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~ Framework
48Y0mains, 22 Components, 76 Elements

l to grow teachers and move
time - not originally for
Irposes.

, we don't really feel we have this luxury
RA. Most common instrument for
ve evaluation.

t's hard to argue that each component is not
important to teaching in some way.



DOMAIN 1: Planning and Preparation

1a

1o

1c

1d

1e

1f

Demonstrating Knowledge of Content and Pedagogy
= Content knowledge = Prenequisite relationships = Content pedagogy

Demonstrating Knowledge of Students

# Child development * Learning process * Spacial neads
# Student skills, knowledge, and proficiency

* [nterests and cultural heritage

Setting Instructional Qutcomes
# Value, sequence, and alignment « Clarity = Balance
# Suitability for diverse learners

Demonstrating Knowledge of Hesources
* For classroom + To extend content knowledge = For students

Designing Coherent Instruction
* | aaming activities # Instructional materials and resources
# Instructional groups * Lesson and unit struct une

Designing Student Assessments
= Congruence with outcomes = Criterla and standards
* Formative assessments » Usa for planning

DOMAIN 2: The Classroom Environment

2a

2b

2c

2d

2e

Creating an Envionment of Respect and Rapport
& Teacher Interaction with students « Student interaction with studants

Establishing a Culture for Learning
s |mportancea of content = Expectations for learning and achievaemant
# Studant pride in work

Managing Classroom Procedures

* |nstructional groups « Transitions

» Matariale and supplies * Non-instructional duties
= Supervision of voluntears and paraprofessionals

Managing Student Behavior
* Expactations « Monitodng behavior = Response to misbehavior

Organizing Physical Space
= Safety and accessibility « Amangement of furniture and resources

DOMAIN 4: Professional Responsibilities

4a

4b

Reflecting on Teaching

¢ Accuracy * Use in future teaching

Maintaining Accurate Records

# Studant complation of assignments

s Studant progress in learning = Non-instructional records
Communicating with Families

# Ahout instructional program = About individual students

* Engagament of families ininstructional progam

Parficipating in a Professional Community

* Ralationships with colleagues = Paricipation in school projects

# Involvement in culture of professional inquiry = Service to school
Growing and Developing Professionally

* Ephancement of content knowledge and pedagogical skill

* Racaptivity to feedback from colleagues = Sarvice to the profession
Showing Professionalism

¢ [ntegritywathical conduct = Sarvice to studants = Advocacy

* Dadsion-making * Compliance with school/district regulations

DOMAIN 3: Instruction

3a

3c

e

Communicating With Students
* Expactations for learning = Directions and procedunes
* Explanations of content = Llse of oral and written language

Using Questioning and Discussion Techniques
s Duality of questions * Discussion technigues = Student participation

Engaging Students in Leaming
= Activities and assignments = Stuedent groups
* [netroctional materials and resources * Stroctune and pacing

Lising Assessment in Instruction
s Accacemant crteda = Mondloring of student learning
* Feadback to students = Studant self-assessment and montoning

Demonstrating Flexibility and Responsiveness
* [ asson adjustment * Basponsa to students = Pamsistence




Performance Levels:

Teacher-directed
success!

Key Words

Student-directed
success!

Unsatisfactory Needs Improvement/ ‘ Effective Highly Effecti\:ﬁ
Developing PROFICIENT DISTINGUISHED
BASIC :
mUnsafe mPartial | mConsistent mDeep and
mLack of mRudimentary || mEffective thorough
mUnaware mSomewhat | mSuccessful mHighly
mHarmful minconsistently | mAppropriate mSubtle
minappropriate | mAttempts mIndividualized | ®Skillful
mUnclear mAwareness mClear mPreventative
mPoor mModerate mPositive mSophisticated
mUnsuitable mMinimal mSmooth mStudents...
mNone mSome ' mMost mAlways




ihere’s Nothing Wrong with
Proficient!

‘Accomplished, Well Advanced, Skillful, Versed

\ = If I'm proficient it’s not bad - I just want to be

~ excellent.

= Butit’s hard for us to swallow - especially
when we used to be excellent.



Evaluation Realities. ..

sional judgement is a factor.

1bjectiv
s — different fra
__s is on the teacher to demonstrate and/or
 evidence to move up.

lways present by both
of reference.

ould be a preponderance of evidence.

Excelle e is attainable - just pretty dang hard to
get to and stay there.



1 to Swallow. ..

t at times and in certain ways but
tain.

en

1 to find out what I need to fix and fix it.
v I'm good, but am I excellent in most areas



= Desire

= Someone else’s opinion of me



_ iities for Improvement
| rofess1ona1 Development



Check Out Our Teacher
Resources Page
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