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EMPLOYEE COMPENSATION            6.3.8                                    

6.3.8 Salaries and Pay Rates – Except as established and governed by the terms of a special employment contract, 

Board employees will be compensated at rates of pay that are approved by the Board. When required, such salary 

or compensation rates will be included in a schedule to be developed and adopted by the Board in accordance with 

state law. Employees may receive supplements or other additional compensation when specifically approved by the 

Board. All compensation must be approved by the Board, regardless of the source of funding. 

Local Supplements – School-related booster or support organizations may fund local supplements for individual 

Board employees if the Board approves such supplemental payments. Such payments may be approved only if the 

following conditions are satisfied:  

a. The payment is voted on and approved by the membership of the booster or support organization that proposes 

to fund the supplement at a regular meeting of the organization;  

b. Funding for the payment must be sufficient to cover benefits, expenses, and other payroll costs, contributions, 

and liabilities, if any;  

c. Sufficient unobligated funds are on hand to provide the supplemental payment;  

d. A check and letter of authorization for the payment is sent to the Board no later than the payroll cutoff date for 

the month in which the payment is to be made;  

e. The payments are accepted by the employee with the understanding that they do not constitute a part of any 

employment contract, salary schedule, or legal obligation that is enforceable against the Board, and that the Board 

has no continuing obligation to maintain supplemental payments to any employees that are provided, funded, or 

underwritten by a booster club, support organization, or similar third party; and  

f. The payments are subject to any payroll deductions that are required by law.  

g. If an employee resigns from or otherwise ceases to perform the duties of a position for which the employee is 

receiving a supplement, the Superintendent is authorized to prorate the supplement accordingly. 

h. All approved funding will be equally distributed to all employees of the specific program. 
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