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SUSPENSION PENDING AN INVESTIGATION 1 1 

The director of schools may suspend a teacher at any time that may seem necessary, pending investigation or 2 
final disposition of a case before the board or an appeal.  If the matter under investigation is not the subject of an 3 
ongoing criminal investigation or a department of children's services investigation, and if no charges for 4 
dismissal have been made, a suspension pending investigation shall not exceed ninety (90) days in duration.  5 
Under no circumstances shall the director of schools suspend a teacher with pay.  If vindicated or reinstated, the 6 
teacher shall be paid full salary for the period of suspension. 7 

SUSPENSION OF THREE DAYS OR LESS 2,3,4 8 

A director of schools/designee may suspend a teacher for incompetence, inefficiency, neglect of duty, 9 
unprofessional conduct and insubordination.  Before an employee is suspended he/she shall be:  (1) provided 10 
with written notice, including the reasons for the suspension along with an explanation of the evidence; (2) 11 
given an opportunity to respond to the director at a conference, if requested within five (5) days; and (3) given a 12 
written decision of the suspension within ten (10) days.  Both parties may be represented by counsel at the 13 
conference, which shall be recorded. 14 

Under no circumstances shall a director of schools suspend a tenured teacher with pay.  If reinstated, the tenured 15 
teacher shall be paid full salary for the period of suspension, unless suspension without pay is deemed to be an 16 
appropriate penalty. 17 

DISMISSAL OR SUSPENSIONS GREATER THAN THREE DAYS 5 18 

The Board shall maintain a list of qualified individuals who have indicated a willingness to act as impartial 19 
hearing officers, as defined under Tennessee law.   20 

When charges are made against a tenured teacher, charging the teacher with offenses which may justify 21 
dismissal or a suspension greater than three days, the charges shall be made in writing, specifically stating the 22 
offenses which are charged and shall be signed by the party or parties making the charges. 23 

If, in the opinion of the Board, the charges are of such nature as to warrant the release or a suspension greater 24 
than three days of the teacher, the director of schools shall give the teacher a written notice of this decision, a 25 
copy of the charges against the teacher, and a copy of a form provided by the Commissioner of Education 26 
advising the teacher of his/her legal duties, rights and recourse. 27 

A tenured teacher who has been given notice of charges against him/her may within thirty (30) days after receipt 28 
of notice give written notice to the director of schools of his/her request for a hearing.  29 

The director of schools shall, within five (5) days after receipt of request, assign a hearing officer from the list 30 
maintained by the Board.  31 
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