AGENDA

REGULAR SCHOOL BOARD MEETING

GADSDEN COUNTY SCHOOL BOARD
MAX D. WALKER ADMINISTRATION BUILDING
35 MARTIN LUTHER KING, JR. BLVD.
QUINCY, FLORIDA
December 15, 2020

6:00 P.M.

THIS MEETING IS OPEN TO THE PUBLIC
CALL TO ORDER
OPENING PRAYER

w e

PLEDGE OF ALLEGIANCE
4, RECOGNITIONS
ITEMS FOR CONSENT

5. REVIEW OF MINUTES — SEE ATTACHMENTS
a. November 17, 2020, 4:30 p.m. — School Board Organization Meeting
b. November 17, 2020, 5:00 p.m. - School Board Workshop
C. November 17, 2020, 6:00 p.m. — Regular School Board Meeting
ACTION REQUESTED:  The Superintendent recommends approval.

6. PERSONNEL MATTERS (resignations, retirements, recommendations, leaves of absence,
terminations of services, volunteers, and job descriptions) — SEE PAGE #4

a. Personnel 2020 — 2021
ACTION REQUESTED: The Superintendent recommends approval.
1. AGREEMENT/CONTRACT/PROJECT APPLICATIONS

a. Board Approval of Contract with the Gadsden County Sheriff’s Office
SEE PAGE #6

Fund Source: General Fund 1100 Fund — Safe Schools Allocation
Amount; Estimated $356,400.00

ACTION REQUESTED: The Superintendent recommends approval.
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Memorandum of Understanding between Gadsden County School Board and
North Florida Medical Centers, Inc. (NFMC) — SEE PAGE #14

Fund Source: N/A
Amount: N/A

ACTION REQUESTED: The Superintendent recommends approval.
Memorandum of Understanding between Mildred Toliver, School Turnaround
at The Rensselaerville Institute, Inc. and the School Board of Gadsden County

SEE PAGE #18

Fund Source: Kellogg Foundation
Amount: $200,000.00

ACTION REQUESTED: The Superintendent recommends approval.

8. SCHOOL FACILITY/PROPERTY

a.

Florida Building Code — 7™" Edition — SEE PAGE #29

Fund Source: N/A
Amount: N/A

ACTION REQUESTED: The Superintendent recommends approval.

Request for Approval of FY 2020-2021 State Requirements for Educational
Facilities (SREF) Inspection Reports for Fire Safety, Casualty Safety and Sanitation
— SEE PAGE #32

Fund Source: N/A
Amount: N/A

ACTION REQUESTED: The Superintendent recommends approval.

Purchase Order Requests Regarding new Walk-in Cooler and Freezer at the

western end of the Warehouse at 203-B Martin Luther King, Jr. Blvd.

SEE PAGE #60

Fund Source: Immediate Aid to Restart School Operations (2019) Hurricane
Michael Project # 200-1050A-0C001

Amount: $719,473.55

ACTION REQUESTED: The Superintendent recommends approval.

9. EDUCATIONAL ISSUES

a

School Field Trip Request (Out-of-State) — Gadsden County High School
SEE PAGE #97

Fund Source: N/A
Amount: N/A

ACTION REQUESTED: The Superintendent recommends approval.
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ITEMS FOR DISCUSSION

10. CONSIDERATION, PROPOSAL, AND/OR ADOPTION OF ADMINISTRATIVE RULES
AND RELATED MATTERS

a. Adoption/Approval of Policy Revisions — SEE PAGE #106

Fund Source: N/A
Amount: N/A

ACTION REQUESTED: The Superintendent recommends approval.
11. FACILITIES UPDATE
12. EDUCATIONAL ITEMS BY THE SUPERINTENDENT
13. SCHOOL BOARD REQUESTS AND CONCERNS
14.  ADJOURNMENT
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THE ScaooL BoARD OF GADSDEN COUNTY

35 Martin Luther King, Jr. Blvd

Quincy, Florida 32351 Iilllall Key
Main: (850) 627-9651 or Fax: (850) 627-2760 Superintendent
www.geps.k12.fl.us keye@gcpsmail.com

December 15, 2020

The School Board of
Gadsden County, Florida
Quincy, Florida 32351

Dear School Board Members:

I am recommending that the attached list of personnel actions be approved, as indicated. I further recommend
that all appointments to grant positions be contingent upon funding.

Item 6A Instructional and Non-Instructional Personnel 2020-2021

The following reflects the total number of full-time employees in this school district for the 2020-2021 school term,
as of December 15, 2020,

DOE #Employees
Description Per DOE Classification Object# December 2020
Classroom Teachers and Other Certified 120 & 130 362.00
Administrators 110 54.00
Non-Instructional 150, 160, & 170 381.00
797.00
Sincerely,
Elifah Key, Jf.
Superintendent of Schools
Cathy S. Johnson Steve Scott Leroy McMillan. Charlie D. Frost Karema D, Dudley
DISTRICT NO. 1 DISTRICT NO. 2 DISTRICT NO. 3 DISTRICT NO. 4 DISTRICT NO. 5
Havana, FL 32333 Quincy, FL 32351 Chattahoochee, FL 323324 Gretna, FL 32332 Quincy, FL 32351
Midway, FL 32343 Havana, FL 32333 Greenshoro, FL 32330 Quincy, FL 32352

“The Gadsden County School District does not discriminate against any person on the basis of sex (including transgender status, gender nonconforming, and
gender identity), marital status, sexual orientation, race, religion, ethnicity, national origin, age, color, pregnancy, disability, or genetic information.”
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AGENDA ITEM 6A INSTRUCTIONAL AND NON INSTRUCTIONAL 2020/2021

INSTRUCTIONAL

Name

Campbell, Cedrick
Chambers, Janecia
Harley, Angelina
Hubbard, Kenneth

NON INSTRUCTIONAL

Name

Jordan, Linda
Lawrence, Lillie
Lee, Keyondio

Morales Arias, Alondria

Smith, Tasandre
Watson, Deondra

Location
WGMS
JASMS
GEMS
JASMS

Location

SSES

WGMS

Biligual Education
Bilingual Education
Maintenance
Headstart/PreK

Position
Teacher
Teacher
Teacher
Teacher

Position

Education Paraprofessional
Education Paaraprofessional
Clinical Social Worker
Social Morker MSW
Groundskeeper

HIPPY Coordinator

Effective Date
11/12/2020
11/13/2020
11/16/2020
11/13/2020

Effective Date

11/30/2020
11/12/2020
11/30/2020
11/16/2020
11/30/2020
11/30/2020

REQUESTS FOR LEAVE, RESIGNATION, TRANSFERS, RETIREMENTS, TERMINATIONS OF EMPLOYMENT:

RESIGNATION
Name

Holloman, Annie
Leland, Latara

TRANSFERS
Name

Davis, Javad
Evans, Maurnicia
Griffin, Ashley
Yon, K'Dentris

TERMINATION
Name
Easley, Ny'Tasha

SUBSTITUTE
BUS DRIVER
Milton, Roger

Location
Transportation
JASMS

Location/Position
Transferring From
SSES/Teacher

GWM/School Safety Guardian
HMS/Teacher

GTI/School Safety Guardian

Location
GCHS

Position
Bus Aide
Teacher

Location/Position
Transferring To
GBES/Teacher

CES/School Safety Guardian
Headstart/Teacher
GWM/School Safety Guardian

Position
Teacher
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11/30/2020
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SUMMARY SHEET

RECOMMENDATION TO SUPERINTENDENT FOR SCHOOL BOARD AGENDA

AGENDA ITEM NO. 7a

DATE OF SCHOOL BOARD MEETING: December 15, 2020

TITLE OF AGENDA ITEMS: Board Approval of Contract with the Gadsden County Sheriff’s
Office

DIVISION:  Finance Department

PURPOSE AND SUMMARY OF ITEMS: Board approval is requested for a contract with the
Gadsden County Sheriff’s Office to provide 5 School Resource Officers for the 2020-2021
school year. The total Safe Schools Allocation in the FEFP Second Allocation is $523.582.00

from which the Guardians are also paid. Payment to the Sheriff's Office is based on actual
timesheets.

FUND SOURCE: General Fund 1100 Fund — Safe Schools Allocation
AMOUNT: Estimated $356,400.00
PREPARED BY: Matthew Bryant and Bonnie Wood

POSITION: Safety, Investigations, and Inventory Control Coordinator and
Finance Director
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2020-2021 SCHOOL RESOURCE DEPUTY PROGRAM AGREEMENT
BETWEEN THE SCHOOL BOARD OF GADSDEN COUNTY, FLORIDA
AND THE GADSDEN COUNTY SHERIFF’S OFFICE

THIS AGREEMENT is made by and between the School Board of Gadsden County, Florida
(Hereinafter referred to as the BOARD) and Morris A. Young, as Sheriff of Gadsden County,
Florida, a County Constitutional Officer of the State of Florida, on behalf of that law enforcement

agency commonly known as the Gadsden County Sheriff’s Office (hereinafter referred to as the
SHERIFF).

WHEREAS, the board desires to have a deputy sheriff assigned to schools within Gadsden
County, Florida and each deputy shall be known as a School Resource Deputy (hereinafter referred
to as SRD):

WHEREAS, the SHERIFF agrees to provide deputy sheriffs in schools within Gadsden County,
Florida to service as SRD’s:

NOW THEREFORE, in consideration of the mutual promise to the parties hereto, and of the
mutual covenants and conditions hereinafter expressed, the parties hereto covenant each with the
other as follows:

SECTION ONE: TERM

14 The term of this Agreement shall commence on the 31% day of August 2020 and end on
the 29" day of May 2020 for a total of 180 school days. Services must be provided by the
SHERIFF for each of the 180 days school is in session.

SECTION TWO: SCOPE OF SERVICE BOARD

2.1 For the 2020 — 2021 school year, the Board will pay for: Five (5) School Resource Deputies
at $45.00 per hour for 8 hours per day for 174 days and 4 hours per day for the 6 days of
early release for students.

Actual payment will be based on monthly time and attendance sheets submitted by the 10™
days of the month following services. Invoices, after being approved, will require a
minimum of seven days to be processed for payment. Payment is contingent upon services
being rendered.

2.2 The BOARD agrees to provide SRD of each assigned school the following materials and
facilities which are deemed necessary for the performance of the SRD’s duties:

2.3 Access to an air-conditioned and properly lighted office. This office shall contain a
telephone, computer, School District assigned email address and internet access, which
may be used in accordance with the Gadsden County School Boards Policy.

2.4 A desk with drawers, an office chair, workable locking filing cabinet and office supplies.

2.5  Alocation within the office for files and records, which can be properly locked and secured.
August 28, 2020 Page 1 of 7
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2.6

3:1

35

4.1

4.2

43

il

6.1

6.2

The school principal (or his/her designee) acting as the designee of the BOARD agrees to
notify the SRD and/or Gadsden County Sheriff’s Office as soon as possible should any
other law enforcement agency take action on a school campus.

SECTION THREE: SCOPE OF SERVICE — SHERIFF

The SHERIFF agrees to assign a Deputy Sheriff for a total for five (5) to the following
schools to perform duties as a SRD:

3.1.1 Havana Magnet School Grades Pre-K — 8
3.1.2  West Gadsden Middle School Grades 4-8

3.1.3 James A. Shanks Middle School Grades 4-8

3.1.4 Gadsden County High School Grades 9-12
3.1.5 Carter-Parramore Academy Grades 4-12

The SHERIFF agrees to produce a monthly Report of Services and Criminal Incidents
concerning all school related functions.

SECTION FOUR: REGULAR DUTY HOURS OF THE SRD

SRD’s will report to their assigned school thirty (30) minutes before school starts and
remain thirty (30) minutes after school ends.

Any SRD may be temporarily reassigned by the SHERIFF during school holidays and
vacations.

Each SRD will be permitted to travel to off-campus based programs that are a port of school
activities at the request of the principal, or with the consent of the SHERIFF or his designee
for educational purposes.

Each SRD shall record his/her time and submit the same to the school principal weekly.
The Board shall be charged only for the time the SRD is on campus or performing school
or Board related functions or activities.

SECTION FIVE: INSTRUCTIONAL DUTIES OF THE SRD

The SRD shall act as an instructor for specialized short-term programs at all schools when
requested by the principal or faculty.

SECTION SIX: MISCELLANEOUS DUTIES OF THE SRD

The SRD shall coordinate his/her activities with the principal and staff members. The SRD
will seek permission, advice, and guidance prior to enacting any program within the school.

The SRD shall present various subjects to students; such subjects shall include but not
limited to a basic understanding of the law, the role of a law enforcement Deputy, and

August 28, 2020 Page 2 of 7
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6.4

6.5

6.6

6.7

6.8

6.9

6.10

6.11

6.12

6.13

his/her duties. A program evaluation form will be distributed to random students and
teachers after each session by the SRD. The SRD Unit will keep this information on file
yearly.

The SRD shall encourage individual and small group discussions with students. These
discussions will be based upon material presented in class, which should help establish
rapport with students.

The SRD shall attend parent/faculty meetings to solicit support and understanding of the
SRD program when requested by the principal.

The SRD shall be available for conferences with students, parents, and faculty members
when requested.

The SRD shall become familiar with all community agencies, which offer assistance to
youth and their families.

The SRD shall assist the principal in developing school safety plans and strategies in an
attempt to prevent and/or minimize hazardous/dangerous situations.

Should it become necessary to conduct formal interviews with the student, the SRD shall
inform the principal or his/her designees, adhere to Gadsden County Sheriff’s Office
(GCSO) policy, as well as legal requirements with regard to such interviews.

The SRD shall take law enforcement action as requested. The SRD shall advise the
principal of his/her designee of such action as soon possible. The SRD shall take
appropriate law enforcement action against intruders and unwelcomed guest who may
appear at the school and related school functions.

The SRD shall give assistance to other law enforcement officers in matters regarding his
or her School assignment whenever necessary.

The School Resource Deputy Unit shall maintain detailed and accurate records of the
School Resource Deputy Program. A bi-weekly report will be provided to the District
School Superintendent or his designee.

The SRD shall not act as a school disciplinarian. School personnel shall handle school
discipline.

If the incident is a criminal violation, the SRD will determine whether law enforcement
action is appropriate. SRD’s are not to be used for regularly assigned lunchroom and bus
duties, hall monitors, or other monitoring duties. If there is a problem area, the SRD shall
assist the school until school personnel resolve the problem

In case of contested expulsion, the Sheriff’s Office will provide case information and/or
testimony to the Superintendent, or his designee, provided the case is not a pending
criminal investigation. In pending criminal cases, the State Attorney or his designee must

August 28, 2020 Page 3 of 7
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6.14

7.1

T2

7.4

8.1

8.2

8.4

first approve the hearing. SRD’s shall be subpoenaed at least five (5) working days prior
to the hearing except in emergency situations.

The SRD will deliver expulsion documents and other legal documents to parents, students,
victims and witnesses.

SECTION SEVEN: EXTRA CURRICULAR ACTIVITIES AND SCHOOL FUNCTIONS

Upon request of the principal, or his/her designee, and approval of the SRD Supervisor, a
SRD may accompany any school-affiliated group to events outside Gadsden County. The
payment for the SRD shall be based on a flat rate of $180.00. All home games or activities
will be based on a rate of $45.00 per hour. The school requesting the SRD’s services will
be obligated for payment.

The School shall give at least five (5) working days’ notice prior to an event they wish the
SRD to work.

Any other functions that are of a school nature (carnivals, dances, dramas, etc.) where a
SRD is requested to work, the SRD shall be paid an hourly rate of $45.00 by the school of
the sponsoring group. A minimum of two (2) SRD’s shall be at each event, unless the SRD
or his/her supervisors determine two (2) are unnecessary or there is a need for additional
SRD’s.

All required payments for extra-curricular and/or athletic events as herein described shall
be based on a three (3) hour minimum. Payments shall be made directly to the SRD
assigned and shall be remitted to the SRD within fourteen (14) days of the event worked.

SECTION EIGHT: EMPLOYMENT OF SRD

The parties agree that SRD’s are employees of the SHERIFF and are not employees of the
BOARD. The parties also agree that SRD’s are deputy sheriffs who shall uphold the law
under the direct supervision and control of the SHERIFF. SRD’s shall remain responsible
to the chain of command of the Gadsden County Sheriff’s Office.

The parties agree that nothing in this Agreement is intended to, or not shall be construed
to, create an agency relationship, an employer/employee relationship, a joint venture
relationship or any other relationship allowing the BOARD to exercise control of direction
over the manner or method by which the SHERIFF, his employees, agents, assignees
perform hereunder.

The SHERIFF shall be solely responsible for recruiting, interviewing, and evaluating
deputy sheriffs for the position of SRD. SRD’s shall serve the pleasure of the SHERIFF.
The school Superintendent shall have meaningful input with respect to the assignment of a
deputy sheriff to a school as a SRD.

Notwithstanding any other provisions contained within this Agreement, the BOARD
acknowledges and agrees that should the SHERIFF determine that a SRD is needed to
resolve a law enforcement emergency somewhere other than the school where the SRD is

August 28, 2020 Page 4 of 7
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9.1

9.2

9.3

10.1

10.2

assigned, the SHERIFF retains the authority and the right to utilize the SRD for the law
enforcement emergency on a temporary basis. Such temporary utilization shall not affect
Section 2.1 of this Agreement.

SECTION NINE: REASSIGNMENT OF SRD

In the event the principal of the school to which the SRD is assigned feels that the particular
SRD is not effectively performing his/her duties and the responsibilities, the principal shall
state the reasons in writing to the Superintendent or his designee. Within reasonable time
after receiving the recommendation from the principal, the Superintendent or his designee
shall advise the Sheriff or his designee of the principal’s concerns. If the Sheriff so desires,
the Superintendent and the Sheriff, or their designees, shall meet with the SRD and
principal to mediate or resolve any problems of the school which the SRD is assigned. If,
within a reasonable amount of time after commencement of such mediation the problem,
cannot be resolved or mediated, then the SRD shall be reassigned from the SRD program
at the school and a replacement shall be obtained.

The SHERIFF retains the express right to reassign or dismiss a SRD based upon a violation
of the Sheriff’s Rules, Regulations and/or General Orders.

In the event of title reassignment, resignation, or dismissal of a SRD. Or in the case of
absences by a SRD, the SHERIFF agrees to provide a temporary replacement for the SRD
as soon as possible and within thirty (30) school days of receiving notice of such
reassignment, resignation, dismissal, or absence a replacement will be assigned.

SECTION TEN: INDEMNIFICATION AND HOLD HARMLESS

The BOARD and SHERIFF acknowledge the waiver of sovereign immunity for liability
in tort contained in Florida Statutes Section 768.28, the State of Florida’s partial waiver of
sovereign immunity, and acknowledge that such statute permits actions at law to recover
damages in tort for money damages up to the limits set forth in such statute for death,
personal injury or damage to property caused by the negligent or wrongful acts or
omissions of an employee acting within the scope of the employee’s office of employment.
The BOARD and SHERIFF agree to be responsible for all such claims and damages, to the
extent and limits provided in Florida Statutes Section 768.28, arising from the actions of
their respective employees. The parties acknowledge that the foregoing shall not constitute
an agreement by either party to indemnify the other, nor a waiver of sovereign immunity,
nor a waiver of any defense the parties may have under such statute, nor as consent to be
sued by third parties.

The SHERIFF shall have no obligation to provide legal counsel or a legal defense to the
BOARD in the event that a suit, claim or action of any character or nature is brought by
any person not a party to this Agreement against the BOARD as a result of or relating to
either parties duties, obligations and performance pursuant to this Agreement. The
SHERIFF has no obligation for the payment of any judgment or the settlement of any

August 28, 2020 Page 5 of 7
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11.2

11.3

11.4

1.5

11.6.

12.1

12.2

13.1

claims made against the BOARD as a result of or relating to the parties obligations, duties
and performance pursuant to this Agreement.

SECTION ELEVEN: MISCELLANEOUS PROVISIONS

The parties their agents and employees agree to cooperate in good faith in fulfilling the
terms of this Agreement. The parties agree that unforeseen difficulties or questions will be
resolved by negotiations between the Superintendent and the SHERIFF or their designees.

This document constitutes the full understanding of the parties, and no terms, conditions,
understandings or agreements purporting to modify or very the terms of this document shall
be binding unless hereafter made in writing and signed by both parties.

A waiver by either party of a breach breech or violation of any provision of this Agreement
shall not operate, or be constructed to be, a waiver of any subsequent breach of the same
or other provision hereof.

In the event any provision of this Agreement is held to be unenforceable or void, in whole
or in part, the offending term or provision shall be construed as valid and enforceable to
the maximum extent permitted by law and the unenforceability thereof, shall not affect the
remainder of the Agreement which shall remain in full force and effect and enforceable in
accordance with its terms.

The performance of either party of any of the obligations under this Agreement, shall be
subject to the contingent upon, the availability of funds budgeting and allocated by that
party’s funding source, or otherwise lawfully expendable for the purpose of this Agreement
for the current period.

This Agreement constitutes and contains the entire agreement and understanding between
the Parties with respect to the subject matter herein and supersedes and replaces all prior
negotiations and proposed agreements, written or oral. The Parties acknowledge that no
Party, except those covenants and agreements embodied in this written Agreement. Any
amendment or modification of this Agreement, or any waiver of its terms, in order to be
binding, must be written and signed by the Parties hereto.

SECTION TWELVE: PARTIES TO THE AGREEMENT

All reference to the BOARD shall include all members of the School Board of Gadsden
County, Florida, the School Superintendent, his employees, agents, and assigns.

All references to the SHERIFF shall mean Sheriff Morris A. Young and/or his designee.
SECTION THIRTEEN: CONTRACT MANAGER

The Contract Manager’s for this Agreement shall be as follows and any notices required
by this Agreement shall be delivered to the Contract Manager:

August 28, 2020 Page 6 of 7
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For the SHERIFF: Financial Management: Katherine Pondexter
Operations: Colonel Bobby Collins
Gadsden County Sheriff’s Office
339 East Jefferson Street
Quincy, Florida 32351
850-627-9233

For the BOARD: Finance Director: Bonnie Wood
Operations: Matthew Bryant Jr.
School Board of Gadsden County, Florida
35 Martin Luther King Jr. Blvd.
Quincy, Florida 32351
850-627-9651

IN WITNESS WHEREOF, the parties have hereunto set their hands and

seals and have caused

this Agreement to be executed by their duly authorized office at Quincy, Gadsden County, Florida.

EFFECTIVE date of this signed Agreement, or no later than August 31, 2020

SCHOOL BOARD OF GADSDEN COUNTY, FLORIDA,

Leroy McMillan, School Board Chairperson

Date

Elijah Key, Superintendent of Schools

GADSDEN COUNTY SHERIFF’S OFFICE

Date

Morris Young, Sheriff of Gadsden County

August 28, 2020
(SS) (AL)
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SUMMARY SHEET

RECOMMENDATION TO SUPERINTENDENT FOR SCHOOL BOARD AGENDA
AGENDA ITEM NO. 7b

DATE OF SCHOOL BOARD MEETING: December 15, 2020

TITLE OF AGENDA ITEM: Memorandum of Understanding Between Gadsden County
School Board and North Florida Medical Centers, Inc. (NFMC)

DIVISION: Administration

This is a CONTINUATION of a current project, grant, etc.

PURPOSE AND SUMMARY OF ITEM:
(Type and Double Space)

Board Approval is requested for a Memorandum of Understanding with NFMC to provide

preventative dental services and sealants for school-aged children in grades PreK — 5.

FUND SOURCE: N/A
AMOUNT: N/A

PREPARED BY:  Elijah Key
POSITION: Superintendent

INTERNAL INSTRUCTIONS TO BE COMPLETED BY PREPARER

Number of ORIGINAL SIGNATURES NEEDED by preparer.

SUPERINTENDENT’S SIGNATURE: page(s) numbered
CHAIRMAN’S SIGNATURE: page(s) numbered
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Memorandum of Understanding between Gadsden County School Board and North Florida
Medical Centers, Inc.

This Agreement is made and entered into on December 15, 2020, by North Florida Medical Centers, Inc., a
Federally Qualified Health Centers, (hereinafter referred to as “NFMC”), and The School Board of Gadsden
County, Florida, a government entity, (hereinafter referred to as “School Board”), as follows:

RECITALS

WHEREAS, NFMC is a Florida non-profit organization that qualifies for tax-exempt status under IRS
501(c) (3); and

WHEREAS, NFMC owns and operates a Mobile Dental Clinic in Gadsden County, the purpose of
which is to provide preventive dental care which includes exams, cleanings, fluoride treatments and sealants for
school-aged children in grades that may include pre-K-5" that attend Gadsden County elementary schools at no
cost to parents, guardians or the school board; and

WHEREAS, NFMC desires to coordinate with the School Board for the purpose of providing said
dental services to the children attending the Gadsden County School system, whose parents consent to the
delivery of said services to their children.

NOW, THEREFORE, in consideration of the mutual covenants herein contained and other good and
valuable consideration, receipt of which is hereby acknowledged, it is mutually agreed as follows:

AGREEMENT

(D This Agreement shall commence on December 15, 2020 and shall terminate on July 10, 2021.
Either party may terminate this Agreement, for any reason, upon thirty (30) days written notice to the other

party.

(2) The School Board agrees that NFMC shall be permitted to use Mobile Dental Equipment to set
up a dental Clinic within Gadsden County elementary schools. The equipment is owned by NFMC and on
school property for the purpose of NFMC providing preventive dental care, which includes exams, cleanings,
fluoride treatments, and sealants for school-aged children in grades that may include K-5" grade, whose parents
have consented in writing to the delivery of said dental services to their children by NFMC at no cost to parents,
guardians or the school board.

3) NFMC represents that it has in effect and agrees that it shall maintain at all times, while this
Agreement remains in effect, liability insurance with a minimum limit of no less than $1,000,000.00. The
School Board shall be added as a named insured under such coverage. NFMC will supply a copy of said policy
upon a request from the School Board.

4) NFMC hereby agrees to indemnify, hold harmless, release, acquit, discharge and defend at its
sole cost and expense the School Board, its Superintendent, Board Members, employees and agents, or any other
person associated with the School Board, their successors and assigns, from and against all claims, costs, losses,
damages, obligations, judgements, attorneys’ fees and attachments caused by, arising from, or resulting from the
operation of NFMC or is employees, contractors, agents or any other individuals acting on behalf of NFMC of
the dental equipment and the delivery of dental services to students while on property owned by the School
Board, caused by NFMC’s negligence.
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(5) Pursuant to Florida Statues Section 1012.465, commonly known as “The Jessica Lunsford Act,”
any officers, directors, employees, volunteers, providers or agents of NFMC, or any other individuals acting on
behalf of NFMC, who are permitted access on school grounds when students are present or who have direct
contact with students of Gadsden County schools shall comply with the Jessica Lunsford Act. NFMC will
provide the School Board fingerprinting records for all individuals noted above.

(6) The school principal shall have the final decision regarding the scheduling of dental services at
the school.

ASSIGNMENT and AMENDMENTS

Neither this Agreement nor any right created hereby shall be assignable by either party without the prior
| written consent of the other. Nothing in this Agreement, expressed or implied, is intended to confer upon any
‘ person, other than the parties hereto and their successors, any rights or remedies under or by reason of this

Agreement. This Agreement may be amended or modified at any time and in all respects by written mutual
agreement by the parties.

NOTICES

Any notice, communication, request, reply, or advice (hereinafter severally and collectively called
“notice") in this Agreement provided or permitted to be given, made, or accepted by either party to the other
must be in writing and may be given or be served by depositing the same in the United States mail, addressed to
the party to be notified, postage prepaid and registered or certified with return receipt requested or by delivering
the same in person to such party. Notice deposited in the mail in the manner hereinabove described shall be
| effective only if and when received by the parties to be notified at the addresses indicated on the signature page.

PARTIES IN INTEREST

All the terms and provisions of this Agreement shall be binding upon and inure to the benefit of and be
enforceable by the parties, their successors and assigns.

INTEGRATED AGREEMENT

This Agreement constitutes the entire agreement between the parties hereto, and there are no
agreements, understandings, restrictions, warranties, or representations between the parties other than those set
forth herein or herein provided for.

CHOICE OF LAW
It is the intention of the parties that the laws of the State of Florida should govern the validity of this
Agreement, the construction of its terms, and the interpretation of the rights and duties of the parties. The

parties consent and agree that venue for any legal proceedings arising from the Agreement shall be Leon
County, Florida.
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ATTORNEYS FEES

The prevailing party to a dispute between or litigation among, any of the parties, if said dispute or
litigation relates to this agreement, shall be entitled to reimbursement from the non-prevailing party or parties
for such prevailing parties’ reasonable costs and expenses, including reasonable attorneys’ fees. For purposes of
this agreement, the prevailing party shall be deemed to be that party who obtains substantially the results sought,
whether by settlement, mediation, arbitration, dismissal or judgment. For purposes of this agreement, the terms
reasonable attorneys’ fees shall include without limitation the actual attorneys’ fees incurred in retaining counsel
for advice, negotiations, suit, appeal, or any other legal proceedings, including mediation and arbitration

RECORDS

To the extent that NFMC meets the definition of “contractor” under Section 119.0701, Florida Statutes,
in addition to other contract requirements provided by law, Provider must comply with public record laws,
including the following provisions of Section 119.0701, Florida Statutes:

1. Keep and maintain public records required by the School Board to perform service.

2. Upon request from the School Board’s custodian of public records, provide the School Board
with a copy of the requested records or allow the records to be inspected or copied within a reasonable time at a
cost that does not exceed the cost provided in Chapter 119, F.S., or as otherwise provided by law.

3t Ensure that public records that are exempt or confidential and exempt from public records
disclosure requirements are not disclosed except as authorized by law.

4, Upon completion of the contract, transfer, at no cost, to the School Board all public records in
possession of NFMC or keep and maintain public records required by the School Board to perform the service.
If NFMC, transfers all public records to the School Board upon completion of the contract, NFMC, shall destroy
any duplicate public records that are exempt or confidential and exempt from public records disclosure
requirements. If NFMC, keeps and maintains public records upon completion of the contract, NFMC shall meet
all applicable requirements for retaining public records. All records stored electronically must be provided to
the School Board upon request from the School Board’s custodian of public records, in a format that is
compatible with the information technology systems of the School Board.

ENTIRE AGREEMENT
The foregoing constitutes the entire agreement and understanding of the parties on the subject hereof
and supersedes all prior agreements and understandings relating to the subject matter hereof.

This agreement is executed on December 15, 2020.

Signed and executed by:

M. Lurin
resident / CEO
North Florida Medical Centers, Inc.

ATTEST: The School Board of Gadsden County, FL
By: By:
Elijah Key Printed Name:
Superintendent Title:
3
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SUMMARY SHEET

RECOMMENDATION TO SUPERINTENDENT FOR SCHOOL BOARD AGENDA
AGENDA ITEM NO. 7c¢
DATE OF SCHOOL BOARD MEETING: December 15, 2020
TITLE OF AGENDA ITEM: Memorandum of Understanding between Mildred Toliver,
School Turnaround at The Rensselaerville Institute, Inc. and the School Board of Gadsden
County
DIVISION: Elementary Education
__ Thisis a CONTINUATION of a current project, grant, etc.

PURPOSE AND SUMMARY OF ITEM:
(Type and Double Space)

The purpose of this agenda item is to request board approval of the Memorandum of
Understanding between the School Board of Gadsden County and Mildred Toliver, School
Turnaround at The Rensselaerville Institute, Inc. for training the School Principals and teams at
Stewart Street Elementary and George W. Munroe Elementary in diagnosing the school, setting
targets, and using strategies to create a Turnaround Design that will lead to sustainable school
improvement.

FUND SOURCE: Kellogg Foundation

AMOUNT: $200,000

PREPARED BY: Tammy McGriff Farlin, Eds\j/ -~

POSITION: Area Director of Elementary Education

INTERNAL INSTRUCTIONS TO BE COMPLETED BY PREPARER

2 Number of ORIGINAL SIGNATURES NEEDED by preparer.

SUPERINTENDENT’S SIGNATURE: page(s) numbered 3 &9
CHAIRMAN’S SIGNATURE: page(s) numbered
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Memorandum of Understanding
Gadsden County Schools

The following details the activities that are agreed to by the parties to this Memorandum of
Understanding. The parties to this Memorandum of Understanding are:

1. Mildred Toliver, School Turnaround at The Rensselaerville Institute, Inc.
with principal offices at Two Oakwood Place, Delmar, NY 12054

2. Gadsden City Schools with principal offices at 35 Martin Luther King Blvd,
Quincy, FL 32351

Commitment to Services and Activities

The Rensselaerville Institute, Inc. commits to providing the services specified below. The
School Principal(s) commit to participating fully in these services as specified below.

1. School Turnaround will train the School Principal and team in diagnosing the school,
setting targets, and using strategies to create a Turnaround Design for the school at a
virtual conference in Fall 2020. This design will include targets and will be provided to
School Turharound at the conclusion of the Turnaround Conference. School
Turnaround will review and certify the targets and provide them to the schoolboard.

2. School Turnaround will provide an appropriate Turnaround Specialist who will be
assigned to support the School Principals.

3. The Turnaround Specialist and School Principal shall determine the dates for the
prescribed number of virtual site visits based on the terms of the contract. Each site
visit will last one full school day in duration and requires the presence of the principal.
Site visits will be guided by the agenda developed by the Turnaround Specialist in
conjunction with input from the School Principal. Furthermore, the Turnaround
Specialist will provide a written summary of the visit and next steps to be undertaken
as agreed upon by the principal and specialist.

4. The Turnaround Specialist and the School Principal will be in contact with each other on

a weekly basis, at minimum, via e-mail, virtual platform or telephone regarding actions

and progress toward meeting targets. Scheduled vacations will be the exception. The

School Principal will be responsible for responding in verbal or written form to any

contact made by the Turnaround Specialist.

School Turnaround will provide regular cohort meetings and technical assistance.

School Turnaround will host Mid-Year Conferences as well as Assessment and

Learning Conferences in Summer 2021. The School Principal will participate fully and

in the entirety of these conferences.

o O

Parties to this MOU agreement are:

1. School Turnaround at The Rensselaerville Institute, Inc with principal offices at 750
Delaware A\(enue, Suite 3, Delmar, New York 12054

2. Gadsden County Schools, with principal offices at 35 Martin Luther King Blvd, Quincy, FL
32351
The Rensselaerville Institute, Inc.» 750 Delaware Avenues Suite 3 - Delmar, NY 12054 - 518.797.3783 « www.rinstitute.org
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Scope of Work (hereinafter "SOW") ‘
The included SOW details the anticipated and agreed-upon activities and milestones within the
designated timeframe. Changes to the SOW must be agreed to by each party.

Commitments

The Rensselaerville Institute, Inc. commits to:

1. Adhering to all the activities outlined in the MOU and SOW.

2. Developing verifiable turnaround targets with the principal that are agreed upon by all parties
herein as defining success of the turnaround partnership (see attached MOU).

3. Providing the services specified in the MOU to achieve turnaround targets.

Gadsden County Schools commits to:
1. Fully supporting the implementation of the actions and timelines specified in the SOW.

To the extent that TRI is provided any confidential student information in order to perform the
required services for Gadsden County Schools (including, but necessarily limited to such student
data as: student number, student name, students zip codes, free & reduced lunch status,
demographic data, subject area academic test scores, in-house and state exam results,
attendance, tardy to school, early departure from school, suspension and class removal records,
interventions provided to students), TRI specifically understands that any and all such confidential
student data is and will be confidential student data which is protected under state and federal
laws.

TRI shall adhere to all federal and state laws and regulations protecting the confidentiality of
student records including, but not limited to the Family Educational Rights and Privacy Act
("FERPA") and the Protection of Pupil Rights Amendment ("PPRA"). Accordingly, neither TRI nor its
agents, employees and/or sub- contractors shall or will disclose any of such confidential student
data or information to anyone or any outside entities or persons not covered by this Agreement, and
further will not disclose any of such confidential student data to any non-designated Gadsden
County School employees, agents or contractors.

Designated Gadsden County employees, agents or contractors shall be identified by the

Gadsden County Schools Head of School only.

To the extent that TRI receives any confidential employee data or information (i.e. any information
contained in any employee confidential personnel file), then neither TRI nor its agents, employees
and/or sub-contractors shall or will disclose any of such confidential employee data or information to
anyone or any outside entities or persons not covered by this Agreement, and further will not disclose
any of such confidential employee data to any non-designated Gadsden County School employees,
agents or contractors. Designated GCS employees, agents or contractors shall be identified by the
GCS Head of School only.

The Rensselaerville Institute, Inc.» 750 Delaware Avenue: Suite 3 = Delmar, NY 12054 « 518.797.3783 « www.rinstitute.org
Page 20 of 245



Phago®

The Rensselaerville Institute, Superintendent and the School agree to the above.

Mildred Toliver, Interim President The Rensselaerville Institute, Inc Date

/%w AR ///36/262»

School Principal

Date

Superintendent, Gadsden County Schools

The Rensselaerville Institute, Inc..

Date

750 Delaware Avenues Suite 3 « Delmar, NY 12054 - 518.797.3783 « www.rinstitute.org
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Proposed Scope of Work

The following Scope of Work assumes partnership with Kellogg Foundation in support of School

Turnaround services

Description

Milestones

Timing

Cost

School Turaround Core Program:

- Assignment of a turnaround specialist to
partner with the school

= Monthly site visits during school year

« Virtual classroom training and set up

« Monthly collaborative meetings facilitated
by ST (combination of on-site and virtual)

» Leadership coaching

» Professional Development based on
teacher needs

« Participation in the following conferences
(all fees, travel and materials included):

= |nitial training for principal and two team
members in core turnaround strategies
and tools and application to the specific
needs of the school

- Mid-year national conference
Assessment and Learning national
conference

TRI collaborates with the school to assure

that school-based approach to assessment
results in daily use of data at the class and
student level foward hitting established
targets; that the curriculum is effectively
developed and utilized to provide appropriate
instructional support; and that the school’s
resources and personnel are aligned to the
school’'s academic targets.

Data supporis progréss
in academic
achievement indicators.

Quarterly leadership
assessments
demonstrate progress in
furnaround leader
behaviors.

Leadership and teachers
use data daily to inform
and improve instruction.

October 2020

June 2021

75,000 per
school

150,000 total

Math Literacy K-3

Training and implementation of tools to
introduce and strengthen math literacy in early
grades.

Math Literacy

November
2020-May
2021

23,000

Implicit Bias

The purpose of this professional development
session is to provide educators with a clear
understanding of Implicit Bias and its effect on
academic achievement and student/educator

Implicit Bias

January
2021-July
2021

15,000

The Rensselaerville Institute, Inc.» 750 Delaware Avenue- Suite 3 = Delmar, NY 12054 - 518.797.3783 - www.rinstitute.org
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interactions. This will be a combination of real
life examples, activities, research findings and,
teacher self-discovery. It is interactive and
includes varied approaches. It is designed to be
face to face and can be conducted as whole
staff (preferred} or small group. This will serve
as an introduction to the topic of bias in the
schools and will be re-visited with subsequent

trainings.
Community Sparkplugs November 12,000
Community grants to expand and support 2020-July
grassroots efforts that provide meaningful 2021

experiences to children. Each grantee will
receive $3000 in funding and technical support
to implement their project.

Cost Summary

Phase Cost

Core Program (2 schools) $150,000

Math Literacy K-3 $23,000

Implicit Bias / Equity Training $15,000

Community Sparkplug $12,000
Total Cost A $200,000

The Rensselaerville Institute, Inc.e 750 Delaware Avenue+ Suite 3 « Delmar, NY 12054 - 518.797.3783 » www.rinstitute.org
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Memorandum of Understanding
Gadsden County Schools

The following details the activities that are agreed to by the parties to this Memorandum of
Understanding. The parties to this Memorandum of Understanding are:

1. Mildred Toliver, School Turnaround at The Rensselaerville Institute, Inc.
with principal offices at Two Oakwood Place, Delmar, NY 12054

2. Gadsden City Schools with principal offices at 35 Martin Luther King Blvd,
Quincy, FL 32351

Commitment to Services and Activities

The Rensselaerville Institute, Inc. commits to providing the services specified below. The
School Principal(s) commit to participating fully in these services as specified below.

1. School Turnaround will train the School Principal and team in diagnosing the school,
setting targets, and using strategies to create a Turnaround Design for the school at a
virtual conference in Fall 2020. This design will include targets and will be provided to
School Turnaround at the conclusion of the Turnaround Conference. School
Turnaround will review and certify the targets and provide them to the schoolboard.

2. School Turnaround will provide an appropriate Turnaround Specialist who will be
assigned to support the School Principals.

3. The Turnaround Specialist and School Principal shall determine the dates for the
prescribed number of virtual site visits based on the terms of the contract. Each site
visit will last one full school day in duration and requires the presence of the principal.
Site visits will be guided by the agenda developed by the Turnaround Specialist in
conjunction with input from the School Principal. Furthermore, the Turnaround
Specialist will provide a written summary of the visit and next steps to be undertaken
as agreed upon by the principal and specialist.

4. The Turnaround Specialist and the School Principal will be in contact with each other on

a weekly basis, at minimum, via e-mail, virtual platform or telephone regarding actions

and progress toward meeting targets. Scheduled vacations will be the exception. The

School Principal will be responsible for responding in verbal or written form to any

contact made by the Turnaround Specialist.

School Turnaround will provide regular cohort meetings and technical assistance.

School Turnaround will host Mid-Year Conferences as well as Assessment and

Learning Conferences in Summer 2021. The School Principal will participate fully and

in the entirety of these conferences.

o o

Parties to this MOU agreement are:

1. School Turnaround at The Rensselaerville Institute, Inc with principal offices at 750
Delaware Avenue, Suite 3, Delmar, New York 12054

2. Gadsden County Schools, with principal offices at 35 Martin Luther King Blvd, Quincy, FL
32351

The Rensselaerville Institute. Inc.» 750 Delaware Avpggx@u zﬁpigf Iy BDelmar. NY 12054 » 518 797 A78R o wunw rinctitita are
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Scope of Work (hereinafter "SOW")
The included SOW details the anticipated and agreed-upon activities and milestones within the
designated timeframe. Changes to the SOW must be agreed to by each party.

Commitments

The Rensselaerville Institute, Inc. commits to:

1. Adhering to all the activities outlined in the MOU and SOW.

2. Developing verifiable turnaround targets with the principal that are agreed upon by all parties
herein as defining success of the turnaround partnership (see attached MOU).

3. Providing the services specified in the MOU to achieve turnaround targets.

Gadsden County Schools commits to:
1. Fully supporting the implementation of the actions and timelines specified in the SOW.

To the extent that TRI is provided any confidential student information in order to perform the
required services for Gadsden County Schools (including, but necessarily limited to such student
data as: student number, student name, students zip codes, free & reduced lunch status,
demographic data, subject area academic test scores, in-house and state exam results,
attendance, tardy to school, early departure from school, suspension and class remaval records,
interventions provided to students), TRI specifically understands that any and all such confidential
student data is and will be confidential student data which is protected under state and federal
laws.

TRI shall adhere to all federal and state laws and regulations protecting the confidentiality of
student records including, but not limited to the Family Educational Rights and Privacy Act
("FERPA") and the Protection of Pupil Rights Amendment ("PPRA"). Accordingly, neither TRI nor its
agents, employees and/or sub- contractors shall or will disclose any of such confidential student
data or information to anyone or any outside entities or persons not covered by this Agreement, and
further will not disclose any of such confidential student data to any non-designated Gadsden
County School employees, agents or contractors.

Designated Gadsden County employees, agents or contractors shall be identified by the

Gadsden County Schools Head of School only.

To the extent that TRI receives any confidential employee data or information (i.e. any information
contained in any employee confidential personnel file), then neither TRI nor its agents, employees
and/or sub-contractors shall or will disclose any of such confidential employee data or information to
anyone or any outside entities or persons not covered by this Agreement, and further will not disclose
any of such confidential employee data to any non-designated Gadsden County School employees,
agents or contractors. Designated GCS employees, agents or contractors shall be identified by the
GCS Head of School only.

The Ranssalasrvilie Institute. Inc.c 750 Delaware Avenyee Spitg(S 2 Primar. NY 12054 < 518.797.3783 » www.rinstitute.ora
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The Rensselaerville Institute, Superintendent and the School agree to the above.

Mildred Toliver, interim President The Rensselaerville Institute, Inc ’ Date
School Princi}{al ! lfate
Superintendent, Gadsden County Schools Date

The Rensselaerville Institute. Inc.» 750 Delaware Avwlége %Jitg@j@elmar, NY 12054 - 518.797.3783 » www,rinstitute.org
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Proposed Scope of Work

The following Scope of Work assumes partnership with Kellogg Foundation in support of School

Turnaround services

Description

Milestones

Timing

Cost

School Turnaround Core Program:

= Assignment of a turnaround specialist to
partner with the school

» Monthly site visits during school year

= Virtual classroom training and set up

= Monthly collaborative meetings facilitated
by ST (combination of on-site and virtual)

* Leadership coaching

« Professional Development based on
teacher needs

= Participation in the following conferences
(all fees, travel and materials included):

» Initial training for principal and two team
members in core turnaround strategies
and tools and application to the specific
needs of the school

= Mid-year national conference
Assessment and Learning national
conference

TR collaborates with the school to assure
that school-based approach to assessment
results in daily use of data at the class and
student level toward hitting established
targets; that the curriculum is effectively
developed and utilized to provide appropriate
instructional support; and that the school’s
resources and personnel are aligned to the
school’'s academic targets.

Data supports progress
in academic
achievement indicators.

Quarterly leadership
assessments
demonstrate progress in
turnaround leader
behaviors.

Leadership and teachers
use data daily to inform
and improve instruction.

October 2020

June 2021

75,000 per
school

150,000 total

Math Literacy K-3

Training and implementation of tools to
introduce and strengthen math literacy in early
grades.

Math Literacy

November
2020-May
2021

23,000

Implicit Bias

The purpose of this professional development
tsession is to provide educators with a clear
understanding of Implicit Bias and its effect on
academic achievement and student/educator

Implicit Bias

January
2021-July
2021

15,000
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interactions. This will be a combination of real
life examples, activities, research findings and,
teacher self-discovery. It is interactive and
includes varied approaches. It is designed to be
face to face and can be conducted as whole
staff (preferred) or smalt group. This will serve
as an introduction to the topic of bias in the
schools and will be re-visited with subsequent

trainings.
Community Sparkplugs November 12,000
Community grants to expand and support 2020-July
grassroots efforts that provide meaningful 2021
experiences to children. Each grantee will
receive $3000 in funding and technical support
to implement their project.
- Cost Summary
Phase | Cost
Core Program (2 schools) $150,000
Math Literacy K-3 $23,000
Implicit Bias / Equity Training $15,000
Community Sparkplug $12,000
Total Cost $200,000
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SUMMARY SHEET
RECOMMENDATION TO SUPERINTENDENT FOR SCHOOL BOARD AGENDA

AGENDA ITEM NO. 8a

DATE OF SCHOOL BOARD MEETING: December 15, 2020

TITLE OF AGENDA ITEM: Florida Building Code - 7th Edition

DIVISION: _ Facilities

This isa CONTINUATION of a current project, grant, etc.

PURPOSE AND SUMMARY OF ITEM: This serves to notify the Board of the upcoming

effective date of the 7™ edition (https://codes.iccsafe.org/codes/florida) of the Florida Building

Code (FBC) on Thursday, December 31, 2020. The FBC is based on the International Building

Code, which is referred to as the “base code”. Florida-specific amendments and supplements

modify the base code to address issues specific to Florida. The Florida Building Commission is

required to update the FBC every three years to incorporate proposed changes from industry and

other interested parties and correct conflicts and omissions.

A little history of the Florida Building Code — Following Hurricane Andrew in 1992, Florida
experienced record-breaking insurance losses affecting many homeowners. In 1996, the
Governor appointed the Florida Building Codes Study Commission and the study revealed that
building code adoption and enforcement were inconsistent throughout the state and even local
codes thought to be the strongest proved inadequate when tested by major hurricane events. The
Commission recommended a new uniform statewide building code (Florida Building Code) be
developed, implemented and maintained by a new entity-the Florida Building Commission. This
would allow for a state building construction system that placed emphasis on uniformity and
accountability. In 1998, the Florida Legislature passes and the Governor signs HB4181, creating

the Florida Building Code and the Florida Building Commission. The first edition of the Florida

Page 29 of 245



Building Code (2001 Edition) became effective March 1, 2002 with mandatory enforcement
through the Department of Business and Professional Regulation and with the Florida Building
Commission as the code amending organization. The local building official is the licensed
official that works with the owner and contractor from the beginning to the end of a project. Mr.

Hunter serves as the building official for the Gadsden County School District.

FUND SOURCE: __N/A

AMOUNT: __N/A

PREPARED BY: William Hunter

POSITION: Facilities Director

INTERNAL INSTRUCTIONS TO BE COMPLETED BY PREPARER
_ Number of ORIGINAL SIGNATURES NEEDED by preparer.
SUPERINTENDENT’S SIGNATURE: page(s) numbered
CHAIRMAN’S SIGNATURE: page(s) numbered
REVIEWED BY:
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SUMMARY SHEET
RECOMMENDATION TO SUPERINTENDENT FOR SCHOOL BOARD AGENDA

AGENDA ITEM NO. 8b

DATE OF SCHOOL BOARD MEETING: December 15, 2020

TITLE OF AGENDA ITEM: Request for Approval of FY 2020-2021 State Requirements for

Educational Facilities (SREF) Inspection Reports for Firesafety, Casualty Safety and Sanitation

DIVISION: Facilities

This is a CONTINUATION of a current project, grant, etc.

PURPOSE AND SUMMARY OF ITEM: The State Requirements for Educational Facilities

(SREF-2014) require that each school district conduct at least one firesafety, one casualty safety

and one sanitation inspection of each building each fiscal vear to determine compliance with

SREF-Chapter 5. This inspection includes all Board—owned, lease-purchased and leased—

permanent buildings, relocatable buildings, auxiliary and ancillary facilities and related sites.

These reports must be submitted to the Board by June 30 of each vear. This request is for the

Board to approve the attached firesafety, casualty safety and sanitation reports for fiscal year

2020-2021. Work orders are being generated to make corrections.

FUND SOURCE: __N/A

AMOUNT: _ N/A

PREPARED BY: William Hunter

POSITION: Facilities Director

INTERNAL INSTRUCTIONS TO BE COMPLETED BY PREPARER
_ Number of ORIGINAL SIGNATURES NEEDED by preparer.
SUPERINTENDENT’S SIGNATURE: page(s) numbered
CHAIRMAN’S SIGNATURE: page(s) numbered
REVIEWED BY:
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SUMMARY SHEET
RECOMMENDATION TO SUPERINTENDENT FOR SCHOOL BOARD AGENDA

AGENDA ITEM NO. 8¢

DATE OF SCHOOL BOARD MEETING: December 15, 2020

TITLE OF AGENDA ITEM: Purchase Order Requests regarding new walk in cooler and

freezer at the western end of the Warehouse at 203-B Martin Luther King, Jr. Blvd.

DIVISION: Facilities

This is a CONTINUATION of a current project, grant, etc.

PURPOSE AND SUMMARY OF ITEM: This request is for the Board to approve three

purchase orders related to the purchase and install of a new walk in cooler and freezer at the

western end of the Warehouse at 203-B Martin Luther King, Jr. Blvd. All of these purchase

orders are proposed to be paid out of grant dollars from the Immediate Aid to Restart School

Operations (2019) Hurricane Michael-Project #200-1050C-0C001. The requests are as follows:

1. Cook Brothers, Inc. in the amount of $380.602.57: Installation of the unit including the

installation of related mechanical and HVAC equipment and the disconnecting and removal of

the existing HVAC unit. It also includes all material, labor, equipment and incidentals required

to install the concrete slab and ramp and to extend and connect the power connections. This also

includes fencing, insulation, pre-construction fees, administration fees during construction,

general conditions fees, bond/insurance, contingency fees and overhead and other fees.

2. Milo Food Service Equipment Dist, Inc. in the amount of $232.110.78-PO#7000000004:

Purchase of the unit including professionally engineered drawings for interior construction,

freight, warranty. five condensing unit stands and preconstruction site visits
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3. Ring Power Corporation in the amount of $106.760.20-PO#7000000016: Purchase of a diesel

generator to serve as a power backup for the unit and includes a 1,200 gallon fuel tank, 5 year

extended warranty, load test and electrical installation by an outside contractor

FUND SOURCE: Immediate Aid to Restart School Operations (2019) Hurricane Michael —

Project # 200-1050A-0C001

AMOUNT: _ $719.473.55

PREPARED BY: William Hunter

POSITION: Facilities Director

INTERNAL INSTRUCTIONS TO BE COMPLETED BY PREPARER
_ Number of ORIGINAL SIGNATURES NEEDED by preparer.
SUPERINTENDENT’S SIGNATURE: page(s) numbered
CHAIRMAN’S SIGNATURE: page(s) numbered
REVIEWED BY:
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GMP
for
The School Board
of Gadsden County
Walk-In Freezer Project

RFP # 2020-0005
PO# 7000000005
CBI Project # 20041

1255 Commerce Boulevard « Midway, FL 232343 » (850) 514-1005 = FAX {850) 514-1007
wiww .cookbrothersinc.oom * info@oookbrothersinc.com
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CBI

COOK BROTHERS, INC.

GMP

for

The School Board of Gadsden County
Walk-In Freezer Project

Table of Contents
COVER LETTER

1. Description Of Work
Document List

Preliminary Schedule
Clarifications And Qualifications
. GMP Pricing

. Low Bids & Bid Tabs

. Award Recommendations

NoOUAWwN

1255 Commerce Boulevard * Midway, FL 32343 « (850) 514-1006 * FAX (850) 514-1007

www.cookbrothersinc.com ® info@cookbrothersinc.com
Florida General Contractor License Number CGC046567
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CBI

COOK BROTHERS, INC.

November 2, 2020

Mr. Bill Hunter,

Director of Facilities

Gadsden County School Board
203 Martin Luther King Blvd
Quincy, Florida 32351

Re: Gadsden County School Board Food Warehouse
New Walk In Freezer Project
GCSB Project Number PO#7000000005
RFP # 2020-0005

Please find attached here within, a copy of the GMP and supporting documents for the above
referenced project. You will also find on a separate sheet a listing of clarifications and
qualifications that we assumed in generating this GMP.

Please review and respond with any questions you may have.

Sincerely,
Cook Brothers Inc.

Richard Winchester

Richard Winchester,
Project Manager

1255 Commerce Boulevard * Midway, FL 32343 « (850) 514-1006 * FAX (850) 514-1007
www.cookbrothersinc.com ¢ info@cookbrothersinc.com
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CBI

€00k JROTIZES IHC,

Section 1

1255 Commerce Boulevard » Midway, FL 32343 » (850) 514-1006 = FAX {350} 514-1007
www .cookbrothersinc.oom = info@cockbrothersinc.com
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CBI

COOK BROTHERS, INC,

Description of Work

Gadsden County School Board
Food Warehouse
New Walk In Freezer

The project consists of installing owner provided Bally Walk In Freezer/Cooler and
mechanical/HVAC equipment. Provide all material, labor, equipment, and incidentals required to
install the concrete slab and ramp and to extend and hook up the power connections from the
existing service as shown or indicated in the contract documents and drawings. It includes
unhooking and removing existing ceiling mounted HVAC unit.

1255 Commerce Boulevard * Midway, FL 32343 = (850) 514-1006 = FAX (850) 514-1007
www.cookbrothersinc.com ° info@cookbrothersinc.com
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Section 2

1255 Commerce Boulevard = Midway, FL 32343 » [850) 514-1006 » FAX {850) 514-1007
www .cookbrothersinc.com = info@ cookbrothersinc.com
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CBI

COOK BROTHERS, INC.

Gadsden County School Board
Project: Walk In Freezer/Cooler

Document Plan Index:

1. Gadsden County School Walk In Cooler & Freezer Installation
Requirements

Bally Walk In Cooler & Freezer Panel Installation Manual
Bally Evaporator Installation Manual

Bally Smart Vap Operating Instruction Manual

Bally Condensing Unit Installation Manual

Frank Door Bi-Parting Doors Installation Manual

Frank Door Start Up & Troubleshooting Guide For Controller
Gadsden County Warehouse Bally Marked Up Drawing:
Gadsden County Warehouse Freezer Concept
Design/Drawing

©ENDVAEWN

1255 Commerce Boulevard * Midway, FL 32343 * (850) 514-1006 * FAX (850) 514-1007
www.cookbrothersinc.com ¢ info@cookbrothersinc.com
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Section 3

1255 Commerce Boulevard » Midway, FL 32343 » (850) 514-1006 » FAX {850) 514-1007
www.cookbrothersinc.oom ¢ info@rcookbrothersinc.com
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CBI

CDOK IROTIZTS. IKC.

Section 4

1255 Commerce Boulevard = Midway, FL 32343 » (850) 514-1005 » FAX {850} 514-1007
www.cookbrothersinc.oom ¢ info@ cookbrothersinc.com
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11.

CBI

COOK BROTHERS, INC.

Clarifications & Qualifications
Gadsden County School Board
GCSB Food Warehouse Walk In Freezer Project
GCSB Project PO#7000000005
RFP # 2020-0005

We do not include any permitting fees. All cost by owner.

We have not included tap fees. All cost by owner.

All cost for testing is by owner.

We assume that the power supply at existing panels in warehouse are adequate to handle
the additional load of the new Walk In Freezer. No cost have been included to upgrade
existing power.

We have not included any material cost for the Walk In Freezer. GCSB and Bally will be
supplying all components for the Walk in Freezer box and mechanical/HVAC components.
This will include but is not limited to the wall and roof panels, doors, lighting, installation
screws and brackets and any other necessary items to complete the installation, floor
insulation, all refrigeration and cooling equipment including controls control systems.

We have not included any work associated with the new generator. We will coordinate
with owner hired installer.

We have not included any work or improvements to the existing warehouse.

Owner will provide all temporary water and power.

We have not included any asbestos abatement or removal.

All work is contained to the interior and immediate areas outside the Food Warehouse
where outside condensing units will be installed.

Pre-construction cost have been included in the GMP.

1255 Commerce Boulevard * Midway, FL 32343 » (850) 514-1006 * FAX (850) 514-1007

www.cookbrothersinc.com °® info@cookbrothersinc.com
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Section 5

1255 Commerce Boulevard » Midway, FL 22343 » [850) 514-1005 » FAX {350} 514-1007
www.cookbrothersinc.oom » info@ cookbrothersinc.com
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Gadsden County School Board

Project: GCSB Freezer DURATION: 100
DMS Project Number: 0
RUN TIME 1:21:36 PM 3-Nov-20
GMP 746,223.57 UNIT | UNT UNIT TOTAL TOTAL TOTAL TOTAL
QTY | UNIT | LABOR | MATL SuB LABOR MAT'L SUB ALL
IPRE-CONSTRUCTION 1.0 LS See attached Breakdown 4,298,32 $ 4,298.32 I
|Construction Phase Fee 1.0 LS See aitached Breakdown 55,091.26 $ 55,091.26 |
[Construction Cost LABOR  MATERIALS  SUBS TOTAL |
|General Conditions-Reimbursaments 1.0 LS Ses attached Breakdown 4,856.46 8,150.00 $ 13,006.46 |
IBid Packages - Scope Work Unkt Sub
000 $ -
Fencing 1.0 ALL 5,000.00 5,000.00| $ 5,000.00
Concrete 1.0 LS 34,151.00 34,151.00| § 34,151.00
| lation (Labor Only) 1.0 ALL 1,500.00 1,500.00| § 1,500.00
|Electrical 1.0 LS 45,792.00 45,792.00| $ 45,792.00
0.00| $ =
FreezerLabor 1.0 LS 49,500.00 49,500.00( § 49,500.00
0.00| $ -
|Bally Walk In Freezer-Material 1.0 LS 232,111.00 232,111.00( $ 232,111.00
0.00| $ -
G it 1.0 ALL 133,510.00 133,510.00| § 133,510.00
0.00| $ -
Saw Cut Door Opening {2) 1.0 ALL 1.500.00 1,500.00( $ 1,500.00
Door/Frame/HDW (2 Masonry Walls) 1.0 ALL 5,000.00 5,000.00| $ 5,000.00
Wood Framing 1.0 ALL 5,500.00 5,500.00( § 5,500.00
Doar/Frame/HDW (2 Wood FR) 1.0 ALL 2,500.00 2,500.00| $ 2,500.00
ACT Ceiling Managers Office 1.0 ALL 3,500.00 3,50000| $ 3,500.00
0.00| $ -
Bracket/Wall Support (232) 1.0 ALL 8,200.00 8,200.00| $ 8,200.00
.gers Office HVAC 1.0 ALL 8,500.00 8,500.00| $ 8,500.00
0.00| § -
0.00| § -
0.00| § -
a.00| § -
0.00| § =
0.00 $
0.00| § =
0.00| § -
0.00| $
000 §
0.00| § *
IBid Packages - Total 0.00 0,00 536,264.00| $ 536,264.00
$ 55091.26 $ 4,856.46 $548,712.32 $ 608,660.04
SUB TOTAL $ 608,660.04
BOND / INSURANCE 1.786% $ 10,868.70
SUB TOTAL $ 619,528.74
PROJECT CONTINGENCY 10.000% $ 61,952.97
SUB TOTAL $  681,482.71
OH & FEE 9.50% $ 64,740.86
roraL 8D

Total Less Owner Purchased Bally Freezer & Generator
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.mf\“""ﬁﬁ"ﬁ‘ﬁagement Gadsden County School Board l
3 SERVICES
T COOK BROTHERS. ING.
Project Name: GCSB Freezer
DMS Project Number: 0
11/3/20
Total Estimated Days 100 16.06.1
TOTAL WEEKS WORK iRounded) 14
|CONSTRUCTION PHASE FEE Resp % Time Hours  UNIT  Rate TOTAL LABOR COST
PROJECT EXECUTIVE CBI 5.0%| 28.0|Hours 4500 || $ 1,260.00
PROJECT MANAGER CBI 35.0%| 196.0|Hours 3750 | | § 7,350.00
PROJECT SUPERINTENDENT CBI 100.0%| 560.0|Hours 3500 | $ 19,600.00
ASST. SUPT CBI 0.0% 0.0 [Hours 2750 | | $ -
ASST. SUPT CBI 0.0% 0.0 |Hours 3000|| $ -
PROJECT ENGINEER CBI 10.0%| 56.0|Hours 2500 | $ 1,400.00
PROJECT ADMINISTRATION/ACCOUN'|CBI 15.0%| 84.0(Hours 2250 || $ 1,890.00
PROJECT CLOSEOQOUT CBlI 100% |Percentage of Cost $ 1,575.00
Total Payroll $ 33,075.00
Multiplier 58.20% $ 19,249.59
$ 52,324.59
Construction Phase Fee Charge % Months
VECHILE ALLOWANCE/FEUL/TRAVEL SUPT  $ 750.00 100% 3.333333 month $ 2,500.00
CELL PHONE SERVICE. SUPT  $ 80.00 100% 3.333333 month $ 266.67
Total Construction Phase Fee $ 55,091 .26
Monthly Charge $ 1 6,527.38
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() Management
] SERVICES

W serve those who serve Forida

Gadsden County School Board

:

COOK

GIHERS. WG

Project; GCSB Freezer
|Number: 0 11/3/20
Total Estimated Days 100 GENERAL CONDITIONS
16.06.1
[~01010 GENERAL CONDITIONS UNIT | UNIT TOTAL TOTAL TOTAL
Reimbursement QTY UNIT | MAT'L| GEN MAT'L GEN ALL
1|BLDG. LAYOUT-BATTER BOARDS JOB 200 400 - - $ -
2|TRANSIT/ LEVEL MON 200 400 - - $ -
3|MOBILIZATION JOB 250 250 - - $ -
4|DEMOBILIZATION JOB 250 250 - - $ -
sJARCHITECTS OFFICE MOS 350 - - $ -
6JCONTRACTORS OFFICE MOS 350 - - $ -
7JADVERTISING( $450 FOR EACH WEEK OF AD) TIMES 450 - - $ -
8|STORAGE TRAILER MOS 115 - - $ -
o|TEMP TELEPHONES MOS 125 - - $ -
10|FIELD OFFICE SUPPLIES - MOS 40 - - $ -
11JFIELD OFFICE EQUIPMENT - MOS 50 - - $ -
12]PROJECT SIGN LS 160 800 - - $ -
13|PROJECT BULLETIN BOARD - LS 50 50 - - $ -
14|FIRST AID 1.0 |LS 100 107.00 - $ 107.00
15| TEMP FIRE PROTECTION 01500-3 1.0 |LS 250 267.50 - $ 267.50
16| DRINKING WATER/CUPS DAYS 5 - - $ -
17| SHOP DRAWINGS - LS 250 - - $ -
1a]CPM SCHEDULE & UPDATES 01300-1(NO at DMS) MON 250 - - 3 -
19| SUBMITTALS 1.0 |LS 250 267.50 - $ 267.50
20| PROJECT CLOSE OUT 1.0 |[JOB 250 267.50 - $ 267.50
21|WARRANTY BOOKS 1.0 |LS 250 267.50 - $ 267.50
22JINITIAL VIDEO/PHOTO SURVEY LS 150 - - $ -
23|WEEKLY VIDEO SURVEY OPTIONAL EA 150 - - $ -
24| PROGRESS PHOTOS MON 35 - - $ -
25| TEMP WATER & ELECTRIC 01500-3 MON 350 - - $ -
26| TEMP DUST protection 1.0 |LS 1,500 - 1,500.00 | $ 1,500.00
27]TEMP TOILETS 3.3 IMON 150 535.00 - $ 535.00
28| BARRICADE / TRAFFIC CONTROL 1.0 [LS 500 500 535.00 500.00 | $ 1,035.00
20|GATES - EA 300 - - $ -
30| TEMP FENCING W / ADA BEEPERS LF 6 - - 3 -
31|GATES EA 200 - - $ -
32| TEMP STORAGE AREA MON 75 - - $ -
33| TEMP H.C. ACCESS 01010-2 LS 500 - - $ -
34|DUMPSTER 2.5 |[MON 500 50 1,337.50 125.00 | $ 1,462.50
35|ROLLOFF CHARGE 3.8 |EA 125 501.56 - $ 501.56
3s|LANDFILL CHARGE (AVG 8 TON) 60.0 |YDS 7 449,40 - $ 449.40
37| DALY CLEANUP (Every other Day)} 30.0 IDAYS 5 125 160.50 3,750.00 | $ 3,910.50
38|FINAL CLEANUP 2,500.0 |sqft 0.35 - 875.00 | § 875.00
39| TRUCK - PM/Supt  NO-In Phase Fee - |MON - - $ -
40| SMALL TOOLS & EXPENDABLES 1.0 |JOB 150 350 160.50 350.00 | $ 510.50
41|JOB PLANS 4,0 |SETS 75 - 300.00 | § 300.00
42 COORDINATION DRAWINGS LS - - $ -
43| SCAFFOLDING LS - - $ -
44| BUILDING PERMITS (By Owner) . LS 1,000 - - $ -
45| TAP FEES (By Owner) LS - - |s -
46]AS BUILT DWGS W / CADD FILE LS 1,500 - - $ B
47| TESTING 1.0 LS 750 - 75000 $ 750.00
48 - - $ -
49 - - $ -
50 - - $ -
51 - - $ -
52 - - $ -
53 - - 3 -
54 B - s -
55 - - $ -
finsert as needed any line item - - $ -
TOTAL 4,856.46 8,150.00 $ 13,006.46
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PAGE 1 OF

1

PO DATE » éb}\# PURCHASE ORDER NUMBER
03/11/2020 G = 7000000004
&@?‘ VENDOR KEY : MILO FOO001
it FISCAL YEAR : 2018-2020
PRINTED  03/20/2020 The SchooiBoardof Gadsden County ENTERED BY  ROBERANG000
Anianion. Accouds Favabils ORIGINAL REQ#  :0000026109
35 Manin Lushar King. Jr Blivd
Cupncy, FL 32351
VENDOR: SHIP T0:
MILO FOOD SEVICE EQUIPMENT DIST, INC WAREHOUSE
477 VIA HERMOSA 203-B MARTIN LUTHER KING JR BLVD
WEST PALM BEACH, FL 33415 QUINCY, FL 32351
FAX: (561) 880-6982 ATTN: ANGELA ROBERTS
[ QUANTITY | _UNIT_| DESCRIPTION OF ITEMS OR MATERIALS UNIT PRICE AMOUNT
ORSOH - Restart School Operations (Hurricane Michael)
Provide services and Bally Refrigeration products at GCPS
Warehouse per Palm Beach County Schools Bid No. 17C-38T
9 Professional Services 232110.78000 232,110.78
ACCOUNT SUMMARY (FOR INTERNAL USEK)
ACCOUNT NUMNBER ACCOURT ANOUNT
4200E7420 6810 9051 ORSOH 00000 00000 232,110.78
RESTART GRANT
Immediate Aid to Restart School
Operations Hurricane Michael)
State Tex Exemption # - 85-8012621815C-2 | FEID # - 59-6000815 PAGE TOTAL 232,110.78
All items purchased under this order must be received and involced by 06/30/2020 TOTAL 232,110.,78
Cancellations must be in writing. No backorders withoul buyer approval.
PURCHASE APPROVED BY:
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Milo Food Service Equipment Dist. Inc. P.1
477 Via Hermosa
West Palm Beach, FL. 33415

PH: 561-723-7193
10-4-19 FAX: 561-880-6992
Attn: Bill Hunter
From: Mike, Milo Food Service Equipment Dist. Inc.
Re: Walk-in Cooler & Freezer: Gadsden Schools Food & Nutrition Warehouse
Per Palm Beach County Schools Bid # 17C-38T

“Approved Equipment Manufacturer”

Percent
Manufacturer Name Price Discount Unit

Bally MFG 50%

1 Walk-in Cooler $445991.56 <$222995.78> $222995.78 $222995.78

approx. 87°-3-1/2” x 27°-10-1/2”
x 11°-8”(H)

per specs (See Bally Factory List
Price Details Sheet For all details)

1 PE Sealed Drawings For Indoor Structure
(PE Sealed Drawings For All Site Work
Including Floor And Sub-Floor Construction
By GCSD Or Their General Contractor)
|

1 Freight

1 Warranty: 5 Year Compressor Only (5 Units)

Per Palm Beach County Schools Bid # 18C-16L:

“Additional Information”
Item 6d: Additional Services: Custom Fabrication

5 Condensing Unit Stand For Outdoor 485.00
Condensing Units 36”(H) To Accommodate
Dimensions of Sea Condensing Units Listed
On Bally Details Sheet. All Aluminum Constr.
(Concrete Slab(s) and installation as needed to be
by GCSD or their General Contractor)

Grand Total:
SEE NEXT PAGE
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P.2

Includes Preconstruction site visits to ensure specifications
match site requirements.

Upon delivery of walk-in units and all components listed above, free of damage, Milo
Food Service Equipment will have met all obligations on the order.

At that time, the invoice will be submitted and payment will be made in 30 days

Per Palm Beach County Bid 17C-38T

Signed X

Although Milo’s duties will be complete at this time, please call at any time if any product
support is needed and I will assist in providing any additional info needed for a successful
installation.

Please refer to Bally List Price Details Sheet and shop drawings for all warranty and technical
details.

Warranties also include std. 10 Year Panel Warranty

Please see details regarding all materials supplied. All
materials not listed will be supplied by GCSD |or their General Contractor

Shop drawings will be provided and field dimensions will be verified,

and we will meet for final pre-production site meetings with all trades once order is received
and site engineering is complete to finalize all details and discuss job schedule.
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ml o Refrigerated Structures Division
Morehead City, NC 28557 (800) 242-2559
Quote No: 179783-4-0-RJE

Last Update: reifert 10/3/2019 Job Name: Gadsden County Schools Indoor We

Revisor: Date: 9/20/2919 PVD: 9/10/2019()
To:  Milo Foodservice From: Rob Eifert
Bally Refrigerated Boxes, Inc
135 Little Nine Drive
Morehead City, NC 28557
Attn: INDOOR WAREHOUSE Phone: (252)240-5920 Fax: (252)240-0258
Box Shape Indoor Structure NSF APPROVED
¥ 3 1 Bally Prefabricated Exterior Dimensions:
4 2 87'-3'4" Length x 27-10%" Width x 11'-8" Height
- 2 Compartments Less Floor w/ Anchor Clips
Ceiling: Multi Span - Self-Supporting
Panel Thickness:
4" Exterior Vertical Used (11'-4") with 4" Partition, 4" Ceiling
Details on Following Page(s)
NOTE: Freight shown is an estimate based on current published rates. A fuel Walk-in Price: $315,064.41
surcharge will be added and changes continuously. Refrigeration Price: $131,573.81
2-Rows 1/8" Alum Rub Rail Exposed Exterior-:  $5,637.00
PE Sealed Drawings for Indoor Structure - : $850.00 Net Adder

Total Price (FOB Plant) (Less Refrig. Warranties) $452,275.22 List

Estimated Freight: $3,140.00
Optional Warranties: (not included in Total Price)

5 Year Compressor Only Warranty(s): $2,700.00 Net

Payment terms and conditions are available upon request.

This quotation was based on information supplied to us 3

which may or may not have been complete. Customer is Signature: -
responsible for reviewing this quotation for exclusions, Rob Eifert

deviations, and any improper information supplied to us. Date:

We are not responsible for the selection or recommendation of the panel finish for any building or walk-in application.

NOTE: Quoting Bally standard specifications, sizes, and finishes.

This quotation is good through 12/19/2019

Bally Refrigerated Boxes, Inc. is compliant with Federal Energy Independence and Security
Act of 2007 (Public Law 110-140) Title lll; Section 312, regarding Walk-In Coolers and Walk-In Freezers.

Page 1 of 4

Page 81 of 245



ml o Refrigerated Structures Division
Morehead City, NC 28557 (800) 242-2559
Quote No: 179783-4-0-RJE

Last Update: reifert 10/3/2019 Job Name: Gadsden County Schools Indoor We

Revisor: Date: 9/20/2019 PVD: 9/10/2019()
To: Milo Foodservice From: Rob Eifert
Bally Refrigerated Boxes, Inc
135 Little Nine Drive
’ Morehead City, NC 28557
Attn:  INDOOR WAREHOUSE Phone: (252)240-5920 Fax: (252)240-0258
Indoor Structure NSF APPROVED

Bally Prefabricated Exterior Dimensions:
87'-3%%" Length x 27'-10%" Width x 11'-8" Height
2 Compartments. Less Floor w/ Anchor Clips
Ceiling: Multi Span - Self-Supporting
Panel Thickness:
4" Exterior Vertical Used (11'-4") with 4" Partition, 4" Ceiling

Details and specifications for Quote No: 179783-4-0-RJE
Comments:

Quoting Indoor 2 compartment Warehouse less Floor installed on existing
slab with new insulated slab poured inside the Bally panels.

Base Finish:
Vertical and Ceiling Panels: Embossed Galvalume (26 GA)

Special Finishes:
Interior Verticals - Embossed White (190 Series)
Interior Ceiling - Embossed White (190 Series)
Exposed Ext. Verticals - Embossed White (190 Series)
Exterior Ceiling - Embossed White (190 Series)

Doors/Openings:
1 36" x78" Hinged Door In a 46" x 136" Panel
2 6'x9 L/F Metal Capped Wood Framed Opening

Accessories and Extras:
26 48" LED KEIL 48x754-CL-N Light
- 40° F to 100° F(Range)
5 Lighting Relay
* Need when wire more than 6 LED Light to switch
1 6'x9' Power Bi Part Slide door with 36" H Kickplates, Remote control Entry (Cooler)
1 6'x9' Power Bi Part Slide door with 36" H Kickplates, Remote control Entry (Freezer)
5 Kason 1901B Motion Detector for Lighting
203" L/F Self Supporting 8" Channel
2639 S/F - 5" Hi Density Board Urethane
2639 S/F - Vapor Barrier
24 S/F Emboss White (Galv) (Closure Metal)
1 §/S Pressure Relief Port (Indoor)
1 SmartGate Router
122 WA-1 Wall Anchor
8 WA-2 Wall Anchor

Refrigeration:

2 BLP 426MA-S2B-TSV+ 208/230/1/60
Page 2 of 4
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ml » Refrigerated Structures Division
Morehead City, NC 28557 (800) 242-2559
Quote No: 179783-4-0-RJE

Last Update: reifert 10/3/2019 Job Name: Gadsden County Schools Indoor We

Revisor: Date: 9/20/2019 PVD: 9/10/2019()
To: Milo Foodservice From: Rob Eifert
Bally Refrigerated Boxes, Inc
135 Little Nine Drive
Morehead City, NC 28557
Attn: INDOOR WAREHOUSE Phone: (252)240-5920 Fax: (252)240-0258

SmartVap+ Air Defrost with EEV Installed
2 Oversized Receiver 3.0-7.5 HP
Suction Accum W/Heat Excgr 3-7 1/2 HP

6 BLP 317LE-S2B-TSV+ 208-230/1/60
SmartVap+ Electric Defrost with EEV Installed

2 BEZA 030 H8 HT4CB (460/3/60)
Scroll Unit 28400 BTU
BEZA085L8 HT3C Outdoor Cond Unit 460/3/60, 6-lead Phase Mon, Suct Accum,
Liquid/Suction Heat Exchanger (Cooler Evaporator)
6 Liquid/Suction Heat Exchanger (Freezer Evaporator)

N

N W

Estimated Shipping:

Weight: 36,836.28
Destination: Quincy, FL 32351

Page 3 of 4
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o Refrigerated Structures Division
Morehead City, NC 28557 (800) 242-2559

Quote No: 179783-4-0-RJE

Last Update: reifert 10/3/2019 Job Name: Gadsden County Schools Indoor We

Date: 9/20/2019 PVD: 9/10/2019()
From: Rob Eifert

Bally Refrigerated Boxes, Inc

135 Little Nine Drive

Morehead City, NC 28557
INDOOR WAREHOUSE Phone: (252)240-5920 Fax: (252)240-0258

Revisor:
Milo Foodservice

Deviations (Alternates, Remarks, Clarifications, Etc.):

Exclusions (ltems Not Supplied by Bally):

Shelving, Racks, Interior Accessories Caulking and Sealants

Labor on Warranties ID Refrigeration Systems

Alarm Systems Refrigeration Accessories

Supervision [ Closure Panel and Trim

Tubing, Wiring for Rfg. Equipment Sleeves, Penetrations, Escutcheon Plates

Compressor Rack Floor Insulation and Vapor Barrier
Cancelled Orders:

Cancelled unshipped standard walk-ins will be charged a 30% restocking fee plus the cost of special panels. Cancelled refrigeration systems will be charged a
30% restocking fee and the cost of any freight accrued. Buy-out items will be charged a 25% restocking fee plus any freight accrued.

Agency Ratings: Bally units comply or surpass applicable Flame Spread-25, UL, UL 723, & NSF standards in a manner conforming to ASTM E-84, and Factory Mutual
standards.

Quotation Limitations:

This quotation was based upon the specifications given to Bally which may possibly be incomplete. Bally is not responsible for items missing from the quotation due to
incomplete or excluded items in the specifications received from the customer. The custamer is responsible for reviewing the guotation for omissions or deviations from the
specifications given to Bally. All portions of the quotation are subject to revision upon receipt of detailed specifications or if changes are made following the delivery of the
ariginal quotation.

Panel Construction: Bally Panels are manufactured with environmentally friendly HFC 245-FA polyurethane foam. This polyurethane foam offers the highest thermal
Insulation value and the most energy efficiency per cubic inch in comparison to similar foams. It has a zero Ozane Depletion Potential (ODP) and a low Global Warming
Potential (GWP). Itis not considered a Volatile Organic Compound (VOCY) in the US. Standard 4" Bally panels meet the 2009 Federal Energy Standards.

Refrigerants: Unless otherwise specified, refrigeration systems are guoted with environmentally friendly HFO R448A refrigerant. [t has a Low Global Wamming Potential
(GWP) and the EPA lists it as an acceptable substitute for R404A and other high GWP refrigerants.

Automatic Door Closers: Bally includes automatic door closers and spring loaded hinges on all doors 42" wide and smaller as a standard feature with no additional charge
that meet the 2009 Federal Energy Standards.

Motors: Bally units are quoted with EC and PSC motors in compliance with federal energy standards, for increased energy savings.
Lighting: Bally units are guoted with lighting in compliance with federal Energy Standards for increased energy savings.

Optional Features: Bally offers additional optional energy-saving features such as Walk-In Alarm & Light Management systems that comply or surpass the 2009 Federal
energy regulations.

Page 4 of 4
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THE SCHOOL DISTRICT DARCI GARBACZ MIGHAEL J. BURKE
OF PALM BEACH COUNTY, FLORIDA DIRECTOR CHIEF FINANCIAL OFFICER

Purchasing Department

3300 Forest Hil Boulevard, Suile A-323
West Paim Boach, FL 33406-5813

Phone: (561) 4348214 Fax: (561) 863-3623
v palmbeachschools srgiourthiasing

June 6, 2017

Milo Food Scrvice Equipment Dist., Inc.
477 Via Hermosa
West Palm Beach, FL 33415

Attn: Michael S, Milo
Email: mfse@comcast.net

Subject: Letter of Agreement
Bid Number:; 17C-38T
Title: Term Contract for Purchase and Installation of Indoor and Outdoor Walk-in Coolers
angd Freczers
Contract Temy: May 24, 2017 through May 23, 2020
Dear Mr. Milo:

This is to advise you that the Schoot District of Palm Beach County, Florida, has accepted your offer to fumish
equipment and services. This acceptance is subject to compliance with bid specifications, terms and conditions, all
pertinent laws of the State of Florida and instructions as determined by the General Counsel for the School District.

A Cetificate of Insurance as per special condition "S", “Insurance Requirements” must be emailed
to insurancecertificate@palmbeachschools.org, or faxed to 561-963-3823 within seven (7) days of this notification.
Your insurance company is required to have the School Board of Palm Beach County, Florida, NAMED AS AN
ADDITIONAL INSURED. No work shall commence until we receive the Certificate of Insurance and it must
reference the above Bid Number. Please be sure to advise your insurance carrier.

Purchase orders may be issued to cover equipment and services as the need arises and will be your notification to
proceed with fulfilling the School Districts request. Shipment without proper authorization may result in nonpayment.
If you have not previously completed Vendor Record & W9 forms please do so and return along with your Centificate

of Insurance.

If you have any questions, please do not hesitate to call my office at $61-434-8507. 'Thank you for your bid and we
are looking forward to doing business with you and your company.

Sincerely,

?
Ohcee frio

Darci Garbacz, C.P.M., Director
Purchasing Department

CC: bidfile :h?,/
Dennis Messerli, Purchasing Ag

The School District of Palm Beach County, Florida
A Top-Rated District by the Florida Department of Education Since 2005
An Equal Education Opportunity Provider and Employer

Revised 4¢14/16
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Date:_ Date:
Michael J. Burke, Chief Financlal Officer Robert M. Avossa, Ed.D., Superintendent
Award per School Board Policy 6.14 Award per School Board Policy 8.14

INVITATION TO BID NO.; 17C-38T — TERM CONTRACT FOR PURCHASE AND INSTALLATION OF
INDOOR AND OUTDOOR WALK-IN COOLERS AND FREEZERS

DATE: May 15, 2017 DATE OPENED: May 5, 2017
DATE SOLICITED: April 14, 2017 DATE POSTED: May 15, 2017

CONTRACT PERIOD: May 24, 2017 through May 23, 2020

DEPARTMENT: 9151 FUND: 4100 FUNCTION: 7602 ACCOUNT: 564120
FUNDING SOURCE: School Food Service

REQUESTING DEPARTMENT: Scheol Food Service

FINANCIAL IMPACT |

The annual financial impact to the General budget is not to exceed $250,000. The source of funds is
the School Food Service budget.

Items to be purchased include purchase and installation of walk-in coolers and freezers.

AWARD RECOMMENDATION / TABULATION

Vendor Minority Status
Advance Case Parts, Inc. -~

Florida Commercial Appliance Parts and Service -
Milo Food Service Equipment Dist., Inc. -
W.H. Reynolds Distributor, LLC -

LEGEND:

= Award

M'lNORITY - (2-African American, 3-Hispanic American, 4-Native American, 5-Asian American, 6-American
Woman, 7-Physically Impaired, 8-Other)

RECOMMENDATION: It is recommended that the award be made to all responsive and responsible
bidders In order to meet the needs of the School District.

Note: Original RFP / Bid document is available upon request.

Revised /1716
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SUMMARY OF AWARDS

Labor- Labor- Materials- Sub-contracted

Vendor: Reqular Overtime CostPlus Work-Cost Plus
Advance Case Parts, Inc. $70.00 $105.00 10% n/a

MFG’s: American Panel, Bally {Indoor Only), Kysor Panel, Masterbuilt, Amerikool, Dade Engineering

Florida Commercial Appliance Parts and Service $85.00 $170.00 10% 10%
MFG's: American Panel, Bally (Indoor Only), Kysor Panel, Artic

Milo Food Service Equipment Dist,, Inc. $69.00 $09.00 10% 10%

MFG's: American Panel, Bally (indoor Only), Kysor Panel, Masterbuilt, Thermokool, Kolpak, Harford,
Imperial Brown, Mr. Winter, Heatcraft (Refrigeration Equipment), Kason (Walk-in Parts)

W.H. Reynolds Distributor, LLC $120.00 $180.00 5% 5%
MFG's: American Panel, Bally (Indoor Only), Kysor Panel, Masterbuilt, Thermokool

BID PROTEST

Failure to file a protest within the time prescribed in §120.67(3), Florida Statutes, ehall constitute a waiver of proceedings under
Chapter 120, Florida Statules and applicabls Board rules, regulations and policies. Offers from the vendors listed herein are the
only offers received timely as of the above opening dale and time. All other offers submiited in response to this solicitation, if any,
are hereby rejecled as late.

If a bidder wishes to protest a bid, they must do so in strict accordance with the procedures outlined in FS 120.57(3). Any person
who files an aclion protesting a decision or intended decision pertaining to this bid pursuant to FS 120.57(3)(b), shall post with ths
Purchasing Department, at the time of filing the formal written protest, a bond secured by an acceptable sursty company in Florida
payable ta the Schoo! District of Palm Beach County in an amount equal to 1 parcent (1%) of the total estimated contract vatue,
but not less than $500 nor more than $5,000. Bond shall be conditiocned upon the payment of all cosats thal may be adjudged
against the protester in the administrative hearing in which the action is brought and In any subsequent appellate court proceeding.
In lieu of a bond, 8 cashier's check, cerlified bank check, bank cerlified company check or money order will ba acceplabie form of
gecurily. If, after completion of the administrative hearing process and any appellate court proceedings, the District prevalls, it
shali recover all costs and charges included in the final order of judgment, including charges by the Division of Adminietrative
Hearings. Upon payment of such costs and charges by the protester, the protest security shall be returnad. if the protest prevails,
he or she shall recover from the District all costs and charges, which shall be includad in the final order of judgment.

DISQUALIFYING CRIMES

The bidder certifies by submission of this bid, that neither it nor its principala is presenlly debarred, suspended, proposed for
debarment, declared ineligible or voluntarily excluded from participation in this transaction by the State of Fiorida or Federal
Government. Further, bidder certifies that it has divuiged, in Hs bid response, information regarding any of these actions or
proposed actions with other governmental agancies.

Suabeon””

Revised 511116
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BOARD APPROVED
EMPOS5 9127117

AGENDA ITEM
: 18C-16L_= RT
P i
DATE: August 2, 2017 DATE OPENED: July 24, 2017
DATE SOLICITED: June 28, 2017 DATE POSTED: August 2, 2017

PRESENTED TO BOARD: September 27, 2017

CONTRACT PERIOD: October 31, 2017 through October 30, 2020
DEPARTMENT: Various FUND: Various FUNCTION: Various ACCOUNT: Various

FUNDING SOURCE: School Food Service
REQUESTING DEPARTMENT: School Food Service

—————

FINANCIAL IMPACT |
The annual financial impact to the Special Revenue Food Service and Capital Maintenance Transfer
Budgets are not to exceed $3,500,000. |

e —————

ftems 1o be purchased include School Food Service and Culinary Arts equipment, OEM parts, instaiiation
and repair.

(See attached Bid §ummgﬁgs)

YENDOR MINQRITY STATUS
Advance Case Parls, Inc. cwe
( AllPoints Foodservice Parts and Supplies ) e
Elorida Gommergial Appliance Parts & Service Inc.
General Hotel & Restaurant Supply Corporation aw-

6

Enecialty, Inc e
LEGEND:

= Award - Primary
™ Award — Secondary
{ ) = Reject .
MINORITY - (2-African Amencan, 3-Hispanic American, 4-Native Amaerican, S-Asian American, g-American Woman, 7-
Physically impaired, 8-Othern)

Revived 4714716
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EXCEPTIONS:
Section i), OEM Parts

AllPoints Foodservice Parts and Sup|

off of OEM list price. Requirement was to list percentage mark-up.

Heritage Food Service Group. ltems: 4,8

. 41, 45, 46, 50, 63, 65, 81, 82,

plies — Rejected. Responses given represented percentage discount

84, 85, 93, 104, 115-118, 120,

125, 126, 128, 136, 137, 1686, 169. Rejected. Requirement was to list percentage mark-up.

TEBIDS
Section |: ltams 9, 47, 87.
Saction Il: ltems 8, 47, 54, 69, 87.

“Advance Case Parts, Inc.

" Fiorida Commercial Appliance Parts
& Searvice Inc.

“General Hotel & Restaurant Supply
Corporation

“Gulf ice Systems, Inc.

Heriags Food Servica Group

JMB Repairs, Inc.

b

Revised /14716

|

= s o
Section [: 7, 9, 11-13,16,17,18-21, 24,
33,38, 40, 44, 46, 48, 50, 52, 53,
84, 8888, 70, 71, 74-76, 79-81,
23;87, 89-91, 93, 94, 96, 88, 102, 104,
108, 109, 111-113, 115, 116, 118, 120,
121, 124, 126, 128, 128, 131-133, 135-
140, 143-145, 148, 151, 167, 158, 164,
188-170, 172, 175.

Section il: 3,8, 7-13, 15-25, 27, 26-34,
40-42, 44, 48-53, 55-62, 84-71, 74-86,
£8-08, 101, 102, 104-106, 108121,
124-129, 131-170, 172-175.

, 32,
, 81,

~Section i1, 3, 437, 3045, A5,

56-113, 115-158, 180-162, 164-175.

Section I: 1, 2, 3, 6, 8,10, 14, 18, 22,
23, 25-27, 28, 31, 34-35, 37-39, 48, 51,
54, 56, 57, 62, 83, 65, 72, 73, 77, 78,
g2, 88, 92, 95, 87, 69, 101, 106; 107,
110, 114, 117,119, 122, 125, 127, 130,
134, 141, 142, 148, 147, 152, 156, 160-
163, 165, 173, 174.

‘Saction & 89
Section Il: 69

“Section Ill: 163,

“Tsection1: 103, 123

Section I: 43, 73, 87, 103, 128, 130.
Section lil:
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Section ! 3, 5,6, 8,10, 15,18, 23,25,
27,29, 37, 38, 42, 45, 48, 51, 55, 68,
59, 60, 63, 85, 76, 82, 88, 62, 85, 97,
100, 103, 108, 107, 110, 114, 119,
123, 125, 134, 141, 147, 163, 155,
1586, 159, 162, 185, 171, 173, 174.

Section Il: 1,2, 4,5, 14, 26, 28, 35-
36, 43, 45-47, 54, 63, 72,73, 87, 99,
100, 103, 107, 122, 123, 130, 171.

T"Section lil: 3, 36, 46, 58, 158, 183,

Section |: 4, 28, 41,43, 47,56, 58,
59, 60, 69..

i I

Section IIl; 134, 135, 155,
“Section I 8, 23, 87, 130.

Section Ii; 8.

Section M 1, 2, 4-24, 26-28, 31-37,
1948, 47.57, 58-113, 115133, 136-

154, 186-158, 160-162, 164-175.




Ve Eood Semvice Equipment Dist., | Section I 4, 571573641, 47, 66, 100, | Section 1. 1, 2.4, 5, 14, 22, %6, 31,
inc. 139, 159, 171. .7 | 35, 39, 64, 86, 62, 72, 77, 99, 107,
117, 122, 127, 146, 161.

Section I 1,2, 4, 5, 14, 26, 28, 35,39, | Section I 69, 118, 169.

47, 54, 58, 83, 72, 99, 100, 107, 122,

171.
l_'SEhooi Specialty, Inc. R 1 Sectionl: 45. s B o
“Unisource Marketing Group ~TSection Hl: 3. 36, 46, 56, 114, 159, '_S?ct_i;n'ﬂifﬁ'.‘—ﬂﬂ_w"_ﬂ'“—

According to FS 287.087, tie bid preference shall be swarded to vendors with Drug Free Work Place programs.
Whenever two of more are equal with regard to price, quality, and service, a bid received from & business thet certifies
that it has implemented a Drug Free Work Place program shall be given preference in the award process. Inthe event
both or all vendors have a Drug Free Work Place preference shail be awarded to the vendor who is_cextified in the
following order. a3 a MWBE certified with the School District, 25 3 SBE cartihed with the School Distnct. If both or all
vendors meet all thres requirements, according 10 siandard purchasing practice, the Director or Manager of Purchasing
will fiip & coin to bresk the tie. Vendor's company name closeat to the letter =A" will siways be assigned heads in the
coin toss. In the event thera is a 3-way tie, vendor's company hame will be chosen in a drawing.

RECOMMENDATIONS:

Sections | and I it is recommended that the award be made by line tem to the responsive, responsible
bidder offeting the highest fixed percentage discount a8 indicated In the Bld
Summaries, and authorize the use of the secondary awardes in the asvent the primary
awardes cannot fulfill thelr contract.

Saection lll: itis recommendasxi that the award be made by line itemto the responsive, responsible
bidder offering the lowesst percentage mark-up as indicated In the Bid Summaries,
and authorize the use of the secondary awardes In the svent the primary awardse
cannot fulfill thelr contract.

Section IV: it ls recommended that the award bs made to all responsive and responsible bidders
in order to meet the needs of the Schoo! District.

BID PROTEST

Revised 4/ 14410
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Failure to fle a protest within the ime prescribed in §120.57(3). Flonda Statutes. shall constitute & waiver of proceedings under
Chapter 120. Florida Statutes snd appiicable Board rules, regulations and policies. Offers from the vendors listed herin are the
only offers recsived tmely as of the above opening date end time. Al other offers submittad in response to this solicitation. if any,

are heraby rejected as late

If 8 bidoer wishes 10 protest & bid. they must do 0 in stnct mccordance with the procedures outiined in ES 120 57(3). Any person
who files an action protesting & decision of intended dacision partaning to this bid pursuant to FS 120.57(3)(b). shell post with the
Purchasing Dspariment, at the tme of fiing the formal written protest, & bond sacured by an acceptable surety company in Florkda
payable to the School District of Paim Beach County in an amount aqual to 1 percent (1%) of the total astimated contract value,
but not less than $500 nor more than $5.000. Bond shall be conditioned upon the payment of sil costs that may be adjudged
against the protestsr in the administrative hearing in which the achon is brought and in any subsequent appsliate court proceading.
in hieu of 8 bond, 8 cashisr's check. certified pank check, bank cerified company chack of money order will be sccaptabls form of
security. If. after compiston of the administrative hearing proceas snd any aposiiste cour procesdings, the District prevails, it
shall recover sl costs and Charges included in tha fina! order of judgment, inclucing charges by tha Division of Administrative
Hearings. Upon payment of such costs and charges by the protester, the protest sacurity shall be returned. If the protest prevails,
he of she shail recover from the District all costs and charges, which shall be incluged in the final order of judgmant,

DISQUALIFYING CRIMES

The bigder certfies by submission of this bid, that neither it nor its principals is presently debarred, suspanded, proposed for
debarment, deciared ineligibie or voluntanty excluded from participation in this transaction by the State of Florids or Federal
Government  Further, bidder certifies that it has divuiged, in ils bid responss, information regarding any of these sctions or
proposed actions with other governmentsl sgencies.

DG:GMAB

Revisead #/14016
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18C-16L._ADDITIONAL INFORMATON

This Additional Information will not be used in the evaluation of the bid.

1. Delivery of Parts
(after recelpt of order): N / A N V} (calendar days)
2. Delivery of Equipment i
(after recelpt of order): 1.8-56 (calendar days)
3. Minimum Order Amount:
(if applicable) v / A $
4. School District Purchasing Card Accepted? o yes ;/ no

&. Balance of Line Discount: The “balance of line” shall include products and
services that are not requested In this Invitation to Bid, but are within the scope

of products and services available from the awardee(s)

‘z%

6. Additional Services:

# yes

a. Provide quotes for Custom Stainless Steel Work ? o no

b. Provide quotes for Custom Traffic Control Railing ? K yes o no

¢. Provide quotes for custom giass work for breath guards ? ”/ yes o no
d. Provide quotes for custom fabrication of drain covers, and / es o no

other miscellaneous sheet metal parts to also include counter y

modification?

e. Provide quotes for powder-coating of various accessories ;/yes ono

relating to serving equipment? )

f. Provide quotes for repair and installation of quarry tile? ’/y s e

g. Provide quotes for repair or installation of any drywall or }/yes o no

wood work related to installation of serving line areas ?

7. Please list any additional licenses your company holds (for example: Electrical,
Plumbing, HVACR or Drywall speclalty contracting licenses.)

N//’r

ol L iAo 72317
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Milo Food Service Equipment Dist. Inc.
477 Via Hermosa
West Palm Beach, FL. 33415

PH: 561-723-7193

FAX: 561-880-6992
9-26-19
Attn: Bill Hunter
From: Mike, Milo Food Service Equipment Dist. Inc.
Re: PBCSD 17C-38T Walk In Cooler And Freezer Purchase
Offer to Piggyback Contract

This letter is to serve as the offer from Milo Food Service Equipment Dist., Inc

to Gadsden School District to piggyback the above referenced contract for the purchase
Walk In Coolers and Freezers.

Attached is the award document, term, and bid summary.

Upon acceptance of this offer, a formal quotation per referenced bid contract will be submitted
to Food And Nutrition as requested for current projects.

Thank you for the opportunity to supply Walk in Coolers and Freezers and
~ please let me know if you need any further information.

Best Regards,

Michael S. Milo
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PAGE 1

1

PO DATE tﬁ?&‘."a PURCHASE ORDER NUMBER
§ g‘ )
07/15/2020 e 7000000016
i’ VENDOR KEY " RING POW003
‘JC SRS FISCAL YEAR . 2020-2021
PRINTED  10/16/2020 : den Cou ENTERED BY - ROBERANGO00
*REPRINTED PO* he Sc%g\gga;g;{‘gsag:yagg nty ORIGINAL REQ#  : 0000034207
35 Martin Luther King, Jr. Bivd
Quincy, FL 32351
VENDOR: SHIP TO:
RING POWER CORPORATION WAREHOUSE

32000 BLUE STAR HIGHWAY
MIDWAY, FL 32343

203-B MARTIN LUTHER KING JR BLVD
QUINCY, FL 32351

ATTN: ANGELA ROBERTS

QUANTITY | UNIT

DESCRIPTION OF ITEMS OR MATERIALS

UNIT PRICE

AMOUNT

ORSOH (Restart School Operations) Grant

250KW GENSET Generator for the Food Sexrvice Warehouse
GENERATOR - SFS WAREHOUSE

ACCOUNT SUMMARY (FOR INTERNAL USE)
ACCOUNT NUMBER ACCOUNT AMOUNT
4200E7600 6810 8051 ORSOH 00000 00000 106,760.20

NOTES
New Quote Received for the Generator at Schocl Food Service
Warehouse

Quote No, MA20-30800442
Changed from 250kW GENSET Generator to the following:

NAC178P-C7.1 Diesel Engine Genset 200kW
attached new gquote

106760.20000

106,760.20

State Tax Exemption # - 85-80126219815C-2 | FEID # - 69-6000615
All items purchased under this order must be received and invoiced by 06/30/2020
Cancellations must be In writing. No backorders without buyer approval.

PAGE TOTAL
TOTAL

106,760.20
106,760.20

PURCHASE APPROVED BY:

RESTART GRANT

Immediate Aid to Restart School
Operations Hurricane Michael
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Ring Power OLYMPIAN" CAT

G E N E R AT O H S Power Systems

Your North and Central Florida Caterpillar Dealer

ST. AUGUSTINE TALLAHASSEE OCALA ORLANDO TAMPA
500 World Commerce Prkwy 32000 Blue Star Highway 6202 N US 301/441 9301 Ringhaver Dr. 9797 Gibsonton Dr
St. Augustine, FL 32092 Midway, FL 32343 Ocala, FL 34475 Orando, FL 32824 Riverview, FL 33569
804-737-7730 850-562-2121 352-732-4600 407-855-6195 813-671-3700
SALES SERVICE PARTS LEASING RENTALS
QUOTATION / SALES AGREEMENT / SECURITY AGREEMENT
DATE: 10/5/2020 QUOTATION NO: MA20-30800442
CUSTOMER NAME: GADSDEN COUNTY SCHOOLS ESTIMATED SHIPPING LEAD TIME: 12-14 weeks
ADDRESS: SHIPPING VIA/FOB: JOBSITE
CITY/STATE/ZIP: , FL ESTIMATED SUBMITTAL LEAD TIME: 4 weeks
PHONE: JOBSITE ADDRESS:
PROJECT NAME:FOOD SERVICE 200KW GENSET CITY/STATE/ZIP: FL
TERMS: Full payment is due from buyer within 10 days of delivery or pickup of the equipment.
| DESCRIPTION OF MATERIAL | uNIT PRICE EXTENSION |

Pricing per Florlda Department of Management Services “Construction and
Industrial Equipment” Contract No 22101000-15-1 July 1, 2015- June 30, 2021

Group 15 Power Generators

Caterplllar Base Equipment 20% MSRP Discount

NAC178P- C7.1 Diesel Engine Genset 200kW, MSRP $39,752.00 $31,802.00
CERTESE- EPA Stationary Emergency

60H0480- Voltage Indication 480V

STANDBY- Standby Power Application

OGNSEAC- LC5014 SE Generator MSRP $8,304.00 $6,643.00
OEM Options 10% MSRP Discount |
SATCBC- L1 Sound Attenuated Steel- White Enclosure MSRP $13,677.00 | $12,309.30
ELACDC1- AC & DC Lights MSRP $869.00 $782.10
CPOB- Control Panel Wiring MSRP $533.00 $479.70
PAA1- Panel Mounted Alarm MSRP $58.00 $52.20
VFRCON- Gen Running Relay MSRP $71.00 $63.90
CBK404A- 400A Breaker MSRP $1,277.00 : $1,149.30
PWRCTRH- Power Center RH MSRP $941.00 | $846.90
SUSE1B- Neutral Bar MSRP $178.00 $160.20
SHTSUX- Shunt Trip MSRP $166.00 $149.40
PBC10NU- Battery Charger 10A MSRP $1,050.00 $945.00
WHHH- High Efficiency Coolant Heater MSRP $1,182.00 $1,063.80 |
Quotation Accepted By: Date: Tax No.:
Customer: Salesman's Signature: Nt &W
Mike Acree, Engine Sales
TERMS

¢ This offer to sell is made subject to buyer's acceptance within ten (10) days from this date (noted above).
All quoted prices are subject to change without notice. Those in effect on the date of shipment shall prevail.
Subject to credit approval.
Used equipment is subject to prior sale.
Cancellation Fee: If, at any time, Buyer repudiates, cancels or otherwise terminates this Order, Ring Power Corporation shall, without waiving any
rights or remedies allowed by law, collect from Buyer, and Buyer shall remit to Ring Power Corporation within 10 business days of repudlatlon
cancellation or termination, an amount equal to 25% of the total Purchase Price of this Order.
No retainage to be withheld Ring Power Systems is an equipment supplier and is not a sub-contractor. Our terms are Net 10 days.
¢ NO SALES TAX is included.
s Buyer grants to seller a security interest in all equipment as described in this agreement until such time as payment is made in full
in accordance with the terms and conditions of this agreement and in accord with the seller’s credit application.
+ Ring Power requires a purchase order to secure this sales agreement.

Quote No. MA20-30800442 Page 1 of 2
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DESCRIPTION OF MATERIAL I UNIT PRICE | EXTENSION
PMEXC13- Permanent Magnet Excitation MSRP $1,217.00 $1,095.30 |
WSS1- Low Coolant Level Shutdown MSRP $177.00 $159.30
Accessories 5% MSRP Discount
CAT ATS- One (1) new ASCO 300G, SE Rated 150A, 3-pole, 3R MSRP $ 10,720.00 $10,184.00
One FDEP approved Sub-base fuel tank 72-hour 1200-gallons MSRP $16,120.00 $15,314.00
Net Items '
ULLIST- UL2200 Listed Package $196.00
Caterpillar Five (5) Year/2500 hour ESC Platinum (Extended Warranty) $1,320.00
SWP0021- Shrink Wrap Protection $105.00
Dealer Labor for Load Test
NFPA 110 Load Test- 5 hours @ $140.00 per hour. $700.00
Electrical Installation- by Albritton Electric. Labor and materials to pour concrete pad,
intercept existing 150A utility feed, install Automatic Transfer Switch, run conduit and
cable from generator to ATS, and shore power circuits for jacket water heater and battery
charger. $19,440.00
Crane- to set Generator on pad. $1,800.00

TOTAL

Notes:

No SALES TAX included.

No Lightning Protection included.

Caterpillar Standard Warranty is Two (2) Years/400 hours

Start-up and Four hour Load test is Included.

All Labor Quoted is Regular Hours Monday — Friday 8:00am-4:00pm.

No NETA Testing Included. No Inferred testing Included.

Delivered to job site, and set in place.

One Day Stant-up and Batiery Included in DMS Base Bid.

If tank over 550 gallons registering of the fuel tank with FDEP is the Owners Responsibility.
No Remote Annunciator Included

All Existing Wire is assumed to be good, and reused.

Generator Size Provide by Gadsden County School.

The scope of this proposal does not include any soil testing, or madifications to the site layout, or
utility (storm, sewer, etc...) infrastructure, and such as Civil and Structural are not included.

Copper and other Building Materials; At the time of PO issue if the price of copper wire or other
building materials shall significantly increases an equitably adjusted by an amount reasonably

necessary lo cover any such significant price increases shall be required. Such price increases shall
be documented through quotes.

MA20-30800442
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SUMMARY SHEET
RECOMMENDATION TO SUPERINTENDENT FOR SCHOOL BOARD AGENDA
AGENDA ITEM NO. 9a
Date of School Board Meeting: December 15, 2020
TITLE OF AGENDA ITEM: Gadsden County High School
DIVISION: Secondary Education
_____ Thisisa CONTINUATION of a current project, grant, etc.

PURPOSE AND SUMMARY OF ITEM:
(Type and Double Space)

According to School Board Policy 2340 (Field and Other District-Sponsored Trips), all out-of-state field
trips must be approved by the School Board. Gadsden County High School is requesting approval for
two out-of-state field trips to Thomasville, GA (December 28-30, 2020 and January 8, 2021). Please see

attached documentation.

FUND SOURCE: N/A
AMOUNT: N/A
PREPARED BY: Sylvia R. Jackson, Ed.D.

POSITION: Area Director of Secondary Education/ Director of Adult, Career and Technical
Education

INSTRUCTIONS TO BE COMPLETED BY PREPARER

Number of ORIGINAL SIGNATURES NEEDED by preparer.

SUPERINTENDENT’S SIGNATURE: page(s) numbered
CHAIRMAN'’S SIGNATURE: page(s) numbered
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REVISED 08/15/17

FORM MUST BE RECEIVED IN DISTRICT OFFICE 2 WEEKS PRIOR TO TRIP

FIELD TRIP REQUEST

SCHOOL:

@

CONTACT FOR FIELD TRIP:

i _>\C«‘.'\€

MO L Ke v

‘s eny ( Awn L y f"J (g h
7 7

DATE OF TRIP; WHO IS ATTENDING: (grade/organization)
\?./’L\s' - 3@/207—" Coirts Bas ketoall Teanm  gth—j2 -

4 /
LOCATION: TRAVELING BY:

_ £ School bus Charter bus

-_'IJ.V\ Ovnes il \C_ ( e, )
PURPOSE:
( " Y isy YNAS f\‘(,‘\ Naynent

SCHOOL BUS - Required items for approval:

1.
2,
3
4.

Principal’s signature

Complete list of participants and chaperones
Complete final itinerary

Documentation showing correlation of
the Florida Standards or benchmarks to
the field trip request

CHARTER BUS - Required items for approval:

ol S Sl

Principal’s signature

Complete list of participants and chaperones
Complete final itinerary

Copy of charter bus contract with signatures
Proof of Insurance showing either district or
school as insured

4
fon M

@in Person Requesting Trip

Approval of

APPROVED

Superintendent/Designee

DENIED

Date

Please forward completed form via district mail or fax to:

Mirs.

Cheryl Ellison

Program Assistant for Curriculum & Instruction

Fax:

(850) 627-3530

Email: ellisonc@gcpsmail.com
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Gadsden County High School
Girls Basketball ltinerary
‘At 315 Hansel 5t, Thomasville Ga. 31792

Coaches: Diane Walker, Dwyane Moore, Tamra Fitzgerald, Cathy Robinson

Dacember 28, 2020
10:00 a.m. Depart for Thomasville Ga. (Players and Coaches)
1:00 p.in. Game Start {subject to change base upon_deiays)'

2:00 pm. —4:00 p.m.  Players will eat at McDonalds or Subway

4:00 Depart Restaurant én-route to-Gadsden County High

£:00 p.m. Arrive back at Gadsden County High

December 29, 2020

11:00 a.m. Depart for Thumasville Ga. (Players and Coaches departure time subject to change)
1:00 p.m. Game Start {subject to.change base upon'defays)

2:00 p.m. = 4:00 p.m.  Players will eat at McDonalds or Subway'

4:00 Depart Restaurant en-route to Gadsden County High

6:00.p.m, Arrive back at Gadsden County.High

Dacember 30, 2020

1:00 p.m. Depart for Thomasville Ga. (Players and Coaches departure time subject to change)
4:00 p.m. Game Start {subject te change base upon delays)

€00 p.m.—-7:00 p.m.  Players will eat at McDonzlds or Subway
7:15p.fn Depart Restaurant en-route to Gadsden County High

S:45p.m. Arrive back at Gadsden County High
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Nov-16 20, 12:51p

GIRLS VARSITY ROSTER

N
N
£
Al
A

J '

GCHS

8505302863

11th
11th
12t
11
10t
12t
10th
gtn
0™
12
12th

11‘th

(daches: Diane Walker, Dwayne Maore, Tamra Fitzgerald
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2020-21 Gadsden County High

Lady Jaguars

OPPONENT LOCATION DAY TIMES VIV
NOVEMBER
30 | MARIANNA GADSDEN Monday 6/730 JVV
DECEMBER
2 | Suwannee Suwannee Wednesday 6/730 JVV
3 | FAMU DRS = | Thursday 6/730 JVV
7 | Marianna ) DT-’Monday 6/730 v
8 | Florida High | Tuesday 6/730 v
15 | NFC — ‘Fuesday 6 \Y4
19 | Port St. Joe Tournament | Porﬁf ’ Satq}day TBA Y
28 | Thomasville Tournament.| Th svﬂlq__(}A by M_q!iday TBA V
29 | Thomasville Tou rnamen‘l Thﬁ svtllé;’GA ,"_f': Tuesd ay TBA Vv
30 | Thomasville Tourname)‘rt GA f Wednesday TBA \Y
JANUARY
6 | SUWANNEE A gansné,u Wednesday 6/730 VV
8 | Brookwood 'ﬁloma,ﬁ\ulle GA T r!"“-rid:-:y 530/7 v
12 | NFC GADSDEN o Fuesday 6 Vv
16 | PORT ST. JOE G@spsﬂ S Saturday 530 v
25 | Leon Leon Monday 6/730 wv
FEBRUARY
1 | BROOKWOOD GADSDEN Monday 5/630 JVV

VARSITY HEAD COACH: DIANE FROST-WALKER

ASSISTANT COACHES
CATHY ROBINSON
DWAYNE MOORE
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REVISED 08/15/17

FORM MUST BE RECEIVED IN DISTRICT OFFICE 2 WEEKS PRIOR TO TRIP

FIELD TRIP REQUEST
SCHOOL: CONTACT FOR FIELD TRIP:
Cj CASA en Co\.w#«} Y \"IL} \n - \_>\c~v\ﬁ SO\ Re /
DATE OF TRIP: WHO IS ATTENDING: (grade/organization)
\- ¥ -~202) Gu Ls Baskethal]l Team C/rflz ==
LOCATION: TRAVELING BY:

L~ School bus Charter bus

“TWemasaw e ( = O . ( Y 00X woeod _)

PURPOSE:

Cy AL ii) as ¥ e Yoo\ (-4‘.("\»»\(-_‘,.

SCHOOL BUS — Required items for approval: | CHARTER BUS - Required items for approval;
1. Principal’s signature 1. Principal’s signature
2. Complete list of participants and chaperones 2. Complete list of participants and chaperones
3. Complete final itinerary 3. Complete final itinerary
4. Documentation showing correlation of 4. Copy of charter bus contract with signatures
the Florida Standards or benchmarks to 5. Proof of Insurance showing either district or
the ﬁeld mp request school as insured
/( C I\ b <2 oI ngm
Signature-of Person Requesting Trip Approval of Pr!QCIpaJ (signature required)
APPROVED DENIED
Superintendent/Designee Date

Please forward completed form via district mail or fax to:

Mrs. Cheryl Ellison
Program Assistant for Curriculum & Instruction
Fax: (850) 627-3530 Email: ellisonc@gcpsmail.com
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Gadsden County High School
‘Girls Basketball Itinerary
At 301 Cardinal Ridge Rd. Thomasville Ga. 31792

Coaches: Diane Walker, Dwyane Moore, Tamra Fitzgerald

January 8, 2021
3:45 p.mi. Depart for Thomasville Ga. (Players and Coaches)
5:30 p.m. Game Start (subject to change base upon delays)

9:00-10:00 p.m.  Players will eat at McDonalds or Subway
18:00 Depart Restaurant in-route to Gadsden County High

11:45 p.m. Arrive back at Gadsden County High
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Nov 16 20, 12:51p GCHS

(IRLS VARSITY ROSTER
N _

N

Al

A

o

Ta

M

%

I

(naches: Diane Walker, Dwayne

8505392863

11th
1 lt'ﬁ
12t
1 1th
10%
12t
10th
gt
oM
1o
12t

13:h

Moore, Tamra Fitzgerald
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2020-21 Gadsden County High

Lady Jaguars

OPPONENT LOCATION DAY TIMES VIV
NOVEMBER
30 | MARIANNA GADSDEN Monday 6/730 JVV
DECEMBER
2 | Suwannee Suwannee Wednesday 6/730 JVV
3 | FAMU DRS T | Thursday 6/730 JVV
7 | Marianna 'Monday 6/730 \YAY,
8 | Florida High N Tuesday 6/730 WV
15 | NFC —==FTyesday 6 Vv
19 | Port St. Joe Tournament Ir Saﬁ_ﬁday TBA v
28 | Thomasville Tournament. Mgﬁfday TBA V
29 | Thomasville Tournament [ Tuesday TBA vV
30 | Thomasville Tournamefr[ Wednesday TBA AV
JANUARY :
6 | SUWANNEE \\ Wednesday 6/730 Vv
8 | Brookwood = | Friday 530/7 Vv
12 | NFC _ ;‘_.-"Tuesday 6 v
16 | PORT ST. JOE | saturday 530 Vv
25 | Leon Monday 6/730 IYAY
FEBRUARY
1 | BROOKWOOD GADSDEN Monday 5/630 JVV

VARSITY HEAD COACH: DIANE FROST-WALKER

ASSISTANT COACHES
CATHY ROBINSON
DWAYNE MOORE
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SUMMARY SHEET
RECOMMENDATION TO SUPERINTENDENT FOR SCHOOL BOARD AGENDA

AGENDA ITEM NO. 10a

DATE OF SCHOOL BOARD MEETING: December 15, 2020

TITLE OF AGENDA ITEM: Adoption/Approval of Policy Revisions
DIVISION:

____This is a CONTINUATION of a current project, grant, etc.
PURPOSE AND SUMMARY OF ITEM:

This is to request approval to adopt/amend Gadsden County School Board policies:

2.70 423 6.17
3.14 5.55 8.10
3.25 5,321 8.50
3.40 5.325 8.502
3.68 6.11

FUND SOURCE: N/A

AMOUNT: N/A.

PREPARED BY: Elijah Key

POSITION: Superintendent of Schools

INTERNAL INSTRUCTIONS TO BE COMPLETED BY PREPARER
Number of ORIGINAL SIGNATURES NEEDED by preparer.

SUPERINTENDENT’S SIGNATURE: page(s) numbered

CHAIRMAN’S SIGNATURE: page(s) numbered

REVIEWED BY:
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GADSDEN COUNTY SCHOOL BOARD
REGULAR MEETING: December 15, 2020

Suggested script for -'adopfing' and/or amending Gadsden County School Board Policies.

CHAIRMAN

SUPERINTENDENT

The next agenda item is Item Number _ which includes consideration
of, and -action upon.adopting and/or '-a'mend'in_g_ School Board Policies.
Based upon professional judgment and past experience, modifications of
these policies will have little to. no economic impact. For this reason no
action is being taken on.an economic: impact statement. THIS PUBLIC
HEARING IS INCLUDED IN THE REGULAR MEETING OF THE
SCHOOL BOARD OF GADSDEN COUNTY, FLORIDA, held on
December 15, 2020, in the regular Schocl Board Meeting Room in the
Max D. Walker Administration Building at Number 35 Martin Luther
King Ir. Blvd,, Quincy, Florida. The hearing is for the purpose of
receiving input and comments from the public- on adopting and/or
amending policies numbered 2,70, 3.14, 3.25, 3.40, 3.68, 4.23, 5.55,
2321, 5325, 6.11, 6.17, 8.10, 8.50, and 8.502. This hearing is being
electronically recorded. The hour is iow ____ p.m. At an appropriate
time, the. Chair will invite: from the audience questions, comments,.
evidence, argunients, oral statements or other information regarding the
proposed action. At that time, each individual wishing to address the
Board will please first rise, be recqgnized by the Chair, and state her or

his name.

Mr. Chairman, each member of the Board has been furnished a ‘copy of
the proposed policies previously described by you. I recommend that the

Board adopt and/or amend School Board Policies.

Script io- Adopt.and/or Amend Policies
Butler
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CHAIRMAN If there is anyone who wishes to ask questions, make comments, present
evidence or oral arguments or present other information regarding the
proposed action, you may do so at this time.

(QUESTIONS, COMMENTS, ETC., IF ANY-).

MEMBER Mr. Chairman, I move to.adopt and/or amend School Board Policies,
MEMBER I'second the. motion.
CHAIRMAN Thereis a motion and a second to adopt and/or amend School Board

Policies. Is there any further discussion? All'in favor of the motion
please say aye- All opposed... The policies have been adopted/amended

and it is.so ordered. Tlie next item on the agenda is Item Number

Seript 16 Adopt and/or Amend Policies
Butier

Page 2 of 2
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THE HERALD
PUORLISHED WEERLY
:EIA;VANA, GADSDEN COUNTY, TLORIDA

State of Florida
County of Gadsden ' _ . ) o
Before the undersigned personally app eared Mark Pettus, who on oath s&ys that he is the

publisher of The Herald, a weekly newspaper published at Havana, in Gadsden County, Florida;
that the attached copy of advertisement, being a Legal in the matter of o

Wotr e itk +o Adogt FElCies

In the Court, was published in said newspaper in the issues of

il
x‘[ﬂt/?.fh L’-€{?_ : 5,; 2,02—?)

Affiant further says that thefsaid The Herald is a newspaper published at Havana, in said
Gadsden County, Florida, and that the said newspaper has heretofore been continuously
published in said Gadsden County, Florida, each week and has been entered as second class mail
matter at the post office in Havana, in said Gadsden County, Flozida, for a period of one year
next preceding the first publication of the attached copy of advertisement; and affiant further
says that he has neither paid nor promised any person, firm or corporations any discount, rebate, .
commission or refund for the purpose of seburing this advertisement for publication in the said

newspaper.

Sworn to and subscribed before me this / gy .

e
day of /V;)////tﬂ@/ ___,A.D.ZO_-ZQ
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

PROHIBITED DISCRIMINATION, INCLUDING SEXUAL
AND OTHER FORMS OF HARASSMENT

2.770%+

L P’olic‘y Against Discrimination

A

The School Board of Gadsden County, Florida prohibits all forms of
untawful discrimination against students, employees and other persons in
all aspects of the District's prog_rams,'activiti'es and operations. The term
“unlawful discrimination” encompasses any unlawful policy, practice,
conduct, or other unlawful denial of rights, benefits, or privileges that is.

based on any legally protected status or classification under applicable

federal, state, or local law including but not limited to race (including anti-
semitism), color, religion, gender, age, marital status, sexual orientation,
pregnancy, disability, political or religious beliefs, national or ethnic origin,
or genetic information. Various state and federal laws establish the.
actions that.do (and do not) constitute uniawful discrimination with respect
to each protected status or classification. Where applicable, unlawful
harassment that is based on a legally-protected status is one form of
unlawful discrimination.

The School Board shall comply with all state and federal laws, which prohibit
discrimination and are designed to protect the civil rights of applicants,
employees, and/or students, or other persons protected by applicable law.

The School Board shall admit students to District Schools, programs, and classes.
without regard to race, color, religion, gender, age, national or ethnic: origin,
marital status, disability or handicap.

IL Policy Against Sexual Harassment or Other Forms of Harassment Prohibited by Law

A.

The School Board desires to maintain an -academic and work environment in
which all employees, volunteers, and students are treated with respectand dignity.
A vital element of this atmosphere is the Board’s commitment to equal
opportunities and the prohibition of discriminatory practices. The board’s
prohibition against discriminatory practices includes: prohibitions aga’inst sexual
harassmert, or any other. form of harassment based upon a person’s membership
in a protected class and specifically prohlblted by applicable state or federal law.
The School Board forbids sexual harassment, or any other form of iliegal

©EMCS
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harassment, of any employee, student, volunteer or visitor. The Board will not
tolerate sexual harassment, or any other form -of illegal harassment by any of its
employees, students, volunteers or agerits.

B. ‘The prohibition against discrimination including sexual and other forms of illegal
harassment shall also apply to non-employee volunteers who work_subject to the
control of school authorities, and to all vendors or service providers who have
access to School Board facilities.

IlI.  Definition of Sexual Harassment
A. Prohibited sexual harassment includes, but is not limited to, requests for sexual
favors, and other verbal, visual or physical conduct of a sexual nature when:

I.

Submission to the conduct is explicitly or implicitly made a term or
condition of an individual’s employment, academic status, or progress.

Submission to or rejection .of the conduct by an individual is used as the
basis for employment or academic decisions affecting the individual.

The conduct has the purpose or effect of having a negative impact-on the

individuial’s  academic performance or employment, unreasonably

interfering with the individual’s education or employment, or creating an
intimidating, hostile, or offensive educational or employment
environment.

Submission to or rejéction of the conduct by the individual is used as. the
basis for any decision affecting the individual regarding any term or
condition of employment, employment or academic_benefits, or services,
honors, programs, or activities available at of through the school.

B. Types of conduct which are prohibited in the district and ‘which may constitute
sexual harassment include, but are not limited to:

1.

2.

Graphic verbal comments. about an individual®s body ot appeatance.

Sexual jokes; notes, stories, drawings, pictures or gestures.

Sexual slurs, leering, threats, abusive words, derogatory comments or
sexually degradmg descriptions.

Unwelcome sexual flirtations ot propositions for sexual activity or
unwelcome demands for sexual favors, including but not limited to

repeated unwelcome requests for dates..

" ©QEMCS
Aldopted: 10/22/2019
Revised: 12/15/2020

Page 2 of 8

Gadsden 2.70*+

Page 112 of 245



Spreading sexual rumors.

Touching: an individual’s body or clothes -(including' one’s Own) in a
sexual way, including; but not limited to, grabbing, brushing against,
patting, pinching, bumping, rubbing, kissing, and fondling.

Cornering or blocking normal movements.

Displaying sexually suggestive drawings, pictures; written materials; and
objects in the educational enviroiiment.

IV.  Defmition of Other Forms of Prohibited Harassment

A. Illegal harassment on the basis of any other characteristic protected by state or
federal law is strictly prohibited. This includes verbal or physical conduct that
denigrates or shows hostility or aversion toward an individual because of his/her
race, color, religion, gender, sexual preference, national origin, age, disability,
marital status, citizenship or any other characteristic protected by law and that:

1. Has the purpose or effect of creating an intimidating, hostile or offensive
work or academic environment;
2. Has the purpose or effect of interfering with an individual’s work or
academic performance;.or
3. Otherwise, adversely affects an individual’s employment or academic
performance.
B, Examples of prohibited actions, which may constitute harassment include, but are

not limited o, the following:

1.

2.

Epithets, slurs, negative stereotyping, humiliation, dehumanizing gestures;

Threatening, intimidating or hostile acts, such as stalking, social
exclusion; or

Written or graphic matérial that dénigrates or shows hostility or aversion
toward an individual .or group and that is posted on social media, placed
on walls or elsewhere on the school or district office premises or
cireulated in the workplace or academic environmerit.

©EMCS
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V. Retaliation Prohibited

A. Any act of retaliation against an individual who files a complaint alleging a
violation ‘of the District’s anti-disctimination policy and/or sexual or illegal
harassment policy or who participates in the investigation of ‘a discrimination
complaint is prohibited.

B. Retaliation may include, but is not litnited to, any form of intimidation, reprisal or
harassment based upon participation in the investigation if, or filing a complaint
of, discrimination.

VL. Procedures for Filing Complaint of Discrimination, Sexual Harassment, or Other Form of
Hlegal Harassment

A. Complaints., Procedures for filing.

1.

Any person who believes that he or she has been discriminated against, or
placed in a hostile environment based on gender, marital status, séxual
orientation, race, national origin, religion, age or disability by an
employee, volunteer, agent or student of the School District should within
60 days of alleged occurrence. file a written or oral complaint. The
complaint should set forth a description of the alleged discriminatory
actions/harassment, the time frame in which the alleged discrimination
oceurred, the person or persons involved in the alleged discriminatory
actions, and any witnesses or other evidence relevant to the allegations in
the complaint.

The complaint should be filed with the School Principal, Site
Administrator; or supervisor. Complaints filed with the Principal, Site
administrator, or supervisor must be forwarded to the District’'s EEQ
Officer within five(5) days of the filing of the complaint, If the complaint
is- against the principal or site administrator, the complaint may be filed
directly with the EEO officer. '

If the complaint is against the District”s EEQ Officer, the Superintendent,

or other member of the School Board, the complaint may be filed with the
School Board Attorney.

B. Procedure for Processing Complaints.

1.

Complaints filed against persons other than the Superintendent 6r member
of the School Board:

OEMCS
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(i)

(iif)

@)

™

Upon receipt of the written complaint by the District EEO-Officer,

the District EEQ Officer shall appomt an investigator to conduct an
investigation of the allegations in the. complaint. The investigator
shall interview the complainant and the accused; friterview -any
witnesses identified by the complainant, accused, or by other
sources; take statements from all witnesses; and review any
relevant documents or other evidence. Upon completing a review
of all evidence relevant to the complaint, the investigator shall
prepare a -writien summary of the investigation, and make a
recommendation to the District EEQ Officer asto whether there is
reasonable cause to believe a violation of the District’s anti-
discrimination policy has occurred.  Copies of documents,
evidence and witness statements which were considered in the
investigation must be sent:to the EEO officer ‘along with the
summary and recommendation.

If the complaint is -against the EEO officer, the School Board
Attorney shall appoint an investigator; who shall conduct an
investigation in the manner set forth in Section 2(a)(1) above.

The investigation, summary, televant documents, witnesses’
statements and recommendation should be completed and
forwarded to the EEO Officer within 30 days, or to the School
board Attorney within 30 days, if the complaint is against the EEQ
Officer. The EEO Officer, or School Board Attorney, respectively,
shall review the investigation sumimary, evidence and
recommendation, and determine within ten (10) days whether there

‘is réasonable cause 16 believe a discriminatory practice occurred.

If the EEQ Officer or School Board Atterney determines there is
reasonable cause to believe a violation of the nondiscriminatory
policy occurred, he or she shall within ten (10) days provide notice
of the reasonable cause finding to the complainant and the accused.
The EEO Officer or School Board Attorney shall then forward the
investigatory file; reasonable cause determination, and all related
documents and evidence, to the Superintendent.

If the EEO Officer or School Board Attorney determines, after a
review of the investigation, summary, recommendation and other.
evidence, that there is no reasonable cause to believe a
discriminatory practice occurred, he or she shall provide within ten
(10) days notice of the finding of no reasonable cause to the
complainant and accused.

C©EMCS
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(vi)

(vii)

(viii)

(ix)

The complainant may request a no reasonable cause finding by the
EEO Officer or School Board Attorney be reviewed by the
Superintendent within ten (10) days of receipt of this notice. The
complamant shall provide -a written statement detailing facts: in
support of his or her disagreement with the determination. The
complainant will also be given an opportunity to meet with the-
'Superintenden_t.a_nd EEQ Officer/School Board Attoiney to present
his or her position. The Superintendent and EEQ Officer/School
Board Attorney shall prepare a written memorandum summarizing
the content of the ¢onference to bé included in the complaint file.
The Superintendent shall within ten (10) days of receipt of the
notice make a final determ_ination as to whether there is reasonable
cause to believe a discriminatory practice occurred.

If review by the Superintendent is not timely requested; the EEO
Officer or School Board Attorney’s determination of no reasonable
cause shall be final.

The accused may request, within ten (10) days of receipt of a
notice of a ﬁndmg of reasonable cause, that the determination be
reviewed by the Supermtendent ‘The request. must: include a
written ‘statement expressing the accused’s position on the
complaint and findings, and address any facts, statements or
evidence which he or she submits are inaccurate. The accused will
be given an opportunity to meet with the Superintendent and the
EEO Officer/School Board Attorney to present his or her position.
The Superinterident and EEQ Officer/School Board Attorney muist
within ‘ten (10) ‘days of receipt of the notice prepare a
memorandum summarizing the content of the meeting to be
included in the complaint file.

After- providing the opportunity for an informal hearing as
referenced in section (viii) above, the Superintendent shall evaluate
all the evidence, the investigation summary, recommendations and
findings, along with any input by the accused and complainant, and
make a final detetmination as to whether there is reasonable cause
to support the complaihant’s aIIegations He or she shall then
determine any necessary disciplinary, remedial, or other action.
Notice of the final disposition of the complaint and any
disciplinary and/or remedial action shall within ten (10) days of the

informal hearing be forwarded to the accused and the complainant,

“OEMCS
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2.

and a copy of will be filed with and maintained in the office of the
District EEO Officer and the Personnel Director.

Complaints against School Board Members or-against the Superintendent:

@

(i)

(iif)

(iv)

Complaints against School Board Members or the. Superintendent
shall be filed with the School Board Attorney. The School Board
Attorney will within twenty (20) days appoint an outside,
independent investigator to conduct an investigation and make a
recomm__endation as to whether a discriminatory practice has
occurred. It is' recommended, but not mandatory, that the
investigator be an aftorney familiar with federal and state law
prohibiting discrimination on the basis of a protected status.

The complainant and accused shall be interviewed by the outside:
investigator. Both shall providé written lists of witnesses to be-
interviewed, and documents or other evidence to be reviewed as
relevant to the complaint. The: investigator shall interview all
witnesses identified by the complainant or accused, in addition to
witnesses with relevant knowledge which the investigator may
discover from other sources. The investigator shall also review
relevant documents and other evidence. The investigator shall
within twenty (20) days of receiving the complaint prepare a.
written summary of his or her investigation, and a recommerndation
to the School Board Attorney as to whether there is reasonable
cause to believe that a discriminatory practice may have oceurred,

If reasonable cause is recommended by the investigator against a
School Board Member or an elected Superintendent, the
recommendation shall within twenty (20) days be. forwarded to the
Governor's: office to determine if there is evidence that a
misfeasance or malfeasance of office occurred. The Governor’s
Office will be responsible for taking any necessary action in
accordance with applicable law with reference to an elected
official. The School Board shall receive and make the final
determination if the Superintendent is appointed by the Board.

A finding of no reasonable cause by the outside investigator, which
is reviewed and confirmed by the School Board Attorney shall be
final. In compliance with Florida Statute, the investigation file
shall become public record and the Superintendent. or ‘School
Board Member shall answer to their constituency,

©EMCS
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e, Penalties for confirmed Discrimination or Harassment

1.

Student. A substantiated allegation of discrimination or harassment
against a student shall subject that student to disciplinary action consistent
with the Code of Student Conduct.

Employee or Volunteer. A substantiated allegation of discrimination or
harassment against an employee may result in disciplinary actions
including termination and referral to appropriate law enforcement
authorities. A volunteer shall be removed from service and a referral may
be made to appropriate law enforcement authorities.

D. Limited Exemption from Public Records Act and Notification of Parents of

Minors

1.

To the extent possible, complaints will be treated as confidential and in
accordance with Florida Statutes and the Family Educational Rights and
Privacy Act (“FERPA”). Limited disclosure may be necessary to
complete a thorough investigation as described above. The district’s
obligation to investigation and take corrective action may supersede an
individual’s right to privacy

2 The parents of a person under the age of 18 who has filed a complaint of
discrimination and/or harassment shall be notified within three (3) days of
receipt of a complaint.

STATUTORY AUTHORITY: 120.54; 1001.41, 1001.42; 1012.23, F.S.
LAWS IMPLEMENTED: 112.51; 119.07; 760.01 ET SEQ., 1000.05; 1000.21;
1001.43; 1012.22, F.S.; 34 CFR 99; 34 CFR 200.43(C);
P.L. 201-44, CODE OF FEDERAL REGISTER
STATE BOARD OF EDUCATION RULE: 6A-19.001 ET. SEQ.
HISTORY: ADOPTED: 10/22/19
REVISION DATE(S): 2/15/03, 7/15/03, 12/15/20
FORMERLY: 2.29, 2.291, 2.71,
2.72, 2.81
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

PROHIBITED DISCRIMINATION, INCLUDING SEXUAL
AND OTHER FORMS OF HARASSMENT

2.70*%+

L. Policy Against Discrimination

preacided-byteon,

A. The School Board of Gadsden County, Florida prohibits all forms of
unlawful discrimination against students. employees and other persons in
all aspects of the District's programs, activities and operations. The term
“unlawful discrimination” encempasses any unlawful policy, practice,
conduct, or other unlawful denial of rights, benefits, or privileges that is
based on any legally protected status or elassification under applicable
federal, state, or local law including but not limited to race (including anti-
semitism), _color, religion, gender, age, marital status, sexual orientation,
pregnancy. disability, political or religious beliefs. national or ethnic origin,
or_genetic information. Various state and federal laws establish the
actions that do (and do not) constitute unlawful discrimination with respect
to each protected status or classification. Where applicable, unlawful

harassment that is based on a legally-protected status is one form of
unlawful discrimination.

B. The School Board shall comply with all state and federal laws, which prohibit
discrimination and are designed to protect the civil rights of applicants,
employees, and/or students, or other persons protected by applicable law.

C. The School Board shall admit students to District Schools, programs, and classes
without regard to race, color, religion, gender, age, national or ethnic origin,
marital status, disability or handicap.

I1. Policy Against Sexual Harassment or Other Forms of Harassment Prohibited by Law

A. The School Board desires to maintain an academic and work environment in
which all employees, volunteers, and students are treated with respect and dignity.

©EMCS
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A vital element of this atmosphere is the Board's commitment fo equal
opportunities and the prohibition of discriminatory practices. The board’s
prohibition against discriminatory practices includes prohibitions against. sexual
harassment, -or any other form of harassment based upon a person’s emberslup
in-a protected class and specifically prohibited by.applicable statgior: éderal law.
The School Board forbids sexual harassment, or any othef - of illegal
harassment, of any employee, studenf, volunteer or visitor; Board will not

access to Sehool Board facilities.

ITll.  Definition of Sexual Harassment
A. Piohibited $exual harassmenit includes, but:

! employment, unreascnably
s education or employment; or creating an
ffensive  educational or employment

ission to or rejection of the conduct by the individual is uséd as the
for any decision affecting the individual regarding -any term or
; _f employment, employment or acadethic.benefits, or services,

ams, or dctivities available at or through the school.

bas

conduct which are prohibited in the district and which may constitute
arassment include, butare not limited to:

raphic verbal comments about an individual’s body or appearance.

Sexual jokes, notes, stories, drawings, pictures-or gestures.

Adopted: 10/22/2019 Gadsden 2,70%+
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3. Sexual slurs,. _leering,' threats, abusive words, derogatory comments or
sexually degrading desctiptions.

activity or
imited to

4. Unwelcome sexual flirtations or propositions for sexuale
unwelcome demands for sexual favors, including but
repeated unwelcome requests for dates:

5. Spreading sexual rumors.

grabbing, brushing
1g, and fondling.

IV.  Definition of Other Forms of Prohibited Ha‘_rassnden;%

A. lllegal harassment on. th
federal law is 'strictly pr

#Threatening, intimidating or hostile acts, such as stalking, social
exclusion; or

OEMCS .
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3. Written or graphic material that denigrates or shows hostility or aversion
toward -an individval or group and that is posted on social media, placed
on walls or elsewhere. on the school or district office premlses or
circulated in the workplace or academic environment.

V. Retaliation Prohibited

A. Any act of retaliation against an individual who files 1
violatioti of the District’s anti-discrimination’ polig dfor se:
harassment policy or who participates in the investigation of a di
complairt is prohibited. ;

B. Retaliation may include, but is not lintited
harassment based upon participation in.th
of, discrimination.

VL. Procedures for Filing Complaint of Discrimination
lilegal Harassment

A. Complaints. Procedures?
1. Any persc'm who beligves 4 been d}S;:riminaté_d against, or

placed m a hostlle tider, matital status, sexual
age or dlsab1hty by an

3t other evidence relevant to the'-éll'egat'.iorisin'

mplaint should be filed with the School Principal, Site
tor, or supervisor. Complaints filed with the Principal, Site
or superv1sor must be forwarded to the Dlstnct 5 EEO

If the complaint is against the District’s EEO Officer, the Superintendent,
or other member of the School Board, the complaint may be filed with thie
School Board Attorney.

OEMCS
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B. Procedure for Processing Complaints

L.

Complaints filed against persons othér than the Supetintendent or member

of the School Board:

®

Upon receipt of the written complaint by the District EEO Officer,
the District REO Officer shall appoint an mVQ stigator to conduct an
investigation -of the allegations in the cor mvest;gator
shall mtemew the complamant ancl ;- n

of all evidence refevant
prepare a written summ

ev1dence and Wltness Stateme‘h
nst be sent to

Attorney' shall poin : vestipator, who shall ‘conduct an
1 e ' Section 2(a)(1) above.

summary, relevant doou’m'en’ts, witnesses’

shall review in_v'esti'gat'ion stummary, .évide'nce_ and
recommendation, and determine within ten.(10) days whether there
s reasonable cause to believe a discriminatory practice occutred.

EEQ Officer or School Board Attorney determinies there is

'reasonab]e cause to helieve a violation of the nondlscrlmmatory_

policy occurred, he or she shall within ten (10) days provide notice
of the reasonable cause finding to the complainant and the accused.
The EEO Officer or School Board Attorney shall then forward the
investigatory file, reasonable cause determination, and all related
documents-and evidence, to the Superintenderit,

OEMCS
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(v)  If the EEQ Officer or School Board Attorney determines, aftet-a
review of the mvestlgatlon summary, recommendation and other
evidence, that there is .no reasonable cause to ‘believe a
dis‘oriminatory practice'occurred he or She-‘sha[l ‘provide within ten

complamant and accused,

(vi)  The complainant may request a no reason

complamant will also be
Superintendent and EEQ,

the content of the conferenc uded in -the compleirit file.
(10). days of receipt of the

The request must include a
ressing the accused’s. position on the
- idings, and address any facts; statements or
- ev1dence which he or she submits are inaccurate: The accused will
be given an opportunity to meet with the Superintendent and the
EO Officer/School Board Attorney to present his or her position..
¢ Superintendent and EEQ Officer/School Board Attorney must
wh ten (10) days of receipt of the notice prepare a
memorandum summarizing the content of the meeting to be
included in the complaint file,

ix)  After providing the opportunity for an ‘informal hearing as
referenced in section (viii) above, the Superintendent shall evaluate
all the evidence, the investigation summary, recommendations and
findings, along with-any input by the accused and complainant, and
make a final determination as to whether there is reasonable cause

©EMCS .
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to suppott the complainant’s allegdtions. He or she shall then
determine any necessary disciplinary, remedial, or other action.
Notice. of the final disposition of the complamt and. any
disciplinary and/or remedial action shall within ten (10).days of the
informal hearing be forwarded to the accused arid £ mplainant,
and a copy of will be filed with and maintained office of the
District EEQ Officer and the Personnel Directd

2., Complaints against.School Board Members or ag

(i) Complaints against School BoardsMembers or the Supeéri
shall be filed with the School Board Attorney. "The Schoo
Attome_y_ will' wit_hin twe vg@@) days appomt an ou

recommendation as. té
occurred. It is recom

(i)  The comj

\{Wde writte
r evi ence to be rewewed ag

t knowledge Wthh the mvestlgator may
sources. The investigator shall also review
d other evidence. The investigator shall
s of receiving the complaint prepare a
t her investigation, and a fecommendation

it d Attorney as to whether there is reasonable
cause to belleve hat a discriminatory practice may have occurred.

If reasonable cause is recommended by the ‘investigator against’a
ool Board Member of an elected Superintendent, the
‘e¢othmendation shall within twenty (20) days be forwarded to the.
Governor’s office ‘to determine if there is evidence that a
misfeasance or malfeasance of ‘office occurred. The Governor’s
Office will be responsible for taking any necessary action in
-accordance with applicable law with reference to an elected
official. The School Board shall teceive and make the. final
determination if the Superintendent is appointed by the Board.

CEMCS |
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(iv) A finding of no reasonable cause by the outside investigator, which
is reviewed and confirmed by the School Board Attorney shall be
final. In compliance with Florida Statute, the investigation file
shall become public record and the Superintendent or School
Board Member shall answer to their constituency.

C. Penalties for confirmed Discrimination or Harassment

1.

Student. A substantiated allegation of disefimination or harassment
against a student shall subject that student to dis¢iplinary action oonsmtent
with the Code of Student Conduct.

Employee or Volunteer. A substantiated allegation of discrimination or
harassment against an employée may result ih disciplinary actions
including termination and referral to appropriate law enforcement
authorities. A volunteer shall be remoyed from service and a referral may
be made to appropriate law enforcement authorities.

D. Limited Exemption from<Public Records Act and Notification of Parents of

Minors

1.

To the extent possible, complaints will be treated as confidential and in
accordance with Florida Statuteés and the Family Educational Rights and
Privacy Act (“FERPA?™). . Limited disclosure may be necessary to
complete a thorough investigation as described above. The district’s
obligation to investigation and take corrective action may supersede an

individual’s right to privacy

& The parents of a person under the age of 18 who has filed a complaint of
discrimination and/or harassment shall be notified within three (3) days of
receipt of a complaint.

UTH - 120.54; 1001.41, 1001.42; 1012.23, F.S.
LAWS IMPLEMENTED: 112.51; 119.07; 760.01 ET SEQ., 1000.05; 1000.21;
1001.43; 1012.22, F.S.; 34 CFR 99; 34 CFR 200.43(C);
P.L. 201-44, CODE OF FEDERAL REGISTER
STATE BOARD QF EDUCATION RULE: 6A-19.001 ET. SEQ.
HISTORY: ADOPTED:
REVISION DATE(S): 2/15/03, 7/15/03
FORMERLY: 2.29, 2.291, 2.71,
2.72, 2.81
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

SUICIDE PREVENTION

I,

i

Iv.

3.14+

The School Board is committed to protecting the health, safety and welfare of its students
and school community. The Board recognizes that suicide. is one of the leading causes:of
death for Florida’s youth. It is critical for families and ‘community members to
communicate with and provide information te school staff to identify students at risk of
suicide:

The Board directs all school district staff members to be alert to a student who exhibits
warning signs of seif-harm or who threatens or attempts suicide. Any such warning signs
or the report of such warning signs from another student or-staff member shall be taken
with the utmost seriousness and reported immediately to the Principal or desi gnee.

The Superintendent shall develop procedures to ensure that this policy is carried out in
each of the District schools. The Supérintendent will prepare and disseminate guidelines
to assist school district staff members in recognizing the warning signs of a student who
may be contemplating suicide, to. respond to  a threat or attempted suicide. The
Superintendent will develop an intervention plan for in-school suicide attempts, out of
school suicide attempts and an appropriate re-entry process, including a re-enfry meeting
to discuss the development of a safety plan and additional interventions or supports.

Professional dévelopment training in youth suicide prevention opportunities shall be
provided to-student personnel services staff, administration and instructionial staff. A two
(2) hour continuing education program of youth suicide awareness and prevention

training, utilizing training materials from the list approved by the Florida Departmient of

Education. (FLDOE} is also available for all district staff in all job categorles as well as
other adults on campus who regularly interact with students or are in a position to
recognize the risk factors and warning signs of suicide. Instruction about how to identify
approprlate mental health services and how to refer youth and their families to those
services should be included in the progtam. If all instructional personnel at a District
school participate in the two (2) hour training the school will be considered a “Suicide
Prevention Certified School”.

The ‘Principal shall immediately contact the parent(s) of the student exhibiting warning

signs of suicide to. inform the parent(s) the student will be referred to a school-based
mental heéalth services provider to perform either the C-SSRS or SAFE-T suicide risk
assessment prior to"determining whether the student réquires an involunitary examination
(Baker Act). |
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STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1012.583, F.S.
STATE BOARD OF EDUCATION RULE(S):

HISTORY: ADOPTED: 12/15/2020

REVISION DATE(S):
FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

SUICIDE PREVENTION

IL

II.

Iv.

3.14+

The School Board is committed to protecting the health, safety and welfare of its students
and school community. The Board recognizes that suicide is one of the causes of
death for Florida’s youth. It is critical for families and eommunity members to
communicate with and provide information to school staffgo identify students at risk of
suicide.

The Board directs all school district staff membets t0 be alert to a student who exhibits
warning signs of self-harm or who threatens orattempts suicide. Any such warning signs
or the report of such warning signs from another student or.staff member shall be taken

with the utmost seriousness and reported immediaﬁ' 1 to the Principal or designee.

The Superintendent shall develop procedures to ensure that this policy is carried out in
each of the District schools. The Superintendent will prepare and disseminate guidelines
to assist school district staff members in recognizing the warningsigns of a student who
may be contemplating suicide. @ respond n a ﬂgat or g_pted suicide. The

Superintendent will develop an intervention p

school suicide attempts and an appropriate wrv Drocess,fncludmg a re-entry meeting

to discuss the development of a safety plan and additional interventions or supports.

Professional_development training in yvouth suicide prevention opportunities shall be

provided to student persounel services staff, administration and instructional staff. A two
ontinuing educati rogram outh suicide awareness and prevention

training. utilizing training materials from the list approved by the Florida Department of
Education (ELDOE) is also available for all district staff in all job categories as well as

other adults on eampus who regularly interact with students or are in a position to
recognize the risk faetors and warning signs of suicide. Instruction about how to identify

appropriate mental heaith services and how to refer youth and their families to those

services should be included in the program. If all instructional personnel at a District
school partigipate in the two (2) hour training the school will be considered a “Suicide

Prevention Certified School™.

The Principal shall immediately contact the parent(s) of the student exhibiting warning
signs of suicide to inform the parent(s) the student will be referred to a school-based

mental _health services provider to perform either the C-SSRS or SAFE-T suicide risk
assessment prior to determining whether the student requires an involuntary examination
B Act).
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STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED:
STATE BOARD OF EDUCATION RULE(S):

HISTORY:
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

AUTOMATIC EXTERNAL DEFIBRILLATORS

3.25+

The School Board authorizes the use of an automatic external defibrillator (AED) in a
perceived medical emergency.

IL. All persons who are reasonably expected to use an AED shall be trained to use the
device. Employees or volunteers expected to use an AED must complete a course in
cardiopulmonary resuscitation (CPR) or a basic first aid course which includes CPR and
demonstrated proficiency in the use of a defibrillator.

III.  Each school that is a member of the Florida High School Athletic Association shall have
an operational AED on school grounds. The device shall be available in a clearly marked
and publicized location for all athletic activities, including those held outside of the
school year. The location of the device shall be registered with the local emergency
medical services director. All persons reasonably expected to use the device shall be
notified annually in writing of the location of each AED on school grounds

IV.  The Superintendent or designee shall develop procedures to implement this policy. The
procedures shall be reviewed and approved by the local emergency medical services
director.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 401.2915, 768.1325, 1001.42,

1001.43, 1006.165, F.S.

HISTORY: ADOPTED: 12/15/20

REVISION DATE(S):
FORMERLY: NEW
©NEFEC

PAEC Gadsden 3.25+

New: 12/15/2020

Page 1 of 1

Page 131 of 245



CHAPTER 3.00 - SCHOOL ADMINISTRATION

AUTOMATIC EXTERNAL DEFIBRILLATORS

3.5+

IL The School Board authorizes the use of an automatic external.defibrillator (AED) in a
perceived medical emergency.

B All persons who are reasonably expected to use an AED shall be trained to_use the
device. Employees or volunteers expected to use an AED must complete a coutse iin
cardiopulmonary resuscitation (CPR) or a basic first &id course which includes CPR and
demonstrated proficiency in the use of a defibrillator.

IlI.  Each school that is a member of the Florida High Seheol Athletic Association shall have
an operational AED on school grounds. The device shall be available in a clearly marked
and publicized location for all athletic activities. including those held outside of the
school year. The location of the device shall be registered with the local emergency
medical services director. All persons reasonably expected t0 wse the device shall be
notified annually in writing of the location of each AED on school grounds

IV.  The Superintendent or.designee shall develop procedures to implement this policy. The
procedures shall be reviewed and approved by the local emergency medical services
director.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 401.2915, 768.1325, 1001.42,

1001.43, 1006.165, F.S.

HISTORY: ADOPTED:

REVISION DATE(S):
FORMERLY: NEW
ONEFEC
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CHAPTER 3.00- SCHOOL ADMINISTRATION

SAFE AND SECURE SCHOOLS
3.40+

L. Introduction
The Gadsden County District School Board has as its first obligation to previde a-safe,
secure and orderly learning environment in all schools and at all sponsored activities for
students; school personnel, and other persons.

11 Orderly Environment
An orderly environment can only be achieved by developing procedures to control
students, personnel, and other persons on school property and attending School Board or
school sponsored events or activities. All procedures shall reflect the following policy

provisions:

A, No person other than a student and employee of a school site shall be on a school
campus during school hours unléss they are in compliance with Policy 9.60,
Visitors.

B. A student who is suspended or expelled is not in good standing and is not

permitted on the school campus, school grounds, or at a school sponsored activity.

C. Any person on a school campus or school grounds net in accordance with this
policy is hereby declared to be a trespasser and shall be asked to leave
immediately by any staff member. Each principal shall keep a log of such
incidents which shall provide the. name of the person asked to leave and. other
pertinent information. If said person shall again be seen upon the school campus
or school grounds, any staff member: shall immediately notify the principal ot
appropriate local law enforcement officials without further warning.

D. Individuals who enter School Board property, activity, or Schiool Board meeting
without ‘a legitimnate reason and ecreate a disturbance or refuse to leave the
property or activity when asked by the Board chairperson,
Superintendent/designee, principal or person in charge are subject to criminal
penalty as provided in Florida Statutes. The person in charge shdll coritact
appropriate law enforcement officials in cases of disruptive activity or refusal to
leave the school property or activity and take appropriate actions to have the
offender punished as ptescribed by law. The Superintendent shall be notified of
any-such action at schools or school activities.

©NEFEC
PAEC _ Gadsden 3.40+
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E.

No person. except law enforcement and security officers may have:in his/her

possession, any weapon,. illegal substance, or dangerous substance while on school
property or at school events.

[II.  The following emergency response agency(ies) will notify the District in the event of an

emergency:
Emergency Response Agency Type of Emergency
Quincy Fire Departnient Emerg,ency Medical Response/Fire Prevention
Gadsden County Sheriff”s Department, Public Safety/First Responder
Quincy Potice Department Public Safety/First Responder
‘Havana Police Department _ Public Safety/First Responder
Chattahoochee Potice Department Public Safety/First Responder
Gretna Police Department .Public Safety/First Responder
Midway Police Departinent Public Safety/First Responder
Gadsden County Emergency Management Emergency Operations (Weather related disastetr)

IV.  Safety, Security and — Emergency Plans

A,

The Superintendent shall develop a School Safety and Security Plan with input
from representatives of the local law ‘enforcement agencies, the local Fire
Marshall(s), representative(s) from emergency medical services; building
administrators, representative(s) from the locdl emergency management agency,
School Resource Officer(s) and/or representative(s) of the (Gadsden County
Health Department.

As required by state law, the Superintendent shall require the use of the Safe
School Assessment Survey based on the School Safety and Security Best
Practices. Indicators created by FL. DOE Safe School Assessment Tool (FSSAT)
to conduct a self-assessment of the District’s current safety and security practices.

Upon completion of these self-assessments, the Superintendent shall convene a
safety and security review meeting for the purpose of (a) reviewing the current
School Safety and Security Plan and the results of the self-assessment; (b)
identifying necessary' modifications to the plan; (c¢) identifying additional
necessary fraining for staff and students; and (d) discussing any other related
matters deemed necessary by the meeting participants.

The Superintendent shall present the findings of the safety and security review
meeting to the Board for review and approval appropriate school safety,
emergency management and preparedness plans. The Superintendent shall make
any necessary recommendations t6 the Board that identify strategies and activities
that the Board should incorporate into the School Safety and Security Plan and/or
implement in order to improve school safety and security. The School Safety and
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Security Plan is, however, confideritial and is not subject 1o review or release as a

public record.

The- Superintendent shall report the self-assessment results and any-action taken
by the Board to review the __S__chpol Safety and Security Plan to the Commissioner
of Education within thirty (30} days aftet the Board meeting.

Emergency nianagemient and preparedness plans shall include notification

procedures for weapon use. and hostage situations, hazardous materials and toxic
chemical spills, weather emergencies, and exposure resulting from a manmade
emergency.

Emergency management and preparedness procedures for active. shooter
sitnations shall engage the participation of the district school safety specialist,
threat assessment team members, faculty, staff and students for each school and
be conducted by the law enforcement agency or agencies designated as. first
responders to the school’s campus.

Each school shall develop and maintain an up-to-date plan based upon the
uniform guidelines and including the provisions of Florida law, State Board of
Education rules, and othet applicable regulations.

Copies of school plans. shall be provided county and city law enforcement
agencies, fire departments, and emergency preparedness-officials.

V. Threat Assesstient

A,

The primary purpose of a threat assessment is to minimize the risk of targeted
violence at school. The Board’s threat assessmeént process is designed to be
consistent with the process set forth ini the joint U.S. Secret Service and U.S.
Department of Education publication. Threat Assessment in Schools: a Guide to
Managing 'Threatening Situations and to creating Safe School Climates. for
identifying, assessing, and managmg students who may pose a threat. The goal of
the threat. assessment process is to take appropriate preventative or corrective
medsures to maintain a safe school environment, protect and support potential
victims, and provide assistance, as appropriate, to the student being assessed. The
threat assessment process is cerifered upon an analysis of the facts and evidence of
behavior in a-given situation. The appraisal of risk in a threat assessment focuses
on actions, communications, and specific circumstances that might suggest that an
individual intends to cause physical harm and is engaged in planning or preparing
for that event.

©NEFEC
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B. The Board authorizés the ‘Superintendent to ¢reate building-level, trained threat
assessment teams. Each team shall be headed by the principal and shall include a
person with expertise in counseling (school/psychological), instructional
personnel, and law enforceément (school resource officer) and provide guidance to
students, faculty, and staff regarding recognition of threatening or aberrant
behavior that may represent a threat to the community, school, or self.

1. The threat assessment team will be responsible for the assessment of
individuals- whose behavior may pose a threat to the safety of school staff
and/or students and coordinating resources and interventions for the
individual.

2. Upon a preliminary determination that a student poses a threat of
violenice or physical harm to him/herself or others, the threat assessment
teamn may obfain criminal history record information. The team must
immediately report its determination to the Superintendent who must
immediately attempt to notify the student’s parent or legal guardian.. The
team will coordihate resources and interventions. to engage behavioral
and or mental health crisis resources when mental health or substance
abuse crisis is suspected.

3. The threat assessment team must plan for the implementation and
monitoring of appropnate interventions to manage or mitigate the
student’s tisk for engaging in violence and increasing the likelihood of
positive outcomes.

4. Upon the student’s transfer 1o a different school, the threat assessment
team must verify that any intervention services provided to the student
remain-in place until the threat assessment team. of the receiving school
independently determines the need for intervention services.

VL. Safety — Procedures

Al School alarms shall be monitored on a weekly basis and malfunctions shall be
reported for immediate repair.

B. A safety program. shall be established consistent with the provisions of this
Policy.

C. Emergency evacuation drills (ﬁre,__ hurricane, torhado, active shooter/hostage
situation, other natural disaster, and school bus) shall be held in compliance with
state requirements and formulated in consultation with the appropriate public
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safety agernicies. Each principal, site administrator or transportation official is-

responsible for
1. Developing and posting emergency evacuation routes and procedures;
2. Assigning and training -all staff members in specified. réesponsibilities to

ensure prompt, safe and orderly evacuation;

3 Identifying and reportinig hazardous areas requiring corrective measures;
and
4, Preparing and submitting a written report. of each emergency evacuation

drill to the District office.

In the event of an emergency, the Superintendent is authorized to dismiss early or

close any or all schools. Except that the' principal may dismiss the school when
the Supermtendent or designee cannot be contacted and an extreme emergency

exists endangering the heaith, safety, or welfare of students. Any such actions
shall be reported immediately to the Superintendent or designee along with a
statement describing the reasons for the-action. Such report shall be submitted to

the ‘School -Board at the next regular meeting unless a special meeting is held

relating to the emergency.

VII.  Safety — Violence Prevention

A,

The Superintendent shall dcvel‘op a violence prevention plan for use by each

school that establishes policies and procedures for the prevention of violence on

school grounds; including assessment of and intervention with individuals whose
behavior poses a threat to the safety of the school community.

Training in identification of potentially violent beliaviors and the procedures to-be
implemented shall be provided to personnel of the schools.

VI Security-

A,

The Superintendent shall establish and implement a Domestic Security Plan
consistent with the requirements of the National Incident Management System

(NIMS).

The Superintendent shall develop and implement guidelines and procedures for
reviewing each school’s security provisions.
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4 Designate an administrator as the school safety specialist for the District.

D. A review of each school’s security provisions shall be conducted annually by the
principal with a written report submitted to the Superintendent or designee for
submission to the Board for review.

E. Each school’s emergency plan shall include security provisions including
emergency lockdown procedures. In the event of an emergency necessitating a
lockdown, any employee is authorized to activate a code red lockdown.

F. Establishing policies and procedures for the prevention of violence on school
grounds; including assessment of and intervention with individuals whose
behavior poses a threat to the safety of the school community, adhering to
background screening procedures for all staff, volunteers and mentors.

G. Security trailers may be located on school property.

H. All perimeter gates and classroom doors must be locked/secured during the school

day when students are present on campus.
STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 316.614, 1001.43, 1001.51,

1006.062, 1006.07, 1006.145,
1006.1493, 1006.21, 1013.13, F.S.

STATE BOARD OF EDUCATION RU LE(S): 6A-1.0403, 6A-3.0171
HISTORY: ADOPTED: 10/22/19
REVISION DATE(S): 12/15/20
FORMERLY:
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

SAFE AND SECURE SCHOOLS

3,40+

L Introduction
The Gadsden County District School Board has as its first obl
securé and orderly learning énvironment in all schools and at
students, school personnel, and other persons,

II. Orderly Environment.

An ordérly environment can only be achieved by
students, personnel, and other persons on scho
school sponsored events or activities. All prg

vide. a safe,

provisions:

A. No-person other than a student and emplo y ol site.shall be ona school
campus during school hours unless. they ar mpliance with Policy 9.60,
Visitors.

B. A student who is suspe o, d is notin good standing and is not
permitteéd on the school ¢ g ol sponsored activity.

C.  Any person on a school campus s notan” accordance with this
poIicy is her‘eby declared ; d shall be asked to leave

e of the person asked to leave and other
shail again.be seen upon the school campus:
r shall -immediately -_notify: the principal or

cate a d1sturbance or refuse to leave the
asked by the Board chairperson,
ntfdes:gnee prmmpal or person in charge are subject to criminal
vided in Florida Statutes. The person in charge shall contact,
nforcement officials in cases of disruptive activity or refusal to
perty or activity and take appropriate actions to have the
“as prescribed by law. The Superintendent shall be notified of
ction at schools or school activities: |

except law enforcement and security officers may have ‘in his/her
on any weapon, illegal substance, or dangerous substance while on school
? ty or at school events.
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I1I. The following emergency response agencyv(ies) will notify the District in the event of an

Emergency Response Agency Tvpe of Emergeney

Quincy Fire Department Emergency Medical ResponsedFig@Prevention
Gadsden County Sheriff’s Department Public Safety/First Respongdf

Quincy Police Department Public Safety/First Respghdes

Havana Police Department Public Safety/First RgSponder

Chattahoochee Police Department Public Safety/FirstdResponder

Gretna Police Department Public Safetv/Eirst R€sponder

Midway Police Department Public S’nm Responder

Gadsden County Emergency Management EmergencylOpetations (Weather related dm

IV.  Safety, Security and — Emergency Plans

A.

The Superintendent shall develop a School Safety and Security Plan with input
from representatives of the local law enforeement agencies, the local Fire
Marshall(s), representative(s) from emergeney :medical services; building
administrators, representﬁﬁqs) from the local emergency management agency,
School Resource Officen(s) and/or representative(s) of the Gadsden County
Health Department. _

As required by state law, the Superintendent shall require the use of the Safe
School Assessment Survey based on the Scheol Safety and Security Best
Practices Indieators created by FL Safe School Assessment Tool (FSSAT)
to conduet a self-assessment of the District’s current safety and security practices.
Upon eompletion of these self-assessments, the Superintendent shall convene a
safety and security review meeting for the purpose of (a) reviewing the current
School Safety and Security Plan and the results of the self-assessment; (b)
identifying necessary modifications to the plan; (c) identifying additional
necessary tigining for staff and students; and (d) discussing any other related
matters deemed necessary by the meeting participants.

The Superintendent shall present the findings of the safety and security review
meeting to the Board for review and approval appropriate school safety,
emergency management and preparedness plans. The Superintendent shall make
any necessary recommendations to the Board that identify strategies and activities
that the Board should incorporate into the School Safety and Security Plan and/or
implement in order to improve school safety and security. The School Safety and
Security Plan is, however, confidential and is not subject to review or release as a
publi¢ record.

The Superintendent shall report the self-assessment results and any action taken
by the Board to review the School Safety and Security Plan to the Commissioner
of Education within thirty (30) days after the Board meeting.
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F, Emergency management and preparedness plans shall include notification
procedures for weapon use and hostage situations, hazardous: materials and toxic
chemical spills, weather emergencies, and exposure resulting fro manmade
emergency. g

G. Emergency management and preparedness procedures foi:'

be conducted by the law enforcement agency or al

responders to the school’s campus. =

H.  Each school shall develop and maintain an yi
unhiform gunidelines and including the pI‘OViS{,l

Education rules, and other applicable regt’lfa i

L Copies of school plans shall be provi
agencies, fire. departments and emergen:

V. Threat Assessment
A. The primary purpose of a threat assessment’
viclence at school. The Board’s threat asseRsE

consistent with the proce;

ihimize the risk of targeted
t process is designed to be

creatlng Saﬁ
'ay p\o

] roprlate to the student bemg assessed. The

 upon an analysrs of the facts and evidence of
raisal of risk in a threat assessment focuses
c circumstances that might suggest- that an
m and is engaged in planning or prepariitg

rthorizes the: Superintendent to create building-level, trained. threat
ams. Each team shall be headed by the principal and shall include-a
expertise in counseling (school/psychological), instructional
. enforcement (school resource ofﬁcer) and prowde guldance to.

¢ threat -assesément team will be reS_ponSibl_e for the assessment of
ividuals whose behavior may pose a threat to the safety of school staff

mdividual,

Upon' a preliminary determination that a student poses a threat of
violence or physical harm to him/herself or others, the threat assessment
W team may ‘obtain ciiminal history record information. The team must
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VI

VIIL

immediately report its determination to the Superintendent who must
immediately attempt to notify the student’s parent or legal guardian. The
team will coordinate resources and interventions to engage behavioral
and or mental health crisis resources when mental healg9f substance
abuse crisis is suspected.

3. The threat assessment team must plan for the gdfBfementation and
monitoring of appropriate interventions to ARSFSEOR. mitigate the
student’s risk for engaging in violence and jyGEe#Sing thgilllkelihood of
positive outcomes.

4. Upon the student’s transfer to a d:llurwhnu] the threat 3§§@S8ment
team must verify that any mkr\cntw\mce provided to the ‘Stlldent
remain in place until the threat asg@S8Ment team of the receiving sCHgol
independently determines the ng@@i®r interventiggservices.

Safety — Procedures

A.

B.

School alarms shall be monitored on a weekly basis and malfunctions shall be
reported for immediate repair.

A safety program shall be cstabllshed consistent 'mth the provisions of this
Policy.

Emergency evacuation drills (fire, mﬁ‘.ane, tornade, active shooter/hostage
situation, other natural disastet, and school bus)shall be held in compliance with
state requirements and formulated in eonsultation with the appropriate public
safety agencies, Each prmcﬁ, sife administrator or transportation official is
responsibie for

A Developing and posting emergency evacuation routes and procedures;

Z. Assigning and training all staff members in specified responsibilities to
& ensure prompt, safe and orderly evacuation;

3 Identifying and reporting hazardous areas requiring corrective measures;

and
4. Preparing and submitting a written report of each emergency evacuation
drill to the District office.
In the event of an emergency, the Superintendent is authorized to dismiss early or
close any or all sechools. Except that the principal may dismiss the school when
the Superintendent or designee cannot be contacted and an extreme emergency
exists endangering the health, safety, or welfare of students. Any such actions
shall be reported immediately to the Superintendent or designee along with a
statement describing the reasons for the action. Such report shall be submitted to
the School Board at the next regular meeting unless a special meeting is held

relating to the emergency.

Safety < Violence Prevention

A

The Superintendent shall develop a violence prevention plan for use by each
school that establishes policies and procedures for the prevention of violence on
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B.

school grounds; including assessment of and intervention with individuals whose
behavior poses a threat to the safety of the school community.

Training in identification of potentially violent behaviors and the progedures to be
implemented shall be provided to personnel of the schools.

VIII.  Security

A. The Superintendent shall establish and implement a Domestic Security Plan
consistent with the requirements of the National Incident Management System
(NIMS). _

B. The Superintendent shall develop and implement guidelines and procedures for
reviewing each school’s security provisions.

C. Designate an administrator as the school safety specialist for the District.

D. A review of each school’s security provisions shall be conducted annually by the:
principal with a written report submitted to the Superintendent or designee for
submission to the Board for review.

E. Each school’s emergency plan shall inelude security provisions including
emergency lockdown procedures. In the event of an emergency necessitating a
lockdown, any employee is authorized to activate a code red lockdown.

F. Establishing policies and precedures for the prewention of violence on school
grounds; including assessment of and intervention with individuals whose
behavior poses a threat to the safety of the school eemmunity, adhering to
background screening procedures for all staff, volunteers and mentors.

G. Security trailers may be located on scheol property.

H. All perimeter gates and classroom deors must be locked/secured during the school
day whenstudents are present on eampus.

STATUTORYAUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 316.614, 1001.43, 1001.51,
1006.062, 1006.07, 1006.145,
1006.1493, 1006.21, 1013.13, F.S.
STATE BOARD OF EDUCATION RULE(S): 6A-1.0403, 6A-3.0171
HISTORY: ADOPTED: 10/22/19
REVISION DATE(S):

FORMERLY:
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

BACKGROUND SCREENING FOR CONTRACTORS

1L

IR

Iv.

VL

VH.

3.68+

Confractual personnel who are permitied access on school grounds ‘when studenis are
present, who have direct coritact with students or who have access to or control of school
funds must meet level two. (2) screening requirements as described in Florida Statutes.
Contractual personnel shall include any vendor, individual or entity under contract with a

school or the School Board. FEach vendor, individual contractor or employee of a

contractor as described in this section must provide verification that he/she has met the
level two. (2) scieening requirements prior to accessing a school catnpus and provide
evidence of compliance with Florida Statute Section 448.095 (evidence may consist of,
but is not limited to, providing notice of Contractor’s E-Verify number).

An employee or contractor of an employer who offers a high school student internship(s)

must meet level 2 background screening requirements if he/she has direct, unsupervised
-access to the student intern(s).

The District shall issue a state identification badge that is valid for five (5) years to a
contractor who meets level 2 screening requirements. The recipient of the badge shall be
responsible for paying a fee established by the Depaitment of Education. The badge shall
bear the picture of the contractor and must be visible at all ‘times the coniractor is on
school grounds.

The District shall recognize the uniform statewide identification badge that has been
issued by another school district.

A roninstructional contractor who has been convicted of any disqualifying offense, as
defined in Florida Statutes, shall not have access to school grounds when students are
present.

Contractual personnel must also meet the level two (2) screening requirements every five
(5) years following entry into a contract. If the fingerprints of an individual under

contract with the School Board have not been retained by the Florida Department of Law

Enforcement, the individual must subniit a complete set of fingerprints to the District.

Each person under contract as described in sections I. and II. must agree to inform the
party with whom he/she is under contract within forty-eight (48) hours if convicted of
any disqualifying offense while under conttact. The individual shall also be. responsible
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for teturning the badge within forty-eight (48) hours to the district that issued the badge.
If it is found that a person under contract does not meet the level two (2) requirements,
the individual shall be immediately suspended from working in a confractual position and
shall remain suspended until final resolution of any appeals. A persoi who is working
with an intern will not be allowed to continue in an unsupervised situation.

VIII. The following noninstructional contractors shall be exempt from level 2 screening:

A. A contractor who is under direct, line' of sight supervision of a District emiployee
or contractor who hasmet level 2 screening requirements;

B. A contractor who is required by law to undergo. level 2 screening for licensure,
certification, employment, or other purpose and provides appropriate
documentation;

C. A law enforcement officer who is assigned or dispatched to school grounds;

D. An employee or medical director of a licensed ambulance provider who is

providing services;

E. A contractor at a site where students are not permitted and a six (6) foot chain link
fence separates the work site from the remainder of the school grounds; or

T. A contractor who provides pickup ot delivery services that involve brief visits to
school grounds when students are present.

IX. A noninstructional ceniractor, as described in section VIIL, who is exempt from level 2
screening shall be subject to a search of the registry of sexual offenders and sexual
predators maintained by the Florida. Department of Law Enforcement and the National
Sex Offender Public Registry maintained by the U.S, Department of Justice. The District
shall conduct the registry- search without charge to the coniractor. If a contractor is
identified as a sexual predator or offender and not dllowed on school grounds, the District
shall notify the vendot, individual or entity under contract within three (3) business days,

X. The Superintenident shall develop procedures to implement this policy.

©ONEFEC
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STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 288.061, 448.095, 1001.43, 1003.496, 1012.32,
1012.465, 1012.467, 1012.468, F.S.

HISTORY: ADOPTED: 10/22/2019
REVISION DATE(S): 12/15/20
FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

BACKGROUND SCREENING FOR CONTRACTORS

II.

1.

IV.

VL

VIL

3.68+

Contractual personnel who are permitted access on school grounds when students are
present, who have direct contact with students or who have aceess to or control of school
funds must meet level two (2) screening requirements as described in Florida Statutes.
Contractual personnel shall include any vendor, individual or entity under contract with a
school or the School Board. Each vendor, individual contractor or employee of a
contractor as described in this section must provide verification that he/she has met the
level two (2) screening requirements prior to accessing a school campus and provide

but is not limited to. providing notice of Contractor’s E=Verify number).

An employee or contractor of an employer who offers a high school student internship(s)
must meet level 2 background screening requirements if he/she has direct, unsupervised
access to the student intern(s).

The District shall issue a state identification badge that is valid for five (5) years to a
contractor who meets level 2 screening requirements. The recipient of the badge shall be
responsible for paying a fee established by the Department of Education. The badge shall
bear the picture of the contractor and must be visible at all times the contractor is on
school grounds.

The District shall recognize the uniform statewide identification badge that has been
issued by another school district.

A noninstructional contractor who has been convicted of any disqualifying offense, as
defined in Florida Statutes, shall not have access to school grounds when students are
present.

Contractual personnel must also meet the level two (2) screening requirements every five
(5) years following entry into a contract. If the fingerprints of an individual under
contract with the School Board have not been retained by the Florida Department of Law
Enforcement, the individual must submit a complete set of fingerprints to the District.

Each person under contract as described in sections I. and II. must agree to inform the
party with whom he/she is under contract within forty-eight (48) hours if convicted of
any disqualifying offense while under contract. The individual shall also be responsible
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for returning the badge within forty-eight (48) hours to the district that issued the badge.
If it is found that a person under contract does not meet the level two- (2) requirements,
-"the Indwldual shall be 1mmed1ately suspended from workmg in a-contractual:position arid
\ - working

VIIIL

C. A law enforcement officer who is ass_ignecfo atched to school grounds;

nbulance provider who is

he registry of sexual offenders and sexual
tment of Law Enforcement and the National
egistry maintained by the U.S. Department of Justice. The District
egistry search ‘without charge to the contractor. If a contractor is
¢dator or offender and not-allowed on school grounds, the District
it 1v1dua1 or entity under contract within three (3) business days.

velop procedures to. implement this policy.
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STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 288.061, 448.095, 1001.43, 1003.496, 1012.32,
1012.465, 1012.467, 1012.468, F.S.

HISTORY: ADOPTED: 10/22/2019
REVISION DATE(S):
FORMERLY: NEW
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

EXERTIONAL HEAT ILLNESS

1L

4.23%+
Purpose of policy:

This policy describes the best practice procedures for the prevention, monitoring, -and
when necessary; the treatment of exertional heat illnesses for students/athletes, faculty,
and staff of The Gadsden County School District. This policy applies- to all staff
members, including but not limited to athletic trainers, physicians, athletic administrators,
coaches, strerigth atid conditioning staff, and school administrators who are associated
with activities where heat illness poses a risk, including but not limited to, outdoor and
indoor activities where high temperature and specifically, high humidity environmental
risks are' present (e.g., athletics, intramurals, course instfuction, marching band).
Exertional heat illness includes exercise-associated muscle cramps, heat syncope, heat
exhaustion, and exertional heat stroke (EHS)). Current best practice guidelines suggest
that the risk of exertional heat injuries can be minimized with heat acclimatization and
diligent attention to monitoring individuals participating in activities that place them at a
higher risk for these types of injuries. In.the event an athléte sustains a heat iliness,

immediate and proper treatment is necessary.,

Definitions:

A. declimatization — The process. of gradually increasing the. intensity of activity in a

-progresswe manner that improves the body’s ability to adapt to and tolerate exercise
in the heat. The acclimatization period is defined as the first 14 calendar days of a
student-athletes’ participation, beginning with the first allowable date of practice in
the spoit of the first day an athlete begins official practice, whichever is later.

B. Wet Bulb Globe Temperature — The WBGT is a measurement tool that uses ambient
temperature; relative humidity, wind, and solar radiation from the sun fo get a
comprehensive measure that can be used to monitor environmental conditions during
exercise. WBGT is different than heat index, as it is a more compiehensive
measurement of environmental heat stress on the body.

C. Non-Practice Activities— Activities that include meetings, injury treatment, and film
study. '

D. Practice ~ The period of time that a student-athleie engages in coach-supervised,
school approved ‘sport or conditioning related-activity. Practice time includes from
the time the players report to the field until they leave.

©ONEFEC
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2. Walk Through— A period of time where players are reviewing positional strategy and

rehearsing ‘plays. Players do not experience contact -and thus they do -not wear
equipment and the intensity of the activity is minimal often involving walking. This
period of time shall last no more than one hour. It is not considered part of the
practice time regulation. It may not invelve conditioning or weight room activities.
Players may not wear protective equipment during the walk through.

. Recovery Time - This peried of time is defined as non-activity time outside .of

practices or games. NO ACTIVITY, including non-practice activity, can occur during.
this time. When it is-possible, proper recovery should occur in an air-conditioned
facility for a minimum of 3 hours in duration.

. Rest Breaks ~ This period of time occurs during practice and is a non-activity. time

that is inr a ‘cool zone’ out of direct sunlight.

. Exertional Heat Stroke (EHS)~ Defined as having a rectal temperature over 104°F-

105°F (40.5°C), and central nervous system dysfunction (e.g. irrational behavior,

confusion, irritability, emotional instability, altered consciousness, collapse, coma,

dizzy, ete.),

Cooling Zone- An area out of direct sunlight with adequate’ air flow to assist in

cooling. A cold-water or ice tub and ice towels should be available to immerse. or
soak a patient with suspected heat illness This may be outdoors or indoors. depending.

on proximity to field.

Qualified Health Care: Professional (QHP) - As defined by the American Medieal

Association (AMA), “is an individual who is qualified by education, training,

licensure/regulation (when applicable), and facility privileging (when 'a'ppli'cabié_)' who
performs a professional service within his/her scope of practice and independently

reports that professional service.”

. Hypohydration- (reduced hydration status) is a deficit of body water that is caused by
acute or chronic dehydration.

. Central Nervous System dysfunction- includes any sign or symptom that the central

nervous system is not working properly, including: dizziness, drowsiness, irrational
behavior, confusion, irritabili’ty,_ emotional instability, hysteria, apathy,
aggressiveness, delirium, disorientation, staggering, seizures, loss of consciousness,
coma, etc.. |

[I.  Monitoring Heat Stress - Schools must monitor heat stress. Heat stress is determined by

measuring the ambient temperature, humidity, wind speed, sun angle-and cloud cover at
©NEFEC
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IV,

VL

the site of the athletic activity. School are required to follow and adhere to the guidelines
set forth by the FHSAA for heat stress readings.

A. A pre-participation history and physical exam is required. Individuals with risk.
factors will be identified and counseled on heat illness:

B. The athletic trainér or persons responsible will be notified of individuals with pre-
existing conditions that place the individual at risk of ekertional illness.

C. Coaches will be notified of individuals at }ﬁgher"ﬁsk_as.n'eeded.-

Each athletic ¢oach involving outdoor practices or events shall annually cemplete
training in exertional heat illness identification, prevention, and response, including the-
effective administration of cooling zones.

Environmental Monitoring and Activity modification/Cancellation

A. Environmental inonitoring will occur utilizing a. WBGT device (insert school device
here) | |

B. Environmental monitoring will occur any time it is warm outside (i.e. over
70°F)

C. Environmental ‘monitoring and activity modifications may be necessary for certain
types of indoor facilities.

D. Monitoring of WBGT will occur every 30 minutes beginning at the scheduled
practice time.

E. All environmental monitoring will be- reécorded and stored either hard copy. ‘or
electronically.

E. Modifications will be made in accordance with the best practice guidelines for our
region. (School District) is in the southern region and will follow the guidelines
based on the Florida High School Athletic Association policy.

Acclimatization protocols apply to all sports. Days 1 through 5 of the heat
acclimatization period consists of the first 5 days of formal practice. During this time,
athletes may not participate ‘in more than one (1) practice per day. If a practice is
interrupted by inclement weather or heat resttictions, the practice will recommence once
conditions are deemed safe. Total practice time will not exceed 3 hours in a single day.
A 1-hour maximum walk-through is permitted during days 1-5 of the heat acclimatization
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VIIL

IX.

period. A 1-hour recovery period will take place between the practice and walk-through
(or vice versa).

Student-athletes who participate in activities that last for an extended amount of time or
multiple activities in a day should be provided electrolytes to assist in rehydration. Rest
breaks must involve unlimited hydration intake and rest without any activity involved.

Coaches are required to adopt a heat injury prevention philosophy by promoting
unrestricted access to water at all times. A student-athlete should never be denied access
to water.

The school’s emergency action plan must include a procedure for onsite cooling using
cold-water immersion or equivalent means before a student-athlete is transported to a
hospital for exertional heatstroke.

Cooling zones must be available for each outdoor athletic contest, practice, workout, or
conditioning session. Cooling zones must include the immediate availability of cold-
water immersion tubs or equivalent and may also include ice sponges and towels or tarps
that can be filled with ice and wrapped around individuals to rapidly cool internal body
temperature. An employee or volunteer trained to administer cold-water immersion must
be present.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1006.165, F.S.

HISTORY: ADOPTED: 12/15/20

REVISION DATE(S):
FORMALLY: NEW
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CHAPTER 4.00 - CURRICULUM AND INSTRUCTION

EXERTIONAL HEAT ILLNESS

IL.

4.23%+

Purpose of policy:

This policy describes the best practice procedures for the prevention. moniteting. and

when necessary. the treatment of exertional heat illnessés for students/athletes, faculty.
and staff of The Gadsden County School Districty. This policy applies to all staff
members, including but not limited to athletic traingrs, physicians, athletic administrators,

coaches, strength and conditioning staff. and s¢hoel administrators who are associated
with activities where heat illness poses a risk, ineluding but pét limited to. outdoor and
indoor activities where high temperature and speeifically. high humidity environmental
risks are present (e.g.. athletics. intramurals. course  imstruction. marching band).
Exertional heat illness includes exercise-associated musele cramps. heat syncope. heat
exhaustion, and exertional heat M{ EHS)). Current bestipractice guidelines suggest
that the risk of exertional heat injuries ¢an be minimized : 'n heat acclimatization and
diligent attention to monitoring individuals p: in actiyities that place them at a

higher risk for these types of mlm In the Mthlete sustains a heat illness.
immediate and proper treatment is negessary.

Definitions:

A. Acclimatization — The process of gradually increasing the intensity of activity in a

p__mwe manner tm_improves the body’s ability to adapt to and tolerate exercise

climatization period is defined as the first 14 calendar days of a
participation, beginning with the first allowable date of practice in
MMt dav an athlete beDmS official practice, whichever is later.

B. W Ib Gloi erature — The WBGT is a measurement tool that uses ambient
temperature. relative. humidity. wind. and solar radiation from the sun to get a

comprehensive measure that can be used to monitor environmental conditions during
exercise. WBGT is different than heat index. as it is a more comprehensive

measurement of environmental heat stress on the body.

C. Non-Praetice Activities — Activities that include meetings. injury treatment. and film
study,

D. Praetice — The period of time that a student-athlete engages in coach-supervised.
school approved sport or conditioning related-activity. Practice time includes from
the time the plavers report to the field until they leave.
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E. Walk Through — A period of time where players are reviewing positional strategy and
rehearsing plays. Plavers do not experience contact and thus they gd@ not wear
equipment and the intensity of the activity is minimal often involvig ing. This
period of time shall last no more than one hour. It is not cong d part of the
practice time regulation. It may not involve conditioning or oom activities.
Players may not wear protective equipment during the walk thfouen

F. Recovery Time — This period of time is defined as, noWactivity ti ide of
practices or games. NO ACTIVITY, including non-g ing
this time. When it is possible. proper recove ed
facility for a minimum of 3 hours in duration.

G. Rest Breaks — This period of time occur: ng practice S a non-activity time
that is in a ‘cool zone’ out of direct sunlight.

ctal temperature over 104°F-
(e.g. irrational behavior,

H. Exertional Heat Stroke (EHS)- Defined as havin®
105°F (40.5°C), and centra us system dys

confusion. irritability, emotiongt instabilitv. altered com ness. collapse. coma,
di etc.).

I. Cooling Zone- An area out o ffuate air flow to assist in
cooling. A cold-wa r or ice tub wels shou d be available to immerse or

soak a patieg cted heat B This may be outdoors or indoors depending
ON Proxin

L te Pro ess:ona! . P) - As defined by the American Medical
1" who is qualified by education, training
wWhenapp X and facility privileging (when applicable) who
8sional service within his/her scope of practice and independently
gssional service.”

ed hydration status) is a deficit of body water that is caused by
ion.

ous System dysfunction- includes any sign or symptom that the central
is not working properly. including: dizziness. drowsiness. irrational
confusion. _irritability, emotional instability, hysteria, _apathy,
ess. delirium, disorientation, staggering. seizures. loss of consciousness.

C.

III.___Mongoring Heat Stress - Schools must monitor heat stress. Heat stress is determined by

measuring the ambient temperature, humidity. wind speed. sun angle and cloud cover at
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the site of the athletic activity. School are required to follow and adhere to the guidelines
set forth by the FHSAA for heat stress readings.

A. A pre-participation historv_and phvsical exam is required.
factors will be identified and counseled on heat illness.

B. The athletic trainer or persons responsible will be notlﬁed
existing conditions that place the individual at risk of exe

C. Coaches will be notified of individuals at higher ris eded.

IV.___ _Each athletic coach involving outdoor practices events shall annually comp®
training in exertional heat illness identification ention. andgesponse. including
effective administration of cooling zones.

V.____Environmental Monitoring and Activity modificati8 Aition

1 ]

A. Environmental monitoring wi ur utilizing a WEB evice (insert school device

here)
B. Environmental monitoring hﬁ. it is warm outside (i.e. over
4 odifications may be necessary for certain

30 minutes beginning at the scheduled

protocols apply to all sports. Days 1 through 5 of the heat
period consists of the first 5 days of formal practice. During this time,
ot participate in more than one (1) practice per day. If a practice is
by_inclement weather or heat restrictions. the practice will recommence once
are deemed safe. Total practice time will not exceed 3 hours in a single day.
A 1-WOour maximum walk-through is itted during days 1-5 of the heat acclimatization
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period. A 1-hour recovery period will take place between the practice and walk-through
(or vice versa).

VII.  Student-athletes who participate in activities that last for an extended nt of time or
multiple activities in a day should be provided electrolvtes to assis thydration. Rest
breaks must involve unlimited hydration intake and rest without ; ict involved.

VIII.___ Coaches are required to adopt a heat inj reves philosophy bv 1 oting
unrestricted access to water at all times. A student-a should never be denied $S

to water.
IX.__ The school’s emergency action plan must i a proceduzé onsite cooling using
cold-water immersion or equivalent means be : fhiete is transported to a

hospital for exertional heatstroke.

X.___ Cooling zones must be available each outdoor athlef ptest. practice, workout, or
conditioning session. Cooling ‘zope include the in¥ ate_availability of cold-
water immersion tubs or equivale m dnclude ice SP gs and towels or tarps
that can be filled with ice and wr to rapidly cool internal body
temperature. An emplovee or vol rold-water immersion must

be present.

Cy ‘!!,,

1001.41, 1001.42, F.S.

1006.165. F.S.

ADOPTED:
REVISION DATE(S):
FORMALLY: NEW
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CHAPTER 5.00 - STUDENTS

NOTIFICATION OF INVOLUNTARY EXAMINATION 5.55"+

The principal or designee shall immediately notify the parent, as defined by law, of a
student who is removed from school, school transportation, or a school-sponsored
activity and taken to a receiving facility for an involuntary examination.

IL. The principal or designee may delay the notification to the parent for up to twenty-four
(24) hours if the delay is considered in the student’s best interest and if a report has been
submitted to the central abuse hotline due to knowledge or suspicion of abuse,
abandonment, or neglect.

II.  Before contacting a law enforcement officer, a principal or designee must verify that de-
escalation strategies have been utilized and outreach to a mobile response team has been
initiated unless the principal or designee reasonably believes that any delay in removing
the student will increase the likelihood of harm to the student or others.

IV.  The Superintendent shall develop procedures for the notification of parents and for
reporting, if appropriate, alleged child abuse, abandonment, or neglect to the central
abuse hotline when a student is taken to a facility for an involuntary examination. The
procedures shall be contained in the Health Services Manual.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 381.0056, 394.463, 1001.21, 1002.20, 1006.062, F.S.

HISTORY: ADOPTED: 10/22/19

REVISION DATE(S): 12/15/20
FORMERLY: NEW
©NEFEC
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CHAPTER 5.00 - STUDENTS

NOTIFICATION OF INVOLUNTARY EXAMINATION 5.55*+

The principal or designee shall immediately notify the parent, as defined by law, of a
student who is removed from school, school transportation, or a school-sponsored
activity and taken to a receiving facility for an involuntary examination.

1. The principal or designee may delay the notification to the parent for up to twenty-four
(24) hours if the delay is considered in the student’s best interest and if a report has been
submitted to the central abuse hotline due to knowledge or suspicion of abuse,
abandonment, or neglect.

I11. Before contacting a law enforcement officer. @ principal or designee must verify that de-
escalation strategies have been utilized and outreach to a mebile response team has been
initiated unless the principal or designee reasonably believes that anv delay in removing
the student will increase the likelihood of harm to the student or others.

IV.  The Superintendent shall develop procedures for the notification of parents and for
reporting, if appropriate, alleged child abuse, abandonment, or neglect to the central
abuse hotline when a student is taken to a facility for an involuntary examination. The
procedures shall be contained in the Health Services Manual.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 381.0056, 394.463, 1001.21, 1002.20, 1006.062, F.S.

HISTORY: ADOPTED: 10/22/19

REVISION DATE(S):
FORMERLY: NEW
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CHAPTER 5.00: STUDENTS

BULLYING AND HARASSMENT

5.321%

I ‘Statement Prohibiting Bullying and Harassment

A, It is the policy of the Gadsden County School District that all of its students and
school employees have an educational setting that is safe, secure and free from
harassment and bullying of any kind. The District will not tolerate bullying or
harassment of any type against any students, employees, visitors, volunteers or
agents who work on school related activities, subject to the control of school
officials. Conduct that constitutes bullying and harassment, as defined herein, is
prohibited.

B..  The District upholds that bullying or harassment of any student or school
-employee, visitor, volunteer or agent is prohibited:

1.

During any education program or activity conducted by a public K- 12

educational institution;
During any school-telated or school-sponsored program or activity;
On a school bus of a public K-~12 educational irstitution;

Through the use of data or computer software that is accessed through a
computer, computer system, or computer network of a public K~ 12
education institution within the scope of the School District, meanirg
regardless of ownership, any computer, computer system, computer
network that is physically located on school property or at a school-telated.
or school-sponsored program or activity; or

Through the use of data or computer software that is accessed at a non-
school-related location, activity, function; or progtam or through the use
of technology or an electronic: device that is not owned, leased, or used by
the School District-or a school, if the bullying substantially interferes with
or limits the victim®s ability to participate in or benefit from the services,
activities, or opportunities offered by a school or substantially disrupts the
education process or orderly operation of a school. Schoél staff is not
required to monitor any non-school-related activity, function, or program.
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M. Definitions

A,

Accused is defined as any District employee, consultant, contractor, agent, visitor,
volunteer, student, or other person 1n the school or outside the schoel at school-
sponsored events, on school buses, and at training facilities or training programs
sponsored by the District who is repoited to have committed an act of bullying,
whether formally or informally, verbally or in writing, of bullying.

Bullying includes cyberbullying and means systematically and chronically
inflicting physmal hurt or psychological distress on one or more students or
employees. 1t is further defined as unwanted and repeated . written, verbal, or
physical behavior, including any threatening; insulting, or dehunanizing gesture;
by a student or adult, that is sevete or pervasive enotigh to create-an intimidating,
hostile, or offensive educational environment; cause discomfort or humiliation; or
unreasonably interfere with the individual’s school pefformance or participation
and is oftén characterized by an imbalance of power. Bullymg inay invelvebut is
not limited to

i. Unwanted Teasing;

i, Social Exclusion;
jif. Threat;
iv. Intimidation;
V. Stalking;
Vi Cyberstalking or Cyberbulling;
vii. Physical violence;
viil. Thetft;

Ix. Sexual, religious, anti-semitic, cultural, or racial harassment;

X. Public or private humiliation; or

X1. Destruction of property.

The term bullying shall include cyberbullying whether or not specifically stated.
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Complainant is defined as any District employee, consultant, contractor, agent,
visitor, volunteer, student, or other person who formally or informally makes a
report of bullying, orally or in writing,.

Cyberbullying means bullying through the use of technology or anyelectronic
communication, which includes, but is not limited to, any transfer of signs,
signals, writing, images, sounds, data or intelligence of any nature transmitted in
whole or in part by a wiré, radio, electromagnetic system, photoelectronic system,
or photo optical system, mcludmg, but not. limited to, electronic mail, internet
communications, instant messages, or facsimile communications. Cyberbullying
includes. the creation of a webpage or weblog in which the creator assumes the
identity-of another person,-or the knowing impersonation of another person as the
author of posted content or messages, if the creation or impersonation creates any
of the conditions enumerated in the definition of bullying, Cyberbullying also
includes the distribution by -electroni¢ means of a communication to more: than
ohe person or the posting of material on an electronic- medium. that may be
accessed by one or more persons, if the. distribution or posting creates any of the
conditiotis enumerated in the definition of bullying,

Cyberstalking as defined in's. 784,048(1)(d), F.S., means to engage in a course-of
conduct to communicate, or to cause to be communicated, Words, images, or
language by or through the use of electronic mail or electronic communication
directed at a specific person, causing substantial emotional distress.to that person
and serving no legitimate purpose:

Harassment means any threatening, insulting or dehumanizing gesture, use of data
or computer software, or written, verbal -or physical conduct directed against a
student or school employee that:

1. Places a student or school employee in reasonable fear of harm to his/her
person or damage to his/her property

2. Has the effect: of substantially interfering with a student’s educational
performance, opportunities, or benefits;

3. Has the effect of substantially negatively imjpac_tihg._ a-student’s or employee’s

emotional or mental well-being; or.

4. Hasthe effect of substantially distupting the orderly operation of a school.

©NEEEC
PAEC

Gadsden 5.321*

Adopted: 10/22/2019
Revised: 12/15/2020

Page 3 of 16

Page 162 of 245



G.

BulIyin_g,__ Cyberbullying/ Cyberstalking and harassment also encompass:

1. Retahliation -against-a student or school employee by another student or
school employee for asserting or alleging an act of bullying or harassment.
Reporting an act of bullying or harassment that is not made in good faith is
considered retaliation.

2. Perpetuation of conduet listed in the definition of bullying or harassment
by an individual or group with intent to demean, dehurnanize, embarrass,
or cause emotional or physical harm to a student or school employee by:

i, Incitement or coercion

ii. Accessing or knowingly and willingly causing or providing access
to data or computer software through a -computer, computer
system, or computer network within the scope of the district school

system.

iti.  Acting in a manner that has an effect of bullying or Harassment.

111. Behavior Standards

A.

C.

The Gadsden County School District expects students to conduct themselves as
appropriate for their levels of development, maturity, and demonstrated
capabilities with a proper Tegatd for the rights and welfare of other students and
school staff, the educational purpose underlying all school activities, and the care
of schoo) facilities and equipment. Gadsden County School District employees

-are responsible for adhering to the Principles of Professional Conduct of the

Education Profession in Florida and district policies goveming conduct and
behavior. '

The District believes that standards for student behavior must be set cooperatively
through interaction among the students, parents/legal guardians, staff, and

-commumty members producing an atmosphere that €ncourages’ ‘students to grow

inself-discipline. The development of this atmosphere requires-respect for self

-and others, as well as for District.and community property on the part of students,

staff, and community members. Because students learn by example, school
administrators,. faculty, staff, and volunteers will demonstrate appropriate
behavior, treat others with civility and respect, and refuse to tolerate bullying or

‘harassment.

Refer to the Code of Conduct for specific behavior éxpectations.

©NEFEC
PAEC

Gadsden 5.321*

Adopted: 10/22/2019
Revised: 12/15/2020

Page4 of 16

Page 163 of 245



IV, Consequences

A. Committing ah act of bullying or harassment

1.

Concluding whether & particular action or incident constitutes a violation

of this policy requires a determination based on all of the. facts and
surrounding circumstances followed by the determination of disciplinary
sanctions appropriate to the perpetrators position within the district. The

physical location or time of access of a computer-related incident cannot
be raised-as a defense in any disciplinary action.

Consequences and appropriate remedial interventions: for students who
commit acts of bullying or harassment may range from positive behaviotal
interventions up to and including suspension or expulsion, as outlined in
the Code of Student Conduct.

Consequences and appropriate remedial interventions for a school
employee, found to have committed an act of bullying or harassment, shall
be determined in accordance with District -policies, procedures, and

‘agreements.  Additionally, egregious acts of harassment by certified

educators may result in a sanction against an educator’s state issued
certificate.,

Consequences and appropriate remedial action for a.visitor or volunteer,
found to have committed an act of bullying or harassment, shall be
determined by the school or district administrator after consideration of
the nature and circumstances of the act, including reports to Professional
Standards and/or appropriate law enforcement officials.

B..  Wrongful and intentional accusation of an act of bullying or harassment

1.

Consequences and appropriate iemedial interventions for a student, found
to. have wrongfully and intentionally accused another as a means of
bullying or harassmient, range from positive behavioral interventions up to.
and including suspension or-expulsion, as outlined in the Code of Student
Conduct.

Consequences and appropriate remedial interventions for a- school
employee; found to have wrongfully and intentionally accused another as.
a means of bullying or harassment, shall be determined in accordance with
District policies, procedures, and agreements.
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3. Consequences. and appropriate remedial action for a. visitor or volunteer,
found to have wrongfully and intentionally accused another as a means of
bullying or harassment shall be determined by the schoo! administrator
after consideration of the nature and circumstances of the. act, including
reports to Professional Standards -and/or appropriate law enforcement
officials.

V. Reporting an Act of Bullying or Harassiment

Al

At each school, the principal or the principal’s designee shall be responsible for
receiving oral or written complaints alleging violations of this policy and will
determine the appropriate action.

All school employees are required to report alleged violations of this policy to the
principal or the principal’s designee.

All other members of the school community, including students, parent/legal
guardians, volunteers, and visitors are.encouraged to report any act that may be a

violation of this policy anonymously or in person to the principal or principal’s

designee.

The principal of each scheol in the District shall establish and prominently

publicize to students, staff, volunteers, #nd parents/legal guardians, visitors and
other agents, how a report of bullying or harassment may be filed either in person
or arionymously and how this report will be acted upon.

The alleged victim of bullying or harassment, anyone who witnessed the bullying
or harassment, and ariyone who has credible information that an act.of bullying or
harassment has taken place may file a report of bullying or harassment.

A school employee, school volunteer, student, parent/legal guardian or other
persons who promptly reports in good faith an act of bullying or harassment to the

appropriate school official -and who makes this report in compliance with the

procedures. set forth in the District policy is immune from caiise of action for

damages arising out of the reporting itself or any failure to remedy the reported
incident.

Submission of & good faith complaint or report of bullymg or harassmeént will riot
affect the complainant or reporter’s future employment, grades, learnmg or
working environment, or work assignments.
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H. Any written oral reporting 'or an act of bullying or harassmerit shall be considered
an-official means of reporting such-act(s).

L Reporting may be made anonymously, but formal disciplinary action may not be
based solely on the basis of an anonymous report. The principal/designee or
District Administrator shall document all complaints in writing and/or through the
appropriate data system to ensure that problems are addressed in a timely manner.

VI, Investigation.of a Report of Bullying or Harassment

A, The investigation: of a repotted act of bullying or harassment is deemed to be a
school-related-activity and shall begin with a report of such an act.

B. While the District does not assume any liability for incidents that occur at a bus
stop or ¢n route to and from school, a student or witness may file a complaint
following the same procedures for bullying or harassment against a student and
the school will investigate and/or provide assistance and intervention as the
principal/designee deems appropriate.

C. Incidents that require a reasonable investigation when reported to appropriate
school authorities shall include alleged incidents of bullying or hatassment
allegedly committed against a child while the child is en route to school aboard a
school bus or at school bus-stop:.

D. The principal or designee shall select an individual(s), employed by the .school
and trained in investigative procedures, to ‘nitiate the investigation. The person
may not be the accused perpetrator. (harasser or bully) or victim.

E. Documented interviews of the victim, alleged perpetrator, and witnesses shall be:
conducted pnvately, separately, and shall be confidential. Each individual
(victim, alleged perpetrator, and witnesses) will be interviewed separately and at
no time will the alleged perpetrator and victim be interviewed together.

E. The investigator shall collect and evaluate.the facts'ingluding but not limited to:
L. Description of incident(s) including nature of the behavior;
2. Context in which the alleged inci"deﬂt(s’)_’ occurred;
3. How often the coniduct occurred;
4, Whether thete were past incidents or past continuing patterns of behavior;
©NEFEC .
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5. The relationship between the parties involved;
6. ‘The characteristics of parties involved, i.e., grade, age, sex, race;

7. The identity and number of individuals who participated in bullying or
harassing behavior;

8. Where the alleged incident(s) occurred;

9, Whether the. conduct adversely affected the: student’s education or
educational environment or the employees work or workplace
environment;

10.  Whether the alleged victim felt or percéived an imbalance of power as a
result of the reported incident;

11.  The date, time, and method in: which the parents/legal guardians of all
parties involved were contacted; and

12.  The date, time and method in which all parties involved, in the case of
employees were contacted.

‘Whether a particular action or incident constitutes a violation of this policy shall
require-a determination based on all the facts and surrounding circumstances and
shall include

1. Any recommended remedial stéps necessary to stop the bullying and/or
harassing behavior; and

2, A written final report to the principal or the appropriate administrator.

The maximum of ten (10) school days.shall be the limit for the initial filing of
incidents and completion of the investigative procedural steps.

The highest level of confidentiality possible will be upheld regarding the
submission ‘of a complaint or a report of bullying and/or harassment and the
Iinvestigative procedures that follow:

Investigation to Determine Whether a Reported Act of Bullying or Harassment is Within
the Scope of the District
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A.  The principal or designee will assign an individual(s) who 1is trained in
investigative procedures to initiate an investigation of whether an act of bullying
ot harassment is within the scope of the School District.

B. The trained investigator(s) will provide a repott on results of investigation with
recommendations for the principal to make a determination if an act of bullying or
harassment falls within the scope of the District,

L. If it"is within the scope of the District, a thorough investigation shall be
conducted.
2. If it is outside the scope of the District and determined a criminal act, the

principal shall refer the incident(s) to approptiate law enforcement.

3. If it is outside the scope of the District and determined niot a criminal act,
the principal or designee shall inform the parents/legal guardians of all
students involved.

C. Computers. without web-filtering software or computers with web-filtering
software that is disabled shall be used when complaints of cyberbullying are
investigated.

VIIL. Notification to Parents/Guardians of Incidents of Bullying or Harassrhent

A.  Immediate notification to the parents/legal guardians of a victim of bullying or
harassment and the parents/legal guardians of the perpetrator of an act of bullying
or harassment as well as notification to-all agencies when criminal charges may
be pursued against the perpetrator.

I. The principal, or designee, shall promiptly report via telephone; personal
conference, and/or in writing, the occurrence of any incident of bullying or
harassment as defined by this policy to the parent or legal guardian of all
students involved on the same day an investigation of the incident(s) has
been initiated, or reasonably thereafter. Notification must be consistent
with the student privacy rights under the applicable provisions of the
Family Educational Rights and Privacy Act of 1974 (FERPA).

2. If the bullying or harassment incident results in the perpetrator being:
charged with a crime, the principal, or designee, shall by telephone or in
writing by first class mail, inform the parents/legal guardian of the.
victim(s) involved in the bullying or harassment_incident about the Unsafe
School Choice Option (Bvery Student Succeeds Act, Title VIII, Part F,
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Subpart 2, Section 8532) that states “. . .a student who becomes a victim of
a violent criminal offense, as determined by State law, while in or-on the
‘grounds of a public elementary school-or secondary school that the student
attends, be allowed to attend a safe public elementary school or secondary
school within the local educational agency, including a public charter
school.”

Immediate notification to the parents/legal guardians of the perpetrator of an act
bullying or harassment.

The principal, or de'signee shall pro'mptly report via telephone, petsonal
conference, and/or in writing, the occurrence of any incident of bullying or
harassment as defined by this policy to the parent or legal guardian of all students
involved on the same day an investigation of the mcxdent(s) has been initiated.
Notification must be consistent with the student privacy rights under the
applicable provisions of the Family Educational Rights and Privacy Act of 1974
(FERPA).

Notification to local agencies where criminal charges may be pursued.
Once the investigation has been completed and it has been determined that

criminal charges may be pursued against the perpetrator, all appropriate local law
enforcement agencies will be notified by telephione and/or in writing.

Referral of Victims and Perpetrators of Bullying or Harassment for Counseling.

When bullying or harassment is suspected or when a bullying or harassment_incident is
reported, counseling services shall be made available to the victim(s), perpetrator(s), and
parents/guardians.

A!

The teacher or parent/legal guardian may request informal consultation with
schiool staff (specialty staff, e.g., school counselor, school psychologist) to
determine the- severity of concern and appropriate steps to address the concern.
The involved student’s parents or legal guardian may be included.

School. personnel or the parent/legal guardian may refer a student to-the school
intervention team or equivalent school-based team with a problem-solving focus
for ‘consideration of appropriate services.. Parent or legal guardian involvement
shall be required when the student is referred to the intervention team.

If a formal discipline report or formal complaint is made, the principal or designee
must refer the. student(s) to the school intervention team for determination of
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counseling support and interventions. Parent or legal guatdian involvement shall
be required.

If a formal discipline report or formal complaint is made against an employee, the
principal/designee or district admiinistrator must refer the employee to the
Employee Assistance Program for determination ‘of appropriate. counseling
support and/or interventions.

A student miay bé required ‘to obtain counseling and/or attend a recognized
treatment program at parental expense.and show proof of completion of such
counseling or progtam. Such offenses may include, but are mot limited to,
substance abuse, threats, intimidation, bullying, harassment, or acts motivated by
hate orbias.

An employee component to address intervention and assistance as determined
appropriate by the Employee Assistance Program that includes, but are not limited
to:

1. Counseling and support to address the needs of the victims of bullying;
and
2. Research-based counseling/interventions to address the behavior of the

employees who bully others (e.g., empathy training, anger management).

A school-based component to address intervention 'and-a_sS'i_s_t'ance shall be utilized
by the intervention team. The intervention team may recommend

1. Counseling and support to address the needs of the victims of bullying or
harassment;
2. Research-based counseling or interventions to address the behavior of the

students who bully and harass others, ¢.g., empathy training, anger
management; and/or

3. Research-based counseling or interventions which include assistance and
siupport provided to parents/legal guardians, if deemed necessary or
appropriate.

Reporting Incidents of Bullying and Harassment

Incidents of bullying or harassment shall be reported in the school’s report of data.
concerning school safety and discipline data required under’s. 1006.09(6), F.S.
The report shall include each incident of bullying or harassment and the resulting
consequences, including discipline and refetrals. Cyberbullying incideénts shall be
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included within the bullying incidents category: The report shall also include, in a
separate -section, each reported incident of bullying or harassment that did not
meet the eriteria of a prohibited act under this section with recommendations
regarding such incidents,

The District will utilize Florida’s School Environmental Safety Incident
Reporting: (SESIR) -Statewide Report on School Safety and Discipline. Data,
which includes bullying and harassment as incident codes as well as bullying-
related as a telated element code.

1. SESIR Definitions

il.

Bullying — Systematically and chronically inflicting physical hurt

‘or psychological distress on one or more students or employees

that is severe or pervasive enough to create an intimidating, hostile,
or offensive environment; or unreasonably interfere. with the
individual’s school performance or patticipation..

Harassment — Any threatening, insilting, or dehumanizing gestiire,
use of data or computer software, or written, verbal, or physical

‘conduct that 1} places a student or school employee in reasonable

fear of harm to-his or her person or damage to his or her property,
2) has the effect of substantially interfering with a student’s
educational performance, opportunities, or benefits, or 3) has the
effect of substantially dlsruptmg the orderly operation of a school
including ‘any course of conduct ditected at a specific person that
causes substantial emotional distress in such a person and serves
no legitimate purpose.

2. Bullying and/or harassment incidents shall be reported in SESIR with the
bullying (BUL) or harassment (HAR) code. Unsubstantiated incidents of
bullying or harassment shall be coded UBL or UHR.

3. If the bullying or harassment results in any of the foll'oWing SESIR
incidents, the incident will be coded appropriately using the relevant
incident code and the bullymg-related code. Such incidents are

i.

ii.

iii.

Alcohol

Arson

Battery
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v, Breaking and Entering

V. Disruption on Campus

vi.  Drug Sale/Distribution Excluding Alcohol

vii.  Drug Sale/Possession Excluding Alcohol

viii.  Fighting

ix.  Homicide

X. Kidnapping

xi.  Larceny/Theft

xii.  Robbery

xiii. - Sexual Battery

xtv.  Sexual Harassment

xv.  Sexual Offenses

xvi.  Threat/Intimidation

xvii. Trespassing

xviii. Tobacco.

xix.  Vandalism

xX.  Weapons Possession

xxi.  Other Major (Other major incidents that do not fit within the other
‘definitions)

C. Discipline and referral data shall be recorded in Student Discipline/Referral

Action Report and Automated Student Information Management System.
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XIL

The District shall provide bullying and harassment incident, discipline, and
refetral .data to the Florida Department of Education in the format requested,
through Surveys 2, 3, and 5 from Education Information and Accountability
Services, and at designated. dates provided by the Department.

Data reporting on bullying, harassment, unsubstantiated bullying, unsubstantiated
harassment, sexual haj'assment, and threat/intimidation incidents as well as any
bullying-related incidents that have as a basis sex, race, or disability shall include
the incident basis. Victims of these offenses shall also have the incident basis
(5ex, race, or disability) noted in their student records.

Instruction on Identifying, Preventing, and Responding to Bullying or Harassment

A.

The District shall ensure that schools sustain healthy, positive, and safe learning:
environments for all students. It is committed to maintain a social climate and
social norms in all schools that prohibit bullying and harassment. This requires
the efforts of everyone in the school environment — teachers; administrators;
counselors; school nurses; other nonteaching staff such as bus drivers, custodians,
cafeteria workers; school llbrarlans . parents/legal guardians; and students.

Students, parents/legal guardians, teachers, school administrators, counseling

staff, and school volunteers shall be given instruction at & minimum on_an‘annual

basis on the District's policy and regulations against bullying and harassment.
The instruetion shall include evidence-based methods of preventing bullying and
harassment as well as how to effectively identify and respond to bullying or
harassment in schools.

The District shall establish a list of programs that provide instruction to.students,

‘parents, teachers, school admm1strat0rs counseling staff, and school volunteers

on. 1dent1fymg, preventlng, and respondmg to bullying and harassment including.

instruction on recognizing behaviors that lead to bullying and harassment and

taking appropriate preventive action based on those observations. The list of

authorized programs shall be available at each school, District offices, and on the

Distiict website:

Reporting to a Victim’s Parents/Legal Guardians the Legal Actions Taken to Protect the

Vietim

The principal or designee shall by telephone and/or in writing report the occurrence of
any incident of bullying or harassment_as defined by this policy to the parent or legal
guardian of all students involved on. the same day an investigation of the incident has
been initiated. According to the level of infraction, parents/legal guardians will be
notified by telephone and/or writing of “actions being taken to protect the child; the
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frequency of notification will depend on the seriousness of the bullying or harassment
incident. Notification must be consistent with the student privacy rights under the
applicable provisions of the Family Educational Rights and Privacy Act of 1974
(FERPA).

XIII. Publicizing the Policy

A. At the beginning of each school year, the Superintendent or designee shall, in
writing, inform school staff, parents/legal guardians, or other persons responsible
for the welfare of a student of the District’s student safety and violence prevention
policy.

B. Each District school shall provide notice to students and staff of this policy
through appropriate references in the Code of Student Conduct and employee
handbooks and through other reasonable means.

C. The Superintendent shall also make all contractors contracting with the District
aware of this policy.

D. Each school principal shall develop an annual process for discussing the school
district policy on bullying and harassment with students in a student assembly or
other reasonable format.

E. Reminders of the policy and bullying prevention messages such as posters and
signs will be displayed around each school and on the District school buses.

XIV. Review of Policy

The Superintendent and appropriate staff shall review this policy at a minimum every

three (3) years. The review shall include input from parents, law enforcement, and other

community members. The Superintendent shall present the policy and any recommended
changes to the School Board for consideration.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1001.43, 1003.04, 1003.31, 1003.32,

1006.07, 1006.08, 1006.09, 1006.10,
1006.147, F.S.
20 USC 1232g

STATE BOARD OF EDUCATION RULE(S): 6A-10.081
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CHAPTER 5.00: STUDENTS

BULLYING AND HARASSMENT

5.321*

L. Statement Prohibiting Bullying and Harassment

A.

It is the policy of the Gadsden County School District that all of its students and
school employees have an educational setting that is safe, secure and free from
harassment and bullying of any kind. The District will not tolerate bullying or
harassment of any type against any students. emplovees. visitors. volunteers or
agents who work on school related activities. subject to the control of school

prohibited.

The District upholds that bullying or harassment of any student or school

employee, visitor, volunteer or agent is prohibited:

L During any education program or activity conducted by a public K- 12
educational institution;

2. During any school-related or school-sponsored program or activity;

3. On a school bus of a public K-12 educational institution;

4, Through the use of data or computer software that is accessed through a
computer, computer system, or computer network of a public K- 12
education institution within the scope of the School District, meaning
regardless of ownership, any computer, computer system, computer
network that is physically located on school property or at a school-related
or school-sponsored program or activity; or

b, Through the use of data or computer software that is accessed at a non-

school-related location, activity, function, or program or through the use
of technology or an electronic device that is not owned, leased, or used by
the School District or a school, if the bullying substantially interferes with
or limits the victim’s ability to participate in or benefit from the services,
activities, or opportunities offered by a school or substantially disrupts the
education process or orderly operation of a school. School staff is not
required to monitor any non-school-related activity, function, or program.
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II. Definitions

A.

Accused is defined as any District employee, consultant, contractor, agent, visitor,
volunteer, student, or other person in the school or outside the sehool at school-
sponsored events, on school buses, and at training facilities or fraining programs
sponsored by the District who is reported to have committed an act of bullying,
whether formally or informally, verbally or in writing, of bullying.

Bullying includes cyberbullying and means systematically and ghronically
inflicting physical hurt or psychological distress.on one or more students or
employees. It is further defined as unwanted and repeated written, verbal, or
physical behavior, including any threatening, insulting, or dehumanizing gesture,
by a student or adult, that is severe or pervasive enough to create an intimidating,
hostile, or offensive educational environment; cause discomfort or humiliation; or
unreasonably interfere with the individual’s school pesformance or participation
and is often characterized by an imbalanSg@fpowerdB#llying may involve but is
not limited to

i. Unwanted Teasing;

ii. Social Exclusion;
iii. Threat;
iv. Intimidation;
v. Stalking;
vi. Cyberstalking or Cvberbulling;
vii. Physical violence;
viili. Theft;
ix." Sexual, religious, anti-semitic, cultural. or racial harassment;
x. Public or private humiliation; or
xi. Destruction of property.

The term bullying shall include cyberbullying whether or not specifically stated.
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Complainant is defined as any District employee, consultant, contractor, agent,
visitor, volunteer, student, or other person who formally or informally makes a
report of bullying, orally or in writing.

Cyberbullying means bullying through the use of technology or any electronic
communication, which includes, but is not limited to, amy fransfer of signs,
signals, writing, images, sounds, data or intelligence of any nature transmitted in
whole or in part by a wire, radio, electromagnetic system, photoelegtronic system,
or photo optical system, including, but not limited to, electronic mail, internet
communications, instant messages, or facsimile @ommunications. Cyberbullying
includes the creation of a webpage or weblog in which the creator assumes the
identity of another person, or the knowing impersonation of another person as the
author of posted content or messages, if the ereation or impersonation creates any
of the conditions enumerated in the ‘definition of bullying. Cyberbullying also
includes the distribution by electronic means of a ¢ommunication to more than
one person or the posting of material on an eleetronic medium that may be
accessed by one or more persons, if the distribution or posting creates any of the
conditions enumerated in the definition of bullying.

Cyberstalking as defined in s. 784.048(1)(d), F.S., means to engage in a course of
conduct to communicate, Of to cause to.be communicated, words, images, or
language by or through the use of electronie mail or electronic communication
directed at a specific person, eausing substantial emotional distress to that person
and serving no legitimate purpose.

Harassment means any threatening, insulting or dehumanizing gesture, use of data
or gomputer software, or written, verbal or physical conduct directed against a

_student or school employee that:

I Places a student or school employee in reasonable fear of harm to his/her
person or damage to his/her property
2. Has the effect of substantially interfering with a student’s educational
. performanee, opportunities, or benefits;
3. Has the effect of substantially negatively impacting a student’s or employee’s
emotional or mental well-being; or
4. Has the effect of substantially disrupting the orderly operation of a school.

Bullying, Cvberbullving/Cyberstalking and harassment also encompass:

1. Retaliation against a student or school employee by another student or
school employee for asserting or alleging an act of bullying or harassment.
Reporting an act of bullying or harassment that is not made in good faith is
considered retaliation.
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II1.

C.

2 Perpetuation of conduct listed in the definition of bullying or harassment
by an individual or group with intent to demean, dehumanize, embarrass,
or cause emotional or physical harm to a student or school employee by:

Incitement or coercion

Accessing or knowingly and willingly causing or providing access to data
or computer software through a computer, computer system, or computer
network within the scope of the district school gystem.

c. Acting in a manner that has an effect of bullying or harassment.

ap

Behavior Standards

The Gadsden County School District expeets students to'eonduct themselves as
appropriate for their levels of dewvelopment, maturity, and demonstrated
capabilities with a proper regard for the tights and welfare of other students and
school staff, the educational purpose underlyingall school activities, and the care

of school facilities and equipment. Gadsden County School District emplovees
are_responsible for adhepilig to the Principles Ofofessional Conduct of the

Education Profession ingitlofid@and district poliei@Skeoverning conduct and

behavior. :

The District believes that standards for student behavior must be set cooperatively
through interaction among the students, parents/legal guardians, staff, and
community members producing an atmosphere that encourages students to grow
in selfsdiscipline. The development of this atmosphere requires respect for self
and others, as well as for District and community property on the part of students,

_staff, and community members. Because students learn by example, school
“administrators, faculty, staff, and volunteers will demonstrate appropriate

behavior, treat others with eivility and respect, and refuse to tolerate bullying or
harassment.

Refer to the Code of Conduct for specific behavior expectations.

IV.  Consequences

A. Commiitting an act of bullying or harassment
1. Concluding whether a particular action or incident constitutes a violation
of this policy requires a determination based on all of the facts and
surrounding circumstances followed by the determination of disciplinary
sanctions appropriate to the perpetrators position within the district. The
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B.

physical location or time of access of a computer-related incident cannot
be raised as a defense in any disciplinary action.

Consequences and appropriate remedial interventions aetiés for students
who commit acts of bullying or harassment may ramge from positive
behavioral interventions up to and including suspension or expulsion, as
outlined in the Code of Student Conduct.

Consequences and appropriate remedial intgrventions aetion for a school
employee, found to have committed an act of bullying or harassment, shall
be determined in accordance with District policies, procedures, and
agreements.  Additionally, egregious acts of harassment by certified
educators may result in a sanefion against an_eéducator’s state issued
certificate.

Consequences and appropriate remedial aetion for a visitor or volunteer,
found to have committed an act of bullying or harassment, shall be
determined by the sehool or district administrator after consideration of
the nature and cireumstanees of the act, including reports to Professional
Standards and/or appropriate law enforcement officials.

Wrongful and intentional accusation of an act of bullying or harassment

1.

Consequenees and appropriate remedial interventions aetien for a student,
found to have wrongfully and intentionally accused another as a means of
bullying or harassment, range from positive behavioral interventions up to
and including suspension or expulsion, as outlined in the Code of Student
Conduct.

Consequences and appropriate remedial interventions aetien for a school
employee, found to have wrongfully and intentionally accused another as
a means of bullying or harassment, shall be determined in accordance with
Distriet policies, procedures, and agreements.

Consequences and appropriate remedial action for a visitor or volunteer,
found to have wrongfully and intentionally accused another as a means of
bullying or harassment shall be determined by the school administrator
after consideration of the nature and circumstances of the act, including
reports to Professional Standards and/or appropriate law enforcement
officials.
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V. Reporting an Act of Bullying or Harassment

A.

At each school, the principal or the principal’s designee shall be responsible for
receiving oral or written complaints alleging violations of this peliey and will
determine the appropriate action. :

All school employees are required to report alleged violations of this policy to the
principal or the principal’s designee.

All other members of the school community, including students, parent/legal
guardians, volunteers, and visitors are encouraged to report any act that may be a
violation of this policy anonymously or in persen to the principal or pringipal’s
designee.

The principal of each school in the Distriet shall establish and prominently
publicize to students, staff, volunteers, #ad parents/legal guardians. visitors and
other agents, how a report of bullying or harassment may be filed either in person
or anonymously and how this report will be aeted upon.

The alleged victim of bullying or harassment, anyone who witnessed the bullying
or harassment, and anyone who has credible information that an act of bullying or
harassment has taken place may file a report of bullying or harassment.

A school employee, school volunteer, student, parent/legal guardian or other
persons who promptly reports in good faith.an act of bullying or harassment to the
appropriate school official and who makes this report in compliance with the
procedures set forth in the District pelicy 1s immune from cause of action for
damages arising out of the reporting itself or any failure to remedy the reported
incident,

Submission of a good faith complaint or report of bullying or harassment will not
affeet the complainant or reporter’s future employment, grades, learning or

_working environment, or work assignments.

Any written oral reperting or an act of bullying or harassment shall be considered
an official means of reporting such 4ct(s).
Reporting may be made anonymously, but formal disciplinary action may not be

based solely on the basis of an anonymous report. The principal/designee or

apprepriate Jai@ 8y stem to ensure that problems are addressed in a timely manner.

VI.  Investigation of a Report of Bullying or Harassment

A. The investigation of a reported act of bullying or harassment is deemed to be a
school-related activity and shall begin with a report of such an act.

B. @¥litle the District does not assume any liability for incidents that occur at a bus
$top or en route to and from school. a student or witness may file a complaint
following the same procedures for bullying or harassment against a student and
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the school will investigate and/or provide assistance and intervention as the
principal/designee deems appropriate.

Incidents that require a reasonable investigation when reported to appropriate
school authorities shall include alleged incidents of bullying or harassment
allegedly committed against a child while the child is en route to school aboard a
school bus or at school bus stop.

The principal or designee shall select an individual(s), employed by the school
and trained in investigative procedures, to initiaté the investigation. The person
may not be the accused perpetrator (harasser or bully) or victim.

Documented interviews of the victim, alleged perpetrators and witnesses shall be
conducted privately, separately, and shall be confidential. Each individual
(victim, alleged perpetrator, and witnesses) will be interviewed separately and at
no time will the alleged perpetrator and victim bednterviewed together.

The investigator shall colleétand evaluate the facts ineluding but not limited to:

1. Description of incident(s) including nature of the behavior;

2. Context in which the alleged ingident(s) oceurred;

3. Heow often the conduct oceurred;

4. Whether there were past ineidents or past continuing patterns of behavior;

ationship bctwcen the pﬂIﬁCS involved;

6. The characteristics of parties involved, i.e., grade, age, sex, race;

y A The identity and number of individuals who participated in bullying or
harassing behavior;

8. Where the alleged incident(s) occurred;

9. Whether the conduct adversely affected the student’s education or

educational environment or the emplovees work or workplace
environment:

10. Whether the alleged victim felt or perceived an imbalance of power as a
result of the reported incident; and
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VIL

11 The date, time, and method in which the parents/legal guardians of all
parties involved were contacted; and

12, The date. time and method in which all parties involy#@¥n the case of

emplovees were contacted.

. Whether a particular action or incident constitutes a violation of this policy shall

require a determination based on all the facts and surrounding circumstances and
shall include

1. Any recommended remedial steps sieeessary to stop the bullying and/or
harassing behavior; and

2 A written final report to the principal 0x the agpropriate administrator.

. The maximum of ten (10) school days shall be the limit for the initial filing of

incidents and completion of the investigative procedural steps.

The highest level of conmfidentiality pessible will be wpheld regarding the
submission of a complaint or a report of bullying and/or harassment and the
investigative procedures that follow.

Investigation to Determine Whether a Reported Act

of Bullying or Harassment is Within the Seope of the District

A.

The principal or designee will assign an individual(s) who is trained in

“investigative procedures to.initiate an investigation of whether an act of bullying

or harassment is within the seope of the School District.

The trained investigator(s) will provide a report on results of investigation with
recommendations for the principal to make a determination if an act of bullying or
harassment falls within the scope of the District.

1. If it is within the scope of the District, a thorough investigation shall be
conducted.

2. If it is outside the scope of the District and determined a criminal act, the
principal shall refer the incident(s) to appropriate law enforcement.
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3. If it is outside the scope of the District and determined not a criminal act,
the principal or designee shall inform the parents/legal guardians of all
students involved.

Computers without web-filtering software or computers with Web—ﬁltering
software that is disabled shall be used when complaints of eyberbullying are
investigated.

VIII. Notification to Parents/Guardians of Incidents of Bullying or Harassment

A.

Immediate notification to the parents/legal guardians of a victim of bullying or
harassment and the parents/legal guardians 88l perpetrator of an act of bulNjng
or harassment as well as notification tod#i@pencies whegihcriminal charges maw
be pursued against the perpetrator.

1. The principal, or designee, shall promptly report via telephone, personal
conference, and/or in writing, the occurrenee of any incident of bullying or
harassment as defined. by this policy to the parent or legal guardian of all
students involved on the same day an investigation of the incident(s) has
been initiated, or weasonably theweaiier. Notifieation must be consistent
with the student privacy rights under the applicable provisions of the
Family Educational Rights and Privacy Aet of 1974 (FERPA).

2 If the bullying or harassment incident results in the perpetrator being
. charged with a crime, the principal, or designee, shall by telephone or in
writing by first class mail, inform the parents/legal guardian of the
victim(s) involved in the bullying or harassment _incident about the Unsafe
School Choiee Option (Every Student Succeeds Act, Title VIII, Part F,
Subpart 2, Section 8532) that states . . .a student who becomes a victim of
a violent criminal offense, as determined by State law, while in or on the
grounds of a public elementary school or secondary school that the student
attends, be allowed to attend a safe public elementary school or secondary
school within the local educational agency, including a public charter
school.™

Immediate notification to the parents/legal guardians of the perpetrator of an act
bullying or harassment.

The principal, or designee, shall promptly report via telephone, personal
conference, and/or in writing, the occurrence of any incident of bullying or
harassment as defined by this policy to the parent or legal guardian of all students
involved on the same day an investigation of the incident(s) has been initiated.
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Notification must be consistent with the student privacy rights under the
applicable provisions of the Family Educational Rights and Privacy Act of 1974
(FERPA). -

Notification to local agencies where criminal charges may be pursued.
Once the investigation has been completed and it has been determined that

criminal charges may be pursued against the perpetrator, all appropriate local law
enforcement agencies will be notified by telephone and/or in writing.

IX. Referral of Victims and Perpetrators of Bullying or Harassment for Counseling

When bullying or harassment is suspected or when a bullying or‘harassment_incident is
reported, counseling services shall be made available to the Vmﬂm(s), perpetrator(s), and
parents/guardians.

A.

D.

The teacher or parent/legal guardian may request informal consultation with
school staff (specialty staff, e.g., school counselor, school psychologist) to
determine the severity of eoncern and appropriate steps.to address the concern.

The-teacher may request-that The involved student’s parents or legal guardian are

mayv be included.

School personnel or the parent/legal guardian may refer a student to the school
intervention team or equivalent sehool-based team with a problem-solving focus
for comsideration of appropriate services. Parent or legal guardian involvement
shall be required when the student is referred to the intervention team.

If a formal discipline repert.or formal complaint is made, the principal or designee
must refer the student(s) to the school intervention team for determination of
counseling support and interventions. Parent or legal guardian involvement shall

be required.

W asormal di§8iBline report or formal complaint is made against an emplovee, the
prigeipel/design@@pr district administrator must refer the employee to the
Employee Assistdnce Program for determination of appropriate counseling

suppogi@ihd/or interventions.

A sgdent may be required to obtain counseling and/or attend a recognized
trg@lment program at parental expense and show proof of completion of such
goprseling or program. Such offenses may include, but are not limited to,
SUbstance abuse. threats, intimidation. bullying, harassment. or acts motivated by
hate or bias.
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An emplovee component to address intervention and assistance as determined
appropriate by the Employee Assistance Program that includes. but aggnot limited

to:

a. Counseling and support to address the needs of thg@€ims of bullying:

b. Research-based counseling/interventions to ad@#ess the Bgh@xior of the

employees who bully others (e.g.. empathy grairifig. anger maf@g@ment).

G. A school-based component to address intervention and assistance shall be utilized
by the intervention team. The intervention téam may recommend

L Counseling and support to addfess the needs of the victims of bullying or
harassment;

2. Research-based counseling or interventions to address the behavior of the
students who bully and harass others, e.g, empathy training, anger
management; and/or ' :

3. Research-based counseling or interventiens which include assistance and

support provided to parents/legal guardians, if deemed necessary or
appropriate.

X. y Reporting Incidents of Bullying and Harassment

A. Incidents of bullying or harassment shall be reported in the school’s report of data
“eoncerning scheol safety and discipline data required under s. 1006.09(6), F.S.

The report shall include each ineident of bullying or harassment and the resulting
consequences, including discipline and referrals. Cyberbullying incidents shall be
included within the bullying incidents category. The report shall also include, in a
separate section, each reported incident of bullying or harassment that did not

meet the criteria of a prohibited act under this section with recommendations

regarding such meidents.

B. The District will utilize Florida’s School Environmental Safety Incident
Reporting (SESIR) Statewide Report on School Safety and Discipline Data,
which includes bullying and harassment as incident codes as well as bullying-
related as a related element code.

1. SESIR Definitions
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a. Bullying ~ Systematically and chronically inflicting physical hurt
or psychological distress on one or more students or: employees
that is severe or pervasive enoughto create an intimidating, hostile,
or offensive environment; or unreasonably intgffere with the
individual’s school performance or participationg v

2. Bullying and/or hat

3. If the bullying or h
1n01de11ts the inciden

‘Drug Sale/Distribution Excluding Alcohot
Drug Sale/Possession Excluding Alcohol
Fighting

Homicide
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j.  Kidnapping

k. Larceny/Theft

L Robbery

m.  Sexual Battery

n. Sexual Harassment
0. Sexual Offenses

p. Threat/Intimidation
g Trespassing

Tobacco

shall provide bullying and harassment incident, discipline, and
o the Florida Department of Education in the format requested,
s 2, 3, and 5 from Education Information and Accountability

orting on“bullying, harassment, unsubstantiated bullying, unsubstantiated
t, sexual harassment, and threat/intimidation incidents as well as any
elated incidents that have as a basis sex, race, or disability shall include
fent basis. Victims of these offenses shall also have the incident basis
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A, The. District shall ensure that schools sustain healthy, positive, and safe learning
environments for all studerts. It is committed to maintain 4 social climate and
social norms in all schools that prohibit bullying and harassment. ¢Ehis requires
the efforts :of everyone in the school environment — teachers:

staff and school voiunteers shall be glven LnstruetLgn
"tl;i‘st bullymg and ha

. : | o
parents, teachers, school administrators, co
on identifying, preventing, and responding %
instruction on recogmzmg" havi k: : ng and harassment and
taking -appropriate preve -' servations. The list of

e e _
authorized progtams shall ict offices, and on the
District website.

XII.

tion will depend on the seriousness of the. buIIymg or harassment
o, must be con51stent w1th the student prlvacy nghts under the

beginning of each school year, the Superintendent or designee shall, in
, inform school staff; parents/legal guardlans or other persons resp0n51ble
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B. Each District school shall provide notice to students and staff of this policy
through appropriate references in the Code of Student Conduct and employee
handbooks and through other reasonable means.

ki The Superintendent shall also make all contractors contracting with the District

aware of this policy.

D. Each school principal shall develop an annual process for discussing the school
district policy on bullying and harassment with students in a student assembly or

other reasonable format.

E. Reminders of the policy and bullying prevention messages such as posters and
signs will be displayed around each school and on the Disttict school buses.

XIV. Review of Policy

The Superintendent and appropriate staff shall review this policy at a minimum every
three (3) years. The review shallinelude input from parents, law enforcement, and other
community members. The Supérintendent shall present the poliey and any recommended
changes to the School Board for consideration.

STATUTORY AUTHORITY:

LAW(S) IMPLEMENTED:

STATE BOARD OF EDUCATION RULE(S):

1001.41, 1001.42, F.S.

1001.43, 1003.04, 1003.31, 1003.32,
1006.07, 1006.08, 1006.09, 1006.10,
1006.147, F.S.
20 USC 12329

6A-10.081

HISTORY: ADOPTED: 10/22/19
REVISION DATE(S):
FORMERLY: NEW
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CHAPTER 5.00- STUDENTS

DATING VIOLENCE AND ABUSE

5.325%

It is-the policy of the Gadsden School District that all of its students and school employees have
an educational setting that is safe, secure, and free from dating violence and abuse. The District
shall nof tolerate dating violence and abuse of any kind. Dating violence or abuse by any student
is prohibited on school propeity, during any school related or school sponsored program or
activity, or during school sponsored transportation.

L Definitions

A.

Teen dating violence is a pattern of emotional, vetbal, séxuial, or physical abuse
used by one person in a current or past intimate relat10nsh1p to exert power and
control over another when one or both of the parthers is a teenager.

Abuyse is: mistreatment which may include insults, coercion, social sabotage,
sexual harassment, threats and/or acts of phy51ca1 or sexual abuse. The abusive
partner uses this pattern of vielent.and coercive behavior to gain power and
maintain control over the dating partner. This may also include abuse,
harassment, and stalking via electronic devices such as cell phones and
computers, and harassment through a third party, and may be physical, mental, or
both.

1L Reporting Teen Dating Violence or Abuse

A,

The principal or designee shall be responsible for receiving complaints alleging
violations of this policy.

All'school employees are required to report alleged violationis of this policy to the
principal or designee.

In addition to reporting the incident to. the principal or designee, if a district
employee or agent has reason to suspect that an alleged violation .of this policy
might ‘constitute. a crime, the district ‘employee or agent shall also immediately

-report the complaint to law enforcement. Any uncertainty regarding whether an

alleged violation might constitute a crime miust be resolved in favor of reporting
the.incident to law enforcement.

All other members of the -school community, including studerits, parents as

defined by Flotida Statutes, volunteers, and visitors are encouraged to report any
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II1.

act that may be a violation of this policy anonymously or in person to ‘the
principal or designee.

In cases involving an 'alleged.:_perpetrator who-is of adult age and an alleged teen
victim, certain sugpicions. of abuse must be reported to the Florida Abuse Hotline
(1-800-962-2873) or local law enforcement pursuant to Section 39.201, Florida
Statutes.

The principal. shall establish and prominently publicize to students, staff,
volunteers, and parents how a report of dating violerice and abuse may be filed
either in person or anonymously and how this report will be acted upon.

The victim of teen dating violence or abuse, anyone who witnesses an act of
dating violence or abuse, and anyone who has credible information that an act of
dating violence and abuse has taken place may file a report of dating violence and
abuse.

Submission of & good faith cotniplaint or report of teen dating violence or abuse
will not affect the complainant or reporter’s future employment, grades, learhing
or. working environment, or work assignments. Appropriate remedial action will
be pursued for persons found to have wrongfully and intentionally accused
another of an act of dating violence or abuse.

Any written or oral repoft of an act of dating violence and abuse shall be
considered an official means of reporting such act(s). Reports may be made
anonymously, but formal disciplinary action may not be based solely on the basis
of an anonymous report.

Incidents of teen dating violence and abuse shall be filed within ten (10) school
days of the alleged incident or having knowledge of the incident.

Investigations

A.

The principal or designee shall select a staff member employed at the school and

‘trairted in investigative procédires to initiate the investigation. The staff member

may not be the accused perpetrator-or victim.

‘Documented interviews of the victim, alleged peipetrator and witnesses shall be

conducted privately and separately. All interviews are confidential. FEach
individual (victim, alleged perpetrator and witnesses) will be interviewed
separately and at.no time will the alleged perpetrator and victim be interviewed
together.
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The mvesti gatlve process shall be completed within ten (10) school days from the
time the repoit is filed.

The highest level of confidentiality possible will be upheld regarding the
submission of a complaint or a report of teen dating violence and/or abuse and the
mvestigative procedures that follow. School employees shall refrain from sharing
confidential student information with other school employees students, or
community members, unless disclosure is required by law or is necessary to
protect the student’s safety. Any notification made must be consistent with the
student’ privacy rights under the applicable provisions of the Family Educational
Rights and Privacy Act of 1974 (FERPA).

If it-is determined that inappropriate behavior(s) has occurred, the investigator
will make: recommendations for disciplinary action to the principal or
Superintendent.

IV.  Discipline

A,

B
C.
b

Imimediate action shall be taken toeliminate the behavior.
Disciplinary action shall be taken based on the circumstances.of the behavior(s).
Discipline shall be consistent with the provisions of the Code of Student Conduct.

If a crime has been committed, the appropriate law enforcement agency shall be
immediately notified.

V.  Restraining Orders

A.

If an order. of protection has been issued, the student or his/her parent(s) should

inform the school immediately,

The investigator will contact the abuser and his/her patent(s) to initiate a contract
to stay away from the victim, consistent with the terms of the order, with penalties.
for known violations of the contract.

The principal or district administrator will notify law enforcement immediately if
he/she has a reasonable belief that a criminal or.civil restraining order has been

violated..

The school resource officer and/or security officer will respond immediately to a

Teport of a violation of a eriminal or a civil restraining order.
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VL. Support Services for the Victim

The school shall provide a victim of dating violence and abuse with support sétvices-that
may include but are not limited to

A.

G.

A contract with the offender to stay away from the victim while on school
grounds, on school transportation and during school sponsored programs and
events;

Reasonable accommodations, such as class schedule chan’ges;;_

If needed, the school will assist the student in creating an alternative education
plan for the-student such as transferring to a different school or the ability to make
up school work missed due to dating violence,

Security protection, such as safe egress/regress from school and within the school;
Timely and comprehensive investigation of dating violence and abusé coniplaints.

Information and assistance in securing intervention which includes assistance and
support provided to parents/iegal guardians, if deemed necessary and appropriate.

Referrals for outside support and/or connseling.

VIL. Methods of Intervention with the Alleged Perpetrator

A

B.

Allow the alleged perpetrator to respond in writing to the allegations.
Identify and implement interventions tht will be taken to prevent further incidents.

Refer the alleged perpetrator and parents/legal guardlans to help and support
availablé at the school and withing the community.

Address the seriousness of retaliations against the victim for reporting the incident
or cooperating with the investigation. Inform the alleged perpetrator that
retaliation or threats of retaliations in any form designed to intimidate the victim
of dating violence or abuse, those who are witnesses, or those who investigate an
incident, shall not be tolerated.

Provide for increased supervision of the-alleged perpetrator.

Document the meeting and action plans.
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VIII. Curriculum

A. The health education curriculum for students in grades 7 through 12 shall include
dating violence and abuse. The teen dating violence and abuse component shall
include, but is not limited to, the definition of dating violence and abuse, the
warning signs of dating violence and abusive behavior, the characteristics of
healthy relationships, measures to prevent and stop dating violence and abuse, and
community resources available to victims of dating violence and abuse.

B. The curriculum shall have an emphasis on prevention-based education.
IX.  Training
A Teachers, administrators, counselors, instructional assistants, school nurses and
other nonteaching staff such as bus drivers, custodians, and cafeteria workers

shall receive training about teen dating violence and abuse.

B. Students, parents and school volunteers shall also be given instruction related to
teen dating violence and abuse.

54 Training on the District’s policy prohibiting dating violence and abuse and related
procedures shall be conducted, at a minimum, on an annual basis.

i3 The instruction shall include evidence-based methods of preventing dating
violence and abuse and how to effectively identify and respond to incidents of
dating violence and abuse within the scope of the school.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1000.21, 1001.43, 1003.42, 1006.07, 1006.148, F.S.
HISTORY: ADOPTED: 12/15/20

REVISION DATE(S):
FORMERLY: NEW
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CHAPTER 5.00 - STUDENTS

DATING VIOLENCE AND ABUSE

5.325*

It is the policy of the Gadsden School District that all of its students and school emplovees have

an educational setting that is safe. secure, and free from dating violence and abuse.. The District

shall not tolerate dating violence and abuse of any kind. Dating violence or abuse by any student
is_prohibited on school property. during any school related orsschool sponsored progeam or

activity. or during school sponsored transportation.

I. Definitions

A.

Teen dating violence is a pattern of emotional, verbal, sexual. or physical abuse

used by one person in a current or past intimate relationship to exert power and
control over another when one or both of the partners is a teenager.

Abuse is mistreatment which may include insuls, eoercion. social sabotage.

sexual harassment, threats and/or acts of phvswal or ml abuse The abuswe
partner uses this pattern of wviolent and cox avi :
maintain control over theﬁda_g_mm_m_ay also include abuse.

harassment. and stalking via electronic deviees such as cell phones and
computers. and harassment through a third party. and may be physical. mental. or
both.

II. Reporting Teen Dating Vielence or Abuse

PAEC

A.

B. All school employees are required to report alleged violations of this policy to the

incipal or designee.

C. In addition to reperting the incident to the principal or designee. if a district
employee or agent has reason to suspect that an alleged violation of this policy
might eonstitute a crime, the district employee or agent shall also immediately
report the complaint to law enforcement. Any uncertainty regarding whether an
alleged violation might constitute a crime must be resolved in favor of reporting
the incident to law enforcement.

D. All other members of the school community. including students. parents as
defined by Florida Statutes, volunteers, and visitors are encouraged to report any
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act that may be a violation of this policy anonymously or in person to the
principal or designee.

E. In cases involving an alleged perpetrator who is of adult age andgi#lleged teen
victim, certain suspicions of abuse must be reported to the Flo Abuse Hotline
(1-800-962-2873) or local law enforcement pursuant to Se 9.201, Florida
Statutes.

F. The principal shall establish and prominently .publicize to std staff.
volunteers. and parents how a report of dating ce and abuse m3 iled
either in person or anonymously and how thi will be acted upon.

G. The victim of teen dating violence or Bt. anyone wheo witnesses an act @

dating violence or abuse. and anvone shas crediblg prmation that an act of
dating violence and abuse has taken place w prt of dating violence and
abuse. v

H. Submission of a good faitliseomplaint or report @ n dating violence or abuse
will not affect the compigina gporter’s future 8 ent, grades. learning

gnts. Approg p remedial action will
fully an® intentionally accused

or working environment,
be pursued for persons fQiEid to hat
another of an act of dating nce or

L. An if al report o Act of dating violence and abuse shall be
consi ¥ an off m porting such act(s). Reports may be made

aI discipli action may not be based solely on the basis

;1 - [ating 1 fid abuse shall be filed within ten (10) school

ged incident or having knowledge of the incident.

neipal o penee shall select a staff member employed at the school and
p investigdtive procedures to Imtlate the investigation. The staff member

ited interviews of the victim. alleged perpetrator and witnesses shall be
ed privately and separately. All interviews are confidential. Each
vidual (victim. alleged perpetrator and witnesses) will be interviewed
eparately and at no time will the alleged perpetrator and victim be interviewed
together.
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3 The investigative process shall be completed within ten (10) school days from the
time the report is filed.

D. The highest level of confidentiality possible will be uphelddp@@arding the
submission of a complaint or a report of teen dating violence ag abuse and the
investigative procedures that follow. School employees sha gin from sharing
confidential student information with other school cfiplo¥ students, or
community members. unless disclosure is required AW or 4 essary_to
protect the student’s safety. Any notification made nWIst be consiS yith the
student” privacy rights under the applicable proys jonal
Rights and Privacy Act of 1974 (FERPA).

E. If it is determined that inappropriate b or(s) has og ed, the investigat®
will make recommendations for - ACt] o the principal or
Superintendent.

V. Discipline
A. Immediate action shall bgtake iminate the beh?

B. Disciplinary action shall be : d'8 mstan€es of the behavior(s).

i Discipline shall be consistent l '- ovisions of the Code of Student Conduct.

If a cii H& ommitted appropriate law enforcement agency shall be

If protection has be€n issued. the student or his/her parent(s) should
inform ool immediately.

investiod all contact the abuser and his/her parent(s) to initiate a contract

0 g victim. consistent with the terms of the order, with penalties
n violatiohs of the contract.

ipal or district administrator will notify law enforcement immediatelv if
a reasonable belief that a criminal or civil restraining order has been

he school resource officer and/or security officer will respond immediately to a

report of a violation of a criminal or a civil restraining order.
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VI Support Services for the Victim

The school shall provide a victim of dating violence and abuse with suppo rvices that

may include but are not limited to

A. A contract with the offender to stay awav from the vi
grounds. on school transportation and durin
events:

B. Reasonable accommodations. such as class sched

. If needed. the school will assist the stude creating an alternative educ
plan for the student such as transferring @@ fferent schogl or the ability to
up school work missed due to dating e.

D. Security protection, such as safe egress/regré g ool and within the school:

E. Timelv and comprehensi estigation of datin® ence and abuse complaints.

F. Information and assistan p pvention whi ludes assistance and
support provided to parentsiléga 44 med neC€ssarv and appropriate.

G. Referrals for gutside support 2 ! seling.

VII.  Methods of Ipgesve€ntion With the Allegd@Perpetrator

W the alleged hetrator to red

d in writing to the allegations.

s tht will be taken to prevent further incidents,

Refer eged perpetrator and parents/legal guardians to help and support
ailable 2 chool and withing the community.

ess of retaliations against the victim for reporting the incident
prating With the investigation. Inform the alleged perpetrator that
or threats of retaliations in any form designed to intimidate the victim
violence or abuse. those who are witnesses. or those who investigate an
shall not be tolerated.

ride for increased supervision of the alleged perpetrator.

Document the meeting and action plans.
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VIII. Curriculum

A. The health education curriculum for students in grades 7 through 128hkall include
dating violence and abuse. The teen dating violence and abuse g onent shall

warning signs of dating violence and abusive behavior,
healthy relationships. measures to prevent and stop dating

B. The curriculum shall have an emphasis on preveg

1 Training

A Teachers, administrators. counselors.
other nonteaching staff such as bus d
shall receive training about teen dating viol&

piven instruction related to

B. Students. parents and schg olunteers shall als®

teen dating violence and ‘abust

Training on the District’s pt m&p iolen€e and abuse and related

procedures shall be conductdda@t a minif m. o al basis.

D. The ins all includé 'nce-based methods of preventing dating
violeng@ gnd abtge@ind how touflectively identify and respond to incidents of
dati scope of the school.

STATUTOR 1001.41, 1001.42, F.S.

1000.21, 1001.43, 1003.42, 1006.07, 1006.148, F.S.

ADOPTED: 00/00/0000
REVISION DATE(S):
FORMERLY: NEW

©NEFEC
PAEC Gadsden 5.325*
NEW: 00/00/0000

Page 5 of 5

Page 200 of 245



CHAPTER 6.00 - HUMAN RESOURCES

EMPLOYMENT DEFINED

6.11

Employment Eligibility — The school district shall register with and use the E-Verify
system to verify the work authorization status of all newly hired employees.

IL. Full Time - A regular full time employee is a person who is employed for the school term
or for the school fiscal year to render the minimum number of hours each day as
established by the Board for that position or job.

Ill.  Part-time - A part-time employee is a person who is employed to render less than the
number of hours each day as established by the Board for a regular full time employee.

IV.  Temporary - A temporary employee is a person whose employment is expected to be for a
limited time to fill a vacancy for which a permanent employee is not available or to
perform some work of a temporary nature. Such employment will cease at the close of
the school term or school fiscal year or when the temporary work has been completed. A
temporary employee may be a part-time or a full time employee.

STATUTORY AUTHORITY: 1001.41, 1012.22, 1012.23, F.S.

LAW(S) IMPLEMENTED: 288.061, 448.095, 1001.43, 1012.22, F.S.

HISTORY: ADOPTED: 10/22/2019

REVISION DATE(S): 12/15/20
FORMERLY:
©NEFEC
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CHAPTER 6.00 - HUMAN RESOURCES

EMPLOYMENT DEFINED
6.11
L. Employment Eligibility — The school district shall register with and use the E-Verify
system to verifv the work authorization status of all newly hired emplovees.
II. Full Time - A regular full time employee is a person who is employed for the school term

III.

IV.

or for the school fiscal year to render the minimum number of hours each day as
established by the Board for that position or job.

Part-time - A part-time employee is a person who is employed to render less than the
number of hours each day as established by the Board for a regular full time employee.

Temporary - A temporary employee is a person whose employment is expected to be for a
limited time to fill a vacancy for which a permanent employee is not available or to
perform some work of a temporary nature. Such employment will cease at the close of
the school term or school fiscal year or when the temporary work has been completed. A
temporary employee may be a part-time or a full time employee.

STATUTORY AUTHORITY: 1001.41, 1012.22, 1012.23, F.S.

LAW(S) IMPLEMENTED: 288.061, 448.095, 1001.43, 1012.22, F.S.

HISTORY: ADOPTED: 10/22/2019

REVISION DATE(S):
FORMERLY:
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CHAPTER 6.00 - HUMAN RESOURCES

APPOINTMENT OR EMPLOYMENT REQUIREMENTS

6.17*
Any person desiring employment shall file'a completed application on the form provided by the
Superintendent.
L Qualifications

A, Must be of good moral character.

B. Must have attained the age of eighteen (18) years with the exception of students
employed by the Board.

C. Must not be ineligible for employment under 1012.315, F.S., if applying for an
1instructional, administrative or any other position requiring direct contact with
students.

1I. Certificate Requirements

Each applicant fot an instructional or a certificated administrative position shall hold a
certificate, have a receipt from the Florida Department.of Education acknowledging that
an application has been filed and that issuanee of the certificate is pending, or have the
proper license to perform services.

A,

To be considered. for a positiOn, an applicant shall be duly qualified for that
position in accordance with state law, regulations of the Florida Department of
Education and the approved job description. If it appears that the applicant is

eligible for proper certification, appointinent’ may be ‘made subject to the
conditions set forth in the annual contract of employment as approved by the
-School Board.

Any person not holding a valid Florida certificate at the time of employment shall

be required, upon initial employmeiit, 10 make application to the Florida
Department of Education for such a certificate, through the Personnel Services
office of the District. When such ceitificate is received, it must be filed with the
officé of the Superintendent. If the Department of Education declines to issue a
certificate, the person’s employment shall be terminated immediately. Failure to
file-such certificate, except for good cause as determined. by the Superintendent,
shall result in the termination of employment.

©ONEFEC

PAEC

Gadsden 6.17*

Adopted: 10/2820

Page'l of 6

Revised: 12/15/2020

Page 203 of 245



HI.  Interviews and Appointments

A.

When interviews are conducted by interview teams, including those with
community representatives, the team shall reasonably reflect the District’s diverse
racial, ethnic, and gender composition.

The Superintendent or designee shall monitor and ensure that appointments-and

‘assignments are consistent with the District’s intent of maintaining a diverse work

force.

IV.  Driving Record

A,

The driving record of each applicant for the position of school bus operator or for

any -position that would require the person to drive a School Board vehicle shall
be reviewed to determine if the record contains any infractions of the driving code
that would make the applicant unqualified for the position in accordarice with the
District safe driver plan.

The driving record of each cuirent school bus operator shall be reviewed prior to
the first day of the fall semester and periodically during the school year to
determine if the record contains any infractions of the driving code that would
make the operator unqualified for the position in accordance with the District safe
driver plan. The driving record of atiy einployee who is required to drive a
School Board vehicle shall also be reviewed periodically during the year to
determine whether the employee may continue in the position.

V.  Initial Employment

A,

Any offer of employment with the School District is conditioned on submission of
fingerprints as required by Flotida Statute and a background investigation by the
Superintendent or designee and District Criminal Background Check (CBC)
committee. -After a job offer, but prior to beginning employment with the District,

all candidates for all positions: thust undergo a criminal and employment
background check (including verification of work authorization status through the

E-Verify system) to determine suitability for employment. The application for

employment shall inform apphcants they are subject to criminal background
checks, and advise applicants that failure to be truthful on the application about

©ONEFEC
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prior: criminal history will be grounds for ineligibility or dismissal from
employment.

B. As a condition of employment and prior to beginning work, an applicant who has
received a conditional job offer must file a complete set of fingerprints taken by
an authorized law enforcement officer or an employee of the District trained to
take fingerprints. The fingerprints shall be processed by the Florida Department
of Law Enforcement (FDLE) and the Federal Burean of II’]VCStlgaUOD (FBI). The
applicant shall be required to pay for full costs of processing at the time of
ﬁngerprmtmg

C. A Criminal Background Check (CBC) committee shall be established to review
the criminal history of all persons neminated for initial employment. The CBC
committee shall obtain criminal background information for applicants through
requests to the Florida Department of Law Enforcement (FDLE) and the Pederal
Bureau of Investigation (FBI). The CBC committee shall include, but not be
limited to, the Director of Personnel Services, the District EEQ Officer, and a
reptesentative of the County Sheriff’s Department.

D.  When the fingerprint or background check reports are returned, the Committee
shall review both the application and the report(s) concerning the individual. The
CBC committee will compare the information provided by the new employee
with the information received from the EDLE and/of the FBI ‘pursuant to Florida
Statute.

E. The Superintendent or designee shall conduct employment history checks of
applicants for instructional, administrative or any other positions requiring direct
contact with students. The employment history check shall include; but hot be
limited to, screening through the use of educator sereening tools described in law
and contact with each previous employer. All findings shall be documented. If
the ‘Superintendent is unable to contact a previous employer, he/she shall
document all efforts to contact. the previous employer. For all other appllcants
the CBC commitiee or its designee shall contact ot attempt to contact all prior
employers for a minimum of the past ten (10) years and all private or public.
educational institutions by which the -applicant was previously employed while
age eighteen (18) or older. The committee shall document all attempts to contact
previous employers.

F. No applicant who has received a conditional job offer shall begin work before.
his/her fingerprints are processed, the criminal and’ pre-employment investigation
is completed, and a deterrnination is rendéred as to suitability for employment,
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Based upon the facts of an application,.criminal background check or other valid
or reliable data sources, -applicants who are, or have been convicted of certain
serious offenses may be denied employment by the School District. As used in
this section the term conviction is defined as a finding of guilt, a plea of guilty, or
a plea of nolo contendere, or a verdict of guilty The withholding of adjudication
or the entry of an. order sealing or expunging the record requiring a pre-trial
intervention or pre-trial diversion shall not be considered an. exception to this
section. Other information' derived from the pre-employment investigation, which
indicates the applicant may not be suitable for employment by the School District,
may be grounds for denying employment to an applicant.

An applicant shall be disqualified from employment in any position requiring

direct contact with students if he/she is ineligible for employment under

1012.315, F.S.

Any instructional or noninstiuctional persots under contract to the School District

to operate student programs, student teachers, persons participating in short-term
teacher assistance experietices o field experiences who have direct contact with

students must meet the requirements of V.A,, B. E, and F. Such persons may not

be in direct contaet with students if ineligible under 1012.315, F.S.

V1.  Current Employees

A,

Whenever a personnel investigation of a complaint against an employee is
required, & criminal background check may be conducted as part of the

investigation,

If it is discovered during the period of employment that a regular employee has a.
prior criminal record and that the employee was requested to provide this
information at the time of hire, but did not do so, the employee may be subject to
disciplinary action, including: dismissal for submitting false information on the
employment application, or otherwise having misled the District.

If'it is discovered during the period of employment that an employee has a prior
criminal record and no falsification of an application nor attempt to mislead
occurred, the record shall be reviewed by the CBC Committee. The committee.

shall consider all information, including any mitigatitig conditions, and report.

findings of fact, possible mitigating circumstances and recommendations for
action to the Superintendent. The employee shall have the opportunity to respond
in writing to the findings and recommendation.. The Superintendent shall review
the record, recommendation and response before taking appropriate action.
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Appeal of the Superintendent’s action shall follow collective bargaining
agreements or School Board Policy, as appropriate.

D. Instructional personnel and noninstructional or contractual personnel who have.
direct contact with students or have access to or control.of schéol funds must meet
the screening requirements described in law every five (5) years. Personnel
whose fingerprints have not been maintained by the Department of Law
Enforcement are required to be re- ﬁngerprmted

E. An employee whose- criminal record aftet employment would disqualify him/her
from employment shall be subject to disciplinary action up to and including.
terniination. '

VII.  Aceeptance of Appointment
Failure to. signify acceptance of appointment within ten (10) days after receipt .of the
official notice of appointment shall be considered a rejection of the offer and the position
shall be declared vacant.

VIII. Reconsideration and Appeal
A. Applicants who have been denied employment, and probationary employees who

have been denied permanent employment, on the basis of their criminal record
and/or background check, may tequest reconsideration by the CBC Committee
only if they present new information not previously available to the committee.

B. Apphcants who have been denied employment, and probationary employees who
have denied permanent employment, because of their criminal record, drug
screening and/or background check, may appeal to the Sup_ermt_ende_nt
Applicants and probationary employees shall receive written noticé of the right to
appeal the decision by the CBC comumittee. to the Superintendent. Theii appeal
must ‘be in writing, and may respond to the findings and decision of the CBC
Committee. If new information is to be submitted, the applicant must first request
reconsideration by the CBC Committee. The Superintendént’s. decision shall be
final.

IX.  The District shall ensute that all aspects of the recruitment and selection process are job-
related and are consistent with business necessity so as to ensure equal employment
opportunity. Neither the District nor its agents shall engage in any discrimination with
respect to -employment in violation of any state or federal laws. Apphcants shall be
informed of the complaint procedure that may be used should they allege discrimination.
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STATUTORY AUTHORITY: 1001.41, 1012.22, 1012.23, F.S.

LAW(S) IMPLEMENTED: 288.061, 381.0056, 448.095, 1001.42, 1001.43, 1012.01,

1012.22, 1012.27, 1012.315, 1012.32,
1012.39, 1012.465, 1012.55, 1012.56, F.S.

STATE BOARD OF EDUCATION RULE(S): 6A-3.0141
HISTORY: ADOPTED: 10/28/20
REVISION DATE(S): 12/15/20
FORMERLY:
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CHAPTER 6.00 - HUMAN RESOURCES

APPOINTMENT OR EMPLOYMENT REQUIREMENTS

Any person desiting employment shall file a completed application on th

Superintendent.
L Qualifications
A, Moust be of good moral character,

B.  Must have aftained the age of eightee years with thé:exception of students

employed by the Board.

C. Must not be ineligible. for employment uridk 15, E.S., if applying for an
instructional, administrati niring direct contact with
students.

IL. Certificate Requirements

trative position shall hold a
partment of Education, acknowledging that
¢ of the certificate is pending, or have the

‘Each applicant for an mstructlonal
certlﬂcate have

w, regulations of the Florida Department of
escription. If' it appears that the applicant is
oper certificati 11 appeintment may be made subject to the
forth in the annual contract -of employment as approved by the

ed, upon mltlal employment to make apphcatxon to the Florlda
nt of Education for such -a certificate, through the Personnel Services
he District. When such certificate is received, it must be filed with the
f the Supermtendent If the Department of Education declines to issu¢ a
cate, the person’s employment shall be terminated immediately. Failure to
“such certificate, except for good cause as determined by the Superintendent,
'shall result in the termination of employment.
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II.  Interviews and Appointments

A.

When interviews are conducted by interview teams, including those with
community representatives, the team shall reasonably réflect the Distriet’s diverse
racial, ethnic, and gender composition. .

The Superintendent or designee shall monitor and ensure that appointments and
assignments are consistent with the District’s intent of mamtammg a diverse work
force. 4

IV.  Driving Record

A.

The driving record of each applicant for the position of school bus operator or for
any position that would re@uire the person to drive a School Board vehicle shall
be reviewed to determine if the reeord contains any infraetions of the driving code
that would make the applicant unqualified for the posmon in accordance with the
District safe driver plan.

The driving record of each current sehool bus operator shall be reviewed prior to
the first day of the fall semester and periodically during the school year to
determine if the teeord contains any infractions of the driving code that would
make the operator unqualified for the position in accordance with the District safe
driver plan. The driving record of any employee who is required to drive a
School Board vehiele shall also be reviewed periodically during the year to
determine whether the employee méy continue in the position.

V. Initial Employment

A.

Any offer of employment with the School District is conditioned on submission of
fingerprints as required by Florida Statute and a background investigation by the
Superintendent or designee and District Criminal Background Check (CBC)
commiittee. After a job offer, but prior to beginning employment with the District,
all candidates for all positions must undergo a criminal and employment
backgsennd check check (including verification of work authorization status
thgough the E-Verify system) to determine suitability for employment. The
application for employment shall inform applicants they are subject to criminal
background checks, and advise applicants that failure to be truthful on the
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application about prior -¢riminal history will be grounds for ineligibility or
dismissal from employment.

fmgerprmtmg

C. A Criminal Background Check (CBC) cop
the criminal history of all persons nomi
committee shall obtain criminal backi
requests to the Florida Department of La
Bureau -of Tnvestigation (FBI). The CB
limited to, the Director of Personnel Servic
'representatlve of'the Count$

rP(FDLE) and the Federal
¢ shall include, but not be

CBC commiitee will compa
with the 1r1fo,rmat10n receives

i ent hlstory check shall mclude but not be
18 of educator screening tools described in law
-with each prevmus employer. All ﬁndlngs shall be documented. If
ndent is unable to contact a previous emplover, he/she shall

or its designee shall contact or attempt to. contact all prior
imum of the past ten (10) years and all private or public

icant who has received a conditional job offer shall begin work befote
er ﬁngerprmts are processed, the criminal and pre-employment. investigation
is completed, and a determination is-rendered as to suitability for employment.
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G. Based upon the facts of an application, criminal background check or other valid
or reliable data sources, applicants who are, or have been convieted of certain
serious offenses: ‘may be denied employment by the School District As used in
this. Sectlon the term conv1ct10n is deﬁned asa ﬁndmg of guitit, a‘ gu1lty, or

tion to this

.

tion, which

oyment in any position reqii

H.  An applicant shall be disqualified from
“ineligible fbr employment ‘und

direct contact with students if he/shi
1012.315, F.8.

I Any instructional or noninstructional perso i t'ract to-the SchOOl District
‘to operate. student programs, student teachers,
teacher assistance experie. or ﬁeld experience
students must meet the r o fV.A.B.Ea
be in direct contact with s " '

VL. Current Employees

‘the time of hire, Eﬁt did 1ot do so, the. employee may be subJect to
action, including dismissal for submitting false information on the
plication, or otherwise having misled the District,

record and no falsification of an apphcatlon nor attempt to mislead
‘the record shall be reviewed by the CBC Committee. The committee
ider all information, including any mitigating conditions, and report
~ of fact, possible mitigating circumstances and récommendatichs for

riting to the findings.and recommendation. The Superintendent shall review
e record, recommiendation and response before taking appropriate action..
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Appeal of the Superintendent’s action shall follow collective bargaining
agreements or School Board Policy, as appropriate.

‘who have
iids must meet
rs. Personnel

D. Instructional personnel and noninstructional or contractual perso; '
direct contact with students or have access to or control of scho
the screenmg requlrements descnbed n Iaw every. ﬁve (5

Enforcement are requlred to be re- ﬁngerprmted

E. An employee whose criminal record after emply
from employment. shall be subject to disci
terminatiofi.

VIL  Acceptance of Appointment
Failure to signify acceptance of appointment within feg fdays after receipt of the

official notice of appointment shall be considered a r n of the offer and the position
shall be declared vacant. A N

VHI. Reconsideration and Appeal

A. bationary employees who
tent, on the basis of their ctiminal record
' €st recon51derat1on by the CBC Committee
i.not previously available to the committee.
B. oyment, -and probationary employees who

_. ‘because of thelr crm‘unal record drug'_

; _pro’oatlonary em Toyees shall receive wntten notlce of the nght to_
cision by the CBC committee to the Superintendent. Their appeal
mg, and may respond to the f ndmgs and decision of the CBC'

ensure that all aspects of the recruitmeiit and seléction process are job-
7 consistent with business necessity so as to. ensure equal employment
either the District nor its agents shall engage in any discrimination with.
mployment in violation of any state or federal laws. Applicants shall be.
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STATUTORY AUTHORITY: 1001.41, 1012.

LAW(S) IMPLEMENTED: 288.061, 381.0056, 448.095, 1
1012.22,

STATE BOARD OF EDUCATION RULE(S):

HISTORY: ADOPTED: 10/28/20
ON DATE(S): 00/00/0000

FORMERLY:
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CHAPTER 8.00 - AUXILIARY SERVICES

SAFETY

II.

111

Iv.

8.10*+

The safety of pupils, employees and visitors shall be the responsibility of the authorized
person in charge of each site owned or.operated by the School Board. The supervisor of
each site or facility shall cduse to be established a safety committee which shall be

-responsible for the promotion of a safety education and accident prevention program for

that site.

Schools shall cooperate with the police, sheriff’s department, fire department and other
agencies promoting safety education.

To assist in carrying out the responsibilities. for safety, each principal shall appoint a
member of the staff as school safety coordinator.

No person shall bring on any School Board premises or have in his/her possession or in

his/her vehicle any School Board property, any firearm, weapon or destructive device
uniless such weapon is required as part of histher regular job responsibilities.

School Environmental Safety Incident Reporting. The Superintendent shall develop and
implement procedures for timely and accurate reporting of incidents related to school
safety and discipline and shall provide training to appropriate personnel in accordance
with law and State Board of education rules. The District will utilize Florida’s School
Environmental Safety Incident Rep_o_rti'ng (SESIR) Statewide Report on School -Safety-
and Discipline Data to report the 26 incidents of crime; violence and disruptive behaviors
that occur on school grounds, on school {iransportation, and at off-campus, school
sponsored events to the Department Of Education.

A.  The Superintendent must certify to the Department of Education that the
requirements for timely and accurate reporting of SESIR incidents has beén met.

B. School principals must ensure that all persons at the school Jevel responsible for
documenting SESIR information participate in the on-line training offer'ed by the
Department and énsure that SESIR data is accurately and timely-rep_orte‘d.
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VL

VIL

VIIL

IX.

Nonmedical School District personnel shall not perform invasive medical services that
require special medical knowledge, nursing judgment and nursing assessment including,
but not limited to, sterile catheterization, nasogastric tube feedings, cleaning and
maintaining a tracheotomy and deep suctioning of a tracheotomy. Nonmedical assistive
personnel can perform health related services upon successful completion of child-
specific training by a registered nurse, a licensed practical nurse, a physician or a
physician assistant. These procedures, which include but are not limited to clean
intermittent catheterization, gastrostomy tube feedings, monitoring blood glucose and
administering emergency injectable medications, must be monitored by a nurse. A
registered nurse, licensed practical nurse, physician or physician assistant shall determine
if nonmedical School District personnel shall be allowed to perform any other invasive
medical services not listed above.

A child under the age of sixteen (16) shall wear appropriate headgear as required by law
for any equine activity on a public school site. Students shall wear appropriate headgear
when participating in an off campus, school sponsored equine activity as required by law.

The Superintendent shall develop and present to the Board for approval appropriate
emergency management and emergency preparedness plans.

The District shall annually conduct a self-assessment of safety and security practices.
Based upon this self-assessment and other concerns, if applicable, the Superintendent
shall present appropriate recommendations to the School Board for increasing safety and
security and the School Board shall take such actions as it deems necessary and
appropriate to address safety and security in the District or at individual sites.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 316.614, 773.06, 1001.43, 1006.062(3), 1006.07, F.S.

HISTORY: ADOPTED: 10/22/19

REVISION DATE(S): 01/28/20, 12/15/20
FORMERLY:
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CHAPTER 8.00 - AUXILIARY SERVICES

SAFETY

II.

II.

IV.

8.10*+ OPTION 2

The safety of pupils, employees and visitors shall be the responsibility of the authorized
person in charge of each site owned or operated by the School Board. The supervisor of
each site or facility shall cause to be established a safety committee which shall be
responsible for the promotion of a safety education and accident prevention program for
that site.

Schools shall cooperate with the police, sheriff’s department, fire department and other
agencies promoting safety education.

To assist in carrying out the responsibilities for safety, each principal shall appoint a
member of the staff as school safety coordinator.

No person shall bring on any School Board premises or have in his/her possession or in
his/her vehicle any School Board property, any firearm, weapon or destructive device
unless such weapon is required as part of his/her regular job responsibilities.

School Environmental Safety Incident Reporting. The Superintendent shall develop and
implement procedures for timely and accurate reporting of incidents related to school
safety and discipline and shall provide training to appropriate personnel in accordance
with law and State Board of education rules. The District will utilize Florida’s School
Environmental Safety Incident Reporting (SESIR) Statewide Report on School Safety
and Discipline Data to report the 26 incidents of crime, violence and disruptive behaviors
that occur on school grounds, on school transportation, and at off-campus, school
sponsored events to the Department Of Education.

A. 1he Superintendent must certify to the Department of Education that the
requirements for timelv and accurate reporting of SESIR incidents has been met.

B. Schoel principals must ensure that all persons at the school level responsible for
documenting SESIR information participate in the on-line training offered by the
Department and ensure that SESIR data is accurately and timelv reported.
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VIL

VIIL

IX.

Nonmedical School District personnel shall not perform invasive medical services that
require special medical knowledge, nursing judgment and nursing assessment including,
but not limited to, sterile catheterization, nasogastric tube feedings, eleaning and
maintaining a tracheotomy and deep suctioning of a tracheotomy. Nonmedieal assistive
personnel can perform health related services upon successful completion of child-
specific training by a registered nurse, a licensed practical nurse, a physician or a
physician assistant. These procedures, which include but are not limited to clean
intermittent catheterization, gastrostomy tube feedings, monitoring bloed glucose and
administering emergency injectable medications, must be monitored by a nuse. A
registered nurse, licensed practical nurse, physician or physieian assistant shall determine
if nonmedical School District personnel shall be allowed to perform any other invasive
medical services not listed above.

A child under the age of sixteen (16) shall wear appropriate headgear as required by law
for any equine activity on a public school site. Students shall wear appropriate headgear
when participating in an off campus, school sponsored eguine activity as required by law.

The Superintendent shall develop and present to the Board for approval appropriate
emergency management and emergeney preparedness plans.

The District shall annually conduet a self-assessment of safety and security practices.
Based upon this self-assessment and other coneerns, if applicable, the Superintendent
shall present appropriate recommendations to the School Board for increasing safety and
security and the Sehool Board shall take such actions as it deems necessary and
appropriate to address safety and security in the District or at individual sites.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S)4MPLEMENTED: 316.614, 773.06, 1001.43, 1006.062(3), 1006.07, F.S.

HISTORY: ADOPTED: 10/22/19

REVISION DATE(S): 01/28/20,
FORMERLY:
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CHAPTER 8.00 - AUXILIARY SERVICES

SCHOOIL CONSTRUCTION BID PROCESS

8.50%*

L All applicable laws -and School Board policies shall be observed in all construction bid

procedures.

All construction or capital improvement bids shall be accompanied by

evidence that the bidder holds an appropriate certificate or license or that the prime
contractor has a current valid license.

A. Prequalification of Contractors. The Board shall prequalify contractors on an
annual basis or for a specific project. This section is applicable. to bids,
cohstruction management, design build, and any other construction services

application.

B. Sélect‘i_c)n: Process. Those contractors desiting to bid on Board projects must be.
prequalified. The Board may reject any application that contains inaccurate
information.

C. Application. Each contractor, firm or petson requesting pre-qualification shall

submit an application.. The application shall include the following:

1.

Detailed information setting forth the applicant’s competeénce, ‘past
performance, expetience, financial resources, and capability, including a
Publi¢ Entity Crime statement and references.

Audited financial information current within the past 12 months, such as a
balance sheet and . statement of operations, and bonding. capacity. The.
trequirement for financial information may be satisfied by the contractor
providing written verification of the contractor’s bonding capacity.

General information about the contractor company, its principals, and its
history, including state and date of incorporation, regardless of whether the:
contractor is resident. or non-resident of the geographic area served by the
Board. '

Every contractor and subcontractor -desiring to enter into a contract with
the school district shall register with and use the E-Verify system to verify-
the. work: authorization status of all newly hired employees. Contractors
entering into contracts with a subcontractor, must have an affidavit from

NEFEC
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the subcontractor stating the: subcontractor does not employ, contract with,

or subcontract with an unauthorized alien.

a. Contractor must provide: evidence of co_mpl‘iance with Florida
Statute Section 448.095. Evidence may consist of, but is not
limited to, providing notice of Contractor’s E-Verify humber.

b. Contractors e_ntering into contracts with a-subcontractor, must have
an affidavit from the subcontractor stating the subcontractor does
not employ, contract with, or subcontract with an unauthorized
alien.

C.. Contractor shall provide a copy. of sub-contractor affidavit to the
School. Board upon rteceipt and shall maintain a copy for the
duration of the Agreement,

d. Failure to comply with this provision is a material breach of an
Agreement, and School Board may choose to terminate the
Agreement at its sole diseretion. Contractor may be liable for all
costs associated with School Board securing the same services,
inclusive, but not limited to, higher costs for the same services and
rebidding costs (if necessary),

Contractor trade categories and information regarding the state and local
licenses and license numbers held by the applicant.

A list of projects completed within the last five (5) years, including dates,
client approximate dollar value, size, reference name and contact
information that includes phone and e-mail address for each project.

Certificates of ‘insurance confirming current workers’ compensation,
public liability and property damage insurance as required by law.

A list of all pending litigation and all litigation within the- past five (5)
years, including an explanation of each. Litigation initiated by the
contractor to protect the contractor’s legal rights shall not be used as a
basis for rejecting prequalification.

The completed application and financial information shall be attested to
and isi__gne'd- by an authorized officer of the company,. the owner, or sole
proprietor, as appropriate; and the sighature shall be notarized.
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II.

HI.

v,

VI

Alternative Construction Methods. The Facilities Department will consider the following
factors when detenmnmg which construction method (iraditional bid; design-build;

construction management or negotiated contract) will be used for each project: scope of
waork of the project, complexity of the task, the schedule for construction, availability of

skilled persoinel in the local marketplace and past experience on other projects.

Advertising, Bidding and Awarding Contracts. Construction projects shall be advertised

in a local newspaper within general circulation throughout the District for a minimum- of
once a week for three (3) consecutive weeks. The last notice shall appear at least seveil

(7) days prior to the Q and A deadline. Projects estimated to cost less than $300,000 shall

be.advertised for a minimum of one week. All applicable Florida:Statutes, State Board of
Education. rules, and School Board tules shall be observed in school construction bid
procedures,

The Supermtendent or designee shall be responsible for preparing the legal notice for bids
and shall determine that such notice meets the requirements of Flotida Statutes and State

Board of Education rules and contains the information needed by the prospective bidders

to include but not limited to the following

A. Project nameé and location;

B. Brief statement describing the work

C.. From whom and when contract documents are available, including deposit or
charge;

D. Date, time and place relating to submitting of bids;

E. Pre-qualifications of bidder;

F. Procedures for presenting bids;

G. ‘Conditions and terms for receiving bids;

H. Procedures to be followed: in opening and presenting bids to the School Board:
and,

L Conditions for awarding contracts based on bids.

In addition to the publishing of the advertisement for bids, the bid documents shall be
sent to at least three (3) prospective bidders. The advertisement or specifications shall
not specitfy the use of materials or systems by a sole source:-

Construction Bids, General conditions are all costs incidental to but are not incorporated
into the project after it is-completed. General conditions and the project contingency will
be negotiated. General conditions include. (but are not limited to) the following:

NEEFEC
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M.

Utilities including water, electric, phone, internet service, restrooms and septic
services if required. Contractor. is responsible for utilities. until the District
accepts the project ds substantially complete or at the option of the Board, upon
Final Completion.

Office Space which includes all costs related to tental and setup of those spaces.

Temporary Fencing and site security. The confractor has total control and is
responsible for all liabilities on the Construction Site.

Equipment rental or purchase of equipment such as computers and copy
machines.

Vehicles for mobility at the site such as golf carts. IF the contractor plans to rent
company owned equipment to the project documentation shall be provided that
the charges will not exceed rental cost. Cost to include fuel, repairs and
maintenance. Rental should be consistent with industiy standaid.

Waste, trash, debris-and disposal costs.

Erosion and dust control

Mobilization and demobilization.

Drinking water

Salaries of contractor staff working onsite. Contractor staff stationed at the home
office and are related to the firms general operations should not be included.

Mileage reimbursement for travel to and from an employee’s home is rot
reimbursable.

Safety and first aid cost:

Tools may be included. (Any tools or equipment paid for by the District will
remain the property of the District).

VII.  Bid bonds shall be required on all new construction and any renovations: or remodeling
that exceeds $25,000 dollars,

VIIL.  These provisions shall be followed for construction bids
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A, The bid time and date shall be established by the School Board after the
Superintendent’s recomiiiendation.

B. Bids shall be opened at the designated time in the invitation to bid. Af the
designated time, the person presiding shall inquire if all bids have been received;
no other bids shall be accepted and no bid may be withdrawn after the deadline.
Negligence on the part of the bidder in preparing the bid shall confer no right for
withdrawal after the designated time for opening of bids. Bids by telegram shall
not be accepted nor shall any other type of bid be accepted which cannot be
classified as a sealed bid. Bids received by mail shall be stamped with the time
and date received by the purchasing office.

C. Bid openings shall be open to the public unless otherwise specified and allowed
by law, All bids shall be read aloud, and recorded in the presence of all persons.in
‘attendance. Results shall be publicly posted as specified by statute:

D.  When bonding is required, each bid shall be accompanied by & bid bond, a
certified check, or a cashier’s check in an amount equal to five percent (5%) of the
total amount of the bid. Failure to include such bond shall automatically.
‘disqualify the bid from further consideration.

E. The Board will consider all bids received and within the time limit stated in the
advertisement for bids will either reject all bids or award the contract to the lowest
and best bid with preference to materials, contracts, builders, architects, and
laborers who reside within the county and state, whenever such materials can be
purchased at no greater-expense.

F. When a construction contract has been awarded to a contractor on the basis of
proper bids, payments on that contract shall be made on a scheduled basis in an
‘amount approved by the architect. This amount shall consider the ten percent
(10%) hold-back required by Florida Statutes. Upon completion of the
construction, the final payment shall be made only on the School Board’s
approval after proper inspection of the facilities.

IX.  The specifications for construction. bids may not be written to limit any purchase of
systems or materials to a specific brand or a single source of supply, unless the School
Board, after consideration of all available alternative materials and systems, determines
that the specifications' of a. sole material or system is justifiable, based upon ifs cost
interchangeability.
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X. All bid requests shall include a notification to bidders that failure to file a bid protest
within the time and in the manner prescribed by School Board rule shall constitute a
waiver of any further right to protest such bid award.

STATUTORY AUTHORITY: 1001.42, F.S.
LAW(S) IMPLEMENTED: 255.04, 287.055, 287.057,
288.061, 448.095, 1001.43, 1013.46 - .48, F.S.
HISTORY: ADOPTED: 10/22/19
REVISION DATE(S):_12/15/20
FORMERLY:
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CHAPTER 8.00 - AUXILIARY SERVICES

SCHOOL CONSTRUCTION BIDS PROCESS

m 9 Q B »
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license or that the prime contractor has a current valid lic8hse.

A.

Prequalification of Contractors. The Boag all prequalify contrac
an annual basis or for a specific proje s section is applicable to B
construction _management, desig d. and ansh other constructic
services application.

Selection Process. Those contractors o bid on Board projects
must be prequalified. The Board may re|@ ay application that contains
inaccurate information. 4 -'

Application. Each con % person redU@sling pre-qualification
shall submit an applicatid hall incfude the following:

Det ed informatio |!! M- icant's competence, past
fice. experl

¢ financial resources, and capability,
_nﬁﬂih. blic Enti ime statement and references.
: cial infor pn_current within the past 12 months,
lance sheel'@lll statement of operations, and bonding
&g ht for financial information may be
or_providing written verification of the
tor's bonding capacity.
gral information about the contractor company, its principals,
istory, including state and date of incorporation, regardless
gr_the contractor is resident or non-resident of the
' area served by the Board.
very cortractor and subcontractor desiring to enter into a contract
th the school district shall register with and use the E-Verify
stem to verify the work authorization status of all newly hired
ployees. Contractors entering _into  contracts with a
subcontractor, must have an affidavit from the subcontractor stating
the subcontractor does not employ, contract with, or subcontract
with an unauthorized alien.

I
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a. Contractor must provide evidence of compliance with Florida
Statute Section 448.095. Evidence may consist of, but is
not limited to. providing notice of Contract
number.

b. Contractors entering into _contracts with
must have an affidavit from the sub
subcontractor does not employ, contr
with an unauthorized alien.

c. Contractor shall provide a copy gf s
the School Board upon receip shall maintain
the duration of the Agreeme

d. Failure to comply with thi Dvision is a material brea

an Agreement, and Sg Board may@choose to termina

the Agreement at it le discretiof ontractor may be
liable for all costs asso8 ool Board securing the
same services, inclusive, ited to, higher costs for
the same services and rebidd osts (if necessary).

5. Contractor trade gaiegories and info g regarding the state and
local licenses and li¢ pumbers held ¥ g applicant.

6. A list of projects i 9) years, including

dates, client appf@Mimate dof B,_size “reference name and

contact informatio glugdes e and e-mail address for

each project.

¥ of insura ¥hfirming current workers’ compensation,
yblic lialility and prop@fly damage insurance as required by law.

-

8. 4 VA list of a nding litig® and all litigation within the past five (5
: years, inglliling an explap@kion of each. Litigation initiated by the
! gct the @Phtractor’s legal rights shall not be used

IS Torrey Fequalification.
ompleted appliCation and financial information shall be
ed to and signed by an authorized officer of the company. the
Or sole proprietor, as appropriate, and the signature shall be

struction Methods. The Facilities Department will consider the
s when determining which construction method (traditional bid:
bnstruction management or negotiated contract) will be used for
Bcope of work of the project, complexity of the task, the schedule
on, availability of skilled personnel in the local marketplace and past
on other projects.

design-buil
each proje
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lll.  Advertising, Bidding and Awarding Contracts. Construction projects shall be
advertised in a local newspaper within general circulation throughout the District
for a minimum of once a week for three (3) consecutive weeks. T st notice
shall appear at least seven (7) days prior to the Q and A de . Projects
estimated to cost less than $300.000 shall be advertised for
week. All applicable Florida Statutes State Board of E

needed by the prospective bidders to include t limited to the following

A. Project name and location;

B. Brief statement describing the work

C. From whom and when contract docum ailable, including deposit
or charge;

D. Date. time and place reiéiting to submitting o

E. Pre-qualifications of bidder

F. Procedures for presentifigibid

G. Conditions and terms fo : -

H.  Procedures to be followe ping and'y ting bids to the School
Board; and

) Conditig arding con ased on bids.

V. In_additig ertisement for bids, the bid documents
shall b nt to at leg hree 3 ective bidders. The advertisement or

spec lons shall not Specifthe use aterials or systems by a sole source.

VI. Constructl General conditions are all costs incidental to but are not
ingeiporated e project after it is completed. General conditions and the
iII be negotiated. General conditions include (but are not

o
s includingwater, electric. phone, internet service, restrooms and
ervices If required. Contractor is responsible for utilities until the
ccepts the project as substantially complete or at the option of
d, upon Final Completion.

Space which includes all costs related to rental and setup of those

porary Fencing and site security. The contractor has total control and
S responsible for all liabilities on the Construction Site.
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Iy, Equipment rental or purchase of equipment such as computers and copy
machines.

E. Vehicles for mobility at the site such as golf carts. |F the con
to rent company owned equipment to the project docume
provided that the charges will not exceed rental cost. C
repairs and maintenance. Rental should be consi
standard.

F. Waste, trash. debris and disposal costs.

G Erosion and dust control

H. Mobilization and demobilization.

L. Drinking water

J. Salaries of contractor staff working og Contractor staff station
the home office and are related to th s general@perations should n
be included.

K. Mileage reimbursement for travel to & ployee’'s home is not
reimbursable.

L. Safety and first aid cost.

M. Tools may be included Ay tools or equipme aid for by the District will

remain the property of the't

VIl. Bid bonds shall be required d m-

remodeling that exceeds $25.000dellars 4

and any renovations or

Vill. These provisig e followed Yhstruction bids

ate shall bé
commenda

d time and tablished by the School Board after the

. gnated time in the invitation to bid. At the
des e the person presiding shall inquire if all bids have been
receive p other bids shall be accepted and no bid may be withdrawn
er the ine. Negligence on the part of the bidder in preparing the
. no right for withdrawal after the designated time for
Bids by telegram shall not be accepted nor shall an
pe of bid be accepted which cannot be classified as a sealed bid.
pived by mail shall be stamped with the time and date received b
asing office.

Ibenings shall be open to the public unless otherwise specified and

ed by law. All bids shall be read aloud. and recorded in the presence
ot all persons in attendance. Results shall be publicly posted as specified

by statute.
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D. When bonding is required, each bid shall be accompanied by a bid bond,
a certified check, or a cashier's check in an amount equal to five percent

(5%) of the total amount of the bid. Failure to include s bond shall
automatically disqualify the bid from further consideratio

E. The Board will consider all bids received and withi time limit stated in
the advertisement for bids will either reject all bidsf@r@ward ¥ ontract to
the lowest and best bid with preference to matenéls, contra ilders
architects, and laborers who reside within th nty and state, V sver
such materials can be purchased at no g expense.

E. When a construction contract has k awarded a _contractor on the
basis of proper bids, payments hat contragh®hall be made on a
scheduled basis in an amount approg@thby ti@@fchitect. This amount
shall _consider the ten percent (10%)hnibeck required by Florida
Statutes. Upon completion of the constru® the final payment shall be
made only on the Scho@lBoard's approval & proper_inspection of the
facilities.

IX. The specifications for constru yritten*to limit any purchase
of systems or materials to a spé apd or a"si Bource of supply. unless
the School Board, after consider@lion 888l available alternative materials and
systems, deteg D gtions of a sole material or system is

justifiable, haSed upori m geability.

X. Al bid ude a noti
prote! ] d |
constit @ any furth

pn to bidders that failure to file a bid
e man prescribed by School Board rule shall
0 protest such bid award.

1001.42, F.S.

255.04, 287.055, 287.057,
288.061. 448.095, 1001.43, 1013.46 - .48, F.S.

ADOPTED: 10/22/19
REVISION DATE(S):_00/00/0000
FORMERLY:
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CHAPTER 8.00 - AUXILIARY SERVICES.

PREQUALIFICATION OF CONTRACTORS FOR EDUCATIONAL
FACILITIES CONSTRUCTION

8.502

The School Board shall prequalify contraciors for a'one (1) year period or fora specific project in
accordance with the following:

1. Criteria - Contractors shall be prequalified on the basis of the following criteria and any
additional criteria specific to the project under consideration:

A

Proof” that the contractor holds a contractor’s. license which authorizes the
confractor to supervise work within the scope of the construction project.

Evidence that the applicant has financial.resources to start up and follow through
on -projects. and to respond to damages in case of default as shown by written
verification of bonding capacity equal to or exceeding the amount of any project
for which the contractor seeks prequalification. The written verification must be
s_ubmltted by a licensed surety company rated excellent (“A-“ or better) in the
current A M. Best Guide and qualified to do business within the state. In the
absence of such written verification, the Board may require the applicant to
submit any audited financial information necessary to evaluate an applicant’s
finaricial ability to perform the project and to respond to damages in the event of
default.

Evidence of experiénce with construction techniques, trade standards quality
workmanship, project scheduling, cost control, management of projects, and
building codes for similar or less cost or scope projects of similar size within the
past five (5) years with one-or more examples in PK-12 construction. Eviderce
shall consist of:

1 A brief description of three similar‘projects that include location and name
of owner,

ii Contact name, phone number and e-mail address.

iii Original project estimiates and final cost.

iv Change Orders, if any.
Unique aspects of the project
vi Occurrence(s) of unforeseen conditions, if any

<

©NEFEC
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E.

Evidence of satisfactory resolution of claims filed by or against the: centractor
asserted on projects of the same or similar size within the five (5) years preceding
the submission of the application. Any claim against a contractor shall be deemed
to have been satisfactorily resolved if final judgment is rendered in favor of the
contractor or any final judgment rendered against the contractor is satisfied within
ninety (90) days of the-date the judgment becomes final.

Type-of work for which the contractor is licensed.

1l Procedures.

A

The Bozrd shall hold a public hearing to discuss the Board’s intent to prequalify
contractors and the proposed policies, procedures and rules.

The Board shall publish two (2) notices of the public hearing in a local newspaper
having general circulation. throughout the District and least thirty (30) days and
again seven (7) days prior to the hearing. The notice shall contain at least the
purpose, date, time, anhd place of the hearing,

It is the policy and procedure of the Board to provide for open competition which
shall not prevent the submission of a bid nor prohibit the consideration of a bid
submitted by a prequalified contractor. Those standaids which the Board applies

‘when soliciting bids for goods and services generally shall be applied equally to

the solicitation of hids ftom prequalified contractors.

It is the policy of the Board to allow for prequalification of any responsible
contractor who, through its submittal to the Board, meets the uniform criteria
established by the State Requirements for- Educational Facilities and incorporated
in section L of this policy whether such contractor is a resident or nonresident of
thie-geographical area served by the Board,

1t is-the policy of the Board to allow those contractors seeking prequalification to

submit all required company financial information separate and apart from the
other required submittals, as spec1ﬁcally outlined in the Prequalification
Submittals section of the Request for Qualifications, in order to endeavor to
protect privileged company information from public disclosure.

The Board shall appoint: a Contractor Prequalification Review Committee to
review and evaluate the submissions and to make recommendations.to the Board

ONEFEC
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as to which contractors should be prequalified to bid for type of project, dollar
volume and limits allowed within the scope of the prequalification.

These prequalification procedures shall not supersede any small business, woman-
owned, or minority-owned business enterprise preference program adopted by the
Board.

Notwithstanding anything contained herein, the Board may reject any proposals
which, in the Board’s sole opinion, contain inaccurate information. In addition,
the Board shall have the 'sole discretion to declare a contractor delinquent and to
suspend or revoke a prequalification certificate.

The Board shall receive and either approve or reject each application for
prequalification within sixty (60) days after receipt by the Board’s administrator.
Approval shall be based on the ctiteria and procedures established. in this policy.

T Application - Each contractor, firm, or person requesting prequalification shall submit
separate applications that include the following:

A,

Detailed. information -on Board prescribed forms setting forth the applicant’s
competence, past performance, experience, financial resources, and. capablhty,
including a Public Entity Crimes Statement, and references.

Audited financial information current within the past twelve (12) months, such as
a balance sheet anhd statement of operations, and bonding capacity. The
requirement for financjal information may be satisfied by the contractor providing
written verification of the contractor’s bonding capacity.

Genperal information about the contractor company, its principals, and its history,
including state and date of incorporation.

Every contractor and subcontractor desiring to enter into a contract with the
school district shall register with and use the E-Verify system to verify the work

authorization status of all newly hired employees. Contractors entering into
contracts with a subcontractor, must have an affidavit from the. sub¢ontractor

stating the subcontractor does not employ, contract with, or subcontract with an

unauthorized alien.

i Contractor must provide evidence of compliancé with Florida Statute

Section 448.095. Evidence may consist of, but is not limited to, providing
notice of Contractor’s E-Verify number.

“ONEFEC
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i1. Contractors entering into contracts ‘with a subcontractor; must have -an.
affidavit from the subcontractor stating the subcontractor does not employ,
conttact with, .or subcontract with an unauthorized alien.

itt. Contractor shall provide a copy of sub-contractor affidavit te the School
Board upon receipt and shall maintain a copy for the duration of the
Agreement.

iv. Failure to- comply with this provision is ‘a material breach of an

Agreement, and School Board may choose to. terminate. the Agreement at
its sole discretion. Contractor may be liable for all costs associated with
School Board securing the same services, inclusive, but not limited to,
‘higher costs for the same services and rebidding costs (if necessary).

E. Contractor trade categories and information regarding the state and local license
and license numibers held by the applicant.

F. A list of projects completed within the past five (5) years, inciuding dates, clients,
approximate dollar value, and size.

G. Certificates of insurance confirming current workers’ compensation, public
liability and property damage insurance as required by law.

H. A list of all pending litigation and ail litigation within the past. five. (5) years,
including an explanation of each. Litigation initiated by the contractor to protect
the contractor’s legal rights shall not be used as a basis for rejecting
prequalification,

L The completed application and financial information shall be. attested to and
signed by an authorized officer of the company, the owner, or sole proprietor, as
appropriate. The signature shall be notarized.

J. Exception:. When two {(2) or more prequalified contractors wish to-combine their
assets for a specific project, they may do so by filing an affidavit of joint véenture.
Such affidavit shall be valid only for that specific project.

IV,  TIssuance of Certificate - The Board shall issue to all prequalified contraciors a certificate
valid for one (1) year or for the specific project. That certificate shall include the

following:
A, A statement indicating that the contractor may bid for projects during the tithe
period specified.
©NEFEC
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B. A statement establishing the type of work the contractor will be permitted to
provide.

C. A statement establishing the total dollar value of work the contractor will be
perinitied to have under contract with the Board at any one time as determined by
the contractor’s bonding capacity or ten (10) times the net quick assets.

D. A statement establishing the maximum' dollar value of each individual project the
contractor will be permitted to have under contract with the Board at any one
time. The maximum value of each project may be up to twice the value of the
largest project previously completed, but shall not exceed the contractor’s bonding
capaeity or ten (10) times the net quick assets.

E. The expiration date of the certificate.
V. Renewal of Certificate - Certificates not for a specific project shall be renewed annually.

A. Financial statements or writteri verification of bonding capacity on file with the
Board shall be updated annually. Failure to submit a new statement or
verification of bonding capacity, after at least thirty (30) days written notice by the
Board, shall automatically revoke a prequalification certificate.

B. Prequalified contractors may request a revision of their prequalifications. status at
any time they beligve the dollat volume of work under contract or the size or
complexity of the projects should be increased if experience, staff size, staff
qualifications, and other pertinent data justify the action.

VL.  Delinquency - The décision to declare a contractor delinquent may only be -made by the
Superintendent ‘and must be ratified by the Board at its next regular meeting following the
‘decision by the Superintendent. Should the contractor be determined to be delinquent,
after notice and an opportunity for a fair hearing, the Board shall notify the contractor and
his surety, in writing, that the contractor is disqualified from bidding work with the Board
as long as the delinquent status exists. A delinquent condition may be deterriined to be
in effect when one (1) or more of the following conditions occur without justifiable

cause:
A, A substantial or repeated. failure to comply with ¢ontract documents after written
hotice of such noncompliance.
B. A substantial or repeated failure to provide supervision and cdordination of
subcontractof’s work after written notice: of such failure,
©NEFEC
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C. Substantial deviation from project time schedules after written notice: of
noncompliance.

D. Substantial or repeated failure to pay subcontractots after the Board has paid the
contractor for the work performed by the subcontractors and in accordance with
approved requisitions for payment.

E. Substantial or repeated failure to provide the quality of workmanship compatible
with the trades standards for the community after written notice of such failure.

F. Substantial or repeated failure to comply with the warranty requirements of
previous contracts after written notice of such failure,

G. Failure to maintain the required insurance coverage after writfen notice. of such
failure.

VII.  Suspension or Revocation - The B(_Ja'rd'. may, for good cause, susperid a contractor for a
specified period of time or revoke the prequalification certificate. Causes for suspension
or revocation shall include, but not be limited to, one or more of‘the following:

A. Inaccurate or misleading statements included in the application:

B.  Deklared in default by the Board.

C. Adjudged to be bankrupt.

D. Performance, in connection with contract work,. becomes unsatisfactory 1o the
Board, based on the Board asserting and recovering liquidated damages' in an
‘action: against the contractor.

E. Payment record, in connection with contract work, becomes unsatisfactory to the

Board, based on the conttactor’s failure to comply with the Construction Prompt
Pay Act (Section 715.12, F.S.).

F. Becomes delinquent on a construction project pursuant-to section V1.

G. Contractor’s license becomes suspended or is revoked.

H. No l_ong_er meets the uniform prequalification criteria established in this policy.
©NEFEC
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VIII.  Appeal - A contractor whose application has been rejected or whose certificate has been
suspended or revoked by the Board shall be given the benefit of reconsideration and
appeal as follows:

A. The aggrieved contractor may, within ten (10) days after receiving notification of
such action, request reconsideration in writing. The contractor may submit
additional information at the time of appeal.

B. The Board shall act upon the contractor’s request within thirty (30) calendar days
after the filing and shall notify the contractor of its action to adhere to, modify, or
reverse its original action. The Board may require additional information to
justify the reconsideration.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 288.061, 448.095, 1001.43, 1013.46, F.S.
STATE BOARD OF EDUCATION RULE(S): 6A-2.0010
HISTORY: ADOPTED: 10/22/19

REVISION DATE(S): 12/15/20
FORMERLY: 4.70
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CHAPTER 8.00 - AUXILIARY SERVICES

PREQUALIFICATION OF CONTRACTORS FOR EDUCATI
FACILITIES CONSTRUCTION

The Scheol Board shall prequalify-contractors. for a one (1) year .
accordance with the following:

L. Criteria --Contractors shall be prequalified on sis of the foll wing criteria and .any
additional criteria specific to the project under i

A, ense which authorizes the

contractor to supervise work within the scope onstruction project.

B, Evidence that the applic up and follow through
on projects and to resp as shown by written
venﬁcatlon of bondmg capa ty equal eding the amount of any project

; Written verification must be

y rated excellent (“A-“ or better) in the

fied 10 do business within the state. In the

n, the Board may require the applicant to

tion necessary to evaluate an applicant’s

d to respond to damages in the event of

perience with construction techniques, trade standards, quality
prOJeC’E scheduhng, cost control - management of pI'O_]eClS, and

brief description of three similar projects that include location and name
owner,

‘ontact name, phone number and e-mail address.

Original projeet estimates and final cost.

Change Orders, if any.

Unique aspects of'the project
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vi Occurrence(s) of unforeseen conditions, if any

be” contractor
years preceding
hall be deemed

D. Evidence of satisfactory iesolution of claims filed by or agains
asserted on prolects of the same or snmllar SIZe Wlthm the five

'contractor or any final Judgment rendered agamst the
ninety (90) days of the date the judgment becomes

E. Type of work for which the contractor is licens
I1. Procedures

A.

B.

olicy of the Board to allow those contractors seeking prequalification to
| required company financial information separate and apart from the
equired submittals, as specifically outlined. in ‘the Prequalification
als -section of the Request for Qualifications, in order to endeavor to
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F. The Board shall appoint a Contractor Prequalification Review Committee to
review and evaluate the submissions and to make recommendations to the Board
as to which contractors should be prequalified to bid for type of preject, dollar
volume and limits allowed within the scope of the prequalification:

G. These prequalification procedures shall not supersede any small business, woman-
owned, or minority-owned business enterprise preference program adopted by the
Board. :

H. Notwithstanding anything contained herein, the Board may reject any propesals
which, in the Board’s sole opinion, contain inaecurate information. In addition,
the Board shall have the sole discretion to declare a contractor delinquent and to
suspend or revoke a prequalification certificate.

L. The Board shall receive and either approve or reject each application for
prequalification within sixty (60) days after receipt by the Board’s administrator.
Approval shall be based on the eriteriaand procedures established in this policy.

.  Application - Each contractor, firm, or person requesting prequalification shall submit
separate applications that include the following:

A. Detailed information on Board prescribed forms setting forth the applicant’s
competence, past performance, experience, financial resources, and capability,
including a Public Entity Crimes Statement, and references.

B. Audited finaneial information current within the past twelve (12) months, such as
a balance sheet and statement of operations, and bonding capacity. The
requirement for financial information may be satisfied by the contractor providing
written verification of the contractor’s bonding capacity.

C. General information about the contractor company, its principals, and its history,
including state and date of incorporation.

D. Everyi@@ntractor and subcontractor desiring to enter into a contract with the
schogl@istrict shall register with and use the E-Verify system to verify the work
autliorzation status of all newly hired emplovees. Contractors entering into
goptracts with a subcontractor. must have an affidavit from the subcontractor
stating the subcontractor does not employ. contract with. or subcontract with an
unauthorized alien.
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il Contractor must provide evidence of compliance with Florida Statute
Section 448.095. Evidence may consist of, but is not limited to. providing
notice of Contractor’s E-Verify number.

1. Contractors entering into contracts with a subcontractopist have an
affidavit from the subcontractor stating the subcontractgf@@€s not employ.
contract with, or subcontract with an unauthorized aiéiess

iii. Contractor shall provide a copy of sub-contractof@ifidagitio the School
Board upon receipt and shall maintain a cog§g#or the Guiilion of the
Agreement.

iv. Failure to comply with this provisigfi8§8 a material breaCli@f an
Agreement. and School Board may @€ to terminate the Agreernghtiat
its sole discretion. Contractor mayd@iable for all costs associated With
School Board securing the saga@ervices. includi¥e but not limited to,
higher costs for the same servicS§i@md rebiddingl@oets (if necessary).

E. Contractor trade categories and information regarding the state and local license
and license numbers held by the applicant.

F. A list of projects completed within the past five (5) yea;g"ﬁacluding dates, clients,
approximate dollar value, and size.

G, Certificates of insurance comfirming ecurrent workers’ compensation, public
liability and property damage insurance as required by law.

H. A list of all pending litigation and all litigation within the past five (5) years,
including an explanation of each. Litigation initiated by the contractor to protect
the contractor’s legal rights shall not be used as a basis for rejecting

prequalification.

L The completed application and financial information shall be attested to and
signed by an authorized officer of the company, the owner, or sole proprietor, as
appropriate. The signature shall be notarized.

I Exception: When two (2) or more prequalified contractors wish to combine their
assets for a specific project, they may do so by filing an affidavit of joint venture.
Such affidavit shall be valid only for that specific project.

IV." Issuance of Certificate - The Board shall issue to all prequalified contractors a certificate
“walid for one (1) year or for the specific project. That certificate shall include the

following:
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A, A statement indicating that the contractor may bid for projects during the time
period specified.

B. A statement establishing the type of work the contractor will
provide,

C. A statement establishing the total dollar value of work the © cior will be
permitted to have under contract with the Board at any’ i ]
the contractor’s bonding capacity or ten (10) times

V. Renewal of Certificate - Certific

Al Financial statements or written, verific ng capacny on file with the
Board shall be updated N allure to*submit a new statement or
verlﬁcatlcm; ondix pac t Ieast th]'rt'y (3 0) da)'fs_wfi’ctcn notice by the

ision to declare a contractor delinquent may only be made by the
be ratified by the Board at its next regular meeting following the

opportunity for a fair hearing, the Board shall notify the contractor and
mg that the contractor is dlsquahﬁed from blddmg work with the Board

substantial or repeated failure to comply with contract documents after written
notice of such noncompliance,
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B. A substantial or repeated failure to provide supervision and coordination of
-subcontractor’s work aftér written notice of such failure.

C. Substantial deviation from project time schedules after tten notice of

noncompliance.

VII.
1 icate. .Causes for suspension
, one or more of the following:

connection with contract work, becomes unsatisfactory to the
the Board asserting and recovering: liquidated damages in an

mes delinquent on a construction. proj ect pursuant to section VI,

G. Contractor’s license becomes suspended oris revoked.
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H. No longer meets the uniform prequalification criteria established in this policy.

VIII.  Appeal - A contractor whose application has been rejected or whose certificate has been
suspended or revoked by the Board shall be given the benefit of reconsideration and
appeal as follows:

A. The aggrieved contractor may, within ten (10) days after receiving neftification of
such action, request reconsideration in writing. - The contractor may submit
additional information at the time of appeal.

B. The Board shall act upon the contractor’s sequest within thirty (30) calendar days
after the filing and shall notify the contz@etor of its action to adhere to, modify, or
reverse its original action. The Board may require additional information to
justify the reconsideration.

STATUTORY AUTHORITY: '. 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 288,061, 448.095. 1001.43, 1013.46, F.S.
STATE BOARD OF EDUCATION RULE(S): 6A-2.0010
HISTORY: ADOPTED: 10/22/19

REVISION DATE(S):
FORMERLY: 4.70
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