
 

 

November 11, 2015 

 

The Executive Committee of the Marshall County Board of Education, comprised of Chairman of 
the Board Donnie Moses and Director of Schools Jackie Abernathy, spoke by phone 
Wednesday, November 11, 2015, at approximately 9:30 a.m. to approve the SRO Contract and 
the Johnson & Bailey Architects pay request.  

During discussions, Ms. Abernathy explained that the SRO comp time would be changed from 4 
hours to 8 hours per week. The executive committee voted 2-0 to approve the revised SRO 
Contract (attached).   

During discussions, Ms. Abernathy explained that the billing from Johnson & Bailey (attached) 
was received after the November 2, 2015 Board Meeting. Finance Director, Janet Wiles has 
checked the numbers and they are correct. The executive committee voted 2-0 to approve the 
payment request.  

The meeting adjourned at approximately 9:03 a.m. 

 

 

 

        Respectfully Submitted, 

  
 
        _________________________ 
        Donnie Moses, Chairman 
 
 
 
        _________________________ 
        Jackie Abernathy, Director 
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AGREEMENT BETWEEN 

THE SCHOOL BOARD OF MARSHALL COUNTY, TENNESSEE 
AND 

THE MARSHALL COUNTY SHERIFF’S OFFICE 
FOR 

THE SCHOOL RESOURCE OFFICER PROGRM 
 
 

 THIS AGREEMENT made and entered into this ___ day of __________, 2015, by and 
between THE SCHOOL BOARD OF MARSHALL COUNTY, TENNESSEE, (hereinafter referred to as 
the School Board) and THE MARSHALL COUNTY SHERIFF’S OFFICE, (hereinafter referred to as 
the “Sheriff”). 
 

WITNESSETH: 
 

A.  The School Board and the Sheriff desire to provide law enforcement and 
related services to the public schools of Marshall County; and 

 

B.  A School Resource Officer Program has been proposed for the public school 
system of Marshall County, Tennessee, as hereinafter described: and 

 

C. The School Board and the Sheriff recognize the potential outstanding 
benefits of the School Resource Officer Program to the citizens of Marshall 
County, Tennessee and particularly to the students of the public system of 
Marshall County, Tennessee; and 

 

D. It is in the best interest of the School Board, the Sheriff, and the citizens and 
students of Marshall County to establish this program. 

 

E. The School Resource Officer’s main interest should be Law Enforcement; the 
safety of the students and teachers of the Marshall County School system. 

 

NOW, THEREFORE, in consideration of the mutual promises and covenants herein contained, 
the School Board and the Sheriff hereby agree as follows: 
 

ARTICLE I 
 

A School Resource Officer program is hereby established in the public school system of Marshall 
County, Tennessee, from this date until such agreement is terminated. 
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ARTICLE II 
 

The Sheriff shall provide School Resource Officers (hereinafter referred to as SROs) as follows: 
 

A. Number of School Resource Officers. 
 

1. The Sheriff shall assign one regularly employed deputy sheriff to the following 
schools: 

CORNERSVILLE/CHAPEL HILL ELEMENTARY SCHOOLS (Rotating Officer) 
LEWISBURG’S ELEMENTARY SCHOOLS (Rotating Officer) 

LEWISBURG MIDDLE SCHOOL 
CORNERSVILLE HIGH SCHOOL 

FORREST SCHOOL 
MARSHALL COUNTY HIGH SCHOOL 

 

The number of full- time officers may be expanded to include additional schools 
upon funding by the Marshall County Commission. 

 

2. The Sheriff shall assign the Chief Deputy to oversee the deputy sheriff’s assigned 
above and to perform scheduled or non-scheduled visits to the middle and high 
schools and will work with the Marshall County School Administration in 
implementing the program as well as making adjustments and changes throughout 
the year.  

 

B. Regular Duty Hours of the School Resource Officer 
 

1. Each SRO shall be assigned to a school(s) on a full-time basis. During those hours 
that the school is in regular session, the SRO may be assigned additional 
requirements determined by the principal and/or the Sheriff’s Office as pursuant to 
the terms of this agreement.  

 

2. The School Board shall not assign the SRO to duties which exceed the following 
without permission from the Sheriff or his designee:  

 

*Forty-two hours each work week 

*4 – 8 ½ hour days (Monday – Thursday) 
*1 – 8 hour day (Friday) 
*Plus 8 hours of comp time per week 
 

3. The SRO shall be assigned to the Marshall County Sheriff’s Office. Any comp time 
accrued through the school will be taken off during regular non-school periods 
(Christmas break, Summer break, Spring break, Fall break, etc.). Otherwise, the 
Sheriff of Marshall County reserves the right to repay comp time at any time under 
the guidelines of the Fair Labor Standards Act. 
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C. Duties of School Resource Officers 
 

1. Instructional responsibility of SROs at the high schools:  
 

A. The SRO may act as an instructor for specialized, short-term programs at the 
high schools, when invited to do so by the principal or member of the faculty. 

 

B. The SRO may teach as a guest speaker. The principal or a member of the faculty 
shall make the request of the SRO. The SRO shall not be asked to teach on a full-
time basis nor asked to act as a substitute teacher. 

 

C. Assigned SROs may teach some of the following courses, if time and schedules 
permit. They should not teach or instruct more than one (1) course in one day. 
The following courses are recommended: 

 

1. Police and their role in society 
2. Laws 
3. Juvenile and Adult Criminal Justice Systems 
4. Career Opportunities In Law Enforcement 
5. Drug Education 
6. Conflict Resolution 
7. Gang Resistance Education 

 

D. Any exceptions to the above must be mutually agreed upon by the Sheriff’s 
Office and the individual school principal. 

 

2. Additional duties and responsibilities of SROs: 
 

A. The SRO shall coordinate all of his/her activities with the principal and staff 
members concerned and will seek permission, advice, and guidance prior to 
enacting any program within the school. 

 

B. The SRO shall develop expertise in presenting various subjects to the students. 
Such subjects shall include basic understanding of the laws, the role of the police 
officer and the police mission. Training for the SROs will be provided by 
observation of the classroom teachers in the area of lesson plans, class 
presentation, and instruction. 

 

C. The SRO shall encourage individual and small group discussions with students 
based upon material presented in class to further establish rapport with the 
students. 
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D. When requested by the principal, the SRO shall attend parent/faculty meetings 
to solicit support and understanding of the program. 

 

E. The SRO shall make himself/herself available for conferences with students, 
parents, and faulty members in order to assist them with problems of law 
enforcement or crime prevention. Confidential information obtained pursuant to 
TENNESSEE CODE ANNOTATED, shall not be disclosed except as provided by law 
or court order. 

 

F. The SRO shall become familiar with all community agencies which offer 
assistance to youths and their families such as mental health clinics, drug 
treatment centers, etc. The SRO shall make referrals to such agencies when 
necessary, thereby, acting as a resource person to the students, faculty and staff 
of the school. The SRO shall notify the principal of the referrals. 

 

G. The SRO shall assist the principal in developing plans and strategies to prevent 
and/or minimize dangerous situations which may result from student unrest. 

 

H. Should it become necessary for an SRO to conduct a formal police interview with 
any student, the SRO shall adhere to all requirements and restraints as 
established by the United States Constitution, the Constitution of the State of 
Tennessee, the laws of the United States, the laws of the State of Tennessee, the 
policy of the law enforcement agency for which the SRO works, the policy 
established by the Marshall County School Board, and any and all other legal 
requirements established by law enforcement interviews being conducted by 
law enforcement personnel. 

 

Body cavity or strip searches will not be conducted by the SRO and may only be 
conducted with a search warrant. 
 

I. The SRO shall take law enforcement action as required. As soon as practical, the 
SRO shall make the principal of the school aware of such action. The SRO shall 
take appropriate law enforcement action against intruders and unwanted quests 
that may appear at the school and related school functions, to the extent that 
the SRO may do so under the authority of the law. 

 

J. The SRO shall give assistance to other police officers and deputy sheriff’s in 
matters regarding his/her school assignment, whenever necessary. 

 

K. The SRO shall, whenever possible, participate in and/or attend school functions. 
 

L. The SRO shall maintain detailed and accurate records of the operation of the 
School Resource Officer Program and shall submit other reports of an 
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instructional nature as required by the principal or school staff. These reports 
will be forwarded to the Sheriff and appropriate Central Office personnel. 

 

M. The SRO shall not act as school disciplinarian. Disciplining students is a school 
responsibility. However, if the principal believes an incident is a violation of the 
law, the principal may contact the SRO, and the SRO shall then determine 
whether law enforcement action is appropriate. School Resource officers are 
not to be used for regular assigned lunchroom duties, hall monitors, or other 
monitoring duties. If there is a problem area, the SRO may assist the school until 
the problem is solved. 

 

N. The SRO shall submit to his/her supervisor at the Sheriff’s Office a weekly update 
of his activities. The record shall be kept on file at the Sheriff’s Office and should 
include: 

 

1. Offense Reports 
2. Arrest Reports and Citations 
3. Work Schedules 
4. Payroll Records 

 

O. The SRO will adhere to all personnel rules and regulations of the “Sheriff’s” 
Office as they pertain to time worked and leave. 

 

P. If the SRO has to leave the school, he/she must advise the principal or a member 
of his/her staff that he/she is leaving, the reason for his/her leaving and when 
he/she will return. 

 

Q. The SRO shall attend meetings scheduled by the Safe and Drug Free Schools 
coordinator of the school system. Also, the SRO is accountable for materials and 
supplies that were purchased with federal monies that are issued/assigned to 
the SRO. 

 

 

ARTICLE III 
RIGHTS AND DUTIES OF THE SCHOOL BOARD 

 
The School Board shall provide the full-time SRO of each school with the following materials 
and facilities, which are deemed necessary to the performance of the SRO’s duties: 
 

A. Access to an air conditioned and properly lighted office which shall contain a 
telephone which may be used for general business purposes. 

 

B. A location for files and records which can be properly locked and secured. 
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C. A desk with drawers, a chair, a work table, filing cabinet and office supplies. 
 

D. Access to a computer and/or secretarial assistance. 
 

E. All necessary equipment (weapon, radio, uniforms, etc…) as provided for other 
deputies or the Marshall County Sheriff’s Office. A desktop or laptop computer with 
internet access and a current version of Microsoft Office Professional.  

F. The elementary schools’ SRO’s equipment listed above will be provided by the 
Delinquency Prevention Fund as ordered by General Sessions, Juvenile, Probate 
Judge, Lee Bowles.  

 

 

ARTICLE IV 
FINANCING OF THE SCHOOL RESOURCE OFFICER PROGRAM 

 
Onset Grant monies through the Safe Schools Act of 1998 will be used to offset the high school 
SROs. The Lewisburg Middle School SRO’s salary will be paid by any additional grants and/or by 
the Marshall County Board of Education. 
 

The balance of the three high school SRO salaries and the rotating elementary SRO will be paid 
by Marshall County Government after all grant funds are received.  
 

 

ARTICLE V 
EMPLOYMENT STATUS OF SCHOOL RESOURCE OFFICER 

 
School Resource Officers shall remain employees of the Marshall County Sheriff’s Office and 
shall not be an employee of the School Board of Marshall County, Tennessee. The School Board 
and the Sheriff acknowledge that the School Resource Officers shall remain responsive to the 
chain of command of the Marshall County Sheriff’s Office. 
 
 

ARTICLE VI 
APPOINTMENT OF SCHOOL RESOURCE OFFICER 

 

A. The Sheriff or his designee shall assign deputies who are qualified to be an SRO. An 
interview board composed of the Principal, the Sheriff, and a member of the schools’ 
Central Office will make the school appointment. 

 

B. The SRO applicant must meet the following requirements: 
 

1. Would prefer that the applicant be a volunteer for the position of School Resource 
Officer. 
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2. The SRO applicant must be a Tennessee Certified law enforcement officer and meet 
all Sheriff’s Office requirements for commissioned and certified officers.  

 

3. The SRO must attain 40 hours every three (3) years of training related to the SRO 
position. 

 

C. Among additional criteria for consideration, the School Resource Officer should have job 
knowledge, experience, and training, education, with good appearance, attitude and 
communication skills. 

 

 

ARTICLE VII 
DISMISSAL OF SCHOOL RESOURCE OFFICER; REPLACEMENT 

 
A. In the event the principal of the school to which the SRO is assigned feels that the 

particular SRO is not effectively performing his/her duties and responsibilities, the 
principal shall recommend to the Superintendent of Schools or his/her designee that the 
SRO assignment be reviewed in the program and shall state the reason therefore in 
writing. Within five to seven working days of receiving the recommendation from the 
Principal, the Superintendent or his/her designee shall advise the Sheriff or his/her 
designee of the Principal’s request. If the Sheriff so desires, the Superintendent and the 
Sheriff or their designee’s, shall meet with the SRO to mediate or resolve any problems 
that may exist. At such meeting, specified members of the staff of the school to which 
the SRO is assigned may be required to be present. If, within the five to seven days 
mentioned above, the problem cannot be resolved or mediated or in the event 
mediation is not sought by the Sheriff, then the SRO shall be removed from the program 
at the school and a replacement shall be obtained. 

 

B. The Sheriff may dismiss or reassign an SRO based upon Department Rules and 
Regulations when it is in the best interest of the people of Marshall County. 
 

C. In the event of resignation, dismissal or reassignment of an SRO, the Sheriff may provide 
a temporary replacement for the SRO within a reasonable amount of time agreed upon 
by the Sheriff and the Marshall County Board after notice of such absence, dismissal, 
resignation or reassignment. As soon as practicable, the Principal and the Sheriff shall 
make a permanent replacement for the SRO position. Reasonable time should be 
defined as not to exceed thirty (30) days, unless both parties agree otherwise. 
 

D. Transfer will not be permitted during the school year. SRO’s requesting transfer to a 
new school should submit a request in writing at the end of the school year. Transfers 
shall be subject to approval by the Sheriff, the Principal of the school being requested 
and the Director of Schools. 
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ARTICLE VII 
TERMINATION OF AGREEMENT 

 
This agreement shall become effective upon execution. This Agreement is binding on each 
party’s successors and assigns. This Agreement may be terminated by either party upon thirty 
(30) days written notice that any other party has failed to substantially perform in accordance 
with the terms and conditions of this Agreement. This Agreement may be terminated without 
cause by either party upon ninety (90) days written notice. Termination of this Agreement may 
only be accomplished as provided herein. 
 
Furthermore, if either party neglects to fund their share of the agreement, this agreement 
will become null and void. 
 
 

ARTICLE IX 
NOTICES 

 
Any and all notices or any other communication herein required or permitted shall be deemed 
to have been given when deposited in the United States Postal Service as regular mail, postage 
prepaid and addressed as follows: 
 

Jackie Abernathy, Marshall County School Superintendent 
Marshall County Board of Education 

700 Jones Circle 
Lewisburg, TN 37091 

 
Sheriff Billy Lamb 

Marshall County Sheriff’s Office 
209 1st Avenue North 
Lewisburg, TN 37091 

 
 

ARTICLE X 
GOOD FAITH 

 
The School Board, the Sheriff, their agents and employees agree to cooperate in good faith in 
fulfilling the terms of this Agreement. Unforeseen difficulties or questions will be resolved by 
negotiations between the Director and the Sheriff, or their designees. 
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ARTICLE XI 
UNDERSTANDING OF AGREEMENT 

 
This document constitutes the full understanding of the parties and no terms, conditions, 
understandings or agreement purporting to modify or vary the terms of this document shall be 
binding unless hereafter made in writing and signed by the party to be charged. 
 
 

ARTICLE XII 
NON-ASSIGNMENT 

 
This Agreement and each and every covenant herein shall not be capable of assignment, unless 
the express written consent of the School Board and Sheriff is obtained. 
 
 

ARTICLE XIII 
MERGER 

 
This Agreement constitutes a final written expression of all the terms of this Agreement and is a 
complete and exclusive statement of those terms. 
 
IN WITNESS WHEREOF, the parties have caused this Agreement to be signed by their duly 
authorized officers. 
 
THIS THE ____________ day of ______________________________, 20______. 
 
 
 
__________________________________________  FOR THE MARSHALL COUNTY 
JACKIE ABERNATHY, Director of Schools   SCHOOL SYSTEM 
 
 
 
__________________________________________  FOR THE MARSHALL COUNTY 
BILLY LAMB, Sheriff      SHERIFF’S OFFICE 
 
 
 
__________________________________________  FOR MARSHALL COUNTY 
JOE BOYD LIGGETT, County Mayor    GOVERNMENT 












