and agreements embodied in this written Agreement. Any
amend or modification of this Agreement, o waiver of its terms, in order to be binding, must be written
and signed by the Parties hereto.

SE”ION TEN: PARTIES TO THE AGREEMENT

10.1 All reference to the BOARD shall include all members of the School BOARD of Gadsden County, Florida,
the School Superintendent, his employees, agents, and assigns.

10.2 All references to the OFFICER shall mean Police Officer.

ECTI LEVEN: CONTRACT MA E

11.1 The Contract Manager's for this Agreement shall be as follows and any notices required by this Agreement
shall be delivered to the Contract Manager:

For the CITY: Angela Sapp, Mayor
404 West Jefferson Street
Quincy, FL 32351
850-618-0020

For the BOARD: Finance Director: Bonnie Wood
School Board of Gadsden County, Florida
35 Martin Luther King, Jr. Blvd.
Quincy, Florida 32351
850-627-9651

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals and have caused this Agreement to
be executed by their duly authorized office at Quincy, Gadsden County, Florida

SCHOOL BOARD OF GADSDEN COUNTY, FLORIDA,

Ser”

{a Zp/f"

Didlte

30/209

DZ{@/J@?
21/
£.29-/9

Glenn Sapp, Police Chief = 77 Date
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referred

2018-2019 SC..OO0L SAFLE. Y OFFICER AGREEME...

THIS AGREEMENT is made by and between the School Board of Gadsden County, Florida (hereinafter

to as the BOARD) and City of Gretna (hereinafter referred to as the OFFICER).

WHEREAS, the BOARD is mandated by SB 7026 to have a law enforcement official assigned to
schools within Gadsden County, Florida and each OFFICER shall be known as a Safe Schools Officer
(hereinafter referred to as OFFICER);

NOW THEREFORE, in consideration of the mutual promise to the parties hereto, and of the mutual
covenants and conditions hereinafter expressed, the parties hereto covenant each with the other as follows:

1.1

BOAIL..

all

2.1

22

23

24

3.1

32

4.1

42

SECTION ONE: TERM

The term of this Agreement shall commence on the 29th day of April 2019 and end on the 31st
day of May 2019.

SECTION TWO: SCOPE OF SERVICE-

For the 2018 - 2019 school year, the School BOARD of Gadsden County will pay for:

School Safety Officers @a rate of $20.00 per hour.

Actual payment will be based on monthly time and attendance sheets submitted by the 10th day of the
month following the services. Invoices, after being approved, will require a minimum of seven days to
be processed for payment.

The BOARD agrees to provide the Officer of each assigned school the following materials and facilities
which are deemed necessary for the performance of the Officer's duties:

Access to an air-conditioned and properly lighted office. This office shall contain a telephone,
computer, School District assigned email address and Internet access, which may be used in accordance

with the Gadsden County School Board’s Policy.

The school principal (or his/her designee) acting as the designee of the BOARD agrees to notify the
Officer as soon as possible should any other law enforcement agency take action on a school campus.

SECTION THP®%: SC/PF AF SORvIrs OUrerCER

The OFFICER shall work no more than eight (8) hours per day at an hourly rate of $20.00, to the
following school

3.1.10  Greensboro Elementary School Grades Pre K - 3
The OFFICER agrees to produce a monthly Report of Services and Criminal Incidents concerning

school related functions.

SECTION FOUR: REGULAR DUTIES HOURS OF THE
OFFICER

The OFFICER will report to their assigned school at a pre designated time or at least thirty (30)
minutes before school starts.

The OFFICER shall record his/her time and submit the same to the school principal weekly. The
BOARD shall be charged only for the time the OFFICER is on campus or performing school or
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BOARD related functions or activities.

SECTION FIV®¥-mMrert] LANEOUS DU™r=e ne moe.

(\nninnn

5.1

52

families.

53

54

55

5.6

The OFFICER shall coordinate his/her activities with the principal and staff members.

The OFFICER shall become familiar with all community agencies, which offer assistance to youth and their

The OFFICER shall make referrals to such agencies when necessary thereby acting as a resource to the
student, parents, faculty, and staff of the school. However, the OFFICER will not replace the function of
school Guidance Counselors.

If it becomes necessary to conduct formal interviews with the student, the OFFICER shall inform the
principal or his/her designees and adhere to all legal requirements with regard to such interviews.

The OFFICER shall take law enforcement action as required. The OFFICER shall advise the principal
or hisher designee of such action as soon as possible. The OFFICER shall take appropriate law
enforcement action against intruders and unwanted guests who may appear at the school and related
school functions,

The OFFICER shall give assistance to other law enforcement officers in matters regarding his or her school

assignment

5.7

5.8

6.1

6.2

6.3

6.4

6.5

whenever necessary.

The OFFICER shall maintain detailed and accurate records of his or her activities. A weekly report
will be provided to the District School Superintendent or his designee.

The OFFICER shall not act as a school disciplinarian. School personnel shall handle school discipline.

If the incident is a criminal violation, the OFFICER will determine whether law enforcement action is
appropriate. An OFFICER is not to be used for regularly assigned lunchroom and bus duties, hall
monitors, or other monitoring duties. If there is a problem area, the OFFICER shall assist the school until
school personnel resolve the problem.

crrTION SIX: "MPLOYMENT STATUS OF OFFICER

The parties agree that the OFFICER is an employee of City of Gretna Police Department and are not
employees of the BOARD.

The parties also agree that the OFFICER who shall uphold the law under the direct supervision and
control of the Police Chief.

The parties agree that nothing in this Agreement shall not be construed to create an agency relationship, an
employer/employee relationship, a joint venture relationship or any other relationship allowing the BOARD
to exercise control of direction over the manner or method by which the City of Gretna, its employees,
agents, assignees perform hereunder.

The Police Chief shall be solely responsible for recruiting, interviewing, and evaluating the applicants for
the position of OFFICER. An OFFICER shall serve at the pleasure of the Police Chief. The school
Superintendent shall have meaningful input with respect to the assignment of an OFFICER.

Notwithstanding any other provisions contained within this Agreement, the BOARD acknowledges and
agrees that should the Police Chief determine that an OFFICER is needed to resolve a law enforcement
emergency somewhere other than the school where the OFFICER is assigned, the Police Chief retains the
authority and the right to utilize the OFFICER for the law enforcement emergency on a temporary basis.
Such temporary utilization shall not affect Section 2.1 of this Agreement.

The BOARD acknowledges that in the event of unforeseen circumstances or illness, the Police Chief will
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7.1

72

7.3

8.1

8.2

8.3

8.4

9.1

9.2

make every effort to cover the shift of a scheduled OFFICER.

AS QTF\TMF\TT CF f\‘“‘“TCER

In the event the principal of the school to which the OFFICER is assigned feels that the particular
OFFICER is not effectively performing his/her duties and responsibilities, the principal shall state the
reasons in writing to the Superintendent or his designee. Within reasonable time after receiving the
recommendation from the principal, the Superintendent or his designee shall advise the Police Chief or his

designee of the principals concerns.

If the Principal so desires, the Superintendent and the Police Chief, or their designees, shall meet with the

OFFICER and principal to mediate or resolve any problems of the school which the OFFICER is assigned.

If, within a reasonable amount of time the problem cannot be resolved, then the OFFICER shall be

reassigned from the OFFICER program at the school and a replacement shall be obtained.

The Police Chief retains the express right to reassign or dismiss an OFFICER based upon a violation
of the Rules, Regulations and/or General Orders of the City of Gretna Police Department.

Inthe event of reassignment, resignation, or dismissal of an OFFICER, or in the case of absences by an
OFFICER, the Police Chief agrees to provide a temporary replacement for the OFFICER as soon as
possible and within thirty (30) school days of receiving notice of such reassignment, resignation,
dismissal, or absence a replacement will be assigned.

coomrrnnt ©rooT . INDEMNIFICATION AND H™ ™ HARMLESS

The School BOARD acknowledge the waiver of sovereign immunity for liability in tort contained in
Florida Statutes Section 768.28, the State of Florida's partial waiver of sovereign immunity, and
acknowledge that such statute permits actions at law to recover damages in tort for money damages up to
the limits set forth in such statute for death, personal injury or damage to property caused by the
negligent or wrongful acts or omissions of an employee acting within the scope of the employee's office
or employment. The School BOARD and the City of Gretna agree to be responsible for all such claims
and damages, to the extent and limits provided in Florida Statutes Section 768.28, arising from the
actions of their respective employees. The parties acknowledge that the foregoing shall not constitute an
agreement by either party to indemnify the other, nor a waiver of sovereign immunity, nor a waiver of
any defense the parties may have under such statute, nor as consent to be sued by third parties

The City of Gretna shall have no obligation to provide legal counsel oralegal defense to the BOARD in
the event that a suit, claim or action of any character or nature is brought by any person not a party to this
Agreement against BOARD as a result of or relating to either parties duties, obligations and performance
pursuant to this Agreement. The City of Gretna has no obligation for the payment of any judgment or
the settlement of any claims made against the BOARD as a result of or relating to the parties obligations,
duties and performance pursuant to this Agreement.

The BOARD shall have no obligation to provide legal counsel ora legal defense to the City of Gretna in
the event that a suit, claim or action of any character or nature is brought by any person not a party to this
Agreement against City of Gretna as a result of or relating to either parties duties, obligations and
performance pursuant to this Agreement. The BOARD has no obligation for the payment of any judgment
or the settlement of any claims made against the City of Gretna as a result of or relating to the parties
obligations, duties and performance pursuant to tllis Agreement.

The City of Gretna shall list the BOARD as an additional insured on its insurance policy.

SECTION NINE : MISCELLANEOUS PROVISIONS

The parties their agents and employees agree to cooperate in good faith in fulfilling the terms of this
Agreement. The parties agree that unforeseen difficulties or questions will be resolved by negotiation
between the Superintendent and the Police Chief or their designees.

This document constitutes the full understanding of the parties, and no terms, conditions,
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9.3

9.4

9.5

9.6

10.1

10.2

u andings or agreements purporting to modify or vary the terms of this document shall be binding
u rereafter made in writing and signed by bott  ti

A waiver by either party of a breach or violation ofany provision of this Agreement shall not operate, or
be constructed to be, a waiver of any subsequent breach of the same or other provision hereof.

In the event any provision of this Agreement is held to be unenforceable or void, in whole or in part, the
offending term or provision shall be construed as valid and enforceable to the maximum extent
permitted by law and the unenforceability thereof, shall not affect the remainder of the Agreement
which shall remain in full force and effect and enforceable in accordance with its terms.

The pert nce of either party of any of the obligations under this Agreement, shall be subject to and
contingent upon, the availability of funds budgeted and allocated by that party's funding source, or
otherwise lawfully expendable for the purpose of this Agreement for the current period.

This Agreement constitutes and contains the entire agreement and understanding between the Parties
with respect to the subject matter herein and supersedes and replaces all prior negotiations and proposed
agreements, written or oral. The Parties acknowledge that no representations, inducements, promises,
or agreements have been made by or on behalf of any Party, except those covenants and agreements
embodied in this written Agreement. Any amendment or modification of this Agreement, or any waiver
of its terms, in order to be binding, must be written and signed by the Parties hereto.

SECTION TEN: PART'™ € T THE *“™""™ENT

All reference to the BOARD shall include all members of the School BOARD of Gadsden County,
Florida, the School Superintendent, his employees, agents, and assigns.

All references to the OFFICER shall mean Police Officer.

COMNMTTANAN T TVEAN. MANAITTD AT RAARNTAAMATD

The Contract Manager's for this Agreement shall be as follows and any notices required by this
Agreement shall be delivered to the Contract Manager:

For the CITY: Anthony Baker, Mayor
14615 Main Street
Gretna, FL 32332
850-856-5257

For the BOARD: Finance Director: Bonnie Wood
School Board of Gadsden County, Florida
35 Martin Luther King, Jr. Blvd.
Quincy, Florida 32351
850-627-9651

IN WITNESS WHEREOF, the parties have hereunto set their hands and seals and have caused this
Agreement to be executed by their duly authorized office at Greta, Gadsden County, Florida

SCHOOL BOARD OF GADSDEN COUNTY, FLORIDA,

Steve Scott, School Board Chairman Date

Roger P. Milton, Superintendent of Schools Date
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Anthony Baker, Mayor Date

Antonio Jefferson, City Manager Date

Brian Alexander, Police Chief Date
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