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Date: March 13,2019

To: Board of Education
Steve Stein
Superintendent

From: John Troy
Director of Business Operations

Re: Monthly Financial Report - February,2O1g

lncluded in your March meeting packet is the Monthly Financial Report for Februa ry,2013. The
reve]ìue and expenditures are listed by individual account. Also attached please ¡nd Notes to
the Financial Report and Bills and a State Revenue Summary.

The revenue forthe month in all funds was $1 57,637.01 or 0,84 % of budgeted revenues. The
expenditures for the month in all funds were $1,330,570 or T.1S % of the budgeted
expenditures.

FY 12 Fy 13

%ol
Bud.

%of
Bud.

%of
Bud,

%of
Bud.

July
August
September
October
November
December

January
February

March
April
May
lune

Totals

Thru Feb

Budget

$306,170 1 .740/o $1,201 ,018 6.450/o

$2,195,129 12.50% s929,290 4.990/o

$4,884,408 27.82% ç1,254,435 6.730/o

$651,914 3.710/o 51åq0,2t5 7.19Yo

$402,559 2.29o/o 92,464,852 13.23%

$620,611 3.54o/o 52,870,677 15.0S%

$4s9,427 2.620/o 5t,26L,208 6.77%
$229,329 131% $1,309,578 7.03%
$219,992 1.25o/o s1,309,558 7.03o/o

$49s,999 2.81% $1,066,602 5.72%

$2,696,106 1s.36% $1,051,909 5.64%

s1,306,655 6.98% 51,,290,542 6s4%
S1,608,8s8 g.sg% Sr,4og,g47 7.59%
5s,732,440 30.62% 51,356,906 7.29%
s639,075 3.41% 51,298,262 6.92%

s265,755 1,.42% 53,819,614 20,53%

s3t6,t3¿ 7.69% 51,381,083 7.42%
s716,651 3.83% S'J.,267,786 6.78%
5rs7.637 o.B4% S1,330.s70 7.1.s%

s77,54L,658 99.93% S17,655,929 94.75%

59,749,s47 ss.s4% 512,s7t,267 67.46%

5t7,ss4,246 Stg,63ql23

57O,743,205 57.38% S13,138,710 70.67%

s"18,722,724 518,603,693
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Notes to Financial report:

Revenqg

Page l, Food Sales to Pupils - Under-budget - food sales over the last several years has expectan¡y
tracked downward with enrollment.

Page l, Textbooks/V\lorkbooks fees - Under budget - additional revenue for this account will be
brought in during pre-registration.

Page 1, District 159 Annual Rent- Under budget, we continue to have a high usage of ourfacilities.

Page 1. Activity Fegs - Over-budget - more chitdren than anticipated signed up for activities. This will
be offset somewhat by refunds on the expense side"

Page l. Special Ed Orphanage - Over budget due to new students whose costs are 1OO% reimbursed
from the State.

Page 1, Early Childhood at Risk - Under budget, no revenue/grant money will be received.

Page f , IDEA Flow'Federal Funds - Over budget, additional fed money, will help but will not offset
increases in special ed and unbudgeted special ed expenses.

Page 2. o & M Misc Revenue - over-budget, we received a lighting grant.

Page 2. Transportation Fees - Over budget, see prior board briefs on transpoftation fees

Expenses

Page 4, Pass Stipends - not enough was budgeted to cover the actual stipends.

Page 4, Workbooks'MlS ' The amount budgeted and ordered for this year takes into account the
additional excess workbooks that were ordered last year.

Page 4, Activity Fee Refund - These are refunded fees for transportation and extra-curriculars.

Page 7, Salaries Staff Development - This account is for substitute teachers needed for institute days.
We accrue all the substitute teacher expense in account 10.1111.112.5 Salaries -Substitute Teachers,
page 5, then at the end o-f the fiscal year transfer out those salaries that are due to institute days. This
allows us to keep track of the actual costs of staff development. So this account will stay zero until the
end of the fiscal year.

Page 8, Testing Materials - Over budget due to increased costs of materials.

Page 8, Salarles Superintendent Secretary - We transferred some of this budget salary to O&M. The
total remains the same, the split between accounts just changed.
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Page 8, Postage'MJH - The amount budgeted here was premised upon returning the MJHS postagemachine. However, we have a contract thãt runs for seveial .or" y"årr. Th; uuyout that the vendor,Pitney Bowes, has offered provides minimal savings. ftilsltem wilicontinue to go over budget by$141.33/mo s-' .

Page g, Professional Assoc. Fee - An additional association fee that was not budgeted. $S4.OO.

Page 9, student Food Refunds - Additional unanticipated refunds.

Special Ed costs - Please see bills section as well

Page 10, Special Ed Al Costs - over budget. This is for 843 provided specialed adaptive instruction tosome of our students. This was not budgetéd. At the time of budgeting we nao no students who hadadaptive instruction in their lEP. Subsequently that has changed. ThiJwiil continue to go over budget.

Page 10, Special Ed Preschool - Over budget. Additional students and costs caused this account to gosigníficantly over budget.

Page 10, Special Ed HearingA/ision - over budget. additional expense for these unanticipated butmandated services.

Page 10, Gontingency'Technology - The administration is working on a technology implementationplan that will likely incorporate the use of these funds .

Page 10, Contingency - Fees - The admin recommends not reducing fees this fiscal year.

lggq 11' Supplies o&M - Maintenance We sent back a large order or tights and got a refund of
$5,124.01. This brought us closer in-line with budget. We arã watch¡ng .ré OaN4 expenses ctosely.

Page 11, Supplies O&M - Custodíal- Over budget, additional necessary supplies required for proper
maintenance. We are watching our ínventory cloðely.

llgg t 1, Contingency - o&M Fund - Contingency set aside for the "get $Sok spend g1oOK" Stateo&M grant. We have already received the $50-,000 and have up to s yãars to speno the $1oo,ooô.-

Page 12, Bond Service Gharges ' This was for a 843 Bond charge that was not on their budget at the
time we set our budget. This will continue to go over budget to ap[rox 91g,O0O dollars.

Page 12,15 Salaries/IMRF/FICA/Medicare-Transportation Director - The part-time transportation
director position was not firmed up until after the budget was set. The amouni expended will exceed the
amount budgeted. However, note that there was an ádditíonal $6,000 budgeted in Salaries-
Transportation for a potential stipend that will not be used as a result of thii part{ime position.

')¡¡{n {Stllß¡ til f$r fk ¡ Þwñry"



MoxeNA pueuc ScHooLs
Drsrnlcr l Eg

INFORMATION REPORT

Notes to Bills List:

Page 1' AT&T - usually there is a second AT&T bill however we have a credit which took care of thatbill' There is also usuaily a Verizon bill, again a credit took care of that bill.

Page 2, Bureau of Ed. & Research - workshop for six teachers

Page 2, CDWG - upgrade memory (4GB) and operating system (wlN g) on computer tab and teachercomputers.

Page 2' cDW Government, lnc. - McAfee virus software renewal for district computers.

Page 2' com Ed - This is a partial bill due to the switch to Ameren under the energy aggregation.

Page 3, Karen DeParto - This is for required bus driver refresher training which Ms. Departo gave toall our drivers.

Page 4, Forest Alarm service, lnc. - This is for the panic hardware that was installed at all threeschools

Page 5, Kone, lnc' -.The $478 charge is for regular maintenance service fee and the g41g fee is for anew State mandated inspection fee.

Page 6, Lincoln-Way HS 210 - Diesel 224g,SO gats @ $3.60/gat, Gas 246.6 gals @ $3.14lgat.

Page 7, Martin whelan office sol. - Printer service contract. we have been in discussions withvendors and are working on a RFp bid.

Page 8, Peters & Associates - Low bidder on pC RFp.

Page 10, Tyco security - BurgrarArarm monitoring services.

'ïf¿¡r tf íác.!a t& f tr àìnrf ,



MOKENA SCHOOT DISTRICT 159
OUTSTANDTNG STATE PROGRAM PAYMENTS FY 2012.2073

STATE FUNDING ONLY .

state
Stare Aid
Stete Aid
State Aid
State A¡d

Stete Ald
State A¡d

State Aid
statê A¡d

State A¡d

State A¡d

State Aid
al state Aid

state Aid
Geñêrðl State A¡d

âl State Ald

State Aid
State Aid
State A¡d

State A¡d
Generãl State Aid

3001

300r
3001

3001

3001

3001

3001

3001

3001

3001

3001

3001

3001

3001

3001

3001

3001

3001

3001

3001

s33,306.98

s33,306.98

S33,311.74

s33,311.74

s33,311.74

s33,3u.74
s33,311.74

533,3!7.74
S33,3 11.74

5333r7.74
S33,3 11.74

S33,311.74
S33.3 11.74

s33,311.74

S¡¡,sr r.z¿
S33,311.74

533,311.74

S33,311.74

s33,311.74

S33,311.74

s33,31 1.74

533,311.7s

5732,848.77

8lZ0/2072
9/r0/2012
9/20/2012
to/to/2072
!0/20/2072
77/70/2072
LL/20/20!2
12lß/2Or2
12/2o/20].2
7/to/2073
7/20/2073
2/r0/2073
2/20/2073
3/Lo/20r-3
3/20/2013
4/Lo/2or3
4/20/2013
slLo/20L3
s/2012073
6/LO/2073
6/20/2013

8/ts/2012
915/20r

th7/201
70/4/

70/2012
8120/2012

thol2orz
9120/2oL2

70ho/2072
rohg/2072
fl/g/2Or2
t7/20/2or2
12/r0/2012
72120/2012

t/Lo/2073
th8/2013
2/812073

2/2O/2073
3/8/2073

8/L4/2072
8/22/2072
9/L2/2012
s/24/2or2
70/72/2012
10/23/2Ot2
17/74/2Or2
77/26/2orz
t2/12l?0r2
12/26/2072
7/14/2013

u23/2Or3
2lL3/2013
2/22/2073

s33,306.98

S33,306.98

S33,311.74

S33,311 74

533,311.74

S33,311.74

S33,311.74

S33,311.74

S33,311.74

S33,311.74

s33,311.74

S33,3 11.74

s33,311.74

533,311.74

ro/ß/201
tU7/2ol

L7/16/20L
t2/s/201.¿

72lt
u7/201

!/7s/20r
2/5/20L

2/Ls/20r
316/2ai.

So.oo

So.oo

So.oo

So.oo

So.oo

5o.oo

So.oo

s0.00

So.oo

So.oo

So.oo

Schedr

Schedule

5rhcdule

50.00

So.oo

s0,00
S33,311.74

s33,311.74

533,311.74

S33,3u.74
s33,3L7.74

s33,3 11.74

533,311.74

533,311.7s

5266,493.93

s0.00



for Ch¡ldren Req Sp Fd
fo¡ Children Req Sp Ed

for Ch¡ldren Req Sp Ed

fo¡ Children Req Sp Ed

,t for Ch¡ldren Req So Ed ____i_:__

re-¿:-æ-r-î*-r-- ---:lgJ"i3110

Special Ed. Orphanãge 3r2O

S62,416.82

Ss3,971.2e

Ss3,971.29

Ss3,971 29

6/20/2012 ô/18,/201 s/2uz0r2 9/2s/2012
al) r/8/2or t/70/207

12/30/2or
1/30/2013

ss3,971.29

5340,718.80

6/20/2013

ss0,725.00 6/20/2 9/2U20

3105

3105

3105

3105

s62,476,82

ss3,971.29

s1 78,804.93

s50,72s.00

s48,9se,2s

98s,712.30

5849.72

S2o3,3o

s206.7s

s66 78

s136 97

s1s6.s0

s128.04

5121 43

s64,431.40
s64.431.40

So,oo

s0.00
Ss3,e71 z9

ss3,e71.29

ss3,977.29

s161,913.87

s0.00

So.oo
s48,9s9.2s

S48,9s9.2s

s48,959.25

s746,817.75

So.oo

s0.00

s0.00

50.00

548,9s9.2s
S48,9s9.2s

S48,9s9.25

548,9s9.2s

s246,s62.OO

s64,594.47

9/2
r/8/2oL3 !r0/20rs/30/201

t2/30/2072
3/30/207
6/20/201,

9/24/2o7
L2/'t.9/2ù:t

Szr.LrT.83 9/30/2O7 7/22/2073
s8s,712.30

S4,17s.oo

s204.80 6/rU2ot2 s/8/zot

s849.72 So,oo
Ss18.oo So.oo

5203.30

s2O6.7s

S66.78

S136.s7

S1s6.so

S128-04

S12l 43

S159.23

6/r

9/tu2oL2
70/9/2072

6/5/
8/2ô/¿01

9/1.8/2O7?

r0/76/207
1r/
72/78/2012
r/7s/2013

So.oo

S2o6.oo

llls?'gr.E
S0.00

S0.00

So.oo

So.oo

50.00

So oo

s0.00

s0.00

5/Ls/2072

Free Lunch
Free lunch
Fr€e Lunch

Free Lunch
Stat€ Free Lunch

Free Lunch

te Free Lunch

3360

3360

3360

3360

3360

3360

3360

9/24/2Or2
1-7/!6/201,2

L7/20/2OL

7/7s/2O7

71,/20/2O1
rl28/20L 1/3012013
t/28/ 1,130/2O7

tl30/20LL/28/2073st:rt€ Free Lunch _______l_0_
3360 Tor¿

ransportalion - Regul.r- - - - - - - - - - - - - îs-oo-
5 1,392.80

s26,083.8s

S30,7s3.s4

2179/2Or3

417/2013 2/74/207

3/28/201
6/78/2012

s1,224 57
7/5120L2 s26,083.8s

9/2sl2ar2 546,672.08

572,7ss.93
7/21201

9/2s/2OL2

s1s9.23

Sts9.23
s0.00r rânsportatfon - Re8ular açnn_-_____:_:-_

l-*-+ã?t-.tto": lpì¡ãi F¿- - - - - - - - - - - 1ti# ss6,837.39

S64.431.40 3/30/2O12
33l0 s64,43L.40

- Special Ed



P.,otram Funçt¡on
PAYMENT

AMOUNT
Date

Seheduled
Date

Received
BAIANCE DUE rc

TransPoftât¡on. speclål Ed 3510
fransponat¡on -Spec¡al Ed 3510
Iransportation - Spèclãl Ed 3510
frånsportåtlon. Speclal Ed ?Ein__-____J_:__

3510 Tota



Mokena School District 159
Treasurer's Detail lnvestment Report

February 29,2013

Moken¿ st Bank a":i:::::: Commerc¡at federat _- ItT ilt¡nois Funds tsDLAF Fund

02-201 3 lnvestment Rept xlsx

]U
Educat¡on & Adequacv Granl

of
Market

$ 32 849 ¿O $ 3.153,664.02 s $ 45.947 43 $ 21,380.87 g 3.261.267 07¿U

)Deratlons & Mainlcnanna s 4.817-8q s 954 873 ¿0 g 1.255.'t2 $ 41.91s.74 $ 509.350.8r $ 1 ,5'12,221.96JU

Bond & lnterest ô 41 35 s 20a7ga 4¿ s $ 4.328 26 $ 6.449 2S s 95.327.25 $ 314.944 5q10

fransportat¡on s 1 I 1.689.65 $ 1,069,380.30 s $ 3.079.36 $ 12.587.16 5 790.021.93 I 1.986 7s8 ¿nJU

IMRFõì--
Vew Construction

$ 1 ,586.07

$ 20.3 10.88

$ 50,692 02 o $ 690.78 $ 174 40 $ 6,091.35

t I $ $ 2,304.78 730,794.81 $ 753.4i0.47t0
/1/orking Cash $ 3.056.1 7 $ 853.S36 52

s

$ $ '1_097 60 s 4041 70 $ 845 449 63 $ i,7oz.s81 62ðU

Tort Fund

IOTALS

Percentaqes

$ 3,840.81 $ 31.302.66 s $ 72.32 s $ 66.S30.25 $ 102.146.04

$ 178,192.22

1.837V"

s 6,322,647.36 s s $ r 7,948.79 $ 113.420.50 93,065,355.90 $ 9.697.564.77

65.1 9870 0 0000/" 0 000% 1 1700/" 10% 100.000%



Treasurer,s Report Income Summary
February 01, ZOIJ - February 29, 201g

10 EDUCATION FUND

20 OM FUND

30 BOND. ¡NTEREST FUND

4O TRANSPORTATION FUND

50 IMRF FUND

61 NEW CONSTRUCTION FUND

70 WORKING CASH FUND

80 TORT FUND

$4,262,533:t4 $99,735.79 $1,101,001,86 g1,001,266.07_ $s,261,267.07
$1,569,119.74 $52,650.02 $109,547.80 $56,897.78_ $1,512,22't.96
$314,910.96 $33.63 $0.00 $33.63 $314,S44.se

-23.ía/o

-3.6%

0.jYo

-3.4o/o

-40.4%

0.0%

0,0%

-4.9o/o

$4,997.39 $74,549.43 $69,552.04- $1,986,758.40

$11.97 $40,208,15 $40,196.18-

$753,370.47 $40.00 $40.00 $753,410.47

$160.02 $1,707,581.ô2

$5,263.00 $5,254,81-

Totals : $1 0,870,498.00 $1,330,s70,24 Sr,izZpg3.Zs-

02-201 3 lncome Sum mary.xlsx



Mokena School District 159
Information Report

Date: March 12,2013

To: Board of Education

From: Steve Stein, Superintendent

Re: Board Meeting Changes

April 3, 2013 committee of the whole meeting fails during
I be no administrators available for this meetiñg due to
elopment seminars. I recommend we cancel this meeting,

leaving April 20, 2013 as the only Board meeting for this month.

I also recommend we schedule the re-organizational meeting for our regular scheduled
meeting date of May 1 ,2013. The new Board members neeô to be sea-ted within 2g
days of the election, but cannot be done until after the Will County Clerk Office certify
the votes on Tuesday April 30,20i3.

I wÍll be happy to answer any questions regarding these meeting changes.
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Date: March 13,2013

To: Board of Education
Steve Stein
Superintendent

From: John Troy
Director of Business Operations

Re: Bus Leasing for Z01g-2014School year

Since 2009 the District has been on a leasing schedute for our school buses. The district
currently has a fleet of 15 buses, 12 are leased and 3 are owned. These buses suppoÉ our 1O
bus routes. Because at any one time we have buses that break down or are in the'éhop for an
extended period of time, a month is not uncommon, it is critical to have a number of baðk-up
buses.

We have four buses coming off lease at the end of the school year. The original leasing
schedule has us leasing four new buses. However, we are recommending that we only-lease
three new buses and upgrade our "owned" fleet by trading in our 2000 yr bus for a ZOO-aIOS yr
bus. This will reduce our total fleet from 15 buses to 14 buses. This smaller fleet will reducé
leasing and maintenance costs.

Midwest Transit is our current bus provider. We are happy with the service and arrangement we
have with them and their representative, Mr. Bruce Kozlowski. As an aside Lincoln-\rùay School
District 210 does all of their leasing through Midwest Transit without formal bidding. Lasi year
the District leased, without bid, four new buses through Midwest Transit for five y"ãrs at a cost of
$10,559 a year, That was an increase of g% over thé prior year. Mr. Kozlowski is working on
some numbers for the Board and we should have them by the meeting, we are anticipating a S-
10% increase over last year for approx $34,000 yr for the three buses. As mentioned above we
would like to replace our 2000 yr bus with a 2008/09 yr and are estimating the cost of the
purchase to be in the $25,000 to $30,000 ball park and our trade-in to nei$3,000 to $5,000
dollars.

We are looking for direction from the Board as to whether you wish a formal RFp to be issued
for the new and used buses. Certainly for the used bus it would be difficult to spec that out
because each used bus is different with respect to mileage, condition, options, etc. We would
anticipate inspecting what is available and making an offer subject to Board approval without a
formal RFP. With respect to placing the new buses out for bid we have not done that to date
and neither has Lincoln-Way.

We will be bringing the school bus lease and possibly the used bus purchase back for action at
the April 17 Board meeting.



BUS Í YEAR YEAR MAKE FUEL MILEAGE VIN #
PURCHASED AS OF

OFF LEASE OFF LEASE OFF LEASI OFF LEASE

1t30t2013
2 2008 2008 c DIESEL 52187 t20133 2008 2008 c DIESEL 46276
5 2013 2012 c DIESEL 8283

6/30/201 3

6 2009 2009 c DIESEL ¿.?ÂFl 4DRBUSKP3986739¿6
6t30t2017

201 3 2012 c DIESEL 6000
d3rJt2014

I 2012 2011 c DIESEL 14421 4DRBUSKPXC86lg3gi 6t30t2017
t0 2013 2012 c DIESEL 5669

6130t2015

11 2009 2009 IC DIESEL 43166 4DRBUSKPI 98673945
6t30t2017

12 2008 2008 6t30t2014
46866 4DRBUAFPl 88494565 6t301201315 2013 2012 c DIESEL 634 1

17 2008 2008 c DIESEL 44468
1 73s9

4ut (8U4FP1 88494566
6/30t201i

18 2012 20't1 c DIESEL
613012013

6t30t2015

FmRES---l

4 2001 2002 NT DIESEL 47475 1 HVBBABPO4H657286
8 2000 2000 GMC GAS 73256 l GDl 7Tl tQY rÃrnÃÃF

14 2001 2002 GMC GAS 72763 1GDL7T1B4YJ522674
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Mokena School District I 59
Action Request

lh(¡#¡¡ h r¡¿ tbth,ùy,

Date:

To:

From:

RE:

March,2013

Board of Education

Steve Stein, Superintendent

Semi - Annual Review of Closed Mínutes

Ïhe Closed Session Minute Review committee (Moore/Peters) is recommending that thefollowing minutes be approved to be opened:

10t26t83
12t14t88
1t11t89
4t12t89
st11t05
5t14t08
6111108 (session 2)
313t11
619111 (session 1)
7114111 (session 1)
1218111 (session 2)

lf the Board concurs with recommendation of the Committee, the following motion would beappropriate:

Recommended lVlotion:
"! y?r, to approve the Ctosed Session Minutes between January 1g, 1gg2 and December2012, as presented above.,'

On the.following pages is a listing of the remaining Closed Session minutes that have not beenopened,



Date

no
7t14t1982 n0

rdÌæ'nw no
12t14t1983 no

218t1984 nÐ
3t14t1984 RO
4t11t1984 no

tfo
no
nt

11t12t1986 no
1114t1987 r'¡o

6t10t1987 uö
711t1987

8t12t1987 no
nÐ

10t14t1987 no
no
no

3/23/1 988 n0
111911988 nÐ

12t14t1988 nû
1111t1989 n0
3/8/1 9Bg no

11o

no
7t11t199A no
2113119911 I nû
4t10t1991 no
5113t1991 no

no
no

8t14t1991 ßo
10t9t1991 no

11t12t1991 nö
no

2t26t1992 RO
313t1992 tìÕ

5t13t1992 no
nÐ

5t11t1994 tìo
6t8t1994 no

flo
5t11t2005 no

nô
11912008 ilo

2t19t2008 no
4t1t2o08l no

no

CLOSED SESSION MINUTE REVIEW

l4oíENA SCHOOL D|STR|CT 1se

10F3



Date
611112008 Session 1 no
6t11t2008 Session 2 no
7t9t2008 no

9110t2008 no
2t18t2009 no
6/1 0/2009 Session I no
6110t2009 Session 2 no
8112t2009 no
9t9t2009 no
9t8t2010 no

9t23t2010 no
9t30t201a no

10t10t2010 no
10t22t2010 session 1 no
10t22t2010 session 2 no
11t10t2010 110

12t13t2010 no
1t11t2011 no
1t26t2011 no
2t9t2011 no

2123t2011 no
3t3t2011 no
3t9t20111 tÌo

3t23t20111 no
411312011 lSession 1 no
4113t201 Session 2 no
5l1112011lSession 1 no
5111t2011 Session 2 no
6t9/2011 Session'1 no
61912011 Session 2 no

7t14t2011 Session 1 no
71141201 Session 2 no

8t4t201 no
9t14t2011 no
10t7t201 no

10113t2011 no
10t27t2011 Session 1 no
10t27t2011 Session 2 no
11t21201 no

11t10t2011 r)o
11t17t2011 no
11t28t2011 no

121812011 Session 1 no
12t8t2011 Session 2 no
1t't2t2012 no
1t21t2012 no
2t912012 session I nÕ
2t9t2012 session 2 no

2123t2012 no
3t8t2012 session I no
3t8t2012 ession 2 no

CLOSED SESSION MINUTE REVIEW

MOKENA SCHOOL DISTRICT 159
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Date

no
lìo
no

no
n0
n0
nâ
110

Rt)

n0
no
n0
no
110

no
no
no
no
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Mokenø School District 159
Action Request

Date: March, 2013

To: Board of Education

From: Steve Stein, Superintendent

RE: Destruction of Verbatim Record of closed session Minutes

According to the lllinoís- Open Meetings Act (5 ILCS 12012.06 Minutes), all pubtic bodies shail
keep written minutes of all their meetings, whether open or closed, and a verbatim record of all
their closed meetings in the form of an audio or video recordíng.

The Act goes on to stipulate that, "The verbatim record may be destroyed without notification to
or the approval of a records commissíon or the State Archivist under the Local Records Act or
the State RecordsAct no less than 18 months afterthe completion of the meeting recorded but
only after

1. the public body approves the destruction of a particular recording; and
2' the public body approves minutes of the closed meeting that meét the written minutes

requirements of subsection (a) of this Section."

ln compliance with this Act, it is my recommendation that the verbatim audio recordings of the
following closed meeting proceedings that are older than l8 months be destroyed:

313t2011

3t912011

3123t2011
411312011 Pa¡|1 & 2

511112011 Pa¡1.1 & 2
61912011Par|1&2
711412011 Paft1 &2
81412011

9t1412011

lf the Board is in agreement with this recommendation, the following motion would be
appropriate.

Recommended Motion:
"l move to approve the Superintendent's recommendation to destroy the verbatim audio
recordings of the Closed Session Meeting proceedings as, prese nted."

Moved By:

Seconded By:



MoxeNe ,scuoot Dsrnrcr lãg
Acrlo¡.1 Rgouesr

Date: March 13,2013

To: Board of Education
Mr, Steve Stein,
Superintendent

From: John Troy
Director of Business Operations

Re: Preparation of the Fiscal year 2013-14 Tentative Budget

The adminisJralign is requesting authorization to begin preparation of the
Fiscal Year 2013'2014 Tentative Budgêt for Mokena Schoòl Djstrict 159. The
planning process starts early so that we can gather all of the data necessary to
prepare the budget and work with the Board in reviewing the assumptions, ievenues
and expenses.

Recommended Motion:

I move that the Board of Education authorization preparation of the
Fiscal Year 2013-14 for Mokena School District 15g.

Moved By:

Seconded By:



lVfokena School District I59
Action Request

Date: March 12,2019

To: Board of Education

From: Steve Stein, Superintendent

Re: Board Policies

Attached you will find the Board Policies that were presented as lnformation at the February
20 and March 6, 2013 Board meeting.

o 5:125 Personal rechnology and social Media: usage and conduct. 5:125E Employee Receipt for Social Media Conduct. 7:60 Residence

Recommended Motion:
"..,..move to approve the fottowing poticies aspresenfed: 5:125, 5:125E and r:60.,'

Moved By:

Seconded By:



Mokena School District 159 . .5:125

Dsûmtipns
Includes - Means "includes without limitation" or "includes, but is not limited to.,,
social media - Media for social interaction, using highly accessible communication techniquesthrough the use of web-based and mobile teclrrJogiãs ío tum communication into interactive
dialogue. This includes Facebook, Línkedln, Myspace,Íwitter, and youTube.
Personal technology - Any device that is not owned or leased by the District o¡ otherwise authorizedfo¡ District use and: (l) transmits sounds, im r electronic information,(2) electronically records, plays, o¡ stores _. . the Internet, or privatecommunication or information networks. This such as BiackBerry@,
Android@, iPhone@, and other devices, such as, ip
Usage and Conduct

All District employees who use personal technology and social media shall:
l. Adhere to the high standards f'or appro

Conduct at all times, regardless of the
platforms available. This includes District
about themselves or others in a manner r
that is inappropriate as defìned by policy 5:2i
Ethics and Conduct; 6:235, Access to Electronic Networks; 7:20, Hørassmenl of Students
Prohibited; and the lll. code of Educator Ethics, 23 Ill.Admin.code ç22.20.2' Choose a District-provided or supported method whenever possible to communicate \¡/ith
students and their parents/guardians.

3' Not inte¡fere wíth or disrupt the educational o¡ working environment, or the delivery of
education or educational support services.

4' Comply with policy 5:130, Responsibilities Concerning Internal Information. This means
that personal technology and social media may not bJused to shaie, publish, or transmit
information about or images of students and/or District employees witfiåut o*". approval.Fo¡ District employees, proper approval may includè implied conseni under the
circumstances.

5' Refrain from using the District's logos without permission and follow Board policy 5:170,
Copyright, and all District copynght compliance frocedures.

6' Use personal technology and social media for personal pulposes only during non-work times
or hours' Aay duty-free use must occur during times unà pù"", that the use will not interfere
with job duties or otherwise be disruptive to the school environment or its operation,

7. Assume
school-s
through
disclaims any responsibilþ for imposing
employees' personal technology and social

B. Be subject to remedial and any other appropriate disciplinary action for violations of thispolicy ranging fr9m prohibiting the employee from possessing or using any personal
technology or social media at school to diimissal and/oi indemniãcation of-the óistrict for

Genefal Personnel

Page I of2



any losses, costs, or damages, including ¡easonable attomey fees, incurred by the District
relating to, or arising out of, any violation of this policy.

The Superintendent shall:

I ' lnform District employees about this policy during the in-service on educator ethics, teacher-
student conduct, and school employee-student conduct required by Board policy 5:120,
Ethics and Conduct.

2. Direct Building Principals to annually:

a. Provide their building staff with a copy of this policy.
b. Inform their building staff about the importance of maintaining high standards in their

school relationships.
c. Remind their building staff that those who violate this policy will be subject to remedial

and any other appropriate disciplinary action up to and including dismissal.
3. Build awareness of this policy with students, parents, and the community.
4. Ensure that no one for the District, or on its behalf, requests of an employee or applicant

access in any manner to his or her social networking website or requestJ passwords to such
sites.

5. Periodically review this policy and any procedures with District employee representatives and
electronic network system administrator(s) and present proposed changes to the Board.

LEGALREF.: 105 ILCS 5l2lB-75 and 5i2lB-80.
Ill. Human Righrs Act, 77 5 ILCS 5/5A_102.
Code of Ethics for I1l. Educators, 23 Ill,Adnrin.Code 922.20.
Garcetti v. Ceballos,547 u.S.4l0 (2006).
Pickering v. Hish School Dist. 205, 391 U.S, 563 (1963).
Maver v. Monroe Countv Community School Corp. , 474F.3d 477 (7ldr-clr.2007).

CROSS REF.: 5:20 (Worþlace Harassment Prohibited), 5:30 (Hiring Process and Criteria),
5:120 (Ethics and Conduct), 5:130 (Responsibilities Conceming lnternal
Information), 5:150 (Personnel Records), 5:170 (Copyright), 5:200 (Terms and
Conditions of Employment and Dismiss al), 6:235 (Access to Electronic
Networks), 7:20 (Harassment of Students Prohibited),7:340 (Student Records)

Page 2 of2
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I, the indÌvÍdual uùsse *jgnanue 
_appears below, acbrowledge fÞeeipt of tJre Board polioy 5:125,

Persaùal,I'echnolog¿ ønd SocìatM¿ù1a; Utage and Conàuul f,¡rrr.ifrutl have rqad.ttepoltsy anda€reeto comüly with its requirernents.



Mokcna School District 159

Residence

Resident Stqdenjs

Only students who are residents of the District may attend a District school except as provided below
or in State law. A student's residence is the same as the persou who has legal custody of the student
in acco¡dance with the ScliqA.LeqdE.
A person asserting legal custody over a student, who is not the child's natural or adoptive parent, shall
complete a signed statement, stating: (a) that he or she has assumed and exercises legal responsibility
for the child, (b) the reason the child lives with him or her, other than to receive arieducation in the
District, and (c) that he or she exercises full control over the child regarding daily educational and
medical decisions in case of emergency, If the District knows the curreniaddråss of the child's
natural or adoptive parent, the District shall request in writing that the person complete a signed
statement or Power of Attorney stating: (a) the role and responsibility of the person with whom their
child is living, and (b) that the person with whom the chilã is living has fulì control ovcr the child
regarding daily educational and medical decisions in case of emergency.
A student whose family moves out of the District during the school year will be permitted to attend
school for the remainder of the year without payment of tuition.
When a student's change of residence is due to the military service obligation of the student's legal
custodian, the student's residence is deemed to be unchanged for the ãuration of the custodian's
military service obligation if the student's custodian made a written request. The District, however, is
not responsible for the student's transportation to or from school,
If, at the time of enrollment, a dependent child of military persormel is housed in temporary ¡ousing
located outside of the District, but will be living within the District within 60 days after the time of
initial enrollment, the child is allowed to enroll, sulrject to the requirements of Statê law, and must not
be charged tuition.

Itseucst;-f-oç_Non- ttes i4crÉ gtudcnrlk!¡¿issinn :

1. Non-resident students rnay attend District schools upon the approval of a request submitted by
the studentls parent(s)þardian(s) for non-resident admissiott. fft" Supcrintendlent may approve
the request subject to the following

2'T\e student will attend on a year-to-year basis. Approval for any one year is not authorization
to attend a following year.

3. The student will be accepted only if there is suffrcient room.

4. The student's parent(s)/guardian(s) will be charged the maxìmum amount of tuition as allowed
by State law.

The studsnt's parent(s)/guardian(s) will be responsible for transporting the student to and from
school.

Âdp:rrrir:n p!* .lliu¡iüurt_$_ilr:-4gLgcrt-o.ßl'çu.pËlÈr
Non-resident students may attend District schools tuition-free pursuant to:

l. A written agreement with an adjacent school district to provide for tuition-free attendance by
a student of that district, provided both the Superintendent or designee and the a-djacent
district determine that the student's health and safety will be served by such attendance.

7:60 Page I of2



2' A written agreement with cultural exchange organizations and institutions supported by
charity to provide for tuition-free attendance by foreign exchange students and non-resident
pupils of charitable institutions.

3. According to an intergovernmental agreement.
4. Whenever any State or federal law or a court order mandates the acceptance of a non-resident

5rstudent.

Homeless Children

Any homeless child shall be immediately admitted, even if the child or child's parenlguardian is
unable to produce records normally required to establish residency. Board policy 6:t40, Education of
Homeless Children, and its implementing administrative procedure, govern the ernollment of
homeless children.

Chalþnging a Student's Residence Status

If the Superintendent or designee determines that a non-resident student is attending a Distríct school,
he or she on behalf of the Boarcl shall notif, the person who enrolled the student of the tuition amount
that is due and immediately begin proceedings to ban the student from future attendance. The notice
shall be given by certified mail, return receipt requested. The person who enrolled the student may
challenge this determrnation and request a hearing as provided by The School Code, 105 ILCS
5l10-20.12b.

LEGALREF.: McKinney Homeless Assistance Act, 42 U.S.C. $ I 1431 et seq.
30ILCS 220/tt.
1 05 II,CS 5 / I0 -20.12a, 5 I I 0 -20.12b, and 5 I I 0 -22.5 .

105 tr,cs 4sn-5.
23 lll,Admin.Code g 1.240(e).

lçrqsl-S. ltL0wens v. Boilrffi¡ç- ch-$ç'q{
Dist. 200, ó01 N.E.2d 1264 (Ill.App.l,L992).

Joel R. v. Board of Education of Manheim school District ,83, 686 N.E.2d 650
(ll.App,l, 1997).

K¡aut v. Rachford, 366 N.E.2d 497 (Ill.App.l,1977).

6: l5 (School Accountability containing "school Choice for Students En¡olled in
a School Identified for Improvement, Corrective Action, or Restructuring',),
6:140 (Education of Homeless children), 7:50 (School Admissions and student
Transfers To and From Non-District Schools), 7:70 (Attendance and Truancy)

September 12,2007

September 9,2009

March 20,20L3

CROSS REF,:

7:60 Page2 of2
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Mokena School District 159
Action Request

Date: March 12,2013

To: Board of Education
Steve Stein, Superintendent

From: Eileen Parente, Director of Student Services

Re: Job Descriptions

Attached you will find the job descriptions that were presented as lnformation at the
regular February 20,2013 meeting, The updated job descriptions are for the personnel
needed for staffing the programs at District 159 of seruices we have discontinued with
LWASE Cooperative for the 2013-14 school year,

Recommended Motion:
".....move to approve the following job descriptions as presented:
Schoo/ Socra/ Worker
S p e ech/La ng u ag e P ath ol og ist
Early Childhood Teacher
School Psychologist and
Paraprofessionals."

Moved By:

Seconded By:



'rltaß úí¡lù, ,r Iî. tlnt ,.tqlrt,

Job DescriptÍon

Title: School Social Worker

Minimum Qualifi cations :

o Appropriately lice,lrsed/certified by the Illinois State Board of Education.

Preferred Qualifications :

¡ Training in education and understanding ofpublic school services and special education are
preferred.

o Experience in a public school social work or child-related social work.

Accountable to:
o Director of Student Services, Building Administrators

Primary Objective:
o Assist the Building Principal and Assistant Principal under the direct supervision of the Director

ofStudent Services to provide services forthe identification, evaluation and educational
programming for children from birth th¡ough age 21, and,to assist parents and professionals in
meeting the educational and sociaUemotional/behavioral, and mental health needs of children and
youth.

Major Areas of Accountability+:
o Communicate with parents, school persormel, and community resource staff to involve them in aproblem solving approach with children from birth through age 2l to develop coordinated action

plans that meets the educational needs of the individual ,t,rd"rrtr.o Assist the design, implementation, monitoring and evaluation of interventions developed in
response to educational perforrnance problems at the systems level (schooVdistrict-wide) and f'or

t 
oooot and individual students' 

iques that are designed to focus on the child,s rerationship with
and on the development of interventions to improve students'

¡ Manage time, organize materials necessary and communicate with the Building Administrators
and the Director of Student Services to effectively manage cases in assigned Urîitaings.o Support the full and meaningful participation of parents in educational decisions.o Collaborate and communicate with other professions to improve school social work services.¡ Participate in inter-agency/inter-disciplinary meetings that determine the eligibility and
appropriate educational plans for children with disabilities,¡ Contribute to professional development by providing inservices, consultation, research activities
and mentoring colleagues as needed.

¡ Participate in supervision of practicum students.
o Serve as an advocate for all children and youth.
o Report any and all violations of state and federal rules and regulations, and agency procedures to

the Building Principal and the Director of Student Services.
o Act in concert with legal requirements and ethical codes of the profession.o Demonstrate cultural competence and behaviors consistent with the core values, vision, and

mission of School District 159.
r Othe¡ duties as assigned.

Ep2013





Job Description

q*f¿ú dítlü lt ñ. Ítßt ttiúl'!'

Title: Speech and Language pathologist

Minimum Qualifi cations:

' Appropriate licensed/ce¡tihed by the Illinois School Board of Education.
Preferred Qualification:

¡ Certificate of Clinical Competence
o Member of American Speech and Hearing Association

Accountable to:
o Director of Student Services, Building Administrators

Primary Objective:

' Apply principles, methods and procedures fo¡ an analysis of speech and language comprehension
ne communicat and
and language d ell as
ce, articulation

Major Areas of Accountability+:
o Collaborate with-professionals and parents to observe, plan, implement, monitor, and facilitate

generalization of communication skills.
o Provide assessments that are relevant to the presenting concem, meaningful within an educational

context, and designed to identify the individual's communication skills.r IJse a variety ofservice delivery options, evidence-based practices and collaboration with
professionals and parents to plan, implement, monitor and facilitate generalization of
communication skills.

r Assist in the design, implementation, monitoring, evaluation of interventions developed in
response to educational academic and./or performance problems at the systems_level
(schooVdistrict-wide) and for g¡oups and individual students.

o Manage time, organize material, and communicate with district administrators and staff to
effectively manage individual student programs,

o Monitor individual progress towards measurable goals and objectives.o 
lhare knowledge with individuals and groups concerning comrnunication differences,
developmental norms, and specific information/techniqués to enhance the student's
communicative performance.

¡ Advocate for the individual's communication needs across a variety of settings.o Develop and./o¡ participate in professional enrichment activities to maintain a high standard of
service delivery,

o Engage in public arilareness activities to assist parents and professionals in understanding the
services provided by speechJanguage pathologist through ihe educational system.¡ Act in concert with legal requirements and ethical codes of the profession.

o Participate in inter-agency/inter-disciplinary meetings that determine the eligibility and
appropriate educational plans for children with disabilities.

¡ Participate in or utilize specialized services to provide better programming for individuals with
complex needs.

o Participate in supervision ofpracticum students.

Ep20l3



Job Description

o Report any and all violations of rules and regulations to supervisor.¡ Detnonstrate cultural competence and behaviors consisteniwith the core values, vision, and
mission of District 159.

o Other duties as assigned.

Requirements:
o Bending, carrying, climbing must be ableto havel between job sites, lifting, pushing-pulling,

reaching, sitting, standing, and walking.
o Must be able to lift, Tove, or push items of 50 lbs such as assisting children or

moving/rearranging firrniture,
. CPI Trained and Certified.

Work Conditions:
o Includes extremes in temperature and humidity.
¡ Hazards include stai¡s and communicable diseases.

*All areas of accountability considcred essential functions of the job.

Ep20l3
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Job Description

Title: Special Education Teacher/Early Childhood Teacher

Minimum Qualifications:
o Appropriately licensed/certified by the Illinois State Board of Education.

Preferred Qualifications :

¡ Experience teaching special education and/or related service.. specialized training inresearch-base and evidence-base interventions.

Accountable to;
o Director of Student Services, Building Administrators

Primary Objective:
t Apply principles, methods and procedures for an analysis of designing specialized instruction to

meet the diverse needs of students entitled to special education servicés.- provide intervention
strategies and services related to individualization of academic and behavior/emotional needs.

Major Areas of Accountability* :

o Establish clear objectives for all lessons, units, and projects and effectively communicate those
objectives to students.

¡ ldenti& students' needs and make appropriate referrals and develop strategies for individual
education plans.

I Effectively communicate with parents by means of newsletters, e-mail, notes, phone calls and
individual parent conferences.

r Discuss student problems, behavio¡ incidents, positive developments, and progress with parents
in an honest, sensitive, and confidential manner.

o P¡omotes parent participation and involvement in education activities provided for their children.t Confer and cooperate with other staff members to plan and schedule lessons promoting student
learning, following approved curriculum.

o Confer with parents or guardians, other teachers, support staff; and administrators to resolve
student behavioral and academic problems.

¡ Engage in collaborative work and contribute to team planning.
¡ Support instruction through an lndividual Education Plan for students with special needs, aligning

with District adopted curriculum.
e Provide individual and small group research-based instruction designed to meet individual needs

of students based upon data that promotes academic, social, and emitional growth.
r Evaluate students' academic and social growth by monitoring individualized education plans and

progress reports.
r Develop and use instructional materials suitable for verbal or visual instruction of students with a

wide range of mental, physical, and emotional maturities.
c Develop lesson plans and instructional materials and provide individuali zationand small group

instruction in order to adapt the curriculum to the needs of each student.
r Plan and conduct activities for a balanced program of instruction, demonstration, and or time that

provides students with opportunities to observe, question, and investigate.
e Translate lesson plans and activities into developmentally appropriate learning experiences to

best utilize the available time for instruction.
r Develop individualized educational plans that meet State and Federal Guidelines.

Ep2013



Job Description

¡ Foster cooperative social behavior through activities and group projects to assist children in
forming satisfuing relationships with other children and adults.

o Utilize technology-computers, audiovisual aids, and other equipment in the delivery of
instruction.

o Utilize assessment materials and make appropriate classroom student assessments.
o Maintain accurate and complete student records and prepare reports on students and activities as

required by laws, district policies, and administrative regulations.
. Model and maintain standards of responsible student behavior.
o Establish, implement, and enforce rules and procedu¡es for appropriate classroom behavior, to

maintain a positive learning environment.
r knplement effective individualized behavior management strategies and curriculum

accommodations.
o Attend professional inservice activities and teacher training workshops offered and provided by

the District, as well as self-selected professional growth activities in order to maintain and
improve professional competence.

o Effectively communicate collaborate, and cooperate with parents, colleagues, supervisors, and
students.

o Plan and coordinate the work of special education paraprofessionals. Demorrstrate cultural
competence and behaviors consistent with the core values, visions, and mission of District 159.

¡ Other duties as assigned.

Requirements:
r Ending, carrying, climbing, must e able to travel between job sites, lifting pushing-pulling,

reaching, sitting, standing and walking.
r Must be able to occasionally 1ift, move, or push iterns of 50 lbs such as assisting children or

moving/reananging fumiture.
r Must be able to supervise students in all types of weather, meet multiple demands from several

people, and interact with the public and other staff,
o CPI Trained and Certified

Working Conditions:
o I¡cludes extremes of temperature and humidity.
r Haza¡ds include stairs and communicable diseases.

*AIl areas of accountability considered essential functions of the job

Ep20l3



Job Description

'ì/ú¿æ 6ìIIu ln Ítu f¡tt tttüt'

Title: School Psychologist

Minimum Qualifications :

. Appropriately licensed/cefified by the Illinois state Board of Education
Preferred Qualifications :

¡ Specialist in a specific area.
r Member of National Association of School psychologist.

Accountable to:
¡ Director of Student Services, Building Administrators

Primary Objective:
o Assist the Building Principal and Assistant Principal under the direct supervision of the Director

of Student Services to provide services for the identification, evaluation and educational
programming for children from birth through age 21, and to assist parents and professionals in
meeting the educational and sociaVernotionaVbehavioral, and -"trt"l health neåds of children and
youth.

Major Areas of Accountability*:
o Serve as an advocate for all children and youth.
r Consult and collaborate with educators, parents, children, and other profèssionals or agencies to

improve student outcomes.
r Provide fl[rctional academic and behavioral assessments that are relevant to the presenting

problem and student characteristics and are intervention and results oriented.¡ Develop individual, group or system level interventions, which improve or resolve the identified
problems or concems including academic, sociaVemotional/behavi,oral, and mental health needs
as they ¡elate to educational progress.

' Provide support, instructions, technical assistance, and ongoing monitoring of progress toward
measurable, identified goals for students at individual, group, õr systems level.¿ Participate in staff development through membership in professional orgarizations, educating
school personnel, consulting, and resea¡ch.

I Involvement in data analysis and evaluation, using data outcomes for implementing plans at an
individual, goup, or systems level.

r Engage inpublic awareness activities that assist parents and staffin unde¡standing services and
anticipated outcomes of these services.

¡ Act in concert with legal requirements and ethical codes of the profession.
o Participate in inter-disciplinary staffing to determine the eligibility, appropriate planning and re-

evaluation for students who require special education programs and sèrviðes.r Participate in inter-agency/inter-disciplinary meetings that determine the eligibility and
appropriate educational plans for children with disabilities.

¡ Reports any and all violations of rules and regulations to the Building Principal and Di¡ector of
Student Services.

¡ Engage in professional growth including continuous inquiry, professional development practices,
application and sharing ofresearch based practices.

r Demonstrate cultural competence and behaviors consistent with the core values, visions, and
mission of District 159.

EpZO13





Job Description

'lú.n Cfudt 
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Title: Special Education paraprofessional

Minimum Qualifi cations:
r Valid State and NCLB approval letter f¡om Illinois State Board of Education

Prefened Qualifications :

o Physically able to efficiently perform the essential functions of the position.o works well with minimal supervision and works well with otrrers.¡ Ability to function within a confidential atmosphere.o Aptitude for completion of tasks.

Accountable to:
. Supervisingteache¡ BuildingAdministrators

Primary Objective:
o Attends to the care and supervision ofan assigned group ofstudents or one individual studentthroughout the school day in acco¡dance *itt-th" ñ¿iuiau¡ Education plan. Duties can vary,ranging from instructional, physical, social/emotional/behavioral or a combination the various

areas.

Major Areas of Accountability:
¡ 'Assists in the implementation of students Lrdividual Education plans under the direction of thespecial education teache¡.
r Maintains data records as directed by the classroom teacher or the students, special education

teacher.
r M,odifies the leaming environment to accommodate the unique needs of the students to whom theaide is assigned.
r Communicates to the special education teacher any changes observed in the student,s behavior orresponse to specific stimuli or situations
r Assist the students in health related or hygienic procedures to maintain safe and caring

environment conductive to the learning needs of the students.r Adapt classroom-activities to suppott the successful inclusion of the student in regular school
programs under the guidance ofthe special education teacher and general educatiãn teacher.o Keeps ìn confidence all records of the school office.o Attends building level faculty meetings as required.o Performs duties with awareness of all district requirements and Boa¡d of Education policies.o Performs additional duties as assigned.

Requirements:
o Bending, carrying, climbing must be able to travel between job sites, lifting, pushing-pulling,

reaching, sitting, standing, and walking
¡ Must be able to lift, move, or push items of 50 lbs such as assisting children or

moving/rearranging furniture.
¡ Must be able to supervise students in all types of weather, meet multiple demands from several

people, and interact with the public and other staff,

' CPI Trained and Certified.

Ep2013



Job Description

Workng Conditions:
o Includes extremes of temperature and humidity.. Hazards include stairs and commrinicable diseases.

*All areas of accou ntability c<xsidered essential functions of the job

8p2013



Mokena School District 15g
Action Request

\f,tu Ctltí Ã !,t¿ $t r¡tt tuIq ity,

Date: March 12,2013

To: Board of Education
Steve Stein, Superintendent

From: Blue Demons

Re: lmprovements

As requested at the March 6,2013 Board meeting, we would like to make the following

ä[i 
regarding improvements on the fields jocated behínd n¡otenã Elementary

Recommended Motion:
"The
BIue ation moves to allow the LÌncoln Way

the b outs and i1sta.ll..a temporary fence on
entary School.,,

Moved By:

Seconded By:



Mokena Schoo/ District 15g
Action Request

Date: March 12,2019

To: Board of Education
From: Steve Stein, Superintendent

Re: Board meeting changes

The following motion woutd be appropriate for the cancelling of the April g, 2013 Boardmeeting as previously presented in the lnformation report.

Recommended Motion:
".,..,move to cancel the Aprit 3, 2013 committee of the whole meeting,,.

Moved By:

Seconded By:

'h*rfl t6úfi6,tr. fi rtf rt frio¡ùy,



Action Request
Mokena School District i.59

REGULAR MEETING
Personnel Recommendations - March 20,2OI3

NAME POSTTtON BUILDING EFFECTIVEDATE EMPLOYMENT DETAIL

1. Administrative -Superintendent
Dr. Omar Castillo

2, Administrator Recommendations for the 2Otg-ZOt4

superintendent District 7 /t/201.3- 6/30/201.6 As per contract

Charles Vitton
Eileen Parente
John Troy
Michael Rolinitis
Anna Kirchner
Eric Melnyczenko

Judith Splayt

MariJo Hanson

Steve Hastings
Ken Stanley
Ann Lewandowski

Assistant Superintendent of lnstruction
Director of Student Services
Director of Business Operations
Principal of Mokena Junior High
Principal of Mokena Elementary School
Principal of Mokena lntermediate School

Assistant Principal of Mokena
Elementary School
Assistant Principal of Mokena Junior
High

Dírector of Technology
Director of Buildings and Grounds
Director of Food Service

l-2 months
L2 months
L2 months
L2 months
l-2 months
1.2 months

10.5 months

10.5 months

L2 months
l-2 months
203 days

3. First Year Teachers to Rehire for year Two
Ryan Bell

Caryn Hill
Stacey Curtis
Daniel Dumford
Jessica Gibson
Brian Zimmerman
Rebecca Rodey
Morgan Teichmiller
Anthony Soyak

4. Second Year Teachers to Rehire for year Three
Michael Manns
Andrea Kinsella-Lacny
Nicole Kmiec
Nicole Marx
Jennifer Macie
Allison Kwiatkoski

5. Third Year Teachers to Rehire for year Four
Renee Missella
Lori Meehan

6. Fourth Year Teachers to Rehire for year Five
Kathryn Flaherty

7. Renewal- Part-time Certified Staff
Laura Dosen

Karen Bussean



8. Certified-Resignation
Tiffany Davis Teacher MES End of ZOI2_20L3

g. classified -Resignation 
tchool year

Lisa Torres
Laura Shanesy

10. Classified -New Hire

Lynn Terrell

11. Certified - LOA

Diane Denovellis Teacher MES 3/4/2013 untildr.,s
release

12. Certified -New Hire

Therese Tabor Extended sub- MEs 3/4/201.3 grss.ozloay
Teacher

Melissa Halyko Teacher MES 2or3-2o1.4schoolyear 536,3og
Lane L, Step A

Rebecca sweeney Teacher MES 2or3-zo1.4school year s4g,067
Lane 4, Step G

Recommended Motion:
"Move to dpprove personnel recommenddtÍons 7 through 72 as presented, subject to successful
background check, drug screening (if appticable) and physicol.,'

Food Server DO 2/26/2013
Food Server DO 3/B/2O1.3

Food Server DO 3/1L/2073 58.31/hr 3 hrs/day



January 15,2013

Omar Castillo, Ed.D.
227 Stonegate Road
Bolingbrook, Illinois 60440
(630) 783-1804
E-mail : castilloo2ZT @gmail.com

Dr. Thomas Mullins and Dr. Anne Noland
BWP & Associates, Ltd.
872 S. Milwaukee Ave,#221
Libertyville, Illinois 60048
(708) 361-4997

Dear Dr. Mullins and Dr. Noland,

In response to the advertised position on the BWP & Associates website, I would like to formally
introduce myself and apply for the position of Superintendent of Schools for the Mokena School
District 159. I am currently the Assistant Superintendent for Teaching and Leaming in Addison
School District 4. I possess tremendous ambition and energy as both an educator and a leader. I
am confident I can continue utilizing my knowledge of instructional methods and strategies to
maximize the efforts of the Mokena School District. I have become a transformational leader, an
effective instructional planner, and an advocate for community development and vitality. I have
a natural inclination toward elementary and middle school education. I believe strongly in the
core beliefs of student-centered education, technology integration, and educating the whole
student for the 21st Century. In addition, I believe working in the communities served by the
Mokena School District would offer me the opportunity to work in a diverse community, in
particular, being able to work with a multicultural population. Born and raised on the Southside
of Chicago, my bilingual and bicultural background allows me to be cognizant of the unique
needs, challenges and gifts of our diverse students. Through my rigorous leadership preparation
at the University of IIlinois, instructional technology studies at Northern Illinois University, and
doctoral studies at Illinois State University, I am extremely prepared for the challenges and
duties encompassing this position.

Enclosed you will find my resume and related documents. Kindly review my credentials and
consider me as a potential candidate. I would greatly enjoy interviewing for the position.

Sincerely,

Zræ
Omar Castillo, Ed.D.



OMAR CASTILLO, Ed.D.
227 Stonegate Road

Bolingbrook, lllinois 60440
(630) 783-1804 Home

(630) 870-0952 Cell
E-mail : castilloo22T@gmail.com

OBJEGTIVE: Obtain a Superintendent Position

EDUCATION: lllinois State University
Doctorate of Education - May 2010
Major: Educational Administration and Foundations
Dissertation Topic: Rtl and PBIS as a Comprehensive System of Student
Supports

Northern llli nois University
Master of Science in Education - December 2000
Major: I nstructional Technology

University of lllinois at Chicago
Master of Education - May 1999
Major: Leadership and Administration

Loyola University Ghicago
Bachelor of Science - May 1996
Major: Mathematics

ADMINISTRATIVE Administrative Office
EXPERIENGE: Addison School District 4, Addison, lllinois

Assistant Superintendent of
Teaching and Learning August 2010 - Present

i Oversee all curriculum, instruction, assessment, and instructional
technology for the school district of 4,400 students. Work with teacher
leaders on the curriculum committees to develop and align our ASD4
Essential Learning Standards to the Common Core Standards. lntegrate
innovative technology, including iPads into the classroom to enhance
instruction. Provide professional development in the areas of need
including, but not limited to: literacy across the curriculum, technology
integrations, and PBIS. Ensure accuracy of our data management
system and provide updates to SlS.

John J. Lukancic Middle School
Valley View School District 365U, Romeoville, lllinois

Principal July 2005 - July 2010



Helped in the design and worked with district administrators and the
architects to design the new middle school around the middle school
concept.

Served as an instructional leader to students and staff in our new middle
school of 600 students and 85 staff members. Continued my work with a

focus on student achievement, with the goal of strengthening the supports
offered and given to students, Moved from an SAT team to a problem-
solving team and continued with a PBIS team to develop interventions to
maximize student learning and success. Effectively implemented our
lnstructional Decision Making model into our problem-solving structure
and making data-based decisions to support students both academically
and socially. Provided professional growth opportunities for staff and
worked with them to create an effective learning community.

A. Vito Martinez Middle School
Valley View School District 365U, Romeoville, lllinois

lnterim Principal July 2004 - June 2005
Assistant Principal August 2002 - June 2004

Served as an instructional leader to students and staff in a school of 1350
students and 120 staff members while the principal was on a medical
leave. As the assistant principal, oversaw the student services division of
the schoolwith the goal of strengthening the supports offered and given
to the students. Worked with the SAT and PBIS team to develop
interventions to maximize student learning and success. Evaluated staff
and worked with the school improvement committees.

SKILLS: Bilingual, fluent in Spanish
Experience with IBM and MAC based instructional programs

MEMBERSHIPS: AssociationforSupervisionandCurriculum Development
DuPage ROE Administrative Leadership Steering Committee
National Middle School Association
Kappa Delta Pi

CERTIFICATES: lllinois Superintendent Certificate - Type 75
lllinois General Administrative Certificate - Type 75
lllinois Standard Secondary Teaching Certificate - Type 09

REFERENGES: Mr. John Langton Dr. Lou Cavallo
Superintendent Superintendent
Addison School District 4 Forest Park School District 91

630-458-2500 708-366-5700

Dr. Phil Schoffstall Mr. Mike Perrott
Superintendent - Retired Superintendent
Valley View 365U Gardner-South Wilmington HSD73
630-204-0686 708-373-5846



Forest Park Public Schools
Dr. Loutt CarnllÞ, Supodntendent of Schools

Board of E¡lucstlon

Glenn À. Gæütsh, Proeldont
$ean A. Bhylocl¡, VlcePrc¡ldent
FrarçG J. liloü, 9ecretaty
Lols L BügâFlry
,MaryWlnGonnorrl¡.iiutet< October 7,2009
Joan tll,hlte

AdmlnlsP¿gv€ off¡co
.424 DosPlaln€s AYenuB

Éoropt Pqft, lL 601!0,{718
f708) 3ËBd7o0

' Fax 00t) 3ö0-5761

Wltlam.J. Mìlnnñow
Pilnclpal
EafsyRoss School
'13{S lvlarEngo Ave.
(7081 316.7498

Màry.J. Stauder
Plnclpal
Ga¡f'eld Scltool
:F43 Hannah Âv9.
(708) 386.8945

WqndyF Trctte¡
Prlncfpel
Grônf-Wãrfg Sclroo,
147 Circlð Avó.

ü00) 386'5704

.Robott N. Glovannonl
Prlnclpal
Ertn Duyer
Àeet, Princlpal
Fiorústsvcilson 9êñoo,
925 BeloltAvà.
(7081 366õ'70¡

KarenA. Bukowskl
'Pt na¡pal
Bah Kovaclc
Aeet Prlnclpal
Forsst Pa¡k lilddlc School
9aõ E€loltAvo.
(708)3SF.5703

To Whsm It May Concern:

It is wit*r great pleasure that I recommçnd Mr. Omar Castillo for an

adnrinistative position wìth yow districf, As the formçr a$si$üant

superintendent of the distrìct tbt which Mr. Castillo is a principal, I had

the opportwrity to observç his skills¿nd professional abilities as his direct
su¡lervisor. Omæ consistently demonstrated a shong work ethic and desire

to improve æ an adminì¡strator. Omar provided strong leadolship and

direction throughout fhe ptanning, construction, and opening of a new
middle school in the district. Omar also dernonsfrated his ability to wotk
yery well with others a¡rd had an excellent rapport with students, staff,
pa(ents and fbllow admînistrators. He was an aetive particþant in district-
wide initiatives, often tâking teadership:roles onplanning committees., His
thoughffulness .about educational issues greatly contributed to the qualþ
of distri ct initiatives.

I found Omar to be a person of high moral character who chose this field
of work because of his stroug desirç to improve educational oonditions for
children. I am convinced that he will be an outstanding addition to any

organization fhât is wotking fot the bettennent of youth. If I had an

administrative opening in the disttict f,or which I nowsçrve as

superintendent, I would not hesitate to hire Ornæ. t highly recommend
him for an administrative position with your sohool district.

Sincerely,

Lor/Cavallo, Ph.D.

wrgw.fo Estoarkschoala.ofq
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To Whom It May Concern:

In the course of 30+ years as a public school superintendent, it has
been my good foftune to have worked alongside u nurolrer of very capable
and dedicated education professionars. As expected, some have been mol.e
capable that others, and so, I offerthese words in behalf of one who is
anlong the top ranh of school leacfers with whom I have been associæecl.

I becarne acquainted with Dr. Omar Castillo seven years ago while he
was serving as a middle school assistant principal serving over tþoo+
youngsters in gr"ades 6,7, and 8. \Mhen our district reached a decision to
construct a new facility, I recommended omar to serye as tire principal. In
this assignment, he was instrumental in all phases of the pre-pianning of
cuniculum development as well as certifieã and classin*à ståmrrg. ío
addition, he was a.key player throughout weekly consüuction n .ãtings with
architects and engineers. Lukancic Micldle Schôol has been in operatftn for
four years and omar has provided exernplary leadership to his students,
parents, and staff.

I attribute Ornar's success to his keen urderstanding of human neecls,
recognition of potential o'good", 

and his dedicatio¡r to being a contributor to
solutions. He is adept at assessing needs, marshalling resoul.ces, and
fostering a collabol'ative environment that br.ing out the best in all
particþants.

I am very conf,rdent that this young man will continue to make ever
greater professional contributions to whatever community than may be
seeking better educaìionai opportunities for. its yor.lth.

Sincerely,

Phillip Schoffstall



G*rJt "t-S.ruth \lØilrnington Township
High S"l',rrl Disrrict 73

Fax:815.237 .2842

Michael Perrott
Su perinte nde n t/P ri n c i pal

-+1,¡\,

Ìvfichacl J. Penotf
Superintenderrt
Garclner Soufh Wilmirrgton High Scirool

John Engelman
Dean of Students

Selection Team,

i am writing this lette,r in recomnrendatior of Dr. Omar Castillo. I have had the pleasure of
working with Dr. Castillo in a number of capacities beginning in2007. I workeà wift Dr,
Castillo as his direct supervisor in the Valley View School District. As the Assistant
Superintendent for Middle aud Sec,¡ndary I workell very closely with Omar on a number of
district committees, g*t1.llqo projects,'aud buikling /äistrict level initiatives. In his capacity
as the Principal of John J. Lukancic Mictdle School in the Vattey View Sshool District he was
responsible for personne!, building managernent, truilding programmirig, building budget, grant
managemenL itnpJementation of new curriculuur, assessments, staff developrn"nq staflteaóher
evahntion, ...

Dr' Castíllo has an excellett understanding of budgetìng, curriculum, instruction,
tive quaiifies Dr; Castillo, being bilingual and
rurderstandirrg of language acquisition
ELL studerrts,

Dr. Castillo is an accottrplished leader. I have sat alongside him as he facilit¿ted
meetings, work.ed u'ith teachers, ancì lead teams through tougÀ clecisions to build better
programrning fbr strrdents, teaolte$, and the disf¡ict, Hs proved hinrself an integral and valuaLrle
part of ihe disttict leatlership, Dr. Castillo is a leader whóse opinion and experti-se is valued and
appreciated by his dishict peers and colleagues,

Dr' Omar Castillo has an unquestionable wo¡k ethic, moral compass, and dedicatign to
students. 1ämilies, stafl and his district. I reco¡nmend Dr. Omar Casfillo foi ary position that he
may apply. His excellent ackninistrative skill sct is applicable to his curent p*iiion and much
more, I anr confident in his integrity, intelligence, ancl desire to do rvhat is bã.st for the students
and systern rhat he works u'ith. If you have any questions pleæe clo not hesitate to contact me,

tt I { }ì"

Er".,ll.rrc. in If J.rcati on



JOHN R. LANGTON, Superintendent

Adm¡nistration Center
222 N. Kennedy Drive

Addison, lL 60101
(630) 4s8-2soo
Fax (630) 628-8829

Ardmore School

644 S. Ardmore Ave.

Addison, lL 60101
(630) 4s8-2900
Fax (630) 833-3572

Army Trail School

346 Army Trail Blvd.

Addison, ll 60101
(630) 4s8-2s02
Fax (630) 628-2s16

Fullerton School

400 S. Michigan Ave.

Addison, ll 6010L
(630) 4s8-2sso
Fax (630) 833-3949

lndian Trail Jr. High

222 N. Kennedy Dr.

Addison, ll 60101
(630) 4s8-2600
Fax (630) 628-284I

Lake Park School

330 W. Lake Park Dr.

Addison, ll 60101
(630) 4s8-3010
Fax (630) 628-2s26

Lincoln School

720 N. Lincoln Ave.

Addison, ll 60101
(630) 4s8-3040
Fax (630) 628-2s24

Stone School

1404 W. Stone Ave.

Addison, ll 60101
(630) 628-4020
Fax (630) 628-2546

Addison
School District 4
ADDrsoN I rtLtNots I stNc¡ re4z

Excellence 4 A!-L
December 27,zott

I have had the pleasure of working with Dr. Omar Castillo for the last two years. During

this time, Omar has been a collaborative member of the administrative team of Addison

School District 4. He has shown a high level of motivation and initiative toward working

with everyone within our school community and has successfully provided leadership for
our curriculum and instruction department which supports over 230 teachers and 4,400

students. As the Assistant Superintendent for Teaching and Learning, Dr. Castillo also

provided leadership for the school district's instructional and information technology

efforts,

Addison School District 4 is both a culturally and economically diverse school community in

DuPage County, lllinois whose student's abilities are also diverse. Dr. Castillo has used his

knowledge of curriculum and effective teaching to develop an alignment between our

district's curriculum and the lllinois learning standards. This alignment has provided focus

for our instructional efforts that benefits our diverse community of learners. Omar's

collaboration with our teacher led curriculum committees and the school district's
Educational Development Council has resulted in significant progress toward thls
alignment. These efforts have been especially critical with the emergence of the common

core standards.

A unique and challenging aspect of Dr. Castillo's current position has been the joining of
two previous district-level administrator positions. ln addition to curriculum and

instruction, we added to his responsibilities all areas of instructional and information

technology. Dr. Castillo has balanced both areas of responsibility effectively with neither

suffering during the last two school years. I commend his patience and perseverance with

learning new systems while providing effective leadership.

Dr. Castillo's success as a leader is a result of his work ethic and effective interpersonal

skills. These attributes along with his understanding of effective leadership gives me

confidence in his ability to serve as an effective school superintendent. Since it is difficult
to capture someone's total contribution to an organization in a single letter of
recommendation, please contact me at 630/458-2425 (work) or aL630/327-I5I9 (cellular),

I would enjoy sharing additional information regarding Dr. Castillo's candidacy.

S u pe ri nten d ent of Sc h oo I s

The Addison School District 4 Community.'.
o Provides a safe, nurturing and innovative learning environment;
. Empowers all students to achieve success while embracing and celebrating

individual differences; and
¡ Develops life-long learners with a global perspective.



DAV|D Wril¡AMS,
Board of Education Presldent

Admlnistratlon Center
222 N. Kennedy Drive

Addlson, lL 60101
(630) 458-2soo
Fax (630) 628-8829

ArdmoreSchool
6¡14 S. Ardmore Ave.

Addison, 1160101

(630) 4s8-2900
Fax (630) 833-3s72

ArmyTrallSchool
346 Army Trail Blvd.

Addison, 1160101

(630) 4s8-2s02
Fax (630) 628-2516

FullertonSchool
400 S. Michigan Ave,
Addlson, 1160101

(630) 4s8-2s50
Fax (630) 833-3949

lndian Tralllr. High

222 N. Kennedy Dr.

Addison, 1160101

(630) 4s8-2600
Fax (630) 628-2841

takeParkSchool
330 W. Lake Park Dr.

Addison, 1160101

(630) 4s8-3010
Fax (630! 628-2s26

LlncolnSchool
720 N. Lincoln Ave.

Addlson, 1160101

(630) 458-3040
Fax (630) 628-2524

StoneSchool
1404 W. Stone Ave.

Addison, 1160101

(6301 628-4020
Fax (630) 628-2546

WesleySchool
1111 W. Westwood Tr.

Addison, 1160101

(630) 628-4060
Fax (630) 628-2536

Addison
School District 4
ADDTSON I lLl.lNOlgl SlNCe r84z

Excellence 4 ALL

October 9,2072

To Whom lt May Concern:

Durlng Dr. Omar Castlllo's two year tenure as Ass¡stant Superintendent of Teaching

and Learning in Addison School District 4, I have served as the President of the
Board of Education.

Dr. Castillo attends all Board of Education meet¡ngs and his reports to the Board are

always conc¡se and understandable. Under his directlon the District has seen a vast
improvement in professional development, Rtl and academic intervention supports
for our students. When implementing new programs, Dr. Castillo has made sure that
these programs work within budget constraints.

There is no doubt that he has earned the respect of the Board, administratlve team,
teachers and support staff.

These are just a few of many areas that Dr. Castillo has impacted District 4 in a
posit¡ve way.

I recommend Dr. Castillo for any position for which he fs qualified. lf you have any
quest¡ons please contact me at 630-458-2425.

Slncerely, I

David L. Williams

The AddlsonSchool District 4 communlty,..
¡ Provides a safe, nurturlng and lnnovatlve learning envlronment;
o Empowers all students to achleve success whlle embraclng and celebrating

lndividual dlfference¡i and
¡ Develops llfe-long learners wlth a global perspectlve,



o2r25ra013

SÞvaStein
Superintendent
Mokena Public $chools

De*Sleva,

Th¡s ¡Ê to ñçm l\¡lckena Fublí.c Sdloots ffi å sñtgrådËteachêr, Myftnsl day
rr¡ill b€ ät

This ulggrilt gn êæy dêci$tgq heuause I am so grateful for lhe rewsrding empl$ymðnt t,ye hsd rrdth Mokena Fublic
schoole' especlelþ the exÞerlences with M, Ë.s. 3ut affer hng hours sf-csnside¡atiilì, my daejslon is now flnal and Iqlong !âritt Ch*d heve decided to move tc Minnessta.

I appracíate ttre prcfeseional deve{oprnent and gnowth fmm Mokena Ëlerneffi*ry Sehool and in ærlìcular frsm ihe
Adrninistrsôors and Staff- As I mor¡e fonxerd in rry tÈâehing career Iwill always remembe¡.the val¡¡eble experiences
and great mernori*s r¡¡hile I was 4t tt,Ë,S.

Sineerely,



Mokenø School District 159
ACTION REPORT

Date: March 20,2013

To: Board of Education
Steve Stein, Superintendent

From: Ann Lewandowski

Re: Personnel Change
Sub Food Server Lynn Terrell
Food Server - Lisa Torres

I am recommending the hiring of Ms. Lynn Terrell as a sub Food Server. She willwork 3 hrs
per day when needed at the rate of $8.31 per hour,

Ms. Lisa Torres has submitted her resignation effective February 26,2013 because of a
conflict with hours with her futl time job.



lþ[okena School Distrìct 159
Action Request

Date: March 14,2013

To: Board of Education
Mr. Steve Stein, Superintendent

From:Anna Kirchner, MES Principal
Judy Splayt, MES Assistant Principal

RE: Hiring of Ms. Theresa Tabor

Due to the medical leave of Diane Denovellis, I would like you to approve the hiring of
Ms. Ïheresa Tabor as the long term substitute teacher, The effective date will be March
4,2013. Therese is a current substitute with the district and is familiar with MES
students and staff.

lf this recommendation meets with your approval the following motion would be
appropriate, "...move to accept the hiring of Ms. Theresa Tabor as the long term
substitute teacher for Mrs. Diane Denovellis for approximately 6 weeks at the pay rate
of $155.02 per day."



Mokena Sclrool Distríct 159
Action Request

Date:

To:

From:

RE:

March 15,2013

Mr. Steve Stein
Board of Education

Anna Kirchner
Judy Splayt

Employment of Melissa Halyko - First grade teacher

It is our pleasure that we recommend to you for employment Mrs, Melissa Halyko.
Melissa will take the full time position of first grade teacher for the 2013-2014 school
year.

Melissa was the clear candidate after the interview process. Melissa knowledge base in
the area reading instruction was excellent, Her student teaching experience has given

her the instructional tools to make a direct impact on students today. She will be an

instructional leader for the students of District 159,

It is our recommendation, that the School Board approve the employment of Melissa
Halyko at Lanel - Step A at a salary of $36,308 beginning August 19,2013, for the
2013-2014 school year, per the current Professional Negotiations Agreement.



i .,: t4lesme¡-e
I Flernenfåry.Schoa|"

Plarnfield, IL
,." , (815) 439-32.44

Yisu a.rç definitcly
r;'ready for a class ôf

. T. Leigtt
' Supervisor

Not thern Illtnots
, University

Melissa Halyko

Career Objective
To obtain a position teaohing first or second grade at Mokena Elementary school

Education
2010-2012 NorÍhern lllinois University (GPA 4.0) DeKatb,IL
Bachelor's Degree in Elementa¡y Education and Elementary certihcate: Type 03 - rnitial
Middle School Endorsements in science, social studies, and language arts

NIU Upper Division Honors Program Graduate

Degree Honors: Summa Cum Laude

2008-2010 Joliet Junior College (cPA 4.0) Joliet,IL
Associate Degreæ in Elementary Education

Listed on the JJC Dean's List
Phi Theta KappaHonors Society member

2004-2008 Lincoln-\ilav East School Frankfbrt,IL

Teaching Erqperience
2012-Present Pl¡infleld Community Consolidated School Ilistrict 202 Plainlield, IL
Substitrte Teaching
. Implemented lessons designed for preschool to twelfth-grade students

¡ Developed and applied lessons while completing a Patemity Leave position ín grade five
. Guided Special Education students in daily and academic activities
. Taught English as a second Language at the Middle school and Ele¡nentary levels

Fall2012 Wesmere EÞmentary Plainfìeld, IL
StudentTeaching

. Designed lessons for a dual-cuniculum classroom: fifth grade and sixth grade

. Encouraged discovery througli Guided Reading, Guided Math, and Guided Grammar
o Differentiated instruction to açcommodate accelerated, averager and lower students
¡ Implemerrted 'Cunent Events" and "significant lssues" lessons that I created in my

Honors Capstone

. Organized and assessed all cunicular goals a¡d activities throughout the semester
o Constructed student cente¡ed lessons that allowed innovation and ¡eal-world connections
r Collaborated with coworkers, parents, and administrators by inviting them into the

classroom

I Attended disbicl school, and gradeJevel meetings to discuss ideas with coworkers
e \M'orked with students that had specific needs specified in a 504 plan or IEp.



' , ta'pursue .

, ., ktTowledge u.qtil
she has redched

: ' h€r goal. She'rs a
::.. 

.gt.¡oryg writet and
',., an exceflen{ly

teacher, I hclve
great confidence

that she ts atrc of

',. 1 : 'Plaín$ield,,IL

r '' (815) 409.5258

Dc.î(alb, Il-
(s1s) 7s3-s591

''tv'lelissa is the sorl
of life-long learner

w:ho goes the extra
i,;'mife a nd continues

: Aniversity

' 
'M; Henning 

'. Co-dirr:ctor of
,.Econon¡iq Eclucation, & :

Associnle Professor
Northern Illtnots

Other Teaching ÞçerÍence
F'a112011 Kingston Elementary Genoa, IL
Cllnical Exædence - Grade 3
r constructed Guided Reading lessons for appropriate and varied reading levels
r Implemented math, science, sooial studies, and reading lessons to small and large groups
¡ Attended IndividualizedEducation Program meetings
¡ Created and incorporakd lcssons related to current theories on best praotices for inshucting

students

SprÍug 2011 Central Elementary Rochelle, IL
Clinical Experiarce - Grade 5
¡ Wrote lesson plans that incorporated picture books in a meaningfrrl way
o Engaged students iri literature circles by using prompts, questions, and activities
¡ Tutored students in nath and scienoe after school hours

Work Ex¡rerience
2013-Prcscnt

Mah Teacher

Mnfhnasium Plalnfield, IL

r Guiding students to understand and make sense of math by utilizìng mental math
r Teaching students from pre-K to high school with varied learning disabilities
. ImPlementing Mathnasium methods in order to encourage math comprehension in students

2Ol2-Ptæent Asplre Gymnastics Joliet, tL
Gymnastics Teacher
r Planning and implementing gymnastics lessons, choreography, and station rotations
. Training and coaching gymnasts, age two through fifteen
. Planning fitndraisers, meeting with parents, attending meets, and collaborating with

coworke¡s

2070-2012

Brand Team Member

2008-2010

GymnastÍcs Teacher

Tnrget DeKalb, IL and Shorewood, IL

Arena Gymnostics Jolict, IL

¡ Educating children age thrce to twelve in gymnastics, lumbling, and cheerleading

¡ Choreographing and implementing dances for floor and beam routinçs

2009-2010 Heat Elite AU-star Cheerleading New Lenox,IL
Gheer Coaú - Sp€dal l.leeds Team
. Atending compøtitiors and sqporting members on the floor furingperformances
¡ Assisting in coaching a special needs all-star cheer team

Organizations
Phi Theta Kappa Honors Society, National Science Teachers Association,

Northem lllinois University Honors Program



Mokena School District 159
Action Request

W.díhú !ilút Jti ùWily'

Date:

To:

From:

RE:

March 18,2013

Mr. Steve Stein
Board of Education

Anna Kirchner
Judy Splayt

Employment of Rebecca Sweeney - Second grade teacher

It is our pleasure that we recommend to you for employment Mrs. Rebecca Sweeney.
Melissa will take the full time position of second grade teacher for the 2013-2014 school
year.

Rebecca exhibited confidence and knowledge during her interview. Her experience in
Plainfield School District has given her a strong knowledge base in the areas of reading
instruction and differentiation. She will be an asset to the second grade team.

It is our recommendation, that the School Board approve the employment of Rebecca
Sweeney at Lane 4 - Step G at a salary of $48,067 beginning August 19,2013, for the
2013-2014 school year per the current Professional Negotiations Agreement.



Rebeccc SweeneY
13704 Logon Drive

Orlond Pork,lL 60467
708-460-9773

Teoch0502@comcosT.net

Objeclives
. To obtoin o position os o teocher in on elementory school.

Educolion
University of SÌ. Froncis
Moster's Degree in Educotion

. Areo of Concentrotion: Differentioted lnstruction

Auroro Univetsity
Bochelor of Arts in Elementory Educotion

. Areo of Concentrotion: Psychology
o Received on lllinois Type 3 Teoching Certificofe

June 2002-June 2004

AugusT 19?3-Moy 19?7

Experience
1sr/)na Grode Teocher
Ploinfield School Dislricl 2O2 Augusl 1 999-June 2009

o lmplemenled the EnVision moth progrom to meet stote stondords in moth.
. Differeniioted instruction to help studenis of oll obility levels meet their potentiol.
. Used progress monitoring to evoluote the success of inÌerventions being used in

the clossroom.
. lmplemented o bolonced literocy progrom thol included guided reoding,

shored reoding, independent reoding, word work, shored writing ond Writer's

Workshop.
r lntegroted 1echnology inlo fhe curriculum where oppropriote
. Colloboroted with members of the Compus Monogement Teom, which wos

responsible for procedures ond sofeguords thot helped the school to run

smoothly.
. porlicipoted in the school Leod Leorning Teom ond wos involved in moking

curriculum ond best proctice decisions for lhe school community.

Elementory Heqllh Teqcher
Ploinfield School District 202 Jonuory 1999-August 1999

o lmplemented o new heolth curriculum to first fhrough fifth grode students.
o lntegroted reoding ond writing into vorious heolth units.

References ovoiloble upon requesf


