TITLE:
QUALIFICATIONS:

READING COACH/LITERACY COACH
1. Bachelors Degree in Early Childhood or Elementary
Education and/or Reading Specialist Degree
2. Teaching experience in an elementary setting preferably in
grades K-3 and additional training in reading and/or Reading
Specialist degree or certification.
3. Completed (or will complete) the Alabama Reading
Initiative K-3 Module Training.
4. Completed (or will complete) the Alabama Reading Initiative
Coaching Internship for reading coaches.

REPORTS TO:

Principal

JOB GOAL:

To facilitate school-wide practices that results in improved student
reading achievement, to implement school-wide practices that
substantially accelerate the learning of struggling readers, and to
cultivate a community of learners that value collaborative problem
solving.

JOB PERFORMANCE:
Teaching Struggling Readers
1. Demonstrates high level of skill to accelerate the learning of struggling readers.
2. Work with struggling students: determine interference.
3. Promotes specialized reading instruction in which struggling readers thrive: instruction that is
explicit, intensive, accelerated, and provides ample practice.
4. Monitor and analyze student progress and assessment data in ways that informs teaching and
motivates learners.
5. Creates practices that motivates struggling readers and rewards their progress.
Ensuring Ongoing Professional Development
1. Spend at least 50% of time coaching.
2. Facilitate professional development at schools: structures professional activities that are
research-based, ongoing, coordinated, and responsive to student needs revealed by data (e.g.,
workshops, book studies, classroom coaching)
3. Become an expert in SBRR (Scientific-based Reading Research) programs and instructions to
help teachers select materials and instructional strategies that fit students’ needs.
4. Models research-based instructional procedures and helps teachers implement these
procedures.

5.
6.
7.
8.

Provides teachers with feedback and coaching that impacts student learning.
Organizes professional materials to enhance a system of ongoing learning.
Assists teachers in overcoming problems they encounter in their classrooms.
Models ongoing learning (e.g., participates in self-reflections or teaching; reads professionally;
participates in professional meetings; stays current with national, state, and local initiatives.)
9. Lead grade-level meetings in which instruction is planned and adjusted.
Influencing School Climate and School-wide Commitment to 100% Literacy
1. Exhibit winsome human relations.
2. Collaborates effectively with faculty and administrators on a professional basis to achieve
literacy improvement in their schools.
3. Nurtures supportive, respectful behavior in all interactions among adults in the school.
4. Influences school-wide procedures and practices that prompt proficient reading for all students.
5. Provides an essential link among teachers on a grade level or within a department; across grade
levels and across departments; and between faculty and administrators.
6. Builds collaborative, professional relationships among administrators, faculty, and staff.
7. Adhere consistently to an approved schedule.
8. Be the hardest working individual in the building.
Partners with the principal to:
1. Motivate teachers to achieve 100% literacy.
2. Arrange for the organizational features needed to increase the achievement of struggling
readers: more time with more highly skilled teachers and flexible/varied grouping.
3. Coordinate across instructional settings the instruction provided to struggling readers (e.g.,
intervention teacher collaborating with classroom teacher).
4. Create an environment in which all adults in the school know the struggling readers by name
and collaborate in increasing their reading achievement.
5. Facilitate a school-wide commitment to reach all readers at their individual level.
6. Identify teachers’ strengths and areas for improvement based on student performance data and
classroom observations.
7. Ensures that research-based literacy strategies are implemented effectively in classrooms.
8. Organize literacy leadership teams that review assessment data and develop literacy plans for
the school.
9. Organize (with the principal) a K-3 intervention effort.
10. Report the progress of the ARI Literacy Site to the State Department of Education.
11. Other duties as assigned.
Partners with the curriculum director to:
1. Make available student materials that ensure students read at their instructional reading level
throughout the school day.
2. Organize and make accessible instructional materials (e.g., leveled text, electronic sources, and
content-related texts).
3. Work closely with teachers and administrators helping them to understand the system’s
literacy program and their roles in it at the local school.

4.
5.
6.
7.
8.

Align reading standards, instruction, and measures of learning.
Select reading programs based on their compatibility with scientific-based reading research.
Participate in all ARI reading coach trainings both state and district meetings.
Facilitate and/or participate in professional development for literacy.
Other duties as assigned.

TERMS OF EMPLOYMENT:
Required number of days during instructional year. Salary to be established by the district’s salary
schedule.
BOARD APPROVED:

APRIL 4, 2005

BOARD AMENDED:

JANUARY 14, 2008

